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FAste qAEL UE 9 3 44¢ B
3 TREERE EAZ
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AN A BYE Y% AA7Nte s gE
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9] THFeldman, 1999; Ragins & Scandura, 1999).
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& Baron, 1997, YA, @F A 21al4= 2006).
T ZiQle] AW WEY YEYIE T2
HA fols TzaAevE A5z A%
AMEE, S WEEE 7/JdtHHiggins & Kram,
2001; Marsden, 1990). WEY A= oz <
FolA wES} ZZEA e dFo udIH
Az Add v UtYoung & Perrewe, 2000).
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de 7+ e EHYL EHsA AFste A
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A g Fod A7 477 Wgeld.
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ThPierce, Gardner, Cummings, & Dunham, 1989).
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ChRagins, Cotton, & Miller, 2000; Hunt &
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2 HEYANAM HEL] WERA

of 21 UKSparrowe & Liden, 1997; Burr, 1992). 3}
A EAAD | B 2842 01611 4
o] 231 PF atke
Holq BE RHA JE¥E 7¥%’3PWBurt,
1992 28jB2 B dA3E Ba ZREA
HER WESHZAM HESS Z2HA F7}
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HFEo] o|FE UEHZ'E % o|drhHiggins
& Kram, 2001, 7Y, 28X, 71914 2000).

A8 ELZ olEeld GARE Alols] B
A AT TR I Al 10
ool: AL ﬂﬁ@’gi’%‘] _7;_;(]81/\1-_0. o]oﬂ
At HiE o] Eo|thBrass, 1993). = 7H°]4
M HA(aribue)ol] A 7Rl HAEA
(relational property)2.% AWe] AL {71 o
Eolglm & & drhy 23} 2003). WEY A
T A HENS S mygtes, )
el &40l A7%E B 248 AaEo
d9en 2ok PaUd 2UE A#)
2 4 U £ A
A g g27 olgE & e v,
A UEYA AFES Ao dAE
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o] 9l thScott, 2000).
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(Knoke & Burr, 1983). WES} Z2ez]& AL3]
Al S9N £ W, AR Ade F3 WE
) Boe WES} T2 dides
HER 715s Agd F= 3] £ o 7
3ith 7|29 wWE Alzle] A AY BB
AEAG 3 o] | (willingness to mentor
of FF=o Sl=dl(Allen, Russell, &
Dobbins, 1997; Allen, Poteet, & Burroughs, 1997),
attg ME o] AlREA AREYe
wgoz AAHN ATES ALH A
AE olFoqlE Aol FEdE Aot
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A& Aot e el 42 F e Ad
olu FES} FAY el o
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Aol SARE we Fo] WEZ mA3E
T ek
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EZ AE3ta glod, g9x B WESL §
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AEE Busty itk P9A D A% BE,
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Balglon), Zoz FE WEJ gitn &
S ol A4 H Fge FEFLE
o] z29] A Y EY A (complete nerwork) &
Bi7b 2”13 Zo] £&Ho] Ues Aotk

a3 ool At A JiQle] MESY
Ad 2¥e Fu ARz TzHA YA
A BE 97 Ax 2-20)A 9 Zo] BY} F
ge F BY WEE A=t Uk A E
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3, Z2EA7 RS WEY U ES A
A AFgFALLE e $E uigth 1
g 283 Jehdsizel, @At Ax R
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ol w71 A HAY #HFe 4T Fdg M
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S4% 2470 424

Pierce®} =3 E(1989)0)]

2 UIERANAM HES| JELT SH0] HEL T2 M| 2AT|8 XIZHY okl g8 A7

o AAE Mo, iQle] &7 A &
oA A e Yz e A7) AR A
7HREA, 27 FALeRA PFsidA A
Qe 877} 27 W 3253 Aok =
e RS gt 247 Ao %
& Age 27 PAdoRy AWl 4
g =AW, 2 A% 20N Aol F8
s, olo] g, EbAol, A Qe E
gtn AAEY. A 2}F4d(global  self-
esteem)Z} M| A], TZA AL Hd7]9
Aol Zlzshe HHAY JHA EAAY W
&l (Coopersmith, 1967), ZA7H AZAle B
22 WoliMe] dekA g oJair ¥y
3 igE 4 9\)\{‘ N3 o] thGardner et al,
2000, AT Lt Gl TR 2 2
TAHE MUY FHAAA dFEEA g
A4AE Adoh 23 ff Al #a Aol

A o] 7ol FEWT e ok FoY

i

(Pierce & Gardner, 2004; Gardner & Plerce, 1998),
9] 4F(Gardner, Van Dyne, & Pierce, 2004),
o] & o (Pierce & Gardner, 2004), VA& Z7]
Fo] P Pierce et al, 1989), HFTE(Wei &
Albright, 1998; Pierce & Gardner, 2004), 3] A
9l #PS(Tang & Gilbert, 1994; Pierce et al,
1989), 28] (Wei & Albright, 1998), 74 &
W(Carson & Carson, 1997) T3} 7+ t}eks
AU AFEs Add Fu vk 224
ARl oAl #AAbo 2 A (Korman,
1970), ¥2A 2-FAl(global self-esteem), Y
B AF M (task-specific - self-esteem), 2R 7]k
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o=z
Yol 4 9UtKGardner & Pierce, 1998). Z+ztHe]
FEE dA49
93 ARgHooF gt A4
o] 91%ol(Ajzen, 1989). olZatuzt st F9Y
U HEst 2 FE 2ARA e AT
A fEo] AbgFolor o HEF AT ARE
AL 4 gtk ARz o] ATES B9 =
A7)t ApZAo] EEA z].:L/\]o]q. JM )

A3 (organization-based  self-esteem)

A4 A A (principle  of
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AolM diEHo] ¥

< % 91 THPierce et al., 1989).
aseg 23 Yy AR & 4399 v
4 WEY YEYZ S fotstew =
Fgo] AR 227 2ol F oo
AAH3 Jdelet & 4 Sith gubdog
EY BAE B AEE A4 Vs A
Z7¢ AA(Hune & Michael, 1983, T2EH A&
AE7)en Ay, AR e

e dErhE S(Noe, 1988) WES ZZH
Azl Nz g ZHE detda FEEEd,

ook& Dcoﬂﬂl Eold 4 e Ado|th w
2 B "l Hoe 237 2ol
2 A7 54 wigEe Adelgdn & F

%1 UHRagins et al., 2000; Hunt & Michael, 1983).

2 es 2 AT A% 43
g, AT B o] 2 AR A
A A} o] B(cognitive consistency theory)’ol|A] 1
oN#E Bok2 4 Atk % Ake Al o
a AU e 2ot Add dades A9E
33 el =

&= Zo|thPierce et al, 1989). Judge$} Bono
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AZb o g2 weleg et
ok ofgA] sfok 22 W FAY
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R e
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HAH FHe dge OP“ 23
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152 3 o8 EX(Pierce et al.
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flo o
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4 , 1989)011% &7
E-X(Pierce & Gardner, 2004; McAllister & Bigley,
2002), % Z7(Gardner, Van Dyne, & Pierce,
2004) FolA A7 ApgAle] 9HE 2t
o}, A 1 Sel® FEY AAbe Ad
Zol Al3lH FARREHE Aol AwE
? Atk FAEcl EAFHKomman, 1971

e, 2003). J?-J, z Al So] x]./\ IS &6;

ul z}:m o] garo] A= 1401\?% 3 =
At AdHeln BAA gk
(Kim et al, 1994; Han & Choe, 1994) a3} 4
AL AE FEke] AR A #AZE 227w
A FEE Y Fasitn AAER
(Yoon & Lim, 1999).

olgjgl FAL JdE  ElQsignificant
others)’ 7§ 2% A ¢ 5 2H8-5)(symbolic
interactionism) 7\ E < 7]¥ko 2 FHCHAshforth &
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oA Z93 FH AlPEES9) rﬂr‘:}O] 7Rl ol
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g, 0 AFEEFHY 3Hee FaAM e
e AdE FA3cKAshforth & Mael, 1989).
dE B9, 344 F3AeE B Ay
T B34S didstn 27 A g R
5 s doh Z2HA A gt ¥
=3 24, 49 ol5E ABA Fu dg
2do] HolEthe WES ddy WEdA
A 7)hlo] HolF: ZzHAY dTg A

Z4e wj(Kram, 1985), 23 W] H]F4 A2
BANA AES Z2eHAE i 2278
A &S R YuiglE Bl
g = g slen, ZzHAY dE 2R
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UM HEY AFAE Aol HE A ¢
ol a3t dis) A Aalet A e
7F dda A7fglEo)(Hune & Michael, 1983;
Feldman, 1999), U EY]Z AFAE Alololx
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AR Sk Wz WegFA4e] Yo
v 334 Ave oEE 2tk wg W
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og2x, WEE TZHASZEE Ao 3

E3 WERIRMAM HES HEXT SM0| HESt T2HKI2] RAZEE XIZAH 0)Xls Hg Hp

=
it

nII
wlo
>
o
MY 2
S fm
=) 1';; oY,
o P o} L = R K

DHHKram, 1985; Bozionelos, 2003). E3}
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Ad ¢ deng, & o FEYEUe A2
A4S WE 4 UA HTHGreer, Galanter, &
Nordlie, 1954). 3t 29 ZZHAES E3l
AN B BHE 5 AckBakund &
Kilduff, 2005; Krackhardt, 1996). 3+ wEL]
WREdgel ob1g & sle 24 Eshe
Oiel ZeaAES Besed At oy
A7b soHBR HERo] wAsd, g
AAHATL 288 WEAA Aol & 5 )
The Ao|thBure, 1992; Balkunki & Kilduff,
2005). dE £°, 71& Aol AEI} 24
o] ZREASAAT £ o]E FE A
o2 Howd dWES wigol Asjdre
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1996). E& Z2eAle A2
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IMX 750l A& gaate] #AA7 23
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7Hd 2. AEY MEHD | AESY HF
WETdde e 29 247 A=
Aol AL 9 A Aotk & A
o WES0] 23 ol ZzeA £71 geF
% Z2HA 2E 5 FEe 2H7

E A7E A8 =l 2ARACM =
o

A 439 e ANGel 1) AIEE Hele
of ARGE W 1673 AEE tidez &d
EYA EM(complete network analysis)y S Al A5}
Sk wHd 9, W34 WEY yEda
AT Yre PR of¥E AREE
24 solsd

AT ddol € AdE = BIALE geet

S/ ZA U YES HEYT0IM HES HEAT SH0| HES TREM| FADI XIS OlXlE HE 4R

£ ARY FAAER FAHN, $54 24
P25 AU Yo AGR dol A5 7E
o] FASA FEnh AEE A 247

2)
, deAes AFAAE gl

£ AFE
I ARIFAIE AAE e SiTh BE ARR-e
Hro| HAES At Slol, EAES A
d TLE A8 TLF oM 273t 3
o EE AE A2 9ol SN AAYelE
2 74E 8 ARFES 943 TEHA 3
oM, @9 FdEC] FFAx FUF A}
F WA BEE olo7Hl dde §A0]
A A Al T4 WEY Z2ade AA

A
5=}
X,
2
Y
K1
rl
M o

2

HA @a glsle
e A .
W ioll A e] v g2 dE
A oM Fag oqulE AY
g ol 2 HlFA WEY YEYA
o7 Attt Add

e S A8l B AT vEYa &
A AERAL B Ut AERANE AAE
Ag a3 dze ogd 2t a1
Aol B AT FHo| R¥HerE gt
AEFZANE AAEIET A8A FA= ¢
Z olFojHrt AEAE w2 A F
Hog F 15587 IHFHUSHE &
8%), o] & VIEHA FE7} FHEAY F
s} Ago] Frd $HE Hole ABE
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b A% 9 AR AR B o
#EA, sHAA SRHEES S chBure, 1992;
Podolny & Baron, 1997, BFzZHg-, 1999). 3 A
g21) A SEAEY 092 B2 A5 A9
B 139 AP Hkrostens A AT
ot B AFeA WEH WEHAE delehe
P8e then ekezd geld 2ol 3
Ao #AL sl 7, AFBE 75t A

gArEld A 5 el #dEdE AdE AT

_l

-
N

HE
&

u
=2

D
T

_L,,

(o]
T

25 = 7b 3
ZAAF BEg

-4
_>.L

r°\'

ﬂ..,

y

o
oLk
=,

—_—

v
o[o ki
s

)

rir

—

F

i

8 = AFEEY
LﬂEf At 7 2= 14 x
144 ) e} <17 8 H(adjacency matrix)E AT
AEch & v} g dEgSD A28 Ao
P ol X e 12 g, 184 ¥
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The Effects of Mentors' Mentoring Network Characteristics

on Mentors' and Protégés' Organization-based Self-Esteem
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Drawing on mentoring theory and social network theory, this study investigates the effects
of mentors' mentoring network characteristics on mentors' and protégés’ Organization-based
Self-esteem  (OBSE). The purpose of this study is as follows: First, to examine the
relationships between mentors' in-degree centrality and mentors OBSE. Second, to examine
the relationships between network means in-degree centrality of mentors and protégés'
OBSE. We tested, in a sample of 167 managerial workers, hypotheses regarding the effects
of mentors' network characteristics on OBSE. Complete network data was used in this study
for the Social Network Analysis. Results supported our expectations concerning the positive
relationships between mentors' mentoring network characteristics (in-degree centrality, network
mean of in-degree centrality) and mentors' and protégés’ OBSE. This study contributes not
only to the mentoting literature, but to the literature on social networks by bringing

mentors back in mentoring network studies.
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