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The Effects of Regulatory Focus, Work Motivation,
Self-Efficacy, on Psychological Well-Being
and Work Performance in Employees’ of public enterprise

Hong Seok Oh Jung Hee Ha

Hanyang University Hanyang Cyber University

This study examined the relations among regulatory focus, work motivation, self-efficacy, work

petformance and psychological well-being. In doing so, authors employed the structural equation model |,
with which input-procedure-output framework for motivational variables, work performance, and
psychological well-being was examined. Data in the current study were obtained from 184 employees. The
results were as follows: 1) promotion focus indirectly influenced work performance through changing the
levels of work motivation and self-efficacy, whereas promotion focus did not yield direct effects on
psychological well-being and work performance. 2) prevention focus produced direct effects on psychological
well-being, but not on work performance, and 3) predictors including regulatory focus, work motivation,

and accounted for work performance well and prevention focus explained psychological well-being well.

The findings in this study are discussed in terms of work efficient and psychological well-being in

employees.

Key words : regulatory focus, work motivation, self-efficacy, work performance, psychological well-being
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