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A Study on the Influence of Role overload
and Work-family Conflict on Job Stress:
Mediating Role of Perceived Control of Time

SeongCheon Kim JinKook Tak

Kwangwoon University

The purpose of this study was to investigate the influences of role overload and work—family
conflict on job stress as well as mediating roles of perceived control of time. Data were
collected from 222 white—color employees who had been employed for more than six months
and analyzed using correlation and structural equation modeg The results showed that role
overload and work—family conflict had positive relationships with job stress. However, only
work-family conflict had a negative relationship with perceived control of time. Therefore
perceived control of time served as a mediator only on the relationship between work—family
conflict and job stress. Finally, the implications and limitations of this study and future

researches were discussed
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