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A Study on the Characteristics of Human Resources Required in
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Abstract The purpose of this study is to analyze the characteristics of talents required in electronic companies
in the 4th industrial revolution. we conducted a network analysis on the key talent of the companies presented
in over 100 job announcements to companies in the electronics industry. The results of the study are as
follows. First, electronic companies showed the most favored creative talents, preferring collaborative talent and
challenging talent. Second, looking at the core definitions of talent, change, response, problem solving,
performance creation, communication, challenge, professionalism, enthusiasm, development, aggressiveness and
spontaneity were used. In other words, key keywords emerging from the 4™ industrial revolution were being
used continuously. Third, in the Centrality analysis, talented people who emphasize humanity also appeared.

Based on the study, it suggested that manpower training of the 4" Industrial Revolution

Key Words : Electronics industry, electronic company, human resources, convergence capability, creative

talent, cooperative talent, challenging talent
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A5k om, 7147 EE 10090 #)RH31.7%), 1007300 8 A responsible person 21
Q1 M|RH37.2%), 30091 ©|AHBLO%) AL Wl=E £F 9 Talented people to learn 19
o Hﬁﬂo] olo%;]_ 10 Innovative Talent 17
—= T AP 11 Behavioral talent 15
12 Talent to communicate 15
13 Trustworthy people 12
(Table 1) General characteristics of electronic companies 14 People who prioritize customers 10
& N % 15 A sincere person 6
Gangwon 3 2.0 16 Performance Talent 6
Gyeonggi 79 53.4 17 Positive talent 5
Gyeongnam 6 4.1 18 Future—oriented talent 5
Kyungbuk 8 5.4 19 Goal-oriented talent 5
Gwangju 1 0.7 20 Talented person 4
Dae—gu 1 0.7 21 Active talent 4
Arca Daejeon 4 2.7 22 Change—oriented talent 4
Busan 2 1.4 23 Talent who pursues the best 4
Seoul 17 11.5 24 Open mind 3
Incheon 10 6.8 25 Honest talent 3
Jeonbuk 2 1.4 26 Competitors 3
Chungnam 10 6.8 27 Autonomy 3
Chungbuk 5 3.4 28 True talent 3
total 148 100.0 29 Exemplary 3
Less than 10 years 20 13.6 30 Leadership Talent 3
Company 10 ~ 20 years 76 51.7
History More than 30 years 51 34.7
total 147 100.0
~ 99 people 46 | st.7 “Ero|mel olx|” #sjol S 4 2l 2H oA X|UT,
size Leso than 100 ~ 300 1 54 | 372 0l siZ¥ + Ut ofolclofE stz MulE HE
300 or more 45 31.0 W 2 9= ofx|
total 145 | 100.0 = TAEE
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(Table 2) Frequency analysis of talent
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Talent N
1 Creative talent 78
2 Cooperative talent 59
3 Challenging talent 59
4 Professional talent 49
5 Passionate talent 47
6 Global talent 26
7 Ethical talent 21
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(Table 3) Degree Centrality of Talents
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Degree

Talent Centrality

1 Creative talent 0.714
2 Passionate talent 0.619
3 Cooperative talent 0.587
4 Challenging talent 0.571
5 Talented people to learn 0.492
6 Professional talent 0.444
7 A responsible person 0.428
8 Talent to communicate 0.349
9 Ethical talent 0.333
10 Global talent 0.317
11 Innovative Talent 0.301
12 People who prioritize customers 0.269
13 Behavioral talent 0.269
14 Trustworthy people 0.253

15 Performance—oriented talent 0.238

16 Talents seeking change 0.174

17 A sincere person 0.174

18 Talent who pursues the best 0.158

19 Positive talent 0.158

20 Leadership Talent 0.142

21 Talent with a clear target 0.142

22 A talented person 0.142

23 Patience talent 0.126
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[Fig. 1] Degree Centrality of Talents(Visualize)
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(Table 4) Betweenness Centrality of Talents

Talent Betweenr_wess
Centrality
1 Passionate talent 0.220
2 Creative talent 0.191
3 Challenging talent 0.120
4 Cooperative talent 0.109
5 Professional talent 0.104
6 Talented people to learn 0.064
7 A responsible person 0.036
8 Ethical talent 0.025
9 Global talent 0.023
10 Behavioral talent 0.017
11 Talent to communicate 0.016
12 Innovative Talent 0.013
13 People who prioritize customers 0.011
14 Performance-oriented talent 0.007
15 Positive talent 0.006
16 Self-realization talent 0.005
17 Talented people 0.005
18 A sincere person 0.004
19 Trustworthy people 0.003
20 A talented person with a goal 0.003
21 Change—oriented talent 0.003
22 Open—minded talent 0.003
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(Table 5) Relationship between talent and competency

Talent competence
) Creativity, Innovation,
1 Creative talent Challenge
2 Cooperative talent Cooperation, care, respect
3 Challenging talent Challenge, _Pat|ence,
Passion
4 Professional talent Self-development,
expertise
5 Passionate talent Passion, challenge
Multicultural sensitivity,
6 Global talent insight
7 Ethical talent Honesty, mgrahty, ethical
consciousness
A responsible . )
8 person Responsibility, Ownership
9 Talentelcia;?iople to Self-development, effort
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10 Innovative Talent Innovation, Challenge

11 Behavioral talent Vigor and performance

Talent to

) Communication
communicate

13 Trustworthy people Trust, care

14 People who Customer First, Customer
prioritize customers Impression
15 A sincere person A, MUZE XA
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