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S ARBlE A 4 93k 54 AA
7 AL HEkE AP THLe e al, 2016).
olo] we} 7zt At Aold XTI ZHAl
HAx, 22 W Ao 3k A% 5] &
olrE tIFE7] AFSIATHATE 5, 2022).
o ed-a-3] 2 4020)00l A EzEeE Ao 2}
7193 e BuAe HR AZ719
A 2021 AT HEZRAM] BEHEHFT
7 2021) ¢F 60%9 SHAZE 2 W Ald
dso] EAstaL, At AtelE AR Adsta
Aok gEAET, olglg A= A At
olg} AFol #A =2 WA wWg FadH
AT A& AlAR

A 2polE FEe thokdk dAhe T

H7do] A3 a(Dovidio et al, 2017), Eb
< 5t ds°l F/H= S(ohnston &
Glasford, 2018) T}¥gl o]dE AL & ¢
Al 3+ 459 o 3AA a3 5 M F
Zafjof sh= A2 8}
7] 9l AHe} woke-E AlFske AR
2Y 5 0]t Cummings, 2004; Wang & Noe, 2010).
Zt e FAAYES I 7HA A= A4
< 7K =dlBurmeister et al, 2018;
Gerpott et al., 2017), E3] Ay dFo] 5
St yol7t B2 FHUES AAE 229 A
Fol] D42 o] thBeazley et al., 2002). T-4H0]
7HAAL e vkt FHe AAo] FE

22 AN I 2 TAHH ATt

AE7]OLi et al, 2021), AT 3+ &2%0] A

THAE A BHEZE 2R gRls)
P ST F+ Je AP

o o B > @ g
N
>
o
ol

I A FFE Aol AH BAE
Rz} g

A7 ATES AAFTE
A& AT ARl R 3l
(Ahmad & Karim, 2019), HT ATE2
fralsol AFaSy e FAdY
) =3 FINZE F doe AS
A ThRafique & Mahmood, 2018). ©]&
mzt & A7 A 4y @
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+8] 5 Ch(Bailey et al., 2019).
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o 8 A =
Asd + e a2 =+
OJt}. Rosso 5(2010)°] AIAZ 2fr] 9]
Agadles Bed o]&d Eol IZAs A
AFfFAse] 4o ognE FIAE F s
Zolgt oAl AAsrAsd 4o 9
0] Atole] ARl #A|, 8]a Al 3+ &A%
o] AXFAES B Lo rE

N A=E AFHoE AFHAA
A

X
2

J

o

AY 2 aFol ANFRYFS T3l U
o onlg Folt WAUZEL W3 A=
FQ3AT, PAHOR of@ 27 kA
344 Bt 308 5 A HAn
she7, 48R o 7 Qe A7t 9
Aolth, B AT A8 FAH bl

(socioemotional selectivity theory; Carstensen et al.,
1999l ZAskA o7t 9 HAYUSE =

ek WeloR A48T & e AN
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HMG-EF2? / M 2t &F

Zt=d, Sd71doAl-6 s Mz Al
& =91 ARl Zlofstaa s A%
(generativity) ST7F ZAAA k. AFRES A
Ao &4 g S T uf 1 do] ofn|
3 A28 Erikson, 1963), AHdlo] 7HA
A2E W Fe 212 Yot g 7499
37 &7l Bgsle Asolrlel, AXF
FATE Bol 5, de 7Y v
A7) d& vs gl
Z3l9th FAH R B AFTE AAF
SolA 4] R Th=
o] AXFHAEE B3l ¥ 9]
A AEIF Yo7t BeFE A=A AT
By gt
T B =2 Ad 3 A% Y
Uz 7k AAA AXFTHFBF wiA
35 A¥Ra Yol zdd wAadtE
Flstazt gt ol ANFTHFFEF A,

As} gl ope} 24
=

Zeth E@ B AT A%RE B3 74
A9 542 1P ¥E 23 T2 A
3% 98 o= Jgan

Mt 2t AE3 Ao| ojo| Ato[oA RIAIZS

ANTRVEE FRE Ao Balel A4
235 UHFE 35S v thCummings,

2004; Wang & Noe; 2010). Ado] A=
A ZIBANES 244 o A =Ha, 3
A 22 gl wet
TAHLY A% ThY¥M(age diversity)©] 713k
A AFAAEHTE & FEHD, 2022; De

ot

2t dof olof: XMSFAS| oS 2tet Lole] =MS

Aol FHE F b P A

WAL doke AREE s Boks W)
(Rafique & Mahmood, 2018) A4 &85 o] Al
o b &3 dof ofu] Aol HAE wisist
<A A5 Hart dvka Adste], oo}
2 ol8F IS HEeE A7 Ve &
3

A Qe v & e olen 2AE 4
Hok Burmeister 2} Deller(2016)7} A AISF A

(framework)®l] WEH A& F11 He= AHE

it
o] W3 gl WA SHe

A A Fr 5
GPe vAE 3o szt Ardos
wonE, AN FE s we Aol
A3 283 W S(frequency) I AHA7E A2

AT FFE HAVIE o, & AF,
MZ27F AZA e AR 5 Bl A
Al EA E=g AXFFdEel IFE 71
o 2 A7E AY 2 &%

02 FAYES 45 975

#AdE dstE e AeE 24HoE A
©]&}o(King & Bryant, 2017), At Ztell dwh}
A5 25& UreA S old =%}

=& WSk,

2k A4 FRE HAsiAE, A ¢
}oz-go) 71315 AFste
SFTHBeazely et al., 2002). 53] A%
o] FfEE B2 dTE 3H7]dd(Chen et al,
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SdelstelR]: 2

2009; Cross & Cumming, 2004), =759k &%
M7l 215 AN BHABE SN 2

ThMakela et al., 2007). T3+ APATFo] w=
| #AE AT =8 A ANFTH
5ol ZFEd(Ma & Yuen, 2011), 8 Al

Hel TR £FSE AL WA A
H3 =5 FH F Y 5 ol A
0 2 257 A4FHAE Aole] FHA @
A7 A Aol a i

g0% ANFTHAFE o] 4T o)
oJuj7t Eold 4 Q= o] 4SS AHE A S
ot 9] 9u)(work meaning)e= ¥o] ZFIJE

Fgoln A

o gk e A= =
A G2 ARSE e AT, dRbFo®
ANA A= AL 9 H(meaningfulness)
£ E=3HThRosso et al., 2010; Steger et al., 2012).
B ATT ol ou)g Aile] do FHA
o3 AT s mE sy, T
7HA olfrell A AX TR Eol Lo on|et
AR HEAE 2 A& Aolga oS53}
Ak
Rosso 5(2010)°] A|AIZ Qo] ofm|o] ] 7}
A DA source)s T 7HAE FF W H(work
contex) | k. - HEtoll =, ojd FHAE Y
shedl, 2o BEE FIIUA, Aol At
Az d@ BAs A Fo AEFEHEMH,
B AF3E A5 WS work context) & A1)
Fet= FAE ofgA A=A wt
do omrh g2td & v W-(Grant,
20090 FFstd, AXTHBEH Lo on|
Atolel BAIE ST ez Ao AlgE
Bele] o] ERleA T3 J&E itk
= —?1 Aol de SmSAl A
Hl(Allan, 2017; Allan et al,

oK o

o
09-4
o
%0,
rlr

2o e} oS MEs & Ue TH
SO  THGrane, 2008). A4 F-#35 e A4l
I Sfjof sk JFTt obdel®: ATA o
MM z29 Sk BE 2AS
87 4F-2 ¢ mEA, agzor & n}
FEE F AEE A AAE BRIA &
HEthe HollA, =8 5 To=E 15
$ThLin, 2006). @t FEE S A
2ol 74z A2lE FfstA 2 A4S ¥ F
88L& MEA =Ho Yo g AIE +
A& Aol 43t
SR, A7) Yol BRlY 4 FHHe=
WA F Stk AS A48 def 9]
7} &%= = H|(Bauman & Skitka, 2012), A|2]&
frallsol 59 AF3AA A nhrE, 45

o1
HEdse B BANL 21 ke HE

4 T2 ol

N

THEHA(Kim & Yun, 2015), AFHES A2
TrdsS T3l Aol Bl e I48H
I e g WstA7| ki A4 Zlo
th m=3h ARe] =g AlFshs dide A
HqHo= *o*i’%‘%—% g A *JFH Qo2 2}

Helee 5, 2o, AES xu%%ﬁza%
BRAA AL FRYG AGHOZ HEAE
7] Rl o Ee Ul G| AT
9% Aol AA I ATFAAE ANTH
AE3} Aol ofn] Aole] ABUAN 3
O T Z(e.g. Bhatti et al, 2021; Zhang et al,
2020, AHEFAED Ae] ofv] Apole] B
o Budol 98 Ao sy

Ltole] =H &4t

ololq B AT A8 FHH Aol 2

(socioemotional selectivity theory; Carstensen et al.,
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2, Yol7t Al 7+ £%0] A
291 29l siolz 7k o) 2

& dst=A glstazt o Ak HA
7 A9l ol ye A e
o <Izbe] Bl PIAE Yo AP o
Eolth. Atgre] A3 Aol e} wfe] &
i B AlRte] Wit WlEAE ©
4 4 AU, B0 o} Ae AY
< mgo] e Azto]l Httia, o]zt
re ARES vldel @48 Azo] Wkt
Ql ]3}1’4'(Carstensen 2006). WEkA B A
@A agmiy Azse U

A}%Eg AM A ou|7te

=

1999)& Hio=

O 3] [e]
43HAFL

2 %
% & 9t BEE AUHoE PN
(Carstensen et al., 1999). 79 AlFEL
+ AdE At olExA = M-S
S W evlsh BHRY BELE AE &
A THErikson, 1963). AHAlo] 7F2 A 2] 2
ARl Al v
T Y+ F8 FFo|ZZ(lLang & Carstensen,
2002), T2 TAYLE AAFHAES Tgo
A Ao A7 4S5 U5 on A
QA4 5 Stk
2ol A FA A A o] E(Carstensen et
al, 199902 7|HFO. 2 3} Burmeister 5(2020)2]

el
1=
F= g—i.@. A(]JJ/H R Zgzéﬁ‘l

HEQTE TR Yo7t AT WUAE A
ole] WAE =AY Aol & A7 7K

b ol ojof: xIABRE

So| oJHE2tet Lio[e] =33t

2 XA 5 Burmeister 5(2020)2> A& &
Siobe AL LS AT S o
Be AdSoddsHl ol Sl o A
el Be Aase A4
F A%, A7 AAA olEelA
2 S7EA, #AE, 5
Y7 2250 2490 o oo dolele
olghal 7Hd& Al9-a, YHDyadic) HICIEE
oz YzsgL ol
ol2d A 4% AFE WOz vt
WO 75 Ro2 A
ABM =T e BEOE B AT
AN AFITA B FHIE FEH o

s
A
21
g

7Hd 1 AXFREAES A 3t
o] o] Aolo] BAAE AT Holth

M 2 dele AAFRATTH 29 o)
o WAE 2UT Zoltt TAHOE tolr}
o2 o] A= 7As|d Aot

453} 9

7M. 3. ol Al 7 £F0] 4434
5% 5 Lol vz sk o) ARE =
‘ B2 o

A Aolth, FAHLE Vol7h B
WA A Aol

ato] A AT

Ltol




o

ENEIE L

' SHE AT olF HES 3

"

& AESE AAsT. F 59289 HolH
=
T

AFOial Y MAt 5 79, 244 39 2 BAE IS¢

A2 FE 7 A sssH e HolHE

B2 A= volH YA maEY B B AT

gljlolA, T 184 - 6oAl = A A% s B Yole 43.73%6D =
A g 22 AEERARE B3l HolHE & 1280001903, 4k 224, AUk 60AA
Aotk At 1t &% &dol] Wi A5 oh I3, 200 ©lskRE 184~ 294 H7HAE
A9HE, et d=de AE SRSk &= 1189, 30ti(RE 3041~394) H7HARE 122
Zlo] FQsitta dAdste], JA Soll AE/Ad H, 40thRE 404 ~49A4)) F7FARE 1229, 50
FidE #deA A7 WAE FHME . i@ soMl~s59A) bR 1227, 6ot (RE
AL 8AAE AL cotl A8 ME B 60~ 7R 10490t A F

o] d&slA] ol o2 A¥/d=Ede A7 G 3038G1.5%), 9L 285H48.5%)°11
A Z7 9 29T 22 U FEE4 o #Hy AEE 1699 9/MEo)da, 371EelA
= hvae] B

o) &%, A4 FRl t ke Estal sod €] WS THTh 20.29%(119%)9
de AERA SAS 1], ) F7 25 e Az, 182%107%)° A=
AIZE 40AIZE oY, 2) AW AYIFE kA AEHE, T]EeAlHl2 okl RS 1
B A%, 3 Uo7t B, 2L AL B85 o WHAES 1&114%, 67%), 1H6.7%,
B PA 2R AN IR Al 7R i), =ul B 2ma.8%, 469), HEEA
A7F Zlee AAsT Al 7 A7 T1E 0 68%, 407, 5§ 2 BG.6%, 219), 9%,
o 2% et e 2sh] sl 2 2X=201.9%, 119), 0%, 6%) 5 thddt
B2A A FolAdl 2aed EFE AASE Ropell ZHIIAIL, 204%(120%8)8] ATHAE
of, 23dyd &S FAFL AFERE o]F 2 Ve SHIIAT

AT WY AHE AR SHE 7 IES

ARsan 1M 249 By o B & E3z7

T NS dFaFAetE Aed FES

AABAAL, o] Aol 40~107 Atol9] FAE At 3 &%

deetA BE A, AEe] AFoE FRY Ath b A% King@ Bryant(2017)7} 71
=5 AAsidnk oW 239 B, AYIE sk, AAY S023)0] Mt EFEE g &=
ARE AdsFA el AR AW A I A xstd 22 E3F A Z(Korean version
THE AU AS AR AFoE FRE of Workplace Intergenerational Climate Scale;
=5 AAsth 3 249 B9 Ui T b KwiIc)9] 3he sl F Rl Al 1 A%
o7} A A A L3y, et yolrt (intergenerational contact) 3=k(d. “Alti7} -2
e A3 A ddry, uET Yok & 7S 4F 9AQd FAl theiA deku

=3
e [t ) Qatkeks A Bl BR AT U ruane Agdel 3359

_62_



HMG-EF2? / M 2t &F

ot 7 #3244 gAE H=1 = AY o
2 de 4 = "W AFIehE ARSI
AM Y S2023)2] ATNAM A 3 2% 3}
$agle] WA YAE A4 (Cronbach’s alpha)=
85013, B AFIME 852 e

ANZHAE

AAFFAES 245H7] A De Vies 5
(2006)°] 7HEskal FA22019)7F HbRE H =
9] 388l F A2 7] Fknowledge donating) 4
Be AT ¥ UAE Ha = A
8 A w5 - W% IRhE A

Ak oA Bgoz: = ARe AL
Wew FaSolAl LETL Utk De

Vries 5(2006)2] AToAM UF AT A
(Cronbach’s alpha)~ 840131, B AFoA+=
8302 YERGTH

4o 9]

do] on] =HES 93| Steger 51(2012)°]
Astar, Aegleod)ol Utk BtgE} 3 o
=% L9 on
Working As Meaning Inventory; K-WAMI) 10
g5 AT 2 A= 3709 sheacle
U, Ho AlRAoR AR dojA
FAA 2T (positive meaning) 4&3H . “L
whe] ol ofgA W akel 9wl 7]
F=A olaiditty), d& S on HE7
(meaning making through work) 3&3He. “
of & Wl F9 Ade oldlsks v Ewe
Fo), &Y As ¢ %ﬂ(greater good
motivation) 5%@'(01]. 7} sl €& H
A 7l er s ok 4
g2 53 P7E A=E AHgsita = 9
ofutt, 5 = wil-g- 2Rth. WA A= A

Z Z(Korean version of the

Lo e

[¢]

qa i

2t dof olof: XMSFAS| oS 2tet Lole] =MS

(Cronbach’s alpha)y= Z+ 8¢ 99 &AU=E
Steger 5(2012)8] ATNAE 89, 82, 830
B ATl A= 82, .79, .802.F YEFGTH

AUl
S H

HI

4, 8PS 260 HAHE 83t 7ESA
A A 74, 45 AgE 24s 4
AFFTE o] Mplus 83 WAL &3l
ZAEY Bg4E AAG & A 24
T-ZWA A (latent moderated structural equation;
LMS; Klein & Moosbrugger, 2000) WHS &
st ATFERF S AFsHAth s A W
1] FsAes B3 7 fEd

S Z(Aytirk e al, 2020), FEA 7)Hk
A8 BN Huges o, =73
AT o AFsA et AlF TS

AY F e A4S ZETHCheung &
Lau, 2017). LMS&= &A% 2 HE 2|4
& AFSA O T Z(Maslowsky et al., 2015),
zHa¥, 249 WlaEs 248 A3 4
x

AN to ofy

= MASY J1&5A 8 ud
A 24 Asfolth EF Uols B ATolA
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T 1. Fe d7 HoIE 7|=SHAl & MEAS
M SD 9 A= 1 2 3
LAY 3t &% 2.52 0.60 0.33 031 —
2. AXZHAF 3.63 0.61 -0.37 0.25 34 —
3. 4ef ofn] 3.32 0.63 -0.17 0.54 13" 417 —
4, o] 43.73 12.80 0.09 -1.24 - .05 04 13"

F N =58 " < .05 7p < 0L

a3 Wdloy] W, AFuE F7t V=
%ﬁ]ilE A8, AR A F-5o
7'%‘ A5 A A 7

o , A=
9411:54 E_-J Agte 28 @A @R
ATEEZE 71HE 4= JTHGarson, 2012)
ESE2MHoe] H=

To-1L-—-Oo BmOoO

(CFI), Turkey-Lewis Index(TLI), Root Mean Square
Error of Approximation(RMSEA), Standardized Root
Mean Square ResidualSRMS)S #Z3} T Hu
2} Bentler(1999), “1¥]3L Browne¥} Cudeck(1992)
9] 71% w2, crot TLIZF 95917, SRMR
°] .08°]3}, RMSEA7} .050]8tE mf F2 =l

AREE B & 4 93, crst TLvh
900174, RMSEA7} .08°]ahd MaAe FFo
AYP=E Btk & 4 9otk

v‘:‘r”ﬁﬂr 488 B3 2 FF FF

EOiE‘rm@) 42, p < 001, CFI =

97, SRMR = .04, RMSEA = .06).
‘i‘?i BE HE e acld 23 18
A BYES A Fe APEE BAThC 4
1603.354, p < .001, CFl = 48, TLI = 35,
SRMR = .15, RMSEA = .25).

N
1>
*
o_%'
offl
o
=2
:\.é
ol
rr
N
b}
olN
ol
ok
N
:L
o
=2

) pas @A]vﬂc} At 2+ 253 &
o ofm Aol A3 EAL ZFE 2 )
Awdst 27 &) Ao el us)es
o A3 A5E vmsle] 1 AnE F 20

2. FE 0=l 2 oz Eel MEts R4
2y X df CFI TLI RMSEA SRMR
1. 22 =S 89.66 32 98 97 03 .06
2. ¢ w7 2y 90.09 33 98 97 .03 .05
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HMG-EF? / M 2t &8

AA AT BB AL I A32) = 89.66, p

< 001, CFI = 98, TLI = .97, SRMR = .03,
RMSEA = .06) & WIZNEEH (33 = 90.09,
p < .001, CFI = .98, TLI = .97, SRMR = .03,
RMSEA = 05) BEF £ 779 249 A=

E HYARE 2 wi/lEgdA Al 3 &
T 49 on| Atole] AH H=ET}F oA
BIG = - 04, p = 57) LA "7 RF0)
e 2dojez A mARdS A

=

o 2 A3z, Ad 3t
7= def ow]e] HA
o2 FRAFYIE = 21, p <
[.147, 290D, 72 1& AAH A

zy83 Y

ol

]/\l:'_o g =0| ol_/] _/]g]oﬂ )X = g3fo]
vtololl whet kA=A glsk] $l Klein
3} Moosbrugger(2000)2] LMS RS 283}
B4 APt vs PHS 53 =d=®

#e AT ",

HEE MR AR £§ b
==

(acceptable) ©]42e] B HPEE HoJ
= s

'lQI_E—7}_ PZ - pIL ——
TRAYS AT AAT 54 e 2

b ol ol RIAERS

So| oJHE2tet Lio[e] =33t

O, TRA=2(L,— Ly)(py—p,)/ (esp,—eypy).
714 ol AL 29k A BAIE JEE
o 747t A5ALdS EE3 Model 29

Z}
loglikelihood, scaling correction factor, AH+E=7%E

onlsta, okl AR 1 WA BAR A5
o A5A88S TSR LS Modd 19
loglikelihood, scaling correction factor, AHTE4kS
ojul gy,

NE FY AAEe wY AYE v A
F 2389 AICEES M]3} WKSardeshmukh &
Vandernberg, 2017), loglikelihood%}(% A7 Wl
Sl=(Maslowsky et al, 2015) W25 A|QFstA
o, o] F 7]'11 WL Al EA%T

=
3} N’E”%%% X3t 2L pested B
O|EZ non-nested EHE HWE=H T 2
FE AICHHE AHREtE AL A
(Klein & Moosbrugger, 2000). T3+ F &Z§ 9]
loglikelihood gt &] AFo] gk& 7ol =
w22 7] W&ol (Bryant & Satorra, 2012),
loglikelihood %%& zllz‘j Hlwshs A= AdskA]
2ot webA, 2 dAFe olEd dAHES
B &+ e TRALE AHESt] BEHInE
A8k
2]l A

A
A 2Pt

g Hzapel wef, A MAZ 7]
23} 1|3} Model)2] =& A
=5 IIsIHa, JEs 5o A¥=EE
BITH A4 = 159.70, p < .001, CFl = 96,

= .95, SRMR = .08, RMSEA = .07). 7+
A2, Cheung 5(2021)2] AlQtel wel 714
%o}t}i 04747<1L RG-S 283t 714
)28 Model)d 8 E3(
< Model2)®] A3 =ZE nvlws}
o 23 Hu 75_3’4‘, 24 Byo] 71X =Y
1:]. Z

o_,>L m N

HIER



o

SdelstelR]: 2

43218, p < .001). Al AR FEXE

5,000 AAI3tA A Heal 24
Lol 9]

&

213

A FeA-gdol Lo} ofnel
e s AdTRATH o
ofmle] #A= yolol o3 A= 2o
YEPETH, = 07, p < .05, 95%CI = {.007,
134). AR ARAF FAHAE E 300
AASAT. rAEre. 2 2Rl
—fwﬂ net AaEaEel deof ool wA|
o] ofBAl GEA=A sk s,
4017} B Ad+1sD, B e A,

A=

pu

L

e
3
2|
9
=

o=

L
fu

AL Feh- 1SD>°E v w7127 AA8E
AN ® 404 E F A%l dol7t A
S wEC1SD) b = 28, p < 001, 95%CI =
[.181, 380}, H+t T%‘é = 35 p <
001, 95%CI = {272, 429}, B& ILH—<+1SD) b
= 42, p < 001, 95%Cl = {321, .5231= UE}

Yt} ol= Yoyl WolASFE 22 ZHAE

p < 001, CFI = 96, TLI =

3} Qo] ojm Aole] B WAV AR
gt ojnlolx, ofF Yz wdsE 1
29} 2t} kA, A1 2= AR HT,

e oiist A

ol

Ao 3+ T AA 99
QU2 7= uiARZT} Yolo] wEt 24dH
A A7) Yal, LMs HHS ARESte] 2

%ol 22363

=

A9 mRgS Bt 1A 7A=Y
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Intergenerational contact and work meaning: The mediating

effect of knowledge sharing and the moderating effect of age

Seoyeong Jeong Young Woo Sohn

Department of Psychology, Yonsei University

This study aimed to examine the influence of intergenerational contact on work meaning through
knowledge sharing. Additionally, based on the socioemotional selectivity theory, this study investigated
whether age moderates the mediating path. We collected data from 588 full-time employees in South
Korea, and analyzed the data using the latent moderated structural equation method. The results showed
that knowledge sharing fully mediated the relationship between intergenerational contact and work
meaning. Furthermore, age was found to moderate the relationship between intergenerational contact and
work meaning via knowledge sharing. Particularly, the mediation effect was strengthened as age increased.
This study holds a significant theoretical value by shedding light on the specific mechanisms underlying
knowledge sharing. Moreover, the results suggest the potential for enhancing the impact of coaching

programs by tailoring them to individual characteristics.

Key words : imtergenerational comtact, work meaning, knowledge sharing, age
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