BRI A 2 24
Korean Journal of Industrial and Organizational Psychology
2005. Vol. 18, No. 3, 481-497

A3 vl&9 Aol7t
Ao nXEe Fgo qF AF

e & A o] 8 3
Zotdsta Ae) s

B A7E Aold AF ulgo] AR nxle Yo U HFo] FHoUT: |
o =
=3

Fo =8wle A 7HA F79 ARF WLl &, F 4o R 0%, 10%, 123
100%8] A3 ¥lgo] EYNUYY A FEoIUTh A HAEe wAAA| A (leemnating
treament design)3 2.7, Al FF9) A¥F wigel 4 47 FdASdA FAA X2 AA
92, 7t 259 AT v &L 103714 o A 4ge F 0372 FAHN
g AL 479 Yol en, AFEHIE BRI E FAHY FHAAL
gulzA 29 B9 & 2 v ARaAEe) AP Al Folgich Aol s, 4t
F vl go] 100%9] 2N 9] HRFdo] 0% 10% AN ALY 5& HAes
Jeton, 0%} 10% 2A0Me] AR5 o7t gle AR UsEn BT daa
u]go] 100% ZANAY B] AFaFol MU AZbe] Fol 0%t 10% ZZAM ] AZEe]
oruc} wgtond, 0%9}t 10% oA e Ak F& Aol7t gle Ao dehyth oA
Ans Bt 844 7he 2o AEARE st ol Azkg ulgo] AR v
Ae 9PE S AT ago] ke Ae EAFth

0] : 7Hel A ME, 2o YA, v| ARYS, RAMAMA, HPFY, UG HIE

o] =& 2004d% FAita @mZedTH] ALl st o] FAHS

Az} QAR Zdoistw Alelstal, 02-820-5129, shezeen@cau.ac ke

- 481 -



2EAEY ARl 229 YAAE 2
BAE 7P 2% 88 39 ugn @
F Utk vSo] x=F Hlgo] 27 AR #
gul8e] 60-80%8 AN F e A
(Blinder, 1990; Perry, 1988)3} Z2A}o] F8fo]
ZAHY 458 ez ey YoldE
AR gdez FA4E £ e AR
(Iawler, 19900 T2E o ZEA] F3Y&
FRA71L o8 FAANAWE 5 £F
7F 2AA Y AEn AE 238 £ e
AL AT gl AMdolTHSmoor & Duncan,
1997).

M AdaF A E(ndividual incentive system)
£ 2EAs ARege BRAE B
2ol SuzA Uy Agsolgth 43tFol
o e Wi 2eAEd HRed
Axo] mel dFE A Fshe H(performance-
contingent pay)& TR BE U7 BA AL
hee Aneqs Qo) Az VHsA B
e o Aol d3d  ddka FR%
CHConrad, 1994; Lawler, 1990; McAdams &
Hawk, 1992). o|2{g F43} g Fojsle], &
B 434 9+ 4 ¥ 478 33 ¥9g
of AR FINA F vk Aol HF:
¥o] $tHeg., Farr, 1976; Frisch & Dickinson,
1990; Gaetani, Hoxeng, & Austin, 1985; George
& Hopkins, 1989; LaMere,
Henry, & Poling, 1996; London & Oldham, 1977,
Nebeker & Neuberger, 1985; Smoot & Duncan,
1997, Matthews & Dickinson, 2000). o & S,
Jenkins, Gupta, Mitra 3@ Shaw(1998)% AldF
A7t g 234 s fAES At
4 2 ST AE 2o b 93,
Vough(1979) HA] IBMAIA 10d Bt AdF
ATE Hed A7 200%9 MM e

Dickinson, Henry,

7}A ko0, Dierks®} McNally(1987) =3} n]=
9] Arkansas o) $1+ Unition National Bankol]
A B3E AxE AEFdo=n 200-300%9
A FEE e Az i o)y
dg FAM 7 9y geld d2e w=
Ohio o] 2a]% Lincoln Electricol] A 283k
Ao AZE § & Stk o] XM E A
g A=E 24 25 59 A IA 2
E2AES] o Hg) 3u) oo gAY &
3& MGG D FhPerry, 1988). Wt op
gl o] o] 2RI FEAEC] FY A
Lo AlA oW gAtel v wEEgtS o 713
B2 d5& Aol E BE7etn Aatd
A 99 7 HlEe TP 2 Aog s
A u} 31 THHenderson, 1985).

a2y ol g 43 ARz Bpsin
AoE A ARAL 74 9 24w By
g o2 1A 28HEC] A3 dolgich
ol JEHE F9 2¥ dE AU o
o 2ok FASEE J1EDY dF G
o Hl&& oqud o] HHgs; AuF A
e A% HAEF ARFY  7]E(sandard)S
oA ABE AAE; g A7 WEe
ol g Aol uigAgrh; A FFeYo] Jgg
A F Qe HAgY AF d5E drigl
7b ojgh e oJEEd W& ¥ F e
AAHA A7t FPdvid 437 A=t
it g3Hoz Agd & Yg Aotk &
Afe g gEAEY F9 i 24
ol A A B &Y Ao|rt HF
o MAE JgHd HF AF5E 1 5Hoz
Eait=g

2 47 Aggel Wle sy 2R 4T

ok

g0l AAR old dd ASE A= v gl
T}, Frisch®} Dickinson(1990)& Tl Z7F-9| 7]

- 482 -



MR - 0|28 / Autg Hlge| A0|7t AP o alXlE Pl et 4

Egel dg A3E HAET HFFYd] vl
e dFEe A5 2 o A A
B3 HAEE 0%, 10%, 30%, 60%, 100%°]3)
, o]& 7t B]nl(between group comparison)
B3 dEstech dFAFd s, 71
Z, o Agdte Al va 43
Agehe Asl Aol FatetA St
Ao, Aog AF HAES Zolo o3
T A QoA Aol & HolA] ¥ A
2
=

b VRN

—

b qlo

o
-

ehatt. &, 0%l g 10%9] 435
AEE FonietAl F7HAZE oY,
10%8 YA| 30%, 60%, 1211 100% Atee]
E fuld aelzh gle AR Usyth
olgjgt dAFAIE B CZ  Dickinsond}
Gilletre(1993)= Bt S Adg HAE
o] zpole] FIo| tial HFsAL o] ET
e 229 100%7F AT o8] 2
HEE piece rae FZ stlM e HAPAEFH
2939 3028 A¥FoE ¥u yoAle
ZEFog AFPe AFgAEY AT
o) & vl walgdth. gy of dFdME F
79 Ago] A SlojA AfelE B
oAl ¥& Aoz Jehdth ¥ F A7 &
AFSHA|, Riedel, Nebeker 2 Cooper(1988)F 7]
ol g g vl&o] 0%, 25%, 5%,
100%, 125%2 A5 BE A9 Aol
vlaajEsko, fAe 277 veigt. &,
ATES AFee 2dd &3 AEA
=

54 =]
e 71E

rlo p

1o

P et

H v
HEAEY] P EY FoulstA 5%
golgt HAES dHFge AF
25%, 75%, 100%, 125%)°] 43 3
o Aardole ztol7t gl wlmA
4805 Matthews®} Dickinson(2000)9]
T 0%, 10%, 100% AIg o] &%

lo
NIk

e
fir
Py
o

i
i
U
2 i
=2 AL

do B
o o=

ol

dAEe ABeg ele FulP Aol
Aoy, 10%9 100% 2 &8 NPAE
o AFFFele o7t gl ALz YEhd
ot A A FPd ol AFge e
LaMere, Dickinson, Henry, Henry % Poling(1996)
L 4% d7E B3l AFT HAEY Aol
g2 A7 zeold dis] HFEAt E
g SLHAEE ez A AFY 3%, 6%,
a8z 9%y AFste e ARFes A
B 2AEL HasE 23 FFedgd 9l
ojxel Aol WAHA Akt 71E A7
ADE FFerd, AAFE AFsHA H4 7
EI3Hs AFste 2dd v AFsrdE
Folul3tA FIAITIAIRE, doldt Ao b
& o3t 2R Ao Aole e AoB
e '
ol3g Aze FUFAM HF9 HlEo|
AANH ALdLE P AARY FAAol
e 7] g ol ARFgo] FEo] FopA
g Aolgte o] JdiFe vdHe Fol
g & & At o84 didFe itHE o
Hg Azrt dehdA @ dels 2 7 ol
71 g & ded, ARy ofe 7|E
o] Aol Hed vdAAH RO YA
1} #ao] gle Aeg HAth AA, UA
8 2E A7 e vad 43 9
Wo] Jgw 7 ATHUGE Motk
, o3 szulel gako] Aage wE
ol spolol wel Yebd = UND AT
Fol8 A SRS 7FsAdol AUTHMatthews
& Dickinson, 2000). B/, A% 3719 Zol|s}
Ue ggton, 3719 4 EF WF Ao
& =9, Frisch®} Dickinson(1990)9] & 7ol A

o]

N e o

- 483 -



9] #7119 dolx& 458 Ba}595.08, Riedel
5(1988)2] Aol Mel 37 E7} 539
IR ol e A3 He Y3

A
B

7l FE NPAER T 4nFe e
of Aol ATrAL “HAurd + A

S Wub ol 2K Mawhiney, 1982) HARAES

2 3tod g H] F 58 F(off-task behavior)S 3}
He 7188 ZAAoEN RS glo]
el ztolg ZFolA de AAE 4 gL
7FeAdo] St Dickinson®} Gillete(1993)% Al 7}
7ol A5y 7 £ de olf

7}' T2

2O =
TET=E ©

Y7t v AR FE 3tA 5

AR

T
= A 29 Fed dvdan Fgsie,
oleid ¥ AT AUG 739 st
Ao vl & Zpold] o& vehd Fx 319l
& AFeye AolE vehtA| 44 #& 7}
T80 UK oAl Lahd, SHE sAIzHY B
N1t ARE s okte AA 2 Ay
g2 dgdolxe 2o dFdAe 379

Aol7h & 37] £7F A7) wEe] A
S ZoNN A AEe] £8]) & + e ]

ARYFS T F e A7t B4 I
AR Aagel FHHE zlolo wg R4

& gl Ao)7h vethudAl 4sks shsAel 9

ATk AR, 71E A7 diFEe “Huzt v
a2 AAl(between group design)’E A L34 )
Azt vln AAE ALsts Hol ¥ &

28 AgAAa ¥ S o) oluthe
A vl A Alwithin subject design)E A&
s gl Aolg 2 4nE H4Ee &
e A3ekedl oy o MRty + gn
Ret vw A =eae A% 4 9Y
e @ A FFY g 22 soMn
AFE sy Ha, 7t 22 gFE o
gAE ke Aol UFd AR was

A G} o]
7FA1 9] HJ,} z
43AE HAES] ?J
3t RatA =, Az
2 xjolz} & HigdE)R|
A vgdAE Zﬂ.%—}
7} RE 220
2, Aag 7401] Lq-E 2}017}_
shedd shsAel gliok

B @7 712 9750 sRm g g
ZE o2l 7 BAHES FE] A4 A
A Awd] Bod sl7be me] A ;b

= L=

|

—L
=

2%

[}

2 lo 4
o

rlr &

stel, ATl e FFFe vl &Y Aoz}
AFsdo] vAe dFHel da) AdFan
2A ok olME F4E 2dEs) S

= 97e ded 2E ARE Axsig
AA, AFFdd g Joug Hasag
o A, 438379 9 do|E 7E AF
of vlel Hr1Hez FrAZon, ARYE
olglel Bgd PES T F UsE 4P 4
g& zAse] 48 Foago] v ARYPE
o 7AdE + de 7185 F/HAAG A,
el vz A9 YEA mAAA vzl
(alvernating  treatment  design)(Barlow & Hayes,
197998 A&t SPGgo] Aold A7
3 R0 AYUIEE syt

I
M|
2 a7 AL C dgl Ae %

vl Hedzk 29, o 23)e] it o) Qi
HANAEL BF oY, e-mail, &9l AT

- 484 -



2T - 0|2 / ks Blge| A0Vt AP | 0Xj= Fo| et 4S5

B AY Sl Agdon, 43 A= A
2 R de FA0ING. 4¥ Hd Mz

o] e FNES 2T olfe AA F
A A& T e A3A BA 71
= H AFPFode MYE APIRANE
fr=st7] s A

Ade 7 do A HFEI e A
o AgAA AT AP AHEE 4
o AFEE Windows XPE ZAEH T YA
ow, 31 lan o2 Al AAH g}
Stk 7 AR bR A8 AARE B
¢ 09 FYE AFHS AL £ @
Pl AEE 29 AURAE AFY Tz
2ot aFAel 27l w2t Az Aol
Siom, 443 2 F4WUAe] BT} A3
A 71e5H0] Utk A7REL FLE AlZd|
7t A33r1E ANFRAR B FEE G
of 8717 BUEE =oliUct

4344

2 dydAMe Agdde aAAALA
(alternating treatment designy T} =gl A
A Tlesd e AT ol S
o A 7R FFIUE 0%, 10%, 100% 3T
F 270] 7zt ZypAEAA T4 M2 A
AHA 2 @Al A 2 23] 1034
7229 EME AAEAL, old wt F 3
71 & 30010 7] x 3 eIt £ 2
3719 Zole eAlZtelen, stFd 3 3
71 A dFdel 59 WA 64 B¢ 4P
7 A H A

X}
X}

ai

AopH|

Op

ol

2 7oA AHEE AdAAle AFEEE
2o AAAAR e, A A APLAR
FEEA U A HA EAS FAe g
H Add vehvde 85 249 AREE A
FE k28 o] &st 3 9% st vl
oAfle Wl e AR ez o]FATIE A
ofAtkad 1 Fx). A7 shie E5&
SAFD W E A A SUd 2F
ol £5o] Yeixten, #7iArt s sheo]
ARAF Ul A ARl 2F £50] SA4F
< 7R o] & wEok Ak wek F
A7 B5S Holgle AEd A
SAFA FoUEF, E5E AHHE dF v
2o gAY HFeld 24 FA =H7) A
B Z2ago] Aoz “9F"E 71& 9 A
2 St 2y AAAESAA olEE 2
ol Wg ATHA d3e}. o] &
AZE 2ol WA =4, F R @79 Hsio|
A ZE AT

T X dAE e

“Product number”E

cul o
_— 1

Zo}lxr

Zove dehte
dgste dAAKH 2
Az Aol AFE 1 A HFo] gRE
U "Product number” Gl Y= T 4 74
o JeAe e £z FAHY elo] 2
A7k dehted, o Telv] AAE 1wz
o}zl X%t “Please type the product number in
the blank box below”2}e WAJR] oo 93]
g FEo| JBEE o] & Ptk 5}
Aoviml 3 Folg F-ofu] A} Ao
AFE T2 o AEHUWD), 4E F
ol A" “FA” HES FEH AFLZ A
A dAZ dojZHAl =ol A o] ¢4
oA wre} AviAbEe] AAE Fojn HApet

- 485 -



o BR
.
Smmi e e

.
s

Bay

22 2. MdniHe] £ wa U A

- 486 -



QA - 0128 / AT B8l X017} AR

FTLHA ¥ BAE dFsA HE " F
‘2 715 % A%l HUY 1Y WRE
oA ol2ig eF e =W AFHA
oo},

Al HA DAl rtEL S skt o
5 Fid veve 3 2dez @ A
Hel ofo]EE HAXRFEH AR % e
(double clickygltodo} &ttt & £ 317
AU 27 E- Afole L/ 2 VIS,

AAENUG. A DAl wiRviA 2
of gt = AIREANA ATEHA @
Skt

AG7HA AgE Al
o] HAE T 2 HAFH Z2o
Pol Ao 715, HAstgen, A A
A GAZE AIREHEE Ho] Itk Al %
A F oz HAME 2F7t ¢lE Aot
2ulE BA FYPoz AHYHUeH, 1%
A FAE ASdleE 2FE J2HUG B
ATolMe F&H ‘ﬂ% ) 2uEd g9
A S ok ) H HFFFA HATF A7
Foldet. H] AR T AUYF Azt Fe
AFeA o Az FHHJeH, vk
FAAE 0% o HPE FHNA FRE
o “idle time'S 2 7]EE AL, thE AYYF
o] doid w7tA|e] Alzte] E4, 71 EH AT

GBAE 4EEHA HYE
Ao

=289l

[

E
AoMe S 48
Al 7HA FFe AAF vEeldth &, 34
o g AzFe Hlgo] 0%, 10% 2
o] WAL A FFo|
23 stollMe A7taEe] 7+

FET= Ao 6 Ao Z FAE 18]

L

“

ole.
-

of g

oo 3
=}

) ol
ZA5

100% A=
ot 0%
_g]

ol 0IXl= GEkol thEt HE

7] < FA FP& FPshed s 21,000
9] 71BFAIZT 7T 35009 A Fgichd
g A v WA HA A 2,840
ol 10% 24 sl e FAEC] |
371 7 189009& 7| EFoR AFEkow,
o] T7W o shte] SHLE HA £ F
1.86839 9] A#FS AFuch 100 2A
M A7iatEe] 71EF flo] dhie &
HlE2 A E Fysted A 1868329
A FEAt 10% 243 100% 24N At
Ago] W 112470 &6l BAE Y3}
Aohd F 21 E5oA 2100099 F AF
S Rl—'“ﬂ‘?ﬂ ol ATt H7IA L1124 £

2

A8E Fd37] A oy AgelA 489 o
5ol 100% ZZAFNA 6217 B¢ FY
g HAAE FAG FY HAXHew, oF
NELE & AN dF A54E A

e B A7e BHd vl W WA
o] 7 2ol et AFeE JFe] Y
A 2o 4% duleat 43T Hg
o Alg AZAN7 Adkn & & Yok
sk, @b 7 z7e] el H s
3ol Aol7k drh of Hol7t Az
29 Aolglucke A7 A%el Aelo 7]

del: Aow B £ 97| wyRo|th waly,
hsstebd 2 2dd kAol 1Al 4
g w5 A He dFY A9t FYEE

97 24T 2AsE ol Y HhE s
2 ¥ % ek 2 AnFeld A54e
o A=ol wet g Rel] WEd 7
ZAN AFee A3 A5E A %
zele A WStk Hed 1 gl
Aol AL du] A¥olNe HAsge] B
A% olgste RolFn @ 4 Uk & 2

A7l e HrEbEe] AHlddorMe] #

- 487 -



, 6 Al 9 1,124

735 2zt 27 A
FY3A HdHshe Ao
2y B § Atk uetd B
A9l 10% 2 100% 24X BrRpEo] vt
e LR4afe guE FHAHE FPIod
21,000909] FUY Y2 AFEES 4F A
AE AR 22 10% 28 shelA
ddEe e FY9F A 21,0009
ol o] FA9 90%9 189008 F|BF
o2 AFHa, UMz 10299 2,1009(1,124
A x 1.8683¢)0] JHFo2 AFHEE A
AEA PRI 2 1006 ZASHE 2
7EAES A Feo] 11249 A, 21,00099]
YEs AFLEE HHEJAKSF, 1,124 3A)
x 18.68329).

HEER

< Aol o7k Aol 2E s
3% B AR dF Bl skl
AR s 3716 dEAe 4 A7kAse
A s g Fdsts W haf st
AL o 1023 7S] 43 AAE 3

HREE gk A dg Bt Bd &
ddzte A 7 TR/ A vl gl dig
distien, 1 37 B SEE A 5
et AYHE d8 AFEE AAEAA
HAFglth &, Adde I7kase] A 714
FTHe AT vl &l ds) FR3] ol
U= AT AFEA U e g 45
E B A 79 29 BE dF A5l
3 A= sl

& A39 A 137 A dF 371E A

Ag 1 Bee AREY 2 A9l

AZE7] Aol ABAe AIAEAA Aokt
Eo] 9% v} AAEA FAL HE 4
lom, FAE f8 HAdde Hyes A=
sgdtde A& A 28Y FAS
ghiol] 60% ol st AL 34HA Yge
o, % AATA FAS 0% ol BEA
HH s 3)7]e] g3t dFo] AFHA Fe
RAE 7AEAA LeiFidd =3 F
7HAFE0l AFHAM A HAE sHsie
R ol HFHE o] &3 o v 27
dqF 89, o WdE AMESAY L8l
< 3= A, v 9= AYL 5= A
e Ax 345 At

Zt AR Al A ddae
7HEAA A B7]e H45s A
AEES 7i1dez g 94 A
viel o] Jitg HAEE 7t A7tAEd o)
8 FA9 £ME APsAon, AA 3037
FQ Aol Aty HAEE 1038 g9y
At AF HAEE gdeFE 3 Agay)
A Z2agE APAA ArAse] 7
dE A F U=E slgen, o] T2
2 6 AL olF AFo2 FRHLE o
AT aElm E A7 F45¥d0|d £
2 FE AGnA 9 v 2 T3 Fo
HA&E AJZEe] <Fell digk zhg = AFE ) 2}
Fo2 A=At

Zt A7 F8E H Adae ks
AA HPA WM A stm ZAFE

.
p

= off

o

|

[o]
e

|

O

44 v
ARE FHEdel U ARE BT
YR 7 W £9F BA $9 ol
A 9F A5E Fold AL ¥, W}
A5S AQHen 494z Bl SojeA)

sl S8 A $o A LB 457} A
3 Zolg RelForh A¥AE o2 AW

- 488 -



2T - 019 / JikS BlE9| XI07F AP0 01Xz Feo| et A4S

o2 A" A 9 4F A5 o9 o 4 3

We gEws A7RREd A AgetA st

AR g9 AFE w5 AP B F 3% 3, 4,5, 6& A AY 2Ad e
gate Fag Ay WS 58 WAE APAAEY 37 9 gulEA S3d
o LPARR ojAste Ao o] FoFr. A £8 B Z3 ok oo B 4

A S

—— 0%
—o—10%

——100%

1500
1400
1300
1200
1100 r
1000
900 r
800
700
600
500
400
300
200 r
100
0 - — n *—

2 4 6 8 10 12 14 16 18 20 22 24 26 28 30

8 7|

=UI2A FHE DA £

O3 3. AEATIR 19| 87 g SHI2A SYE oH £

—o— 0%
—o— 10%
—a— 100%

1500
1400 1
1300 r
1200
1100
1000 |
900
800 r
700
600
500
400
300
200 r
100

o2 2 A 5

2 4 6 8 10 12 14 16 18 20 22 24 26 28 30
& 7|

O7 4. HYEIER 29| 3)7] € Stl2A eYE AH

- 489 -



bt Zol BE S 1002 ABF  Aase AL RAFHon, aska 39
Aol M 58 ARFY FES B A R 2 ALY S B 9,
TAG 2 BE Abdge] 44 #7171 0%} 10% 24 sl ARy sze 3
AYLFF 100% 2D olxe ARFgol  wel WY AL A9 o7t U

NoPNrr

o

—o— 0%
——10%
—a—100%
1500 r
1400
1300 r
1200
4 1100 r
G 1000 +
R 900 |
o L
m 800
& 700 |
= L
i 600
7 500
® 400 F
300
200 r
108—“..“..Yﬁ\‘ﬁv‘v‘.ﬁ?..Y;ﬁ_e\Q-—r—r—ﬁ.
2 4 6 8 10 12 14 16 18 20 22 24 26 28 30
Ll
a8 5. 4YEIIR 39| 8] Sut2A| S8 o
—— 0%
——10%
—a— 100%
1500
1400 |
1300
1200
¢ 1100
ES 1000 -
R 900
] L
& 800
700 -
N L
ul 600
T 500 -
® 400 |
300 +
200
100 r .

O 6. AEAETIA 49| 87| & g2 $YE BH 5

- 490 -



MR- 0|28 / ML}2 H|Eg

e ZAoE Jeygor, 18e AHA
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¥ 3. SHi2AH s=48E oA $off it Turkey Hsd AZ Zn}
Comparison Mean Difference Standard Error P
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A Re-Examination of Different Percentages

of Incentive on Work Performance: A Simulation

Shezeen Oazh Yo Haeng Lee

Chung-Ang University

This study examined the effects of different percentages of incentive pay on the performance of a
simulated work task when the opportunities for off-task behaviors were available. The independent
variable was the percentage of incentive pay. Three percentages of incentive pay were examined: 0%,
10%, and 100%. An alternating treatment design was adopted. The three experimental conditions were
randomly alternated for each participant, each experimental condition being administered ten times for the
whole experiment. Participants were 4 college students. Participants petformed a simulated work task on
the computer that consisted of computer-related activities such as dragging, clicking, and typing. The
dependent variables were the number of correctly completed work tasks and the amount of idle time
(time spent for engaging in off-task behaviors). The results indicated that the performance under the
100% incentive condition was higher than that under the 0% and 10% conditions. However,
petformance under the 0% and 10% conditions did not differ. Also, the amount of idle time under the
100% condition was Jower than that under the 0% and 10% condition, while the amount of idle time
under the 0% and 10% conditions did not differ. In addition, it was revealed that performance was
significantly correlated with the amount of idle time. The results suggest that more realistic simulation is

necessary to examine the effects of different percentages of incentive on work performance.

key words : individual monetary incentives, simulated work task, off-task bebaviors, alternating treatment design, idle

time, work performance, percentages of incentive
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