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1L Aard A3 -
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3.WEge -207 41" -

4. AR OF -19° 43" 53" -
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This study aimed to apply psychology of working theory, and identify the mediating effects of work
volition and decent work on the association between sex discrimination and job and life satisfaction in
women. A total of 350 female employees completed the questionnaires, and data from 301 participants
were analysed using SPSS 18.0 and AMOS 18.0. The results indicated that sex discrimination had a
negative effect on work volition, and work volition had positive effect on decent work. However, the
effect of sex discrimination on decent work was nonsignificant. Work volition had a positive effect on
both job satisfaction and life satisfaction, but decent work had an effect on job satisfaction only.
Additionally, work volition had a mediation effect on the relationship between sex discrimination and both
job and life satisfaction, but decent work had a mediation effect on the relationship between sex

discrimination and job satisfaction only. Implications and recommendations for future research are discussed.

Key words : psychology of working theory, sex discrimination, work wvolition, decent work, job satisfaction, life

satisfaction
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