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The Effects of Achievement Goal Orientations

on Performance Feedback

Cha-Yeon Lee Young-Seok Park

The Catholic University of Korea

On the assumption that performance feedback will be composed of information and reward
feedback, this research developed 4 scales of feedback: Information-giving, information-
secking, reward-giving, and reward-seeking. And this research investigated the effects of
achievement goal orientation on the four kinds of feedback behaviors. Data were gathered
from 273 employees in corporations. The authors found that the four feedback scales were
independent factors, and each achievement goal orientations had systematic relationships with
four types of feedback. Performance approach goal orientation had significant positive
correlations with all four feedbacks, but performance avoidance goal orientation had
significant positive correlations with only reward-giving and reward-receiving feedbacks.
Mastery-approach goal orientation had no significant relationship with reward-secking and
reward-giving feedbacks but had significant positive correlations with information-giving and
information-secking feedbacks. Mastery-avoidance goal orientation had significant positive
correlations with reward-seeking and information seeking feedbacks. A possible framework

for interpretation of the results were suggested in discussion.

key words : performance feedback, information feedback, reward feedback, mastery goal orientation,

performance goal orientation

- 37 -



SLRAIE|E SR AR T KA

22 1. Do dF 3 28
AN =
AgVE
L Ve Eele] ARE AAE wefl= ARH A8 A Al
2. v 5ol tigk ek B opel iy g ARl ﬂ%éﬂ*t AR AT

5. APlsh MRS au P9 AR AAlse] wnw,
4 o) SRIRel Bk A1 A T g e pAd R wag

)
0,

AbellAl v ofeltiofe] gt oS aAgr)

AgyE

11. V= 2a) Ao g2 3B xS ZAAgsit)

12, vhe dRAaE A4 fFE Ludt

13 Ve gRe] Augunt A9E 2as Azar.
15 e AAE RaAYn e Sav

FAYF

17. v gFR 3oe] Werthe 599 ®7he o A4S &t
18. Vh= Fau Fake] o} Aol oldE ¥ SAg

19. el tha] At o B A HrkskEAl Ll gk

20 U= BAVE A 94 Aol 248 vhekatt.
21 Vhe 9 B Rl s

- 38 -



