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The Effect of Coaching on Dysfunctional Career Thoughts,
Career Maturity and Career Decision-Making
Self-Efficacy in College Students

JeongSeop Lim Younglmm Choi Kyoheon Kim

Department of Psychology, Chungnam National University

The purpose of this study is to examine the effect of career coaching on the concepts of career in college
students. In each group, experiment and control group, 36 College students were tested by dysfunctional
career thoughts, career maturity and career decision-making self-efficacy. The results of Mixed ANOVA
were represented that students of experimental group were have more positive career relative concepts than
those of control group in both post and follow test. This study was suggested that coaching program was

able to affect Business effectiveness as well as career relative concepts.

Key words : Career Coaching, dysfunctional carcer thoughts, career maturity, career decision-making self-¢fficacy
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