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2 wo AR HRE AL 5 Utk £
Qo] el O J=ve ws, 43 F
7o, aEla ARWE Fe] opola] wl
228 AFEolsty] W, 229 43
gl SHdA Fad dels Ay U
(Greller & Herold, 1975).

A AR 2AA ARlA AlgE e

dEme shest grlnel AddA Fed
Ao Q2% 11 ] ©™(lgen, Fisher, & Taylor,
1979), The] F 7]

sa% 7] e 21 3l

oA 7] —*(rnonvanonal function) < 72’
715AA 7% —4‘:‘5“01 del H#H"
HgR Ao Eﬂ?ﬂ %

o

U=
Folxitk. =4, v=w e 7HJ91 F24g g
ol g Sute WIFE AAStr ZREA
3 BAE Aol G s Foske W
7k o)

SEA A1 A 7] 5(directional function)g Zt3 Tl
ngn Fisher, @ Taylor(1979)= I =Hjo]gh «of
_‘_TL

_Xd(source)oi—rﬁ A== 7H‘ﬂ9] 4

31, Ashford®} Cummings(1983)
273 o A 7H°1‘:°ﬂ7ﬂ &t

o)

R EET
o 7 2 5
AH| = llgen, Fisher, H
A+ zE0=7 7|

a3 pAE BAg AFEE o

goz UH2 4 ge),
Taylor(1979)7} FX=3F
=0 = 44

E TO
A2 et o7|M e FE A= 24
of g AlFA 3t A, Fedor,
Davis, Maslyn, & Mathieson, 2001), =2 -

A2 ABA (o], Podsakoff & Farth, 1989), 71
93 sl=me] g Adle] +840 e
A (Fletcher, Taylor, & Glanfield, 1996)5°] F
2 oRgd E O AF 58% 7
Ashford®}  Cummings(1983)= 7iQ1S A=
A= 27T Fgast. oleld B
el e F2 A= 75 AP
A5 AT Pelde | 29 T30
(cll, Ashford & Cummings, 1985; VandeWalle,
Ganesan, Challagalla, & Brown, 2000).

1983 Ashford®} Cummingst= 22 W] 7§91
R LEECIEEER e

=
deu QTss NBeE, AN F99
o] AAom Wmue Frekw Agae

Ao
thaket MAES oldlsly] 93 AES Ae
¢}

[e} =
2 st 2 =y 4 x} #5749

® 2% IEA A =4 FauEe
2 15 9L T P ol
o WAolZE A=ME BT 2AE0)
G Aolth @ 2 WHe] 234017 4
F0l7 2] 2L BRlol Al A
2 e O BAE ANE Fdda &
Zglt}. Ashford®} Cummings(1983)7} o]2{gF &1
T &S 7“*‘?* ojF®, FITF ATE]
=W 2785E thEr] AR

At 20 FRE H =M S8 F(feedback-
secking behavion¥ #HE AFEL (1) I=
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(Ashford, Blatt & VandeWalle, 2003). ©]2]3+ <1
T F9E FolA Fuw 3 o vt
A7t iAo R Ae otk uwhehA
ATolMe T 5 P JFE WA
© APHAE F A7 AFeA A HdHA
Al e AEE WA SFAE, A
et XA Az dAkeke] #AE S=w
7 g od JgS vHAE=AE
A} gt o
A FAAY o= tadt 2ok
Sujan, Weitz, 2 Kumar(1994)= 23 2| 84 o]
A7) 2 B2 Jge nHg=
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AR J= FAE G4 GTlA A
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FAgHol A 27 d@ A%
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g0l 9=
t aA F
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1983; Ashford, 1986)= I =H] 7 WSl &
N wUERS FRge dold A=y 9
de pReA @u wA AN gl
He seu dgezny gdgoz gou
27T AW oy Hen 7w
Wl BHE Lk et geme
9 A6l PAE &
we o 939 gt o
e R E LTI
A o)k Q71 dEl AR Aol u
S2 do7Itkigen et al, 1979). T T =w &=
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2} 29 (Greller & Herold, 1975; Hanser &
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BHARISBIAl L AR O K

S8 O AAR FEA JHAE AY AR E3] VandeWalle(1997)& Heyman®} Dweck(1992)

gk 0 FeAe weA a2 gRg o dald Hold A Lol, FPZEAFY

el Akl ke et e BEE o] AR T dis csoAl AdEH IS

A oksith. sA| W FAle S I dl dode &9 BlmoAQl A ItE 3§

Aol A At gEd e e £ 9 IsEe & & UE Xddvte 4w

£ Zolth FEH 4L BY] Agm s A ma Mdstel w2} VandeWalle:
B 2=

"ot o] e oiQl #AA 42 wol Z FIAREAIEE ST (proving) F 3] F(avoiding)
S e, dEw FFAEe a8 A AdeR Eelsta BEdt FAE AAdrh
Ale] A, F71, =48t ohyet g=M VandeWalle(1997)9l] €] & Al 749 x}dg% Ak
AFAL] HAA, 571, =4 ek aHsjol  HEW HA, FFEIAGFS AR Ve
& dart ok B7] dEgS A e F 9‘450}1 NE2E F8E s, 73"?495
o ﬂg] 3k er_gJ} ouc_ 5} =
7A48 e JE7F 3l AHPE 2 e A 23S o EA4,
A5 ARt e 439 g2 FE82 & = 58
Teth= Aol sla, EOlE ETH _9_47541?_ Ao B3
dogde v 2HS 7, Ao R 39
=)

=

=

b

XM ¥ A Kavoiding goal orientation) S F&Ho] Itk
& ol WAAE AL Fsn, gASEY

B 328 (goal-orientation)o] 2= FA/HE-E H FHA AT e st e W =

Dweck(Dweck, 1986; Dweck & Leggett, 1988; e Eoh
Elliott & Dweck, 1989)cl <3 A|7]=|1ch oA Adee o
Dwecke ZREA|SFAS shte] AA Agdow 9 e &g

jelo] Z=pel= WU} Tye Egta spd 21tte A¥A ZAES A Zg thvandeWalle,
stata, NQlEel AF A#olM ZxAge]  Cron, & Slocum, 2001). ©]2d AT AHES
Wd AEE 2w slokm Adetgeh Dweck  mfalE o, HEAFYS] 399 RS A
o BRAPAING F Al FeADE F Sk Fo] U BPeta dekEe] & 9
e AAE dGEEA A (learning goal Tl E 32918 AFEEAT 19971 Vande

oriencarion) 0% EAH AR HFS Wallesh Cummingss  BEAFYEE 29,
Fal 5UL BPSR AL ALt A ANBEAFYH A=y FrAE e @
SEA)
o

(performance goal  AIS TFHESIATE AT o]5e =M 7
B7r 8 Avts 3y e b NER SHS oglon, F1
st zoARl Hrke Frgoms ARlel  AgHe] FAFoR Ew P By

i & Hsk N E Aot BEH 27]d oW d dIFE viAestE qt
™
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ZHofMe] Fxld X2t

ZZAol| A 9] % XA (organizational politics)ol] TH
ato] A 7 7B 2 E A7 A3 E A
R A a7 58 34 25 A3 o)
£49) Aoz ArolN FAdsd 99

2
A S(influence tactics)ol] XHS &
H 2o

o =AHE WF1 Ut} Kacmar®l Ferris(1991)
12]1 Kacmar®} Carlson(1994)ef] <J3hd, ZZ
o g AP A4 24 #4980 15

FAo] o= Az PAH 54 2

4 2
T3, ERIEGE A7leldE FAATE

O

o 2EdE, AgHeR e BN 1
23 A4S duh) Besia 2 A

=
o2 o7]=A it Aot

A A2l FAA Bl it
olE AEs|HH(Allen, Madison, Porter, Renwick,
& Mayes, 1979; Farrell & Peterson, 1982; Ferris &
Judge, 1991; Kumar & Ghadially, 1989) T3}
2e W b FBHE BES WAT 5 9
oA, A4 9EEe ANd 9IS
HA7] 9% ol BAl, AAR Asle
A7 NS olrd AL F7e)
2 AAWA 98 Rl AR, HolE T o
olgel WAAREe]l EFHoloRtn, 1%
F 5 olge] PAAES A e ool g

|

afelr] 98 RS 2n gk olH@
A e wEES B shie] dwHel
Helg el mm, 2444 FAA e
A A ool FAGAY AATE
H Ego] B wAES AFATE old A
wEol U@ A8 JPele Asan @ 5
Sl}\l’/}(Cropanzano, Kacmar, & Bozeman., 1995).
Gandz®} Murray(1980)2] %27] A+ FA4
9o 279 g 24 Had A o
27 A%d & ks A4S BelFgh 7

ARes olg2 A LEe =49 A7

I g

5*)

Ferris, Russ, ¥ Fandt(1989)= XA &=L 7|
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Atk e ARG 247 92
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Hochwater, Kacmar, Treadway, % Watson(2003)
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ol AgdE Ae 284 Yrin 749
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o 24, BB, AAR/ELA =¥, 2gn
A A Fol gk wgko] o] Xt W,
IMX o] B A= 223 uge ¥
A4 AR %N Be naAdde] FAL0
2 HA"H AEZ At tKLiden, Sparrowe, &
Wayne, 1997). &AM} 22 IMX #A1E 7H4]

H3HEE R Hin-group)e] T4 Ho] H

gl sk Ye IMX BAE
B2 <9 F Hout-group)’ ©. 2 31 H T}
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A Study on the Antecedents and Consequences
of Monitoring and Inquiry for Feedback Seeking

Sung Hun Jung Tae-Yong Yoo

Kwangwoon University

The first purpose of this study was to examine the effects of goal orientation, subordinate's politics
perception on his or her supervisor, and the quality of LMX on monitoring and inquiry for feedback
seeking. The second purpose of this study was to investigate the effects of monitoring and inquiry on
role clarity and job tension. Data were gathered from 310 white collar employees who were working in
various organizations. It was found that two feedback seeking methods such as monitoring and inquiry
were distinct constructs each other. First, the results of data analysis indicated that there was significantly
positive relationship between learning goal orientation and inquiry, and that there was significantly
positive relationship between proving goal orientation and monitoring. Second, subordinate's politics
perception on one's immediate supervisor positively influenced monitoring and, although not significant,
subordinate's politics perception was negatively associated with inquiry. Third, the relationship between the
quality of LMX and inquiry was significantly positive. Further, monitoring for feedback secking positively

influenced job tension. Based on these results, both the academic and practical implications of this study

and the direction for future research were discussed.

Key words : feedback seeking method, monitoring, inguiry, goal orvientation, politics perception, LMX, role clarity, job

tension
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