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M & dEgom & Ayt &l
(Stocber & Otto, 2006). %7] $¥F9] A4&
gd3 SA4oz sidst H%inmachek,
1978; Pacht, 1984), o]& Tl49] sxs

Zolo] ASA EXNT BALA Exgo %
Sam gaades guras el
(Dunkley, Blankstein, & Berg, 2012; Frost, Marten,

Lahart, & Rosenblate, 1990; Hewitt, Flett, Besser,
Sherry, & McGee, 2003). el 79 HA-%-

A 21910 glZo] Qe kY] W xE T
AEAIG #Hdstd AEF FAE A3

T Utk EA, &4, 2006 Fofis, A
2011). Hewitt¥} Flete(1991)2 YHFE z}7]
A o], AR gEFe], gl
G gz 2 FRYT o] & me %
o, F23 Bl A dd =

2 23 93, o) dEE Aol ge
SolAl Q4L we ol Ve
2002; Hewitt & Flett,
1991, 2004; Stoeber, Feast, & Hayward, 2009). A}

gus) guzelt OE fuFe 2y @

2, nad QeHes FuARe AW
2HSH guFole] S3t o WA

th&3], A4, 2008, 383], A3, 2011,
Flett, Hewitt, Bankstein, & O’Brien, 1991). 8
3} EjolomRE olFHlTIzl HEl J|FS
Agedm sk AFR T A
18] 84 Hrte] tg AvdsE #dd
theohs, A E, 2019; Hewitt et al, 2003).
gepd AEHoE RuE guFelst we
o5 B FFol 1, ERICZRH HY
Wz 7] 9fsl ApAle] Fdo] HEEHA
7S LTRSS, 2018; Flert,
2003). olol $-gol} Hie, F23Y

m

> o

Besser, Davis,

& Hewitt,

T O
o o=

ZA¥3}7]= 4ItHChang & Rand, 2000;
2016; Sherry,
Mackinnon, Macneil, & Fitzpatrick, 2013; Sherry,
Hewitt, Besser, McGee, & Flett, 2003). A}3]x-z}
Qe B A oleld A2H B
o Feksn, Relz} ejgte] WolslAlE et
= A2 YEthAEA, 2744 2015 F
49, 1999, TS AlFHow By du
O} e EAES A G0 AR
o AfEol A EanEAY, 35
2018), A7) WEolH AolEge] vt A
22 Yepdtheld g, £v173 2017).
53, A2 oo glol 5L AR 9
s
7]

Sherry, Mackinnon, & Gautreau,

bt

B gge w24
SHCH(A WA, 2014; B84, 282 2013; o]d
ZF, 2011, 2012; TAIHE, 734441, 2018; Andrews,
Bullock-Yowell, Dahlen, & Nicholson, 2014). £+

FIZ AT 9%, FYR 2e pPH
A7 A2 BAS oHdA sk Ao ThFrost
& Shows, 1993; Page, Bruch, & Haase, 2008). 2
A, ABR geFe) 2L ol5e Eele
71l Feetr] flel B 2E# 29 Bt
e A¥slnz, 2o AL AznAA A
of FAXITHARA, 2014; oldF, 2011; &9
o, okal|A, 2009; Lehmann & Konstam, 2011;
Leong & Chervinko, 1996). T3l Al3)xo=g B
H8 guFo) o] F& Yee A= &
Ed28 Bl 335 HEREDIE
RQI(FHA], ©]7]8} 2007; Park, Choi, Nam, &
Lee, 2011), NZAZA Hg @& Fo0F vt
S THStoeber, Mutinelli, & Corr, 2016). ©]&]3+ A
YATE v)To} B u), A9le] Azsh B
g HRky wERAE onjsie 2Rk 3
oM A, FZd, 2012 Lounsbury et al.,
2003), AH81%3} et we ise

1o
R
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2Ltz 5 / cfstsel Atelsat

29, A ARE dudon Helos
wE v gon Yk waE, A, 7
A7 aelw AaEe UERYS doian
(Cobb, 1976). Z, T)QTA Z3E |
Afogn AsH wAE 55
17, TS HIES BE JHE ZFHA
e, 2019; Cohen & Hoberman, 1983; Caplan,
1974). _zrqu —rEi R ely /\}glﬂ z]z Z uk

6
USR] gtk AR el
& ZKdistress symptoms)
A AR 2
Ao 2 UETHDunkley, Blankstein, Halsall,
Williams, & Winkworth, 2000). $-&2] X|A|=
x%gx% g}tﬂ_zr,] /ﬂfﬂ:o] _,_Eo]] u];(]‘_ o
kS =A)7]+ Ao ®E UEFGTHYoon & Lau,
2008). Eﬂaé«lg} &, Boe] #AS Ay
B e APHE A8H A4 g
ok AUE 287 dwe 2Ase Aes
e}t Zhou, Zhu, Zhang, & Cai, 2013). TE3F
FRATANE distiel ARy gus
ojo} 270e) BAS AEA AR} 2Aeke
Ao VEaLe]sE], 2018), gad e
AFANE ASA AAE FAH gz
7h ARSIERQHAEYE], 2015) B BAIAZ] W
AE BAA Jeks FA-s= Ao=
THEA, 2015). oF&®, 2Pl 3l
e o] 287 oHFolel AT F
573 AN AFH A2 oF 23
e oz yepithuEs, And,

2EFO|, AR XX, & AFolAlet Az

DREEO[ BHAlD DRl AERDF A5
olgsl M3 AFg njFo] E uj, Alg
A AAE 2 Are 2 W AFRT
e Eolol A ZukEo] A w3k 2HT A
olg} o ggith =, o7} =

AFE) 3L o
ofr A} R Zof| wEHS AY
£ gigiilel o], ZHo ZHE "=
A7} olg)3 BHAA BA} A= AL
Fe 4371 Abuflen 2 28 Ao2 o
ghtt.

1AE B dApdae 71E APdTs
MO 2 ANS|RI} ghFolr} AERE b
e BAA e zHEE wHeoF A3
A 2R|9] dge AWH A ) A, Al
32 AAZE ApRRa guFejel Xzt
e BAE fF3E o] 2 FAH 48L
o, o oleid dasst sk o)A
4 Z2AaR} o sk A 1 fAYES
olaaly] Y3t RyPo T wpNE FHERF L
5 & JoMuller, Judd, & Yzerbyt, 2005). ¢
Ay i/ g o] v AT} ojuF wol
Ashe AF olal] f1golzbd, g
zHa} o HAYEAE v
Foll olsietr] A%t ol & & 9
thAAE, AE7], 2016. HZ A3 3 AT
g A S 2ERY oo oy

oy d
o

roﬂ

b

=
=

(

|

BN BN

oM T
st wi7lE Z’S‘jfﬂ o 2HHE wjEE e
A oFE Ao

oo 2 ATl
A (W 70)(how of the when) BF
Aske A'E tEe UH7HQ Z/bE]‘:]/"](Hayes
2013, ©]EHAR01G)ANA A<l 3 Hu
$d 5 vhdstax tﬂ-l:} 7}33 A}3) A
W e ARE 9T}
= o2 olojAE A=ZJ) v ZsHA
Vel Aolth. &, A}3)d AA|7} tre ols

- 393 -



oA AHE)n} ez} AEREe HAE
Yol 2 Ao oabg 2w 9 o
o7k b Aol dhal & ApgelAe) o
A8 3 Asas do A8E A4
Se A9, AwEe] o e AlER
FuFelrl A A B o] A
Are Asdem Asin uFels) o
AfAE AR AzUEoE S A7)
oS 73k 207 oggitt o]2g 7hdd
ek o]&4 WS v 2ok

A 259 A|(work volition)= 2] A€o
Aol e A FAdTAE EFetaL
494 A4S HE 5 sle sgolgta 4
o] FtH(Duffy, Diemer, & Jadidian, 2012; Duffy,
Perry, 2012).
Psychology of Working Framework(PWF)ol| A=
d AFAAE AHHAR Hs A=
BRAT, e eSS B
N4 AY Adel ARAL A £AEO
#47% JPe Brgesn Aoz o
Gl A (volition)] &P S A HAT
(Blustein, 2006; 2008). ©]%, Duffy?} 19 35
ol 2lel 9 AR} Aol o
/\g_q. X]Z]—O EH/\}OE ;<41:7]. 7H1:ﬂ-§4 q,
(Duffy et al., 2012a; Duffy et al., 2012b). 12]3L
AT 5T o]|E29=F Psychology of Working
TheoryPWD7h 54519, o] ol2e Az
% sl S DAY L Y A
AY+e A% &S 73FZ3HCHDuffy, Blustein,
Diemer, & Autin, 2016). Ao T AANE
o] #lef M= oAt 2 HAHoM FEI
Aele] AHrE FelAl ZSh=t(Duffy, Autin,
& Bott, 2015), B2 o]5°] ALHoE AHYS
Axshs ol Aol Utk A ZFTH(Creed,

& Bartrum, 2004; Patton, Creed, &

Diemer, Laurenzi, & Torrey,

i

Patton,

Watson, 2003). 4 AHroAl= 2AR1e] A&
wEn gl 9Ed 34 4B vA
(Dufty et al, 2015; Duffy, Bott, Torrey, &

Webster, 2013), Y= 9]
A7t =& o, a9
Duffy, & Douglass, 2015) 12]il
U THDufty, Douglass, & Autin, 2015). & A
A7t =eFE B I2EY AETHS

¢ (Jadidian & Duffy, 2012), =S4 v}
£ 34 $o] 9t ACE ¥SIATHAudn,
Douglass, Duffy, England, & Allan, 2017). 2|
A AfAE verge] AT 34
4 Qgg s Aoz FANAkAY, o
7181, 2016). whebr] & AFelA E=F I A
FAE M F4 9Fs vE Ao
2 o

B, AERT du
5 WlE A8 8
Tt wre AE o Ve
Astaat %}—“— 7ﬁ 122, 4

ASOE A A
WFE(Buyukgoze-Kavas,
sl 0ol

ABA o] =T (Blankstein, Flett, Hewitt,
& Eng, 1993; Flett, Hewitt, &
Koledin, 1992), =& A}S|§-3} hujs=o] 73k

Blankstein,

< AW AEFEE ASHR] 12 HEe} A

& FHshe sl oA PM] Pes A

FTHEAAH, d9A, 2018). B3, A A2l
= A A2, Jiﬁﬁ AN EE 3
= %% MASH FARE 545 Ay,
AR AT ARSI} heiFof7} ol W
Aol #H4 °élec:% T AR HER vt
Atk A4 e el AR B4 3
A7b e Ao UrE‘rME_(Halgm & Leahy,
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1989; Hamachek, 1978; Weisinger & Lobsenz,
1981), 28 A= #AE BRY
(Gnilka & Novakovic, 2017). &, A3]H-3 &+

Fo0g AP ARES AUE 43

47

2ed 710l HEsia =, EAH|
golA|m, wlghe] AZ dia) @ A
7o) e Ao2 UehdThFett, Hewitt, &

Martin, 1995; Ferrari, Johnson, & McCown, 1995).
o) ABATFE v|FolE W, AR &
Mzolsl we geEe A v Az
M= ke A AYoz 2T & Aot
T 222 U Bl A Aol BT
7100l ARAle] R= Adnke] ol EvrEd A
olgtal Bt S, AbRRa d¥Ferh =zt
o mA= $44 FRE Adste mivi
oz U ARl dFE ¢ Ao Ko

Y o, AR ETee AEH A
A% 3EAEI, Q A 20 A=
Bl 74 9% HA Ao oAtk
ME ZHET). PWI(Psychology of Working
Theory; Duffy et al, 2016), 18] A}7]ZAA o]
E(Self-Determination Theory; SDT, Deci & Ryan,
1985; Ryan & Deci, 2002)& ©]z]3l ATE
e 2747F "ok 1A, PWToA o A9
A FES A SAJAY ALE]A A]A, AL
3Ry, FrA, ARBAER w2
Ptk HATHDuffy et al, 2016). =, PWT
e W ARAAA A B Aol
Q AflAd wAE $EH G A1
AA7L R Aew Bk A4 FUA

g BANE ASH AR} 2BA A8
A9I%} A AfIA BAE 2ARE o
Z WEAE svkduE, 2009). 5, FH
Moz Az AEH Asvh wogs A
374 ARt FRSCE, ARE A7

re

J

2zl ARIA XA, E AbFolAR MZRES| LA OioHE

AR BFTh UA AFTHE, *}5152
2 R gEFofd gl

ALB] A 2| 2] 6}e] A5 A-g-she] ﬂil% A
Wl WA= 787 Gl = AL
2 geAtkEs, HRG,
2018; A48, 2015, FA17, 2015). oo B A
?“’ﬂ/\ib *}il—‘?‘—ﬂ e o] ”fﬂoi N

ol Wz @ ), 4
N2 AR 458
o, 4 AR D AzWEA 9P 1D
Aoz Er} 7] AA o] E(Self-Determination
Theory; SDT, Deci & Ryan, 1985; Ryan & Deci,
2002)0]& 5 7|(motivation)o]] T3 o|2CF Y
ol JEATYLHEGEA A, BANZ
E’H Aglroz A7}, =

3 7H(well- bemg) S AFsHA Aok

oot
10

o I rlo
rﬁ!

N
tlo
offt o
:OlL_"
X
=
o

ro

éT:
N ol

Alo] =
4 9 999 S A5 A
?l—ﬂ—(Ryan & Deci, 2002). A&4L A FAF
Aags o

mﬂﬁig_mimﬁ-\\fﬂowﬂﬂow'
=3 2 E
i M
Ir
LN
)
o
of)
_>,i
= o
oX,
lo
-
rr
N
N

F e AFE Yu|sthRyan & Dedi,
2002; Soenens et al., 2007). W & A}F-2 A
£ AlEgolzd N 484 We o] B
THJadidian & Duffy, 2012; Pesch, Larson, &
Surapaneni, 2016). A3 Trol w2, A}s]H 3}
A deFe] g2 A8 S99 22 WA
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Welsher, A g
& A} gpol] Fe7] neh
£ SIS ek oI
F-o]tHHewitt & Flett,
EEERE R
NA 71E-& —7EI’_ A- S dste A T
B}2Z(Deci & Ryan, 1985), AF&Alo] W wt
Hol|(Chang, 2006), 2% RAto| w2 F7]8le}t
L A" ARe AYUE Aoz JehdohMils
& Blakstein, 2000).

obzd, A7127el89 389 ol&d A
1 7}0] 2(Cognitive Evaluation Theory, CET; Deci
& Ryan, 1985)0l|A= A13|8H745 Qglo] WA
F7) ZEAZ wAE G FEI Q)

A gG7tol 2ol waw, MU HHse AL
B384 a2 Wy &7 3 AeAds 3
2 #aAR. 5 i9de] s A=A
& 38l met Hole Aeq vkt A
FAEE s&shs AAAHY FBJAA T2
Stk(Brown & Ryan, 2004). WA, o]2& A}
&4 &7l =80l HAY el € 5 9

= A3 EA Q918 7FESIH(Deci & Ryan,
1985; Ryan & Deci, 2002), 7] A3<17]¢l tfst
AEANAE REE HEF F23 ol &
S F & F =S driy AR F=
A7F 83 AE|EEE Qo] EHTKPesch,
Larson, & Surapaneni, 2016). Wehx|, T A3
Aol SDT 2 CETE EUZ HE9o Al
A A7} AZ9E(Pesch et al, 2016) & 2
Aol WX 93KGuan et al., 2016), 18
2 7] AA7E A=2HEA 6w
A3 B} U THGuay, Senecal,
Gauthier, & Fernet, 2003). 3FH, 2}7] 27 o] &9
e Amhiooz geld ohdus FAE
A, ol AYS BHAA AU o

= ThHPesch et al., 2016). FE3F A}3H 3 94
ZOE Az RHSH Rz HusE
ST, HPAT wEE AR gF
o Aol Ee olFo s@oﬂ o A7
BF| A A LKA
3], 2019; Hart, Gilner, Handal, & Gfeller, 1998),
Aolere R W AHEs]9} A AP Hol
71% SATHAEFE], S84, 2012). wEbA, A
Sa) guzelsl we Ajelo] WY Fas

]
ANNEshe =& AL

9} 7ol Psychology of Working Theory2}
271 2ARo|E g1 HNIPALEL uigo =

& W, Qe AR SeFolsl Aze

o] FANA AL A AA7F A A AE
SAAIIE AAHE B AU wR=
HAA dFs ¢35 AF Ao it
Z, e 2HEHE o, tistge] A}
3R} T A AR, A 227}
Az2nEo) v A2 S Aun
A sty ATFREE Oy 19 %E} oo
T A= ARSRI ot e uig)
Aol AZETES AT 3l ﬂtﬂfﬂﬁ

o

£ eslafol &2 1 AEE |
A S ATE Aotk A7EAE= Muller,
Judd®} YzerbytMuller et al., 2005; FXE, A=
7], 20160014 RS89 Atel] wet o] FoiA
o, FAFQ AF7HES v 2ok

AL 3l o

(CRNPEEERCEESERREREE
WA ASH A 2AERE ekl
Zoltk
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gL S / Histgol Atel=

ArIR A7 SRR
AF3) 23t el
ghazo) deits

= B Rl
A2 SheFoje W gkEe] AN Y
XS B3 AHEE AA 9 v 2"
a3 2¥)

b8 2. AR TS A AolA
o AN ARH AAE 2AERE v
3 Aol

A 3. SRS gEels) AzwE
WA A AAE A AgAE Fa
WA 2R EE e Rolrh

N
o o
ok
jgiﬁ;lo
o T M
o o
f
L
LN
N
> b
S o
2 i
o
23
oS
ot ol
L
=4 e
o

O
tlo
e

Stk A Fedabs 2891 #Helx]
B3 A AWEeARY HEEG 93,
= yee gols

o U

M1 oo o 2 rR du ofy o> o
ol -
rot, =2
D)

1l
il
M
1%
=y
>
op
9‘1"
R
vl
re
-

r
il

2EFO|, AR XX, & AFolAlet Az

2EEO| RHAl: of7iEl

o] e Ik 112W44.3%), S84 141
B(557%)C.2 HiAH-S 21.24M(SD=1.92Z
ey, shaddae 13hd 7778(304%), 28
9 69(27.3%), 331d 57TH22.5%), 431 o)A
507(19.8%) 0.2 w3 1% BE¥H ot

¥ 27

AP

RETE SRS

A3 Fo g R dyFoE A3}
AT 2%  Hewitt®}  Flere(1991)0] /i
Multidimensional Petfectionism Scale(HMPS)©] )
o B QpdAE o] A Fudld 7]
2(1993)0] Weker & ojmsk00n7t 4 2
B3 Ao 2 A3kl HMPSE A7) A&
guFol HAAG PuTel, A9y g
Fol2 asiadlel FANE, ¥ AToNE
o] & AET} guFe R91g AHEET

L
= & HePEed E 5ed &)2

2 re

&M oo o W HE o Y
e el dln e dlo

R
H'l
ﬁ
oﬁ,

2 olmak2001)e] AFolA] A}
B olol Cunbachs a e 822 Y
H Qo NE 802 YEhgTh

S 73 &
Ehgtor, &

SRR

A AfAE 2eA) S Dy 5
(2012)0] 73k Work Volition Scale-Student
Versiong ol A Wok 2 Eld3} 3 2wy
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o713, 20148 AgSET F 98

e JAGRDsE AksRPol, F 15%

oz AR & @FE 2§ oA

2909 AP TR g Axs
Z

7 HAEA X4E<1= de) 294 ¥4, 7=
u- 2EthE SHetA Hlomw, 3] H
TS ol AgE &8, A7t =55
& Alo] dsk= F2E A9 4 At
Az Seo] Erhe AL oudth UiE
ggoze i Wl dse A9¢ 49
& & 9le Roltst s el vlg) 49
Adglel] g FALS =xitholth oA
89219 Crmbachs a= AU, ©]7]18H2014)2]
ATl = 828 YElgoH, & AFoAs
7701t}

k=R =

=
AgWES =3 ;}7] A Lounsbury &
Juldo}  ZF(2012)0]
wokst W kgt %f%—% A}ﬁo}“t} @

O

8

B 34 12 49l slo] Bk
m ke AR 0 Az QY 35

WSS gdnes P o
E

53 ¥
AE AEa= A8 284 gk 5= 9§ 1
Grhz gPdh 7 BF BFe ol A
S8 WEAYT, B 284E AU 2
2 3] sl s Azse) Az B
A% Al WELS AL Yok AL
el gt WA Gl @& HI

o} 220129 AFelA 752 YEeH,
2 AFellM= 70010

NEERAE
AEH AAE 2457 954 Abbeysh

Abramis 12]31 Caplan(1985)0] 7|3t =
oA ZAoK1990)7F HMQFEFAL f-43-2(1997)0]
A8 ALEA A A|(Social Support and  Social
Conflicyq = & AHEsIT & 12282
2 28 8RIREAE ZE, AR AR
TAEH, B AfiMe AEE AA] 673
S ARSI e W YAE HEa=

3 184 ¢t} 5= wj¢ I¥hE $HD

- 7 B3 S Yo ASE AES)

=
A
o}
B, 57 ELFE FAT HIOE R
&
]_

o?‘_‘, T @ l‘.?L

A7} ke AL dvidch dE &

& gelalFanh, <59
Aol Ul Bad AJRe zde F
A7 FET F442019979 Aol A
7602 Uehgon, B oo

Otoru

Cronbach's a=

= .820]31tch

A2

SPSS 23.03} SPSS Process Macro(Hayes, 2012)
g sl Aag BAsEt B4 B3

U 2k WA, ARaA VesA B
S Stk ABRBAE Person oHF 4T
TE AEAL, ot HAEE Sl F
AR A3t FELS Il =3
Aed W2 A% A Conbach's oS -5}
of, 453 FEIS FAEATh oo

Xl

Muller 5(2005)°] A FFEY 2 A
A AW wet viie =dEadE 2SS
ATk wA, dHFoe}t JEwkE 3+ AL
A8 zAaI HS0EAE AAEATH
o] AREHWIA FEHAUA P 2-WA9
a7t FoJ3 A, e 2EET 40
A87bseth g s, A7), 2010. 2@AR
= STt A AfFA 3 AL H 2] A9
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M

wE3 A5E AN F 250
232 Process Macrool| 4] model 19 3f-3tc}.
Heo 2 Aewsd g3 vixls T

o A8 AR el @ AwelA 4
o wet viiE e 24 stk ol
NE 2da ¥ ZAGHAN sidst,
Process Macroo| 4] model 8¢ 3sj33ict ZA
R 94 HAFS 9 FEZEHF

(bootstrapping)S A FFATHCL: 95%, 5,000%).

[e)

Lo

=
ks
o A AR Ar=-210 p<01), AH3)H A
(r=-276, p<.01), g1 RE¥E1 {3
BA ARE BAtH=-179, p<.0l. ¥ AF
A= AREA A A (=480, p<.01), IZR=
I frojgk A dEs UYeRldthe=-436, p
<0n. AHB)H A9} ARBEL o3t A
AT-S BHTHr=.223, p<.0l).

ELCRE

REREEE EEPRIEREEE P
R34 AA S 2RED AS

Muller 52005)0] A|FEH dxtel] whe} wi7)
d 2da3s A58 180 = AR
3} guFos AZREe] PANN A5 A
A zAEDL @A sedsd
Hayes(2012)2] macro PROCESS model 18 &
sttt #2048 PRRVEAR, ALEEI

(B=.008, p<.01). o}2#, XHad =AY
FoArd =S F18H7] 3] Cohen(1988)
9] FALE AFESFE o, .030((.0934-.0649)/
(1-0649) 0.2 Yt AR 028t & 73
FolmE HEWLE = Zle Ilsint
AL} o7t R E Rk B
gFo] ALEH A Ao o] whEba] EEtR
AL gste, 7H4 10] AAHAH =
dads 94 HAs5s g
(conditional effect)y FA41 A}, Al H 3} 944
Foeo &t AREA AATE @ AR
(Mean-15D) 9]+ A& YEPHATHA, 249)=
-452(p<.001). AFBZF AA7} F& Afels
(Mean+18D) f-2]3FA] &ATHEA, 250)=-.077(p
=355). 5, AR gheFer) oM w2
FNEZREE Ko, o] ARSA AA|7F v
A8l sFete AR UEuith ol&
azE AAIG B 19 29 Zrh

=

fr o2 le

¢
o

flo

AL 3} el el o A9 K| o] FA ol
A AHE A AR 2HET AF

Muller 5(2005)0] #I¢HsE Axbol] wha}, 20k
AR ASR geFoel o Ao #
AE A1 AA7E 2-stes AE AS59HA
t}. vlRIA]E Hayes(2012)2] macro PROCESS
model 18 E-8&3}HTE F 3049} 2], A3
3} oo} AbE A A= S A,
A AFAd FFE WA= R UE
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1. 7128A4 ¥ AZEN
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A} H3 Qhe o)) -.168 .078 2.151° -322 -014
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4 UTHGuay, Boggiano, & Vallerand, 2001). ©]
99 olgo] BlY Aze] FHsFuA =
e e i) ez 93 A

= —sﬁ%s}—“— Aotk 531, A d7sel 2
GAoA] ALEA AA|7F AYe ZAEHS
2o A3 AZo] 2HE EAKNES 3

B9, 2016 o)%dl, 2018; A3, 2015; EA
A 2015; Yoon & Lau, 2008; Zhou et al., 2013),
A AFYAY wphA dgE Ao
(Autin et al., 2017; Bouchard & Nauta, 2018;
Duffy et al, 2015), ¥ AF= ZHa97} 9
Pt A5 WiAAES T AFstdel
Ne zHEY) Ho ¥gHoz oF Wl
2 BAE olEEte &S AFSH, g @A
BHE AFEYES AA }%W%%%, 2015).

53], /\}SZW 11117} we

re g

A, A]—i]—r.l/} ghul %47} 2 Ol—‘é—«l A=
g TEA A2 Ausls 2 BHS A
AlgE Zlojnk. whebA, ALelR-a} o] AJE
o AF3|E A A7} e ﬁ—rﬂ- o5 o,

Q)
=
ArAAE GFH, e ARUEo R o)

G = we Auye 9uToE 7
A B AAH AL s

- 404 -



gL S / Histgol Atel=

q QA7) wopE, we AEyn gz
Asf U AflAt WzuFoR e B
A A} oA 2 4+ A Aol 1
B4 Qe AeAe DAL EASE ALY
254 Aol suE o vizs 394 4
o] S AP F olne Ao THDed
& Ryan, 1985; Pesch, Larson,
2016, ool ASIE ARE AR g
2 Q% A AfelAl vAE 2RH A
galgomH A2DE B vAE o
REE 4 98 woe A2HEd 33
2 B¢l W= Aok 28 ¢+ Atk

2 Q7 Ane veom A 9 Qad
gele test 2o A, AA A} A
Y elgel Fadel g Axelth A8
AAE Yo 2EHAE AT A W
O]+ BAZFQ JekS ZFAAAFE AR
k8] 2 $hth(Wang, Cai, Qian, & Peng, 2014). £
AT AER3 BEFels] e o5
Azwgol Sloid 1 4BEe FAL 4+ 3
£ wsaglom AHA AAe dge )
gomA Azd AYE AL, oIl
WOl Wea o] AR A
AA] AAZ ST, o]E ZREAY A=
S NATANI A

& Surapaneni,

mlo

ol
o i

A&7 A= Ado] hss. B3,
e ANEE AX oMt wijEds} B

Aew yetged, ole ERICZRE <<
Wz} sl Ak AEIUE tiEAyolte}

FHoRE 323 AEH A A9L

2T, AtRlA XX, o AFolAlet M2 R 2A!:

T
=

U e @ AR e A=

o L U =y
o
S

S
o
)

o,
o, N oxo N T T ok
0F = 7r o gy fo

o

(T [ O A Y
k=)
%
g >,
ﬂ

7] A B Jﬂif&
A8 ARzt 7]
187w QIkE) A%, 2011).
=& ARA ZlZlE 39

uEs] 4%

]

e v
iy
K
AN

o HN‘
N O}f‘_/ Uq

Ho
o X
ROEN

r}c_‘;i o
2 — ofw

re
-4
rr

o
o 3
=

-

O
L
=
J?‘J
>~
i
rlo
o>
fitl
2

Yo > rm Tﬁ N oro e
(o]
frtl
[\her)
N

@ fo
>
o
rlo rx%

>~
>
tot
i
X,
NS
it

T
2
>0

*W?&E}. E}ﬂ‘rﬁ A}il—‘?‘—ﬂ <]
gzt dEdel JoiA,
233 AAA 8R4 wbds T4
HERE VI & Atk ARA ARe A
T &%, /I 59 7Pk ARl ohdEt,
A de A dEAete] ASEE
A (rapport) TS bS] 2|A] Ao g g
2 5 Atk 74, dEAEA A 9l

FEEYEIAE AAH Aol 2 5 Aol
714, 1992; 321E, 2005). webA Al R}
ot = gal e doXE A
o2 AW g A 5 394 WEE 29
t:;_]— o
&

gl

) Aol As) R A1)

oz AU F Jode

>N
j‘i o
T

N
5= ol
de oy
1% fé
N
o, o\

fo
oX oX
£
e 2l
e
m i)
P=J |\
il
- Hir
£ o o o

o
N
ot N

- 405 -



el Bdske FH4 A dgHEE,
Hele] &3t} (Blustein,
L 2016, meb] Q) AHolA
= , AA 9 4 ARYAE
a 2 278 WEAe e
AAE oldfisks Aol F88 Aotk 714,
* 30) AAAE AHRel
= PATE v R & W
2006; A9,
AYs) 23

,d
2

x%al— 2015), B
gz 9l

AesA) eow, »1% HRGA & Aol
oA A %
dthel 2o o z}ﬂm Haw ¥
o HFA AXAANE THE  glon,
Az Aol TART Fe AR T2

4 o2 Bol2d 4 9t Aol 7153

o oled HYS BN WAt A8
Pz 4ol JuiThe HY FHAN 2
4 ek e A9 & ok v

g gt Wee Fust W 2L 2E

o9 AEBES] PAZ AL % A 2
#Ag vgos B g4 722 5
4 432 goe WolA o7t ok 7h
ABE Age B we A1ES AU
CHEI¥3 gFe)) thEhge) ALElA Wiy
ol Fg3he AR A9 HPIEAR A

g oze BRES A¥se B9 A
S F Atk F WE G0l dir1d YAl
2 AIFCPA, TFE SE TS £
TE EFoNE NZERS AHE 34T
& Aok 2 A4E EdE & o, dedAe
olgigt EAte] A, we AFA AA=
JaiA Fwd o AFAAE AFsHA ZF
o wet d gl 9 AL FeAS 1y
g F e Aotk F, T JHRle] Decid}
Ryan(1987)°] AF3F A-&7Hs FXske A|A
A Wl 53 75?3—3: datshe BAA o

181 = 24 B e et e A B A A RS B S
st oAk A olFlE g o R, AL NI &
oyl & AFY UgxE I24g &
At JHEsE 2 OHEE 2HE w5 AR
Aoz 7]EHf'&U‘r-

= - X
71 = Od? A7s gistshe b
Eol] mE AL 9le & Aok FF Ho
g s 7Rl ol Edshe TS
T QA7 AE S5 Fast Ao A,
2 A7 JuA 4y AAE viReR s9l
or g, AAAAA Hgk sjdel= FE 7]
Zolof Aty 2% tE ATEs L83l
ATEZS AAR

IgozA not 3UE A%
o) A5 Aolch A, BF, AA A A%

= =
A} AFH AR 2R BE AR )

- 406 -



Qo AR} Pz 8 Az Bus
S Sashke diddA 298 AYe A A
5% 4 Ut Ad7ez Ad 8 Zzay
= 53 2 a9 Hss S 2 A7 2
2 uo 2us @ & goes Andd
olfd AR EFeta & AT= A
833 gFole) AnEe PAS vsjE
ZARgog HAFT A ﬁ'—ﬁi Psychology of
Working Theory2} 2712 ] 2% vlglegw B
o $94 pYOR AT ¥t A

A A Q Al qe)n AHEe) B
AZ olshetr]l A% B¢ ANATE HolA
oolg AU AR FEzes} BE o

|
58 Egolde 7dE %é—oﬁo]; 6]-1:]—_‘;_ %tg
Z,:

A F, A7) FWe 83 o]5L Al
ol gt AL WH® ol A5 = Aol
AR ds g 2

A
o

Fa

W, AR oo, RS A
gl 18hd o] Adsls st 1 A
HARA olelg: AolEEr, A A
Ao zAa. BRI sac A
8, 2007(1), 394-39s.

AW (2019). Social status and meaningful work: a

moderated mediation model of work wvolition and
social support. AA| NSt HIA}SFY =5

2zl ARIA XA, E AbFolAR MZRES| LA OioHE

e |_

AU, ol71e (2014). tistde] A AR A):
Work Volition Scale (WVS)e] E}F3} 7
AW, 33(2), 41-58.

Avtel, ©]718F 2016). Y] A Ao A
o} AEWE #AA. T2AKAETE, 29(1),
47-64.

AN (014). S| FEF
AR A A8 29 v
1Y A% FN2UKAT, 274), 145-166.

A8, Mgt (2008). el tigh a1k
Hriel A5, skEAlEs|R] Mg U A
2|X|=, 20(3), 581-613.

AES, HEY 2016 Y FA-&H
w3oel 2 Z2A 1}7 §
A AMEA AR 2AE
AEITL 24(1), 25-42.

zol9} Rz

o
7‘QIT:T

A%, —tﬂé%‘ (2006). wEHde] ehFo)ef
AolEFTH R §E, FUH FdF 19
WA E=MREER 7, 11@), 345-
361.

A G, A5 019). tiSAS ThAEAS
S FA7F $=oll vA= 9F A7) A
=9 wpjEsE AR M- ST
OfTE, 34(1), 301-318.

drel A, g 013). oo ehse] A4

o] M2AALFTH JZFEH 5o H

© T HESAT, 14D, 343-357.
A 27| AASYnt AR g

71[ /\151:]]6]-_57_ /\-1/\].6]-5;45:13
HAE (2019). ARSR-3 oo}
ARBIERQES] FAIA IR iy

a3 HAESIE 26(2), 235-254.

A8 8 (2019). oW SPAF o]l 1T
S o] AlESe) PIXE FEFelA AHS
3 eheoyel A Ar|asite o

7to| I

ok
N
(e 00 rR XNy o% x
%)
O
]

d

- 407 -



>
-,
o
b
o
1o
™)
(=]
—
)
ok
i)
I
ox
>
Og:,‘“
o
A
f

7F HEAEY] A AT, A

T gl A gEA EHE wX]

gk EAElEER] 7Y,
547-566.

453, Fel9 012). thtde] ghel]
o FHA bdzke] FA A Apotgk
AT AHAE7Y] viNET HE Ags
3. 13(1), 325-340.

Fehdl (2018). CHEHMO| A}
AlgZete] A BHSH IP|EZMY F
oo} otMsiEo| o7iEnt. AMtista A4
AFEFS] =3

B4, o|718 (2007). AZHE FEO FSH
o tigle] XREE
AElH o2 Ratd ¢
715 WiNE stEMzlEER| Alg A
AlR|X|ZE, 194), 1023-1039.

T (2015). FEEHAARDY JARNS
o] g3 vijE MR 2 A )
2de gt 334),
45-56.

F3e (1997). 2AHFo|N AE. AB|H XX,
AEgA0f CHsH CHXA0] F 0{4<f
20| olxle gE.

ERLERS

.

e e

o!
e 1 ox

ol
I
=)
o

g
-
lo
o

I~

Il %l— AI-%%I-O T

rr
of
oft
w r
B
o
lo,
XN,
fo

&rel vl w3
dsge] wjaRs FHE M2us
AT, 2903), 141-159.
oWz} (2001). 2AHFo| Msto| &7
A

=
715 dF=E,
il

e

o]2] (2018). CHEHMo| CIAtM 2be{ZFolo}
AT AN ALSIA X|X|o| =HE
1p, o}Fristu BRALEHY] =R

olef%d, &P (o17). AL3|Fz 4dFole}
2 7t #Al e Z7|AA], A4
MiEd G wizfad. sEAlzlEE|

X|: 1Y, 2202, 397-416.

ofdF (o1, e ehFe) g
K20 A7ge] @A N Aolat] Y=k
W&z ZWKAT, 2403), 31-39.

oldF (2012). ¢HFofot I2AAYFEY] B
AelA Aotaszhel w7 azte}l zjola
S A2ARZST WAA FRF
719 FAEZ. A2RAT, 25@), 199-
220.

olgd (2016. XHEAF AH vw/fEA
goviE AR Qael XA T
T, 31(3), 213-248.

AR o} (1990). AT AER|ALL ARSIH RA|Y
o] &% 220 ojxlz & g
AL =

Aule], 2 (2012). ABQIAIZO|EE
3 gAY FHF hd ASEE.
EFEIT 13(2), 401-415.

A48 (2015). 7| MAAL| AT ol Mo

L &

0r

AtelZetol| ojxl= Hg: ARIH X|X|e| =

MET AU AR
A5, NE7] QoI6. AFEAE o8 )

S (2011). TjEAe] grHZole}
FAe) Aol WwstE 4%
dof il & elztolal, 320), 89-107.

o
>

- 408 -



FH1, s}, Algd (2018). ASIRETHA S
HEo7L diRIFANS ] wAe Ak
oA AR} AXRIZIC]
Naw} s=AelEEX]: g, 15(2), 133-
153.

HAAA, 244k @o15). ABH o R Fabe ¢
HEo7 FreAe] mXle ¥ o
SAxAY wEns FACZ. shEA
2|&tg| x| HZ, 20q1), 161-173.

H8Y (1998). 2hHFo| HE AlF@=eH =Y
Mol 2. AMdistar Aol

3143, ARz o1). HEAES] ST
A F87 PE7 B AEE AAA

T BA: ALEA AAFE Y ) as
SI=AIR|EHE|X|: Al 9l AIR|R|Z 23(2),
427-449.

317]9d (1993). CHAFAA M

EEEETRAEE

g, £8

H3ote| By,

=]
THSH
=T

&4 o1n). 2tHFolet M| SXZo|

AW 2IxiE eisel ofg
BAE Sl

FLER

A, 49N (2018). ey ApsRa ¢
wxolol AZAA AV|Ese] DA
A B3 Sk wiay). FzusH
7, 31(1), 81-101.

=

‘-1..4 *$l?=.*340| °4XH§AC',4°I Yulzgo| o
£ g8, ojgtoixitistu A=
Fe9, ?}éﬂéj (2009). ‘éf‘f}@gl g9,

7, 16(7), 149-175.
35 (2005). AEAY A7 ESHRT GHo]
P 2 AEEHAA %

22| ARRIA XA, E AtFelX|2h TZRES| 2HA|:

e i

AL 9% salssx: Mg U Ak
xE, 170), 547-563.

Abbey, A., Abramis, D. J., & Caplan, R. D.
(1985). Effects of different sources of social
support and social conflict on emotional

well-being. Basic and Applied Social Psychology,

6(2), 111-129.

L. M. Bullock Yowell, E., Dahlen,

B. C. (2014). Can

Andrews,
E. R, & Nicholson,
perfectionism  affect career development?

Exploring career thoughts and self efficacy.

Journal of  Counseling and ~ Developmens,  92(3),
270-279.

Autin, K L., Douglass, R. P., Duffy, R. D,
England, J. W, & Allan, B. A. (2017).
Subjective social status, work volition, and

career adaptability: A

Journal of Vocational Behavior, 99, 1-10.

Blankstein, K. R., Flett, G. L, Hewitt, P. L, &

longitudinal ~ study.

Eng, A. (1993). Dimensions of perfectionism
and irrational fears: An examination with the
fear survey schedule. Personality and Individual
Differences, 15(3), 323-328.

Blustein, D. L. (20006). The psychology of working: A
new perspective for career development, counseling,
and public policy. Mahwah, NJ: Erlbaum.

Blustein, D. L. (2008). The role of work in

psychological ~ health and well-Being: A
conceptual, historical, and public policy
perspective.  American  Psychologist,  63(4),
228-240.

Bouchard, L. M., & Nauta, M. M. (2018). College
students’ health and short-term career
outcomes: Examining work volition as a

mediator. Journal of Career Development, 45(4),

- 409 -



393-406.
Brown, K. W., & Ryan, R. M. (2004). Fostering
healthy

selfregulation from within and

without: A Self-Determination  Theory
perspective. In P. A. Linley & S. Joseph
(Eds.),
105-124). New York: Wiley.

Buyukgoze-Kavas, A., Duffy, R. D., & Douglass,

R. P. (2015). Exploring links between career

Positive  psychology  in  practice  (pp.

adaptability, work volition, and well-being
among Turkish students. Journal of Vocational
Bebavior, 90, 122-131.

Caplan, G. (1974). Support system and  community
mental health. New York: Behavioral.

Chang, E. C. (2000).

measurement of adaptive and maladaptive

Conceptualization and

aspects of performance perfectionism: Relations
to personality, psychological functioning, and
academic achievement.
Research, 30(6), 677-697.
Chang, E. C, & Rand, K. L. (2000). Perfectionism

Cognitive  Therapy and

as a predictor of subsequent adjustment:

Evidence for a specific diathesis-stress
mechanism among college students. Journal of
Counseling Psychology, 47(1), 129-137.

Cobb, S. (1976). Social support as a moderator
of life stress. Psychosomatic Medicine, 38(5),
300-314.

Cohen, J. (1988). Statistical power analysis for the
behavioral - science.s (2nd ed.). Hillsdale, NJ:
Lawrence Erlbaum Associates, Inc.

Cohen, S., & Hoberman, H. M. (1983). Positive
events and social supports as buffers of life

of  Applied  Social

change Journal

Psychology, 13(2), 99-125.

stress.

Creed, P. A., Patton, W., & Bartrum, D. (2004).
Internal and external barriers, cognitive style,
and the career. Journal of Career Development,
30(4), 277-294.

E. L, & Ryan,

Deci, R M. (1985).

and  Self-determination  in

Intrinsic
Motivation Human
Behavior. New York, NY: Plenum Press.

Deci, E. L, & Ryan, R. M. (1987). The support
of autonomy and the control of behavior.
Journal  of  Personality and ~ Social  Psychology,
53(6), 1024-1037.

Dufty, R. D., Autin, K. L., & Bott, E. M. (2015).
Work volition and job satisfaction: Examining
the role of work meaning and person-
environment fit. Career Development  Quarterly,
63(2), 126-140.

Duffy, R. D., Blustein, D. L, Diemer, M. A., &

K. L (2016).
working theory. Journal of Counseling Psychology,
63(2), 127-148.

Dufty, R. D., Bott, E. M., Torrey, C. L, &

Webster, G. W. (2013). Work volition as a

Autin, The psychology of

critical moderator in the prediction of job
satisfaction. Journal of Career Assessment, 21(1),
20-31.

Duffy, R. D., Diemer, M. A, & Jadidian, A.
(2012). The development and initial validation
of the Work Volition Scale-Student Version.
The Counseling Psychologist, 40(2), 291-319.

Dufty, R. D., Diemer, M. A., Perry, J. C,
Laurenzi, C., & Torrey, C. L. (2012). The
construction and initial validation of the Work
Volition Scale. Journal of Vocational Behavior,
80(2), 400-411.

Duffy, R. D, Dik, B. J., Douglass, R. P,

- 410 -



L2l S / chetdel ARt el ALElA A[X|, o XpRolX|ot MZTES| BHA|:

England, J. W., & Velez, B. L. (2018). Work
as a calling: A theoretical model. Journal of
Counseling Psychology, 65(4), 423.

Duffy, R. D., Douglass, R. P., & Autin, K L.
(2015). Career adaptability and academic
satisfaction: Examining work volition and self
efficacy as mediators. Jowrnal of Vocational
Bebavior, 90, 46-54.

Dunkley, D. M., Blankstein, K. R., & Berg, J. L.
(2012). Perfectionism dimensions and the five

factor model of personality. Eurgpean Journal
of Personaliry, 26(3), 233-244.

Dunkley, D. M., Blankstein, K. R., Halsall, J.,
Williams, M., & Winkworth, G. (2000). The
relation between perfectionism and  distress:
Hassles, coping, and perceived social support

and moderators. Journal  of

Counseling Psychology, 47(4), 437-453.
Enns, M. W., & Cox, B. J. (2002). The nature

as mediators

and assessment of perfectionism: A critical
analysis. In G. L. Fleet & P. L. Hewitt
(Eds.),

treatment  (pp.

Perfectionism: — Theory,  research, and

33-62). Washington, DC:
American Psychological Association.

Ferrari, J. R., Johnson, J. L, & McCown, W. G.
(1995).

Theory,

and  task  avoidance:

New York:

Procrastination

research, and  treatment.
Plenum Press.

Flett, G. L., Besser, A., Davis, R. A., & Hewitt,
P. L. (2003). Dimensions of perfectionism,
unconditional ~ self-acceptance, and depression.
Journal of Rational-Emotive and Cognitive-Bebavior
Therapy, 21(2), 119-138.

Flett, G. L., Blankstein, K. R., Hewitt, P. L.,

& Koledin, S. (1992). Components of

Oj7el AERI 45

petfectionism and procrastination in  college
students.  Social Behavior and  Personality: An
International Journal, 20(2), 85-94.

Flett, G. L., Hewitt, P. L., Blankstein, K, &
OBrien, S. (1991). Perfectionism and learned
resourcefulness in depression and self-esteem.
Personality and  Individual ~ Differences,  12(1),
61-68.

Flett, G. L., Hewitt, P. L, & Martin, T. R
(1995).
procrastination. In J. R. Ferrari, J. L. Johnson,

& W. G. McCown (Eds.), Procrastination and

Dimensions of petfectionism  and

task  avoidance:  Theory, research, and  treatment
(pp. 113-136). New York: Plenum.

Frost, R. O., Marten, P., Lahart, C., & Rosenblate,
R (1990). The dimensions of perfectionism.
Cognitive Therapy and Research, 14(5), 449-468.

Frost, R. O., & Shows. D. L. (1993). The nature
and measurement of compulsive indecisiveness.
Behavionr Research and Therapy, 31(7), 683-692.

Gnilka, P. B., & Novakovic, A. (2017). Gender
differences in STEM students' perfectionism,
career search self efficacy, and perception of
career  barriers.  Jouwrnal of  Counseling  and
Development, 95(1), 56-66.

Guan, P., Capezio, A., Restubog, S. L. D., Read,
S., Lagjom, J. A. L, & Li, M. (2016). The
role of traditionality in the relationships

among parental support, career decision-

making self-efficacy and career adaptability.

Journal of Vocational Behavior, 94, 114-123.
Guay, F., Boggiano, A. K., & Vallerand, R. J.

(2001). intrinsic

Autonomy  support,

motivation, and  perceived  competence:

Conceptual and empirical linkages. Personality

- 411 -



and Social Psychology Bulletin, 27(6), 643-650.
Guay, F., Senécal, C., Gauthier, L., & Fernet,
C. (2003). Predicting career indecision: A
self-determination theory perspective. Journal of
Counseling Psychology, 50(2), 165-177.
R P, & Leahy, P. M. (1989).

treating  perfectionistic

Halgin,
Understanding  and
college students. Journal of Counseling and
Development, 69, 222-225.

Hamachek, D. E. (1978).
normal and neurotic perfectionism. Psychology,
15, 27-33

Hart, B. A., Gilner, F. H., Handal, P. J., &
Gfeller, J. D. (1998). The

Psychodynamics ~ of

relationship

between  petfectionism  and  self-efficacy.

Personality  and  Individual — Differences,  24(1),
109-113.

Hayes, A. (2012). PROCESS SPSS Macro {Computer
software and manual}.

Hayes, A. F. (2013). Imroduction to mediation,
moderation, and  conditional  process  analysis: A
regression-based  approach. New York, NY:The
Guilford Press.

Hewitt, P. L., & Flett, G. L. (1991). Perfectionism
in the self and social  contexts:

Conceptualization, assessment, and association

with psychopathology. Journal of Personality and

Social Psychology, 60(3), 456-470.

Hewitt, P. L., & Flett, G. L. (2004).
Multidimensional  Perfectionism ~ Scale  (MPS):
Technical manual. Toronto, Canada:

Multi-Health Systems.
Hewitt, P. L., Flett, G. L., Besser, A., Sherry, S.
B, & McGee, B. (2003). Perfectionism Is

Multidimensional: a reply to Shafran, Cooper

and Fairburn (2002). Bebaviour Research and
Therapy, 41(10), 1221-1236.

Jadidian, A., & Duffy, R. D. (2012). Work
volition, career decision self-efficacy, and
academic  satisfaction: An examination of

mediators and moderators. Journal of Career
Assessment, 20(2), 154-165.

Lehmann, 1. S., & Konstam, V. (2011). Growing
up perfect: Perfectionism, problematic Internet
use, and career indecision in emerging adults.
Journal of  Counseling and  Developmens,  89(2),
155-162.

Leong, F. T., & Chervinko, S. (1996). Construct

career  indecision:

validity ~ of Negative

personality traits as predictors of career
indecision. Journal of Career Assessment, 4(3),
315-329.

Lounsbury, J. W., Loveland, J. M., Sundstrom, E.
D., Gibson, L. W., Drost, A W, &
Hamrick, F. L. (2003). An investigation of
personality  traits in relation to  career
satisfaction. Journal of Career Assessment, 11(3),
287-307.

Mills, J. S, & Blankstein, K. R (2000).

Perfectionism, intrinsic vs extrinsic motivation,

and motivated strategies for learning: A

multidimensional  analysis ~ of  university
students.  Personality and Individual ~Differences,
29(6), 1191-1204.

Muller, D., Judd, C. M., & Yzerbyt, V. Y.
(2005). When moderation is mediated and
mediation is moderated. Jouwrnal of Personality
and Social Psychology, 89(6), 852-863.

Pacht, A. R (1984). Reflections on perfection.

American Psychologist, 39, 386-390.

- 412 -



L2l S / chetdel ARt el ALElA A[X|, o XpRolX|ot MZTES| BHA|:

Page, J., Bruch, M. A, & Haase, R. F. (2008).
Role of perfectionism and five-factor model
traits in career indecision. Personality and
Individual Differences, 45(8), 811-815.

Patton, W., Creed, P. A., & Watson, M. (2003).
Perceived work related and non-work related
barriers in  the career development of

and South African
Australian Journal of Psychology, 55(2), 74-82.

Park, H., Choi, B. Y., Nam, S. K., & Lee, S. M.

(2011). The

Australian adolescents.

role of career stress in the
relationship between maladaptive perfectionism
and career attitude maturity in South Korean
undergraduates. Journal of Employment Counseling,
48(1), 27-36.

Pesch, K. M., Larson, L. M. & Surapaneni, S.
(2016). Parental autonomy support and career
well-being: mediating  effects of  perceived
academic competence and volitional autonomy.
Journal of Career Assessment, 24(3), 497-512.

Ryan, R. M., & Deci, E. L, 2002. Overview of
self-determination  theory: An  organismic
dialectical perspective. In: Deci, E. L., Ryan,
R. (Eds.), Handhook of Self-determination Research.
Rochester, NY: The University of Rochester
Press.

Sherry, S. B., Hewitt, P. L., Besser, A., McGee,
B. J., & Flett, G. L. (2003). Self-oriented and
socially prescribed perfectionism in the Eating
Disorder

Behavionr Research and Therapy, 41, 1221-1236.

Inventory  Petfectionism ~ Subscale.

Sherry, S. B., Mackinnon, S. P., & Gautreau, C.
M. (2016). Perfectionists don't play nicely
others: social

with Expanding  the

disconnection model. In F. M. Sirois, & D.

L

Oj7el AERI 45

S. Molnar (Eds.), Perfectionism, health, and
well-being  (pp. 225-243). New York, NY:
Springer.

Sherry, S. B., Mackinnon, S. P., Macneil, M. A.,
& Fitzpatrick, S. (2013). Discrepancies confer
vulnerability  to

depressive  symptoms: A

three-wave longitudinal study. Jowrnal of
Counseling Psychology, 60(1), 112-126.

Soenens, B., Vansteenkiste, M., Lens, W., Luyckx,
K., Goossens, L., Beyers, W., & Ryan, R. M.
(2007).  Conceptualizing  parental —autonomy

support: Adolescent perceptions of promotion

of independence versus promotion of volitional

functioning. 43(3),

633-646.
Stoeber, J., Mutinelli, S., & Corr, P. J. (2016).

Developmental  Psychology,

Petfectionism in students and positive career
planning attitudes. Personality and Individual
Differences, 97, 256-259.

Stoeber, J., Feast, A. R, & Hayward, J. A.
(2009). Self-oriented and socially prescribed
petfectionism:  Differential ~relationships ~ with

intrinsic and extrinsic motivation and test

anxiety. Personality and Individual ~Differences,

47, 423-428.

Stoeber, J., &

Otto, K. (2006). Positive

conceptions of petfectionism:  Approaches,

evidence, challenges. Personality and  Social
Psychology Review, 10(4), 295-319.

Wang, X., Cai, L, Qian, J., & Peng, J. (2014).
Social support moderates stress effects on
depression.  International  Journal —of  Mental
Health Systems, 8(1), 41.

Weisinger, H., & Lobsenz, N. (1981). Nobody’s

perfect. New York, NY: Warner Books.

- 413 -



Yoon, J., & Lau, A. S. (2008). Maladaptive Zhou, X., Zhu, H., Zhang, B., & Cai, T. (2013).

petfectionism and depressive symptoms among
Asian American college students: Contributions
of interdependence and parental relations.
Cultural Diversity and Ethnic Minority Psychology,
14(2), 92-101.

- 414 -

Perceived social support as moderator of
perfectionism,  depression, and anxiety in
college students. Social Behavior and Personality,

41(7), 1141-1152.

2 H S Q2019 09. 03
FALTHFY ¢ 2019, 11. 28

A A ZA A Y 2019 12. 20



aFelse A 49 2 dgAs
The Korean Journal of Counseling and Psychotherapy
2020, Vol. 32, No. 1, 391-415

The Relationships Among Socially-Prescribed Perfectionism,

Work Volition, Social Support, and Career Satisfaction
in University Students: A Mediated Moderation Model

Na-Rae Kim" Hye-Yeon Roh” Ki-San Park® Ki-Hak Lee”

UInstitute of Human Behavior, Yonsei University / Researcher
*Department of Psychology, Yonsei University / Student

’Department of Psychology, Yonsei University / Professor

This study applied the Psychology of Working Theory (PWT) and Self-Determine Theory (SDT) to
Korean university students. Through an integrated model, the authors attempted to verify the relationship
between socially-prescribed perfectionism and career satisfaction. In this mediated moderation model, social
support moderated the relationship between socially-prescribed perfectionism and career satisfaction, and this
moderating effect was mediated by work volition. Participants included 253 undergraduates who completed
a survey. The results indicated that work volition, career satisfaction, and social support were positively
correlated with each other, and negatively correlated with perfectionism. Additionally, the moderation effect
of social support between perfectionism and career satisfaction was confirmed, and the moderation effect of
social support was significant in the relationship between perfectionism and work volition. Finally, work
volition mediated petfectionism and career satisfaction, and social support moderated the relationship

between perfectionism and work volition. Implications, limitations, and recommendations for future research

are discussed.
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