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ABSTRACT

This study aims to empirically analyze the effects of the learning organization characteristics in
public libraries on the innovative work behavior of librarians. In this analysis, 113 librarians from
15 public libraries in the Seoul Metropolitan Area of South Korea were surveyed to investigate the
learning organization characteristics of libraries and innovative work behavior. Through a multiple
regression analysis of learning organization characteristics and innovative work behavior, it was
found that, among the sub-factors of learning organization characteristics, creating continuous
learning opportunities and creating systems to capture and share learning had a positive effect on
idea realization among the sub-factors of innovative work behavior. From this, it was interpreted
that public libraries should increase financial and non-financial support for librarians to learn and
also that libraries should create various systems such as electronic bulletin boards and meetings
in which librarians can share their learning. Moreover, the sub-factors of learning organization
characteristics were found to have no effect on idea generation and idea promotion among the
sub-factors of innovative work behavior, which indicated that it will be necessary to identify the
organization characteristics that affect idea generation and idea promotion. This study is significant
in that it identified the sub-factors of learning organization characteristics that promote the innovative
work behavior of public library librarians.
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23 4 g &3 0.827 6 ofo|t]o] TH 0.716 3
9 gy AY 0.795 6 ofojtjo] +§ 0.840 3
sk AA 7= 0.860 6 R 0.898 9
s 99 0.867 6
ZA 3} 3739 A 0.768 6
o Ay 0.864 6
AR 0.960 43
(E 4) &2 EYI AlEe 7|28
T i ETHA} = AE
g 713 3= 340 0.65 -0.16 -0.55
g 9 s 22 370 0.65 -0.32 0.62
g s 4 356 0.66 -0.04 -0.37
Sj%24
= 3k AA = 325 0.73 -0.02 -0.30
e Ag 919 3.35 0.74 -0.30 0.33
2A 3} 373 <17 344 0.65 -0.04 -0.09
g Ay goi 354 0.74 -0.37 -0.00
A 346 0.58 -0.01 -0.40
ofojtof A4 3.62 0.60 -0.17 0.19
ERRES olo]tjo] T 1. 338 0.64 0.15 017
ofo]t]o] 23 348 0.72 -0.12 0.61
A 349 0.59 012 012
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ojo] B A sk EX HalgE € 72t 202 Yepyth B} A H o g, o}
7 AAPAE B3] Y51 Pearson®] A oltjo] TS} Sk A|Al F=(r=414, p{01),
ABA FAE T Pearson®] Z2)3} 3b39] AA(r= 402, p{01) & 7+ A
Al 249 A9 r7ko] 0.8 o]Atelm T Wl 7H FAE, ooltjo] THe} 85 713] A=(r=.330,
7st AABA|, rgkol 04914 0.8 Aleld F7H p.01), 87 2 3 S:(r=.302, p.01), ©
AAA|, rkol 04 olshd oFsk AddA gL g5 A (r=.365, pd01), A3 AU (r=.278,
A3 HhaE, 2001), ¢4, FAEE &9 pd01), g5 AZH 4 (r=.398, pd.01)=
Q913 shxF B4 s 891 7 Al v AAAAE zh= AoE YERit
£ ATHY, ofoltjo] AL gl5xA] EA 3} olo ojojtjo] 1L Tr2E B4 3192
891 7 BEFe} feolet A (+) AABAE 7N Bk fele AA(+) FHBAE 2
ZH=Z0= UrE}kkB‘r B} A8 02, ofolt] = 22 YEith Hoh A H 02 ofo|t]o]
of A3 g 2 sk F3(r=407, p0D), T3} 3y 73] BE(r=506, p(01), BT 2
g 8 XJE%( =404, pC01), &3} 33<] o 3} 22(r= 470, pC01), © 85 el (r= 458,
Al(r=.409, p{01)= 7 AHFHAE, ofo|t]o] pd.01), 8y AA F=(r=1519, p(01), 23
AR Sl 713] A== 400, p(01), S5 AA 37de] AAI(r= 481, p{01), &5 A=A 2t
T=(r=.358, pl.01), A3+ U (r=.319, p<.01), A (r= 409, p{01)& FZF FABAE, ofolt]
S5 A= 2lE A (r=.343, p{01) & 2= 4 o 73} Ak YA(r=.386, p(.01) = 4
HAHAE 2= o7 L}EP*E} HAE z7h= 202 et o= (X HE

02 olot]o] TH= Sh53A] l—%—*é a} £3te] golg 4= itk
89l 77 B9l fo3k AH(+) A

(E 5 StEZRZE EMT sMals Hol ZF AaEA (N=113)
T 1.1 1.2 1.3 14 1.5 1.6 1.7 2.1 2.2 2.3

11, 3% 718 2= 1
12,97 2 g 3| 6077 | 1
13 ¥ 3 349 6907 | 714% |1
14 35 AA 7= 605 | 551 | 677 |1
1.5 A% 99 D73 | 614%*F | 770%* | 615** 1
1.6, 243 37 AA | 578*%F | 639%* | 796%* | 650%* | 725** 1
1.7 < A=A 2JuA | 594%* | 567FF | 747*F | 717*F | 702%F | 766 1
2_1. ofelt]o] AIA A00%% | 407%F | 404%* | 358%% | 319%* | 409** | 343** 1
2_2. ofolt]o] W 330 | 302%*F | 365%F | 414 | 278%* | 402** | 398** | 667** 1
2_3. ofolt]o] & S506** | A70%*F | 458%* | 519** | 386** | 481** | 409%* | 691** | .745%* 1

“*pd.01
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(E 6 SMB 2Y AN [E HATE SMT SUYS Aol
T N Bt XFHE} F(scheffe) p
T53(a) 3% 361 0,68
s 718 A% | AR D4 (b) 2 333 0.63 2,898 0,059
AR SEHC) 15 328 0,62
T574(a) 3% 387 0,69
g7 2 e 22 | A4 49(0) 2 369 0.63 2,064 0.132
AR SEHC) 15 358 0,61
T53(a) 3% 384 0,69
9o e | AW 490) | 2 358 0,62 6&25;) 0,003
A7 ) 15 333 0,60 e
T53(a) 3% 352 072
94 A4 72 | A4 990) | %2 303 0.69 %jfg) 0.017
AR SEHC) 15 320 071
T53(a) 3% 366 0.65
243 370 A | A A9(b) | 32 3% 073 ?z;;‘f) 0.047
AR SEHC) 15 332 0,56
T53(a) 3% 387 072
3¢ A%y ol | A [90) | 2 33 0.70 (‘Zéil C) 0,005
A7 SEHC) 15 340 072 '
T53(a) 3% 368 0.65
sfotiol A4 | AAA 2 (b) 2 354 0.65 0475 0,623
AR SEHC) 15 362 053
T53(a) 3% 355 075
sleltjel 1 | AxA A (b) 2 330 0,60 1,828 0,166
A7 SEHC) 15 331 0.56
T53(a) 3% 375 075 .
stoltjel 7@ | ARA F9b) | 2 329 0.70 ‘g;‘g) 0.017
AR 9EHC) 15 340 0,64
* 05, * 01
CE 7)) EME 20 M2 stExa EM SAdE 10|
BT N B 2293 t D
imy
8 713 A% ;ﬁ; Zi g:; 8;}3 0276 0.783
oo 2 EET) 7 367 0.68 ]
B % sk E o T B it i 0,656 0513
imy
9 4% e ;ﬁ; 13 gig ggg 1408 0.162
imy
55 AA 735 ;ﬁ; Zi ggg 8?2 2.817% 0.006
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T N P ZFHA} t p
- e 73 343 0.73
43t 99 . )
e EAST 40 3.19 0.73 1662 0.0%
} e 73 3.50 0.63
ZA3} 879 o } .
. ol A EAST 40 3.32 0.68 1.3% 0.165
i R 73 369 069
sk A Pgi 024%* .
FH EHA AR 40 327 0.75 3,024 0.003
R 73 360 059
olo A A _
Feltio] Al 1) 10 365 0.63 0.464 0.643
\ e 73 3.37 0.66
oo < -
Foltio] &1 et 0 340 061 0.265 0.792
i R 73 350 0.71
olo &
Feltie} 8 e 10 345 073 0.399 0.690
01
MES] Al Fol HAl= Jeks 5] 9 f9lo] Yalshse] 319 821 F ofelrjo] +
st} O3l RS AT 4, 2 A Ho|| H|A= JeFs FAE] fAste] S-Red
T S 549 519 81lo] dildse o2 kg7 549 sh¢ 821 g 713
SS9 291 5 ofolt]o] AAe| mX= Pk A= g 2 gt 3, | gy A, sy Al
TA517] flete] HYRHCIC R ggxA] B4 A & Gk 9, A3 349 A, gy
o] 319l 2919l sy 713 A=, © % uis) A ZgAS, $H5HASE ofolt]o] &
=7, 9 gy A, sy AA 7=, d3 Y, = FYsit olel ukE HF K3 AuEe
A3} g0 A, gy A Fuie, £ 324%R*=324) 9 om B Afet Ao
4100 Z olotjo] AL BTt 18 YEPFTHEF =8.670, p<.001). Durbin-Watson
L} ofojtjo] Aol JakS mA= WAL §l EATE 2169% 20 AR 3HS Ho] ZYA
= A0 2 Yehith 7 EA7F gloem B AR (VIF) =
oz B Aye gexd 549 319 & 10 P92 bgagdAdel A7 §le 2=
olo] YAlgF2] 31 291 F ofolt]o] T YERStTE
X Jes FA5] Hske] sgHeleR ofelt]o] ol Jake HjA|= HQE A
S5x4] 549 8191 29191 s 713 A=, W S5 718] AE(t=2.244, p.05) 2 S5 A Al
2 2 s 2, ° gy A, sk AA T=(t=2585, p{05) = AH(+) F3kS njA=
=, 3k 9, 23 39 AA|, s g Zo= Yepdth gk 7 HQl FoAE S
UL, £EH 0 ofoltjo] THE T AA FE(B=.312)°] g5 713] F=(B=.255)
ST 13 ofot]o] TR Jeks A= He} ofolt]o] ol ¢ & JeS HA= A
Hole gl= Ao 7 et S 2 Vet tvth ' 9 gist =7, | g

o ¥ ATe SERd 540 B & 4e 4@ 99, 293 849 A7, 9
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&9 =gua B SE B t D VIF
() 1.834 331 5548 | {001
g5 713 A& 161 116 175 1.392 167 2145
g7 2 g3 2 160 119 172 1.343 182 2234
ofo]T]o] g gy A 036 167 039 213 832 4627
A4 g5 AA 7= 066 110 079 504 554 2409
4% Y -074 118 090 -625 534 2833
233 37g9] AA 200 149 217 1.345 182 3535
gy A gdi -038 128 047 -.300 765 3.322
D-W=1967, R*=228, Adj. R*=.177, F=4.432""*(p{.001)
) 1.752 355 4.930%%* | (001
g 713 A& 067 125 068 536 593 2145
g7 2 g3 2 019 128 019 146 884 2234
ofolT]o] g gy 3 015 180 016 086 932 4627
TH g AA = 197 119 223 1.662 099 2409
A3 99 - 147 127 -168 | -1155 251 2.833
233 379 AA 215 160 218 1.310 183 3535
s A 2y 111 138 126 803 424 3.322
D-W=2092, R*=217, Adj. R*=.165, F=4.159***(p< 001)
(44 945 356 2.656™* 009
sy 713 A= 280 125 255 2.244* 027 2145
g3 2 g3 2 189 128 1n 1471 144 2234
ofo|t]o] g o 49 -108 180 -101 -.603 548 4627
il g AA = 307 119 312 2.585% o1 2409
|3 99 -.069 127 -071 -541 590 2.833
ZA 3 7] AA 281 160 256 1.751 083 3535
g AP 2y -130 138 -134 -945 347 3322

D-W=2169, R”=366, Adj. R*= 324, F=8670°"*(p( 001)

.05, **pC 01,

%X 001
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Al 7= 223 949 AA| Sks A= gy At Sl Te ARl a2 5
A Al Fe] shel 24191 ofolrle] 3L e AL d7e S840 vt gol ¢
Heh A5td ¢ =S #dS 71=20]ok Atk A e T FAME APES] A1
L At =X A A oE o ol MAE Gl Hsto] B4shs Are
Ao Uehd st AA 753 sk A 719 FEEA U AollA & A7 ¢
2HAES Bot sk 9evt Jlvk 539, o s 25 & Itk
Z29) &9 27 F sk AA 5 B w4 A3k ez 5449 69 2 F o
A F2] sk9] 221 F ofolo] & A 5 713 23 g AA 752 GAAF
A(+) 035;]'"% mAE 2Q10® U B A 39l 291 T ooltjo] 7ol HA(+) Y
A A G A AR e =AM, 2t UAE A2 Z yest ol whet A
B EXAE o E Hslehe H Hot w7 A APE] HgR skl A A, 1)
<ojof gt ABH Ade s AAAA TG 39 F
o, shed 543 d-ste] =AY e TR T e vE AAdE 7538
@ WA B ARl W Zpol7F vehA] o of Fru AL o U=F Astofor & A
AR AF(FR7, 2023) 7F 371 ol =AM o2 Helth
=g WA B el wE saxA 544 & FAH Ao r Qlete] & A7 e
3 242 Pl FE] Hr A AR FrEA RS e s FRENY. ©
23s =2 a7t vk 2 2 AT AAE dutstel] flete] AT

o

sjolof & Wat ok )9 P %2 &

6. 2= 2 A 49 39 LAEE BAWEY 39 29 F

ofoltie] 443} ofoltie] FHol JFL v

B ATt gREARe 8GR B4 A A gt A0E Uk ols #ag ¥4
AES) BaEe N RS AZHes b ¥ AoE wuwd

H7FEABFAA 2R (2023). 20231(2022d 24) 3 fEgdolH 2
22 https://www libsta.go kr/statistics/public/stat
A, et (2014). 7199 ka3 F580810] A3 2R Yaldsel nXe 93 tUAE§
B9, 12(3), 105-115. http://doi.org/10.14400/JDC.2014.12.3.105
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