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Abstract

Purpose: This study was conducted for purpose to derive a model of the founding competency of undergraduate students preparing for
job creation. We want to support undergraduate students who are preparing to start a job creation so that they can successfully start a
job creation. In Korea, research on entrepreneurship competency has been actively conducted for a variety of subjects including
undergraduate students, but research on job creation competency is insufficient. To this end, we intend to contribute to the success of
undergraduate students preparing for job creation by deriving a job competency model. Research design, data, and methodology: In
order to derive job creation competency, interviews were conducted with best practices in the job creation activity process, and the job
creation competency was derived using Spencer and Spencer's competency model development process and competency dictionary.
Result: The derived competencies were further supplemented through the verification of job creation experts and HRD experts, and a
total of 3 competency groups, 13 competences, and 44 specific actions were derived. The derived job creation competency model is
significant in that it is an initial study that attempts to develop job creation competency, that it can be a reference point for developing
curriculum for undergraduate students preparing for job creation, and that they have developed a competency model in the new field of
job creation. However, despite this significance, there are some limitations. First, the derived competency model did not perform
validity verification using quantitative research. Second, the difference analysis between the excellent group and the average group was
not conducted. Third, the level of behaviors could not be staged. Lastly, it was not possible to compare it with the competency of
franchisor and job creation for undergraduate student competency. Therefore, it is necessary to upgrade the job creation competency
model by conducting follow-up studies. The following is suggested as a follow-up study. First, verification of the validity of job
creation competency, and second, a comparative study of excellent cases and average group. Third, a study on the level of action level
of job creation competency. Lastly, it is a comparative study of job creation competency and the competency of franchise affiliates.
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Detailed Contents
Must be a job that didn't exist before
Knowledge, skills, abilities, job activities, etc.
must be different from existing jobs
This includes not only all new jobs, but also
convergence between existing jobs or
differentiation in existing jobs
As a job, there must be sufficient
competitiveness and potential market demands
for sustainability.
Must be feasible in the market
It must be a job that requires expertise, and if
the market demand increases, it can lead to
start-up.
New jobs creation abilities allow you to work in
a business in recognition of your creation ability
= stedTEEAHIA (RIS

Condition
of
Job Creation
Originality
Economic
feasibility
Feasibility
Other

Table 2: Condition of Job Creation
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Definition
Developing new jobs and self-directed job
creation. As specific achievements, new
occupations, employment, entrepreneurship, and
realize job creation
through job-seeking experience

(2011)7}

Various job-related skills that can be obtained
Z|et E2| Kim, Kim, and Choi (2015)&=

social contribution activities can be suggested.
Various capacity-building experience activities to

Kim et al

q

Activity

Concept
A

Job Creation
Job Creation
Job Creation
Competency
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MAlSHY #EE FH|ot=s MRS #M =52 TIthsln e
odgs =Hekg &= A SioF sich OMX[gtez ZEMXIo|=
TIYALAREO| SlEkof| CHst HRZIMI 0| Sof &= 972
Aoz HnEtez)N IEAFE  EES,  HEXPL
ZUKIO|= AtRCZE SHAZ £ Y= IHE 02| U= =+
UEE JIO|=E H|Ssliof & Zolct
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Appendixes
Appendix 1-1: Job Creation Competency
Clusters Competency Definition Behavior (K, S, A) / (K: Knowledge, S: Skill, A: Attitude)
Set challenging goals and act to achieve them (A)
Achievement | 'nterestin doing well or Prioritize goals to achieve them, and select targets based on priorities (S)
Orientation intent to challenge the -
highest standard Invest resources and time (A)
New things can be pursued to achieve the goal (S, A)
Discover or create new Do not give up even when faced with obstacles (A)
opportunities by .
Initiative improving work Do much more than job demands (A)
rf . "
pre%in?i;rga;;%;%s Predict and prepare for opportunities or problems that others have not caught (A)
. Be positive about your judgment or ability (A)
Individual e , .
Val Self- Belief in one's own ability Have confidence in what one is doing (A)
c ma L:en Confidence to do tasks 9
ompetency | have an attachment to my work, and | have an attitude to enjoy the situation (A)
Grasp the other person's moods and feelings (S)
The desire to understand - -
Interpersonal others Listen to the other person's conversation (S, A)
Understanding others When a problem occurs, understand the other person's position and focus on
solving the problem (S)
Accept the validity of the opposite view (A)
Ability to adapt to a - - - -
Flexibilty variety of situations, Easily adapt and cope with variables (changes) that occur during work (S, A)
individuals or groups, Can adapt the method to suit your situation or behavior (S)
and work efficiently
Existing strategies can be drastically changed if the environment changes (S, A)
Ability to comprehend It is possible to adapt existing knowledge or tools according to the current
Conceptual | fragmented information situation (S)
Thinking to understand the entire
situation or problem Can apply items from other fields to my field (K, S)
- ) Can clearly define what the problem is (K, S)
Ability to recognize and
Problem solve problems correctly Can explore various ways to solve the problem (K, S)
Solving Ability Ithrqugihhqrigtive ﬁ”d Can verify that it is the right way to solve the problem by performing
ogical thinking when the method you have sought (K, S)
problems arise -
Try to solve the problem through various methods (A)
Categorize and prioritize jobs based on their importance (S)
Compreh_enswe Contents can be systematically divided into small units to deal
. understanding of the :
Job Analytical I d the abil with complex tasks (S)
Compstency Thinking situation and the ability to - - - - -
p grasp the implications Provide solutions and find compromises when problems arise (S)
step by step and causally It is possible to predict the future direction of technological development
in the field (S)
The process of Be sensitive to trends (K, S)
Market generalizing information Can figure out what customers want (K, S)
Sensing used_ f<_)r organ_lzat!onal - —
decision-making into Can quickly grasp the competitors' movements (K, S)
market knowledge Can combine existing ideas with trends (K, S)
Have the ability to search for information (S)
Information | Ability to explore, collect When working on a project, you can search for the information you need to
Seeking and screen information find (S)
When gathering information, it is possible to distinguish between necessary
and inappropriate information (S)
Continued
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Appendix 1-2: Job Creation Competency
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Clusters Competency Definition Behavior (K, S, A) / (K: Knowledge, S: Skill, A: Attitude)
The ability or Match my activities and priorities to organization's needs (A)
willingness to - - - .
promote the Recognize the need for cooperation to achieve the organization's great goals (A)
Organizational o?;gﬁ;g;?oenrg Zfozrl]s Willing to help colleagues complete their mission (A)
Commitment by aligning the
individual's actions . L
with the Be more responsive to the needs and _goals of the organization than to my own personal

organization's interests (A)

Leadership priorities and goals

Competency

Teamwork and

Competencies that
include a sincere

Express positive expectations for members (A)

Instilling confidence in members and encouraging them to feel that they are important (S,

Cooperation | intention to work A)
together Can trust and cooperate with members (A)
Competencies that | T0 distribute and lead work according to competency in order to carry out the project (S)
Le;-gear?hip in?g:wﬁ;gr?tgc;rzst:;e Encourage members of the organization to achieve their goals (S)

the leadership role

Leaders make decisions based on priorities (S)
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