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Clustering by Career Persistence Motivations and
Group Differences in Work Burnout and Life Satisfaction among

Highly Educated Married Working Women

Minsun Kim Young Seok Seo

Semyung University Yonsei University

The present study was aimed to examine clustering married working women using five sub-factors of
career persistence motivations (i.e., self-actualization and work satisfaction, financial motivations, family
related motivations, low interest in housework and childcare, and fear of career interruption). Results from
a cluster analysis with a sample of married working women (N = 480) showed that three clusters would
be appropriate. Group 1 ‘Multiple Motivation Group’ was characterized by being the highest on five
sub-factors of career persistence motivations. Group 2 ‘Autonomous-Approaching Motivation Group’ was
relatively high on self-actualization and work satisfaction, financial motivations, and fear of career
interruption. Finally, Group 3 ‘Relational-Avoidant Motivation Group’ scored relatively high on family
related motivations and low interest in housework and childcare, while being the lowest on
self-actualization and work satisfaction, financial motivations, and fear of career interruption.
‘Relational-Avoidant Motivation Group’ scored the highest on work burnout but the lowest on life

satisfaction.

Key words : highly educated marvied women, career motivations, work burnout, life satisfaction, duster analysis
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