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An Exploratory Review of Coaching Psychology:
Towards the Establishment of its Body of Knowledge

Heekyung Lee

pbsol

This paper aims to review existing academic literature as a pathway to understand the identity of
coaching and coaching psychology as the groundwork for future research, and eventually for exploring the
body of knowledge of coaching psychology. To this end, this paper is divided into the following three
sections: The first section considers the various definitions of coaching and coaching psychology and
suggests an alternative way to define both coaching and coaching psychology. The second section analyzes
five key review articles(Kilburg, 1996; Kampa-Kokesch & Anderson, 2001; Grant & Cavanagh, 2004,
Passmore & Fillery-Travis, 2011, Peterson, 2010) to both quantitatively and qualitatively identify the
trends of previous researches based upon which the direction of future research is proposed. The third
section summarizes Grant's work(2011) ‘how to teach coaching psychology’ on the composition of a
coaching psychology course. Finally, this paper calls for coaching psychologists to kickoff academic
discussion to establish the body of knowledge of coaching psychology.

Key words : coaching psychology, dentity of coaching psychology, research of coaching psychology, teaching coachig

psychology
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