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Abstract

Purpose: The purpose of this study was to investigate the effect of organizational management competency according to the
personality types of Project Management Office (PMO) leader on the Project Performance and to further verify the mediating
effect of positive psychological capital. Research design, data and methodology: The collected data of this study was
statistically checked using SPSS 25.0 program and AMOS 25.0, and the result analysis and hypothesis verification were conducted
by applying demographic frequency analysis, descriptive statistics, model fit, reliability, validity, correlation analysis, and
structural equation modeling. Results: The personality types of the project Management Office (PMO) leader had an effect on
positive psychological capital and positive psychological capital had a mediating effect between project performance.
Conclusion: Since the essence of project Management Office (PMO) leadership for organizational management exists in a smooth

mutual relationship between the leader and the project members, it is necessary to expand the leadership education that strengthens
the positive psychological capital and to manage the communication ability of the PMO leader continuously in terms of personnel

management practice.
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1. Introduction

S| H { 1T 23 X|A0 =0 7|=0] 4
7122 MEE|D UCH (Lee et al, 2013). O|2Hf, CHYSH IT
sekle IZEHME  RE|(Project
Management) &&52 =&
AZ 7|Y M|t dAGWE SA0 Fdshk= 7[Hto

ACHBabu, 2015; Park & Park, 2022).

x 12
o

Hu

>
0%

ok

4
30

n

It

Ho

— 0R
Ot

rir

Il

1 First Author. Doctor Course Completion, Department of Business
Information, Graduate School of Dongguk University. Email:
lovensw80@naver.com

o YA T 7182 HET 7Y EE0| CHUEE Hatz|HA
HIZHE XA (Public private Partnership, PPP)O| SCik[ U2
ZZNE TY A= ChH] A& 2Mo| E=

gota Mgt 2XMT™E oSFsSto] 22 A+
=

= = o= _)|\_ MM = — [ e §
QTED QL CHEXMOZ [T A2 3= g flg] Z2MES
=7kt 7 HMefat Al HRe =g XRstn

S S|
&8 EE X8 7192l 7| S30| | ALk
OIF <®lsll 7I¥ES2 ARl m=Eeb ofih #elo] S|
PMSEZZMERZ| A|AH:  Project Management  System)E

=5t Q1N =24 Aty 23 LI "ol ME/Zdus 22
o

= e

=]
ARE St QUCH (Atkinson, 1999 Ko et al, 2019). Ct2k

(© Copyright: The Author(s)
This is an Open Access article distributed under the terms of the Creative Commons
Attribution Non-Commercial License (http:/Creativecommons.org/licenses/by-nc/4.0/)
which permits unrestricted noncommercial use, distribution, and reproduction in any
medium, provided the original work is properly cited.



78 Seungwoo NAM / Journal of Economics Marketing, and Management Vol 12 No 4 (2024) 77-85

B OEML AAE PH ZENEES
2 2 FAtStD UCLilee & Kim, 2020),
QI E2| FAo EXjet ME Qe REFo=E JATSH
TSR ZEYCEN HMFo=Z Ofit GH| A AL
ZHN 7|cfo|e AAsts ARH0| UCH (Kim et al, 2019; Halou et
al, 2019).
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O (Monique, et al, 2010; Lee & Lee, 2015; Park, 2017),
HRisk S A4foln TRHEC| IH} 7|o| Yt Y M
0 (=3

—
Sgely| Qo Sl ZEMES MeNoz mA| Y

i
JnAmam of

mot

ol
AA-
701
2
£ Qe Y Z2ME 2| ZZ(Project Management Office,
PMO)2| E2t0| FFE|1 RUCE Kim et al, 2019; Lee et al, 2017
Mahmoud et al,, 2023).

o2t PMO ZA2 ZEZME Ofitnt YUAZE FHY2=E

Z4F80 BOE At @A ZTEOZA (Marzieh et al, 2015),
ZRHE 20| EF ZHE =N 4Y FHet +&2 R

HI=LA Z2NAE BEst 7[Y 7HKE /AISH=S SHokHurt
C

et al, 2009 Yoon et al, 2018 =3, PMO £ 1
ONEEHAIRRE ZRHE fz| HIS Yot LEEE=
ZEOEM 2t ZZHEO| AZ LHAOIM FBAMK S
Ols{2tAIQt SAAEAL Hetg s = A2M PMO 2| 2|He
ZRME H|ZLA FHO| YEE [oted Zast 1 g
ZXE ZIHUE Y3k F8%F dEE Y AeE
THCHEICE

CHEE HATW7ER Q] PMO 23 M AT PMO E St ZEXE
‘g1 2| (Bates, 1998, Geoghegan & Dulewicz, 2008, Hobbs &
Thuillier, 2008; Kim & Yoon, 2012; Suh et al, 2014; Won et al, 2023)
A7 CHE20|H PMO 2|EQ| 7HOl gkt HF HZ0|

MEIA ST MBNel Z2ME MI} o of

et OIXEXIE miofsts ot o
Ao 2 mefEict

Y71 =2l HELR 2 dF0M= Z2HE gut ¢S
flet PMO 2|HO| Sgtnt BIY 2|, Z=HE O HIE2E,
IMZLANO| ZEHME dIo| 7|oj5ls HIE FIHe=Z
2olsts As A7FmHoz JESIRACL OlF fIsto PMO
2l6el dARYE0l ZZHME dulo| DX I AE
TSt FIHE ez a2 XHE (Positive Psychological Capital)=

o7y giglez JYSHULE 53], SFu2lR=0| 7HeH g

Blciol Ol M Suo| WS OjXE oAt 2RI ZaHE

— o o o =2 o -
#e[dgel Fo Helo] Fcfn mokstn Z2HE  Muof
[at O7f HRIeR ASSH=XIE HEHoR HBl= As
= o AAof BrIstAUCE
2. Research Background
2.1. Project Management Office (PMO)

38 U8, HE g7 JHLEE Z2REE 7| Crefdt
M2to| wAfsty| R0l SJAMEE7IS0| 2 de e[
ol2{20| ¥r|t, §3| 7|Y 27t 25 HAXN SH22(7t
E< ZRJICt (Yoo et al, 2022). (LA, 7| S0 Z2HE 22|
SESE WHEBE =Z Y AABS2M PMO  (Project

Management Office) 7i{'&0| F=EICE

PMO = 2|2l PM (Z2HE TfL|X) 5 B, 2+
DEIt ZRHE A2 E e BAR ¥, ZEMA
Olsistl MESI=E X|@g 0t ofL|2f o MY xA|nto
OBiEAE =FStn Seste 7ls2 ZHEICEH (Hill,  2004).
IAMHeR PMO £ O|=2| St S0Af 1950 ALl T2 IT
A FETIE 2Ist PO (Project Office)E ZASHHA AIRME|RI SO
e,
HEQZR 24 7|%S0] SHSRJAL (Crawford, 2006), O|F
IUoME 28d FEAZHES MEHD M ERP HES
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2017; Kim et al, 2019).

S PMO £ 1T, ‘84 SIThd FEtel, A, AMHa
a0 ZEMEME ME 2EXIoZ [ 7|7t ¢
ol ofitut HIE, MY IS St FESle 7|52
MK QO (Lee et al, 2012), 7|¢ WEHo=Z =E 29|
ZE2de =0|H H¥cr FRE 2S5t k5 U &85ty
7|0l ZMEg Mg = ATE STt (Ko et al, 2019)

2 AF0ME o5te| =oloM ZEME 2|9t Bt ZEN,
718 #E|Hol X sid2 gEdts PMO o dEt JlsS
AESID PMO & 2Ysts 2|Co| Mg dFo| ME
ZENE MHueto] Kol0[3t FEA ofRE HBS X} Bt
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LM™Mo=z Ne{slo{oF STt (Muller & Tumer,

r

Ciefot Z2HE 22| =t 7|eX Lol?E Z&5H0 PMO

leader = ZEZHE LM AF, HEMI 2, HEZO

o I
g2 0Kz ZHldEel E4S 7K Tk olz{gt 2[H4y
SO Cfet AtE 20 M7 Z=Et E40|E(rait theory)ollA
E25l0f WS  O|Z(behavior theory) A=0|E(situational

theory) 22 MU 2000 WL O|F0s FEXN 2G4
O|29| A& 3=t 2| 71ele] daks o= of HYN
2|, A= 2|HA, et Melg Hojsi=
QUMHE 2|y S22 LML} (Chen & L, 2013).
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fEMoz aHel ZjQ AHn 2o fEe YN
(o)

inl
1o 0

HBHAE XD A2D  (Schneider, 1987), 2|EH2 FIE
dA45980 z=HASH duE EBFeiH W ZRME
#e|RHleaden’t BRHUCZREH 2z £, ddds =R
#ERZ AMERlE O ZEHSYW URZE YEHD
O[2ol= Zasttts A2 of8f X|X|EICH (Knippenberg &

Schippers, 2007; Min & Kang, 2012). &3 M2 7|=1f it 24

52 B/ Leader 2| JHQHEO| PMO ZZHEN| 2UHOZ

HEEL 7|E MHAS| RA|, 25 MAZE HS X&He=
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1 T10 -
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= HOIY S 2ol M (McColl-
Kennedy & Anderson, 2002, Olsson et al, 2012)0A 2|2
= BN 281 ZRE JAlls z2lfdat gt
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2.3. Project Performance

Cret ZHE g0 tiet =X 7I=S HMAlhFED U= =4

et
7

IIl;H

Z3} 7|7 (SO : International Organization for Standardization)0i| A
FEESH SO 10006 © T2HE (Project) £ ‘Y2 ZHE|T AlZlEl
IS 2M AR SRYU0| on] H|E, QI X9l StAE
ot E-RE o] @F AfE gHEsh| fsh AldEl=
ZZNAED HA[SED RJACE (Hwang et al, 2018). AHEZ
Z2HME MukPerformanceys 1ZHO| QSH= 2=FO0||A Of Ata}

2, B2 YgS fll ==Ho 7IEQ M ES HIRIL

o

ot

Ko

E-E = Je 7|7t EH (Pinto, 1988), Ol ZZNE Mut
ZH0| 0j? L3 842 nejE|n Uk

£9|, Z2RE duE Y| 8 F FI| ZEHE guE
TESts Ao 2™ (Alexandrova, 2021), ‘T ZZHE
Hite B2 Q™I oME2 HiEeR ZRNE Tgdu 2k
Zle7he S Z2NE 2loet B PyRlel BEEE Y Nl XF
HEEE 2hdste Zd0jetn 85| Ut E3LE Y| ZRHE
duEe Hoje] ZAPHZ =EStn ARt MEol HEof
H3t7| Q3 7|& Qlmet 7= 9l el 7|3 geEet sMARS
fgkstn AA 3 HojM 10 @ oMol =X FEE Fe
BECEYUE HOEL} (Bhavsar, 2021).

edcz |1 ZEME Y2 nNHA0| 275 XF W,
Q9| Y7 EENAE MEAECEMN A PR mEdut
BEE BTNl HoEM Y|, &7 Z2NMEE IO
gut of®E Hrske 0| Esich meEky 2 AN
ZEMEMZ|PMO) 2o dARES AN A1 3/E
SAlste HASHYD Mt FMol ZEMI ZuPHKIE
Axste 'PRESHEoR FEs0] ZR2NE Jutof O/X|l= Fg
HAAE AYstn FviEezR  FFMEREL  HRIE
ABot7| = Bt

2.4. Positive Psychological Capital

M| RH2(Positive  Psychological Capital)2 7|glel =Zut
Wl HMEEME SYAZ7] Q5o dElX FEI 3-HY
HE GTAA N 22200H S7|1E Foiohks 2™ E42
O|O|BHCt (Luthans, 2002). MEXE M2 Oj2fof TS 5|,
HEY J|0Y 28N 40N 3YH iz Sotks ¥E
oltjst= P FEEY, 0F SHSs A2 ZEE flv

= g
A7EsY S22 FEEIC (Luthans et al, 2010).

2 gHXoz OlAIZt FEUSILE0AM AIRE
HAIH 29| ZHZZISHPOS: Positive Organization Scholarship) 2t
HE2A7E @A HASH =& GRS DJAIHE
HHS X[ 5
BehavionOfl O|2& H{ZZ T ULt (Avey et al, 2011). O|E

St WME FFHEXE JHE2=z YED Seligman et
A =]

Ot
rir

2T EHE(POH;

S Positive  Organization

el
al(1998)2 AMz|sto| WM HE0| AIRISEHME TFdsts 217t
Eo| YA ZHUECHE ZFEQ ZH| TUSSIHA 7Hel9|
GEar ZEo| WHE 0|F UCtn FHBIRACH

£3|, 2EMAES FHAE X2k g2l b Jielo
S™H Al EME stel XM (Capita)22 2AAMSET UX|TH
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FHQ ey oAV gitte H I XEHeER 4|
HEE JNLsts Aol 7hsditts H, FEEs 381 28352

2H|7h LS| Gf=lh=

2010). EEgh QIZto] A=SiX|=0 Ees HMH JASHO|
FoAQI7I0 CHg 2ol HMIIEBAM AERA, FHE SUHE,
LS 7I0iY, B S dSiadte REXY AHOIL M 52
HHAZ|E SEHE HEPINEM 2edd YHA O, XIEdS
FHZ ot 2 ARIF =iE|of 21 ULt (Cameron et al, 2003;
Luthans et al, 2010; Abbas et al, 2015).

JeioE FNRRES Jfolol Hnjel Y Ojxs

Qoloz yxEn ooz Lopt EXD 022 F

Jlge] AAMIE BYAPIE Fa Holozk 2%
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3. Research Methods and Materials

3.1. Data Collection

re
re
rr

ME, B7IXI0 23S Al 224 102 0f2

&
50091 O|2to| SA7|0| 225 MH|A/RE, FESA/A|IAH
TE, dA/HZE, AXLOZ/HE B2 SO0M ChEt =3 & &
EMEE Y FHSI/L ZEMERZ|PMO) 2|H -0l U=
LE BAKIE THA2Z 200H0IIM 3008 LHRIE O CHYALR
M-Sk 2024 5 922024 6 8YUNA| YN BAZAMZS
2ot HEXZALE HAISHRACE

HE2 ZA Z3f 4E0] Folot TA SEA 3108 SN =4
Aot 2XNFot 42 SEHXA 282 MAsto & 268F| SE
IS EE 864%E S8 HECR MESIL AZEA0| M3t
Kk

3.2. Research Model and Hypothesis

Y71 Ugs HE2Z = dF0Ms ZZHERZ|(PMO)
E guo oxls S BAE
oiZi=zatE  d3oH|

A

=
l2} <Figure 1>1t ZX0| 917 B3 JHMS MESIHUC

—_

Positive Psychological Capital

Personality Types of

PMO Leader Project Performance

" Relaionshiphased |
| Communication type R

Short/Long-term

{ i Performance
Task-based | —

| LeaderType

Figure 1: Research model and hypothesis

3.2.1. Relationship between Personality Types of PMO
Leader and Project Performance

H1: Z2HE Z2|PMO) 2|62 dH/EL Z2HE dujoj
geS o/E Aojct

H1-1: ZEHE Z2/PMO) Z|Eo| ZAZSHE d4w™
(Relationship-based Communication type)2 ZEHME d1kProject
Performance)0fl @&F2 0O[& Z0|C}.

H1-2 ZEZHE #H2|PMO) 2|Ho| HYEFToY dH [ (Task-
based Leader Type)2 ZZME M1(Project Performance)t| F&FS
O Zo|Ct.

3.2.2. Relationship between Personality Types of PMO
Leader and Positive Psychological Capital

H2: Z2HE ZZ|(PMO) Z|C2| dA[HE2 SHHEIX=0]
g2 0/E Aojct

H2-1: Z2ME H2|PMO) Z|HO| ZASHE d4%
(Relationship-based ~ Communication  type)2  3|&/<HZF9|
(Hope/Optimism)ofl @&F2 O|& Z{0|Ct.

H2-22 ZE2HE H2|PMO) Z|HO| TASHE dARY
(Relationship-based Communication type)2 3|SEIHM/A7 |2 S
(Resilience/Self-Efficacy)0ll @& D& Z0|Ct

H2-3: Z2HE Z2|PMO) 2|69 YEIHE d4%
based Leader Type)2 &Y/ 3=2|(Hope/ Optimism)0fl &
& Ao|ct.

H2-4: Z2HE 2AZ|PMO) 2|E2l UETHYE HH [ (Task-
based Leader Type)2 S|2EHM/A7| 25
o Ygk= ojE Aojck

Z(Resilience/Self-Efficacy)
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3.2.3. Relationship Positive Psychological Capital and

Project Performance

H3: 3dEXt22 Z2HE ‘dajof| FeS &
H3-1: et

E M1kProject Performance)of| &gt
H3-22 3Fu2lRtEe 2=

Zolct.

FHYeIRtRel Bl

|(Hope/Optimism)= Z2H|
Oj& Zo|ct.

{=o0
HFe
sk2 0
o=

M Et2d/Xt7| &5 Z (Resilience/ Self-
Efficacy)2 Z2ME JikProject Performance)0if E&FS O Z{O|
Ct

3.2.4. Mediating Effects of Positive Psychological Capital
H4: Z2XE 22|PMO) EIEQ| 4ARHD Z2HME M} 7t

ST o
s 8deR=2 i7ienE 7HE Ao\

3.4. Data Analysis Method
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4. Results and Discussion

4.1. Demographic Character Analysis

Table 1: General Characteristics

Demographic factors Frequency | %
Male 211 78.7
Gender
Female 57 213
20-30 32 11.9
31-40 39 14.6
Age
41-50 138 515
51-60 59 22
Project 5< 57 213
participation 5<10 199 74.3
frequency <10 12 45
. presence 230 85.8
License
absence 38 14.2
Service/Distribution business 33 12.3
Information and_communication 56 20.9
services
Participation field Production/Manufacture 125 46.6
Engineering/Construction 54 20.1
. 100 million won< 36 13.4
Project — -
participation 100 million won<1 billion won 55 20.5
budget scale 1 billion won<5 billion won 73 27.2

81

\ <5 billion won

104

38.8

Total

268

100

4.2. Correlation Analysis

2 0N HS Z2ME B2|PMO) 2IClo] HHRY, T2
ME 41, SYY2IRHE SO 2} v 7k AT

the Variables)S &413t Z1KTable 2), ZF B2
xx
= o

o AE Z= A2=Z LIERHLL

U0l B& LIESHYE Sk 90 2ot R HUEReE=z
S

o
2 A S| Efdd2 2= EUCL

Table 2: Results of Correlation Analysis

P

un e
10

|
gol

A\ (Correlations for

MEEE )
o

AI-I'.I-):"

O -

T >

Item 1 2 3 4 5
Relationship-based 1
Communication type
Task-based "
Leader Type 833 1
Hope / Optimism 797 773 1
Resilience / Sk *n -
Self-Efficacy 7057 | 684 849 !
Project Performance .534** .508** .574** .624** 1
4.3 Validity and Reliability Analysis
2t 92 20| THe 291 EFEHS gholshy| 2fs) 21N 29l
282 I LA LaHgo]l Cig Cronbach's o Al E ¢t A2
= 24 ZNZ of2f Table3 2 LIEHHQACE £t 2D HO| Mot
&= X2l TU, CF, RMSEA =X|ot £88Ho| TFEIE 242
Al Z2a, MAIE BEESA7L BF 50 oMoz EAHC=E
folost ZIE LEHHOl £ EIYEE BEss Ao L
AL
Table 3: Results of Validity & Reliability
Variable Q E B C.R. Cronbach’s a AVE
a4 1 0.916
a3 1.086 0.922 26.255**
RBCT
a2 1.133 0.940 27.876**
al 1.07 0.944 28.332"
971 806
a8 1 0.929
a7 0.879 0.870 22.838**
TBLT
a6 1.026 0.940 28,890
a5 0.795 0.876 23.290***
b4 1 0.958
b3 1.02 0.936 33,595
H/O
b2 1.047 0.977 43.301%
b1 0.999 0.967 40.256™
966 780
b8 1 0.772
b7 1.079 0.802 14,1927
RIS
b6 1.371 0.902 16.472%
b5 1.3 0.910 16.649™
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c4 1 0.610
c3 1.529 0.878 10.897**
PP .891 .675
c2 1.378 0.796 10.254***

c1 1.507 0.890 10.968***

Note: **p<001, x? = 315.695 (df=165, p=.000, x%/d=1.973, RMR=.058, TLI=972,
CFI=.976 RMSEA=.060)

1. Q=Questionnaire, 2. E=Estimate, 3. RBCT= Relationship-based Communication type
4. TBLT=Task-based Leader Type, 5. HIO= Hope / Optimism

6. R/S= Resilience /Self-Efficacy, 7. PP=Project Performance

4.4. Hypothesis Verification Result

UEtN o2 ol DS KLY o LBl Hot: X
TL, CFI %2l Z2 90 O|4h RMR2 05 OJ2 RMSEA & 08 O|2HO|
2t HA|Z|22 ALt (Bentler & Hu, 1999).

O|of Z25t0] & oM HMAlsH AREHo| Mote ASTS
MAISH Al y2=298415(df=158, p=.000), RMR=056, TLI=.974,
CFl=979, RMSEA=058 2 L{EILt Hote X|5=7} gt TE|E0|
Holste {92 LIESCHTable 4).

Table 4: Structural Model Fit Figures

Division X2 df p RMR TLI CFI

Structural

Model 298.415 158 .000 .056 974 979 .058

Standard =.05 2.90 2.90 =.08

7| ATEE MYk 4352 HERZ ?E%”S*' =2 %ﬁ
o2 FEA+ FFE Al ‘E% 7+ e 5),
HA, Z2HE 22|PMO) 2|52
HME dakpp)ol O|X|l= B2 *EOM BEAF=048 2 LIEFD,
Z2HE FA2|PMO) EIHo| €7 FHY (BLNEHO| Z2HE
GatEpoll O1Xl= B2 B0 B2AF=076 22 LIEIL} 25
E/XMOZ Q05X U2 H{OZ mCiEIC}

mEkM, 7k 1. Z2HME 22|PMO) 2IHe| A/ 2 Z2H
Yot OIXIX| @2 A= LEILEM 7|25

E datof AEHel 3 o2

—

ALk

=M, ZE2HME #Z|PMO) 2IE2| 2t SHHRBCT) H40|
Y/HEFO|H/O)0 0Kl 2 BB ZB2AF=570 22 Lt
Etatd, S| SEEE/A|2SHRS)M DiXls E2 430 82
A#==338 2 LIEILIM BF SAELZE [{olot Ao= LIERC,
kA, 7Hd 2-1(ZEXE #2|PMO) 2|E2| BAIZSHE 4%
& (Relationship-based Communication type)2 S84A2|XH20| 3|3
/= 32| (Hope/Optimism)0fl ¥&k2 O|& Z0|Chet 7Hd 2-2(==
ME #2|PMO) 2IEe ZAZSHE d4 38 (Relationship-based
BRI 2A=REE Y/ asY

1ot

Communication type)}2 =

(Resilience/SeIf—Echacyoil g2 0| AolChe 2%

2 0|X|s A2 E LIEIL} KB} THSSHRICE
Lok Z2HE F2|PMO) 2IGS| HF SHYE TBLNEH0
YT H/O) DOIXl= B2 30N d=A+=466 22 Lt
Bl 3|SEHEE/A|2SHR/AS)0 OXl= 32 430N B2
H#==258 2 LIEILIN 25 SAXSE [oot Ao LIEtR
mata, 7bd 2-3@EHE H2|PMO) 2|H2| AFEHY dHe
&(Task-based Leader Type)2 SFM2|AH2S| 3|Y/H
(Hope/Optimism)0i| &&= O|E AO|Chet 7Hd 24 Z=2HE 2|
(PMO) 2|E2| ARSHY dAFHTask-based Leader Type)2 =
HAME|RHR2O| 3| = EHM/AIT| B 52 (Resilience/Self-Efficacy)] &
&2 0 Ao|lthe 25 H+)el &2 0Kl A= LiEL
XHEH THSSHRICE

Mml, ZEME 22[(PMO) 22| 3|Y/~EF2|(H/0)7t ==X
E duippoll O/Xl= Z22EB0M HEA==-0312 '—f FLEA
SAXLE ROSHK| %2 AHE LIERLCE M2t 7t 3413
FHeRHEl B/ HFO|(Hope/Optimism)s ZEME g1t
(Project Performance)0l F&F2 O|& ZA0|Che 7|2 & RUCH

JdejLl, ZEME 22|(PMO) 2|H2| 2SR e d/A | 2SHRS)
O] Z2HE dutof O|X|l= 22 AS0|M d2AH =589 2 LtE}
LM SAMCZ Folojst Aoz ZQIZ|RULCE matA, 7Hd 3-
S ™R 3= EEM/RY| 2 &Y (Resilience/Self-Efficacy)=
ZZHME MHIkProject Performance)0il F&ke O|E Z0|Che M(+)
o| Feks EI|X| Ao = LIEIL} XHEH JHSSHRICE
LR, 2 EAEB|E(Bootstrapping) HHS ArEsI0] S3HAE |Xf
29 UH7HRﬂf§ AT Zap Z2HE #2|PMO) 2[EHo| Y
HEFEoH/OE ZEME 2AZ|(PMO) EIEe| 8A[YE EEX—”
E 41 AojolM 25 OWZHZ 07t @l A2 LIELRCE

JdejLl, ZEHE 22|(PMO) 2|2 2|5 EHEd/A | 2sHRS)
A SHERBCT) G40t ZT2HE JKPP) AFO|OM ZHE =R
H==7F 199(338x.589), F2l==FE 001 0N SAXHSE Fol3t
2 LIEIHo 2N &t '3H7H51J-fE 7tXe A2 ZlL|ACE
ZZHE AZ|PMO) Z|He| AT SHH (TBLNEA =
‘GakPp) AR SIS EHEE/A 2SR
& 010|M SAXNLE |ogt A2

LS|

2l S

lot

1

tA % Eorlo

m 504

12

H2=7F 152(258x.589), 22|+
2 LIEfEdo =M 20 DH7HBLF IR HoZ ol

ek, 7Y AZ2ME B2|PMO) 2|He| HARED 2N
E 4ot 7tof 3FMe/AHRE Oi7HEaE 74E Z0|Che XHEY 7t

ocoo
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Table 5: Path Model Analysis S = FEA oM SHS a|gAlo| A7tS 02N XX 1AL
Bootstrapping So| M 57| Hojot MaH MEIS ZFAS JHE SARO
et Pe S5 | SR Direct | indiect | Tl | ool 017 (Reece & Brandt, 20029t 2IEI9H E19 ZHo 2N
RecT -~ pp | O | o4 | o o HRLIAHO|Mo| et QlAle QXT4Z Eelo| TIZo| Cie
e Yt ApEZ0| FOMXH AR UEC0| £ FHS 0|X|TA
e — R e 2lEoA 2ot gHAel HRE HOlth= A7 (Mueller & Lee,
TBLT —H/O 466 099 4702 200252 & S+ ZAutE X|X|BHC}
T ms | 28 | o | ase mep, ZXRIS QI3 ZREE B2|(PMO) 2|EiAe| 2|
2lciel maME pAYmtol Aokt AT A KoM Ex|
RIS —PP 589 155 3.815"*
R —— : : : Mo SFMEIRRS Bek) Fe 2HY 1]S SED 2
——— o] HRLHOIM 53 7jg Bals QlAEE| AR ZHO|A X|
TBLT—H/O—~PP - - - _._X-I oz KIoHE|O-| |: Eél- Z-\IQE EI—EI_}El_I[}

Note: 02,05, #p<.0L #p<.001 ARy, mEHE B2|PMO) 2|57t At SR AlRRIEe] ¥
Qtpizole TRME Mujo) HYNoR HFS O|X|X| YUK
oL 3YMEIRHR| FEENAD| B5AS ZRHME MIjo|

. H(+)2| FBS O|X|= HoR LIEIETE Ol 2|7t Z2NE Z

5 Conclusions IS 27 4D HBE O BlEE T2HE M1t oy

2 oo ZEMEDA|PMO) 2|0e AHSB me X o F2l0jst FakS O|X[X| ZolCt= A2 =QIA7H FELL

xl ma| ozko| A= EE@EQI NI ANE Esh=0H o Z, etk o|at YAXQ TS HiESH Y BEAE 2R

Qi3kS 0|0 0| TPHOJA 2™AIZ|KHZO| Di7HEOl HAAS St ZEME TG aPEAo| of2{2at O|F HMBIAZE = e

EJ} ASslozM ZRNE /gJ_} b A9l Jh7HQlo] ElmAM Tt S=EEE0 B8k A0l 2FECkE AT (Coutu, 2002

0128 £0|= T2ME/D|PMO) 2|50 ATt} RO HO|Z mt Luthans et al, 201001 2|8 X|X|EICE £3], XpAIO| Kot S5 &

THSHS J|x GITAIRE MSOIRA SIRUCE 012 9o, spss 250 S0 ZEHME U HES QNS AV| mSES NE ZRA

T2 9 AMOS 2502 £23810] X oo A= 2MS X E Z2|PMO) 2|He S8 med 3zt HE HIASA

WSt GITL AT A|APES ChS T} 2o} HOsta ol 32 YF ZEAMA JiM1IF A2 OfolL|

A, ZRXE B2|PMO) 2lEle] 4HRHos Ays g OIS SE0IE REAS SME TRl O vl Ao HY
of 251} 3RS Bt TASHYD gt 240 mgyn  EHH

ZIVINE XS YREMY 2 ZRHE Nilo| F)o| LR, T2HE B2|PMO) 2IE] HHHI Z2HE 41t A}

FBe MENORE OIXX Yt HOR UL o xxp| 00N STEEIRES] S/SRFIE A= LE JHXIX Bt

Clo] HHS4T S0l ZHASI Mo gy oo o MT ASERGAVIaSHS 21 Wiens TS Ae=

T (Knippenberg & Schippers, 2007)2h= AfHEl ZADNE HOjFED LIEFSEL Ol 2|67t o2 J=oME ZI[SHR| Gia A&k

QIC Cigt PMO 2|Co| MZHQES mame Mo ZIXEol M SRE F5H 38X Z0E odsta 7|tisks oY/

g2 O @ 2Cit XX pyYcReH 3NN e BFS €Y2 Bl SARYS IUSI0 RRAS JiEe(|

2 OIAE|IS [ A0 RAIZQIEQ} KB OEEL L SfAlg| gets OXl= oj7fHielez AsohX| f=Ch= AS 2J0ISHot,

1 H4)o| GEHS OjMA TAIYo| O|Xlo|E T} ZABICHS oI HEZ 2|EHo| Ttot YR sl AERA 2 H2E 5

(Min & Kang, 201201l OfsfiAl= KIXIE|D Yooz, 2 eipox 5 °h= SISSS TEES] AEH0I AERe et FH =AY

A[SHO7H EiQI0l 2 AIR|XHES SFOIHCH= HOojlA| ®TLo| o|9 odgtg ZopA7|0 APV |IFEH ATEN XEYES AE Aotes
I ot Ze maME| 4BL 9t 2iEo| AR QIFE| Hof 2|

SN, ZRHE BA|PMO) 2IEe HZeHe FyMaixtzel  HOl PISEHLM Ansy 9F Ju0| HS T3Ists 25
st THQQI9l SayTTole SlREA/AP| B e TR HH0l dRHoR anEnt

o| @ Ol o= LEITL Ol 2lcie] ng o upg  HHE &7] A7 EMAE 2Tk ek 2

SHAIEO| EXxietet. m



©
~

27| 2RAE Yoz TAYHCZM F= T2 HTAIZ|X|
ot SUH AT #ICl eHAIZE ACE [EHM, g% AFoM=
O|E H2510] TXTHe|o] AN = 2sto] A8 oY
sfet ER90| M|7|ELh M, = A7E AT HIAE MBI,
7& SESWAIAY 15 QL/AZE, AXHOY/HE B2 S
oAl CHdZt =3 & Z2HE £

(PMO) 2|E Z"0| QU= AT JAKZ dFst0] dEnt HSS
Set 58 7ot Ao fiet 4F A7 Chx RFeh Aoz
TEHEICE M2t g2 AF0ME 7 tIYRe] Eelg 8=t
3l1 0|2 MEMoz BNt Z2HE H2|PMO)7t 7t H
oA, T8, AMHE, dx2|fiel SyHols 28510 =2
MEot A 7te| JAAAE Ao AFE Yttt A
W, 2 AToM Z2HME #2|PMO) 2|HO| SAFYI ZEXE
gab Atojof M DprfEelez SPMEREE AFoIASLH, =F
BoIo2 Cifot BiQl 2AE i ASSIK| xet ohA7F ZRH
C}. M2t g2 d7oMs Z2HE 2H2|PMO)Rt T-dR2lmet
ZALMX), Z=ZZH4(Organizational Faimess) §2| #Qlg =7t
28510 2|Efer =AR2|, 1t Zte| FRBAE HSsh= A0
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