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ABSTRACT

In this study, we analyzed the effects of how Human resource management affects the
knowledge sharing that facilitates organizational performance. Human resource management
has received very little attention in the study of knowledge management. However, main
drivers of knowledge activities are individual members of an organization and thus knowledge
management strategies should be discussed in relation with human resource management.
The results show that human resource management was significantly positively related
to knowledge sharing, and the relationship between human resource management and
organizational performance was partially mediated by knowledge sharing. Lessons and
implications of this study for management leadership are presented.
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