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Integrating Interest, Aptitude, Personality,

and Work Value for Career Coaching

Jinkook Tak

Department of Industrial Psychology

Kwangwoon University

This research was intended to propose a career coaching technique which integrates results of assessments
of interest, aptitude, personality, and work value. Previous studies on relationships among these four traits
were reviewed. Then the integration procedures of the results of the assessments of each of these traits

were proposed and discussed.
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