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B 1.7 A =Y 22 S-E OH e 2 AgEd YW e Y 5EHA
48z
R 0% 30% 50%
B EFHA B EFHAL B EFAA
1 67.3 94.7 168.3 813 208.4 923
2 1479 217.3 661.9 201.1 759.1 200.0
3 417 24.4 402.9 161.1 4473 283.2
4 46.8 29.3 365.3 184.5 388.9 139.6
et 75.8 121.2 399.6 236.4 450.9 271.7
B 2. SHIEA YE oA ol ChEh gt= 5 HERE Ao A}
df F Eta’ P
A3 % O 2 14.68 830 .005
A7k @) 3 653 766 026
I x P (Error) 6 (78,868.85)*
* Zocte] X Ak Hi Asshd
X 3. SH2A = oM $of thst Turkey HSD #Z Z3}
Comparison Mean Difference Standard Error p
0% vs. 30% 323.75 43.18 .000
30% vs. S0% 51.36 43.18 463
0% vs. 50% 375.11 43.18 .000
¥ 4. ZF AY =Y d] FRE TR oFol oSt 2t AlEEA Y " ¥ ZFEA
48z
R 0% 30% 50%
B EFHA B EFHAL B EFHA
1 20,295.1 1,792.1 18,364.7 1,158.5 17,731.6 1,632.2
2 19,292.7 3,886.2 9,310.6 3,801.5 8,248.1 3,546.1
3 20,965.0 397.6 13,630.4 2,428.37 13,393.6 5,154.5
4 20,501.7 784.4 14,224.7 3,446 4 14,296.6 2,590.1
Bt 20,263.5 2,151.5 13,882.6 4,258.4 13,417.5 4,768.1
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The Relative Effectiveness of Different Percentages of

Incentive on Work Performance: A Systematic Replication

Shezeen Oah Kwangsu Moon Chungwon Lee

Chung-Ang  University

This study examined the effects of different percentages of incentive pay on the performance of a
simulated work task when the opportunities for off-task behaviors were available. The independent variable
was the percentage of incentive pay. Three percentages of incentive pay were examined: 0%, 30%, and
50%. An alternating treatment design was adopted. The three experimental conditions were randomly
alternated for each participant, each experimental condition being administered seven times for the whole
experiment. Participants were 4 college students. Participants performed a simulated work task on the
computer that consisted of computer-related activities such as dragging, clicking, and typing. The
dependent variables were the number of correctly completed work tasks and the amount of idle time
(time spent for engaging in off-task behav iors). The results indicated that the performance under the 30% and
50% incentive conditions were significantly higher than that under the 0% condition. However, performance under the
30% and 50% conditions did not differ statistically. Also, the amount of idle time under the 0% condition was
higher than that under the 30% and 50% conditions, while the amount of idle time under the 30% and 50%
conditions did not differ statistically. In addition, it was revealed that performance was significantly correlated with the

amount of idle time(r=-.983). The results suggest that more realistic simulation is necessary to examine the effects of

different percentages of incentive on work performance.

Key words : individual monetary incentives, simulated work task, off-task behaviors, alternating treatment design, idle

time, work performance, percentages of incentive
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