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oJ3) olafEo] &(Meyer & Allen, 1997; Mowday
et al, 1982) HhA, 22 Fg WA o] FLA]
7b Aol 24 P& ATolA Fog Hele
2 98 M chFuller, Marler,
Relyea, 2006). 18]}, 1 S84 dx EF3ln
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Martin, 2005).
247 2 5 4
o tigk A, FFele 24, & 9T 9
del @

3% 5% ol 249 3ol slo]

Mael, 1989; Van Dick, Wagner, Stellmacher, &
Christ, 2004).
w3 PHUES 27 FUNE Bd 27

Al 7ol EE 2 2 & itk A A

ol
(o]

A A o] B(Tajfel & Turner, 1985; Ashforth &
Mael, 1989)¢] ©Jabd, 7HQ1e] zpo} 7d-e 74
A 54 o ozt W e 2 Wl

v o W =
ol ofa] Felw7] wiEe] zHdA el SHH
d AFE Bl ARl kA FUlE oA
Hrh e JHQle]l Fedt FUAIE W 1
E9 Ao} Jido] R Feee] A&7t
ZIeketa gk A3 Azt AiRle] A
Asj 2 AP ATKPrare, 19989). Wb A&
Al dRE He Awrt s W, & 52
z2 AT 2HAA Al 7] SdE

AR sk Adle & 4 A
I 22 LR R o
oA FLAZE Loyl alloF sh=dl, T
AE 2308 4 9k P 3 st 34
of thet meolct.
& AALs e o
= 9V & (Graen &
1987). ZdA-H-ak wEhdA o] B2
Aksh ek el A BAA BAL 2w
BAEEC] a5 A AA e o] =
el ztolE Ethe S 7H8 8 (Graen &
Uhl-Bien, 1995) 18 7}
2o thet Azto] TAS  ZFE=T}HBrower,
Schoorman, & Tan, 2000). 1 #A= <zt FAA}
= ge Pk M e 97 19
g Agsler sl 7 gAE 2
g Feder Y Aoz
b AHEA mE BAl 7 THGren &
Scandura, 1987: 182).
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& Martin, 2005; Gerstner & Day, 1997).
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e ol Hde o AREEC] RIS SHA H2 fElvet a8 MY Fa
oA tat=A REH v FES B & Wse v 22AY] FFolg &
@44 F 7 WEollMcAllister & Bigley, Stk o]Ad H43] F7lsta e WA
2002), AJAFRFE ] AY, A7, 2L A ZRAES JAAF fde] B e &
PE°] 22 UM FHAYA Aepde @ 45, n8E] il FEale 24
2 & Zlolth olye SAARL Aol Ad o] tid T st T FALEY 24

o Bl 9 B 247 A BEedE As] 2 4ol
eI, AU A7) EFE ST EE T A 28 AN BT A4
Sol AL Fedn &7 FFAVE A UEA 18 4gel 259 B P o
e
S35t B o] theksltHKorman, 1976). I UE AgelA 1E FHid wet FAYE
Je, 274 BRINE AASel 24 0 9 24 U A7) 2Fq0] 93E BE Aol
oA a5 ARl el 7HXla, Fesida e A /P dn
We 22 71¥k 2p7] &35 7Horganization- based uepa] B Ao AL AA, 224 FY
iy T 40 O ALk ) A 9% E 5 e A9 wdewy

uke] 2 th. OBSE:E ZZ oA 3 Aol 1 &  LMX7} 5ale] OBSESte] ZAZA A Wl
4ol Fa 7|gto] Ha, FALES XA oflgt 2% FUAE F3l @ﬂx—i—o—i ot
Ao 72 olAle AHAol A TWAZ Wy o OBSEY| FaS Fx2 Aurid th

o)

Qe e FAA ol RolAE ATt Bl B4, o
G, el HEd BEel Kool 240 9ol e Aek 24 Welel ARE 2
o] 7He) i A %7k B & gk 2 aze=y 9

olAH ARt 2t me BA} Rt olgd MBS AZH] SN ARG
Beo] S nxE Ao] AFEo] & whH AL AL HAZ EARIESClT) olE AAL
AR 7o) wE #AVE Hale] EEuy 9} H|Hel A LurAol AJA-RE 7+ &

oy
.
PBol JPAL WA Tzt P Ast: G E5F 54

Aol e = Belxl v gtk webd of ko BMe] fFe 24 W HE FAYER
71M ZgAReE wekdA Aol Fete] Bime]  tF ARdle] JdAteke] dAIA thRE LAS)
dFE mAE MAUTeE 24 LA 7] W2 SAAA R ol 2 8l
dojdtie e At ol ug #A9 "/P o o B S B R e B I S
ol F&5 Fole 24 WM 8 344 3 et won 1R &84 SUlE 4
Al A= sl @ 7hesdel B oldl tal M= M= zte] ™G dxst xR #
A9 =9, 9% 9 dFE, 94, 3FA AVE FAEY Fesida @ 5 Ao B
Ql Aot /i 55 ZH Hedl, olEe B ARk o u|xo] HRoh A digh W=
ob Yo 7AelE A T FE & ol i ol 2] dFS vAE
& = dte Aot Q2R FAERG GAL HIAE diste H
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=9 g5, AAteke] #AE & & ST A BAET 54Tk Prace(1999)= TUA 7} &
weba] HA A FARES Aol A e 2 AAH FEEY 1A ZEA

e =S oldfish=tl AA AAteh BlA 2t RshaA 2 FUAlE JHQle] x
b Wk BA g 7%‘01 TRt dgst A
th olHd gAREIA ZF wdk #Ae] "ol A

2 AFET A ?3%1 Hxe 284 F
Ql 9L wRE o] LA skl 2AE FYsP
F, 1998, A5A, TR, 2003). 53] H< H
Ml A el FAY sHFer A FUAE 2] #A
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S do
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BN

odskstel /199 WMDY AfE FFA st WA, 24 BUA FEe 24
HAE Agem 7 BAGAE BAY o] Ale] ARE B YEE dvidvn I 5
AE 2§ QE FAA Qo) mgFAe 9

2 2893 & A Fha dukeld  olbd 28 BUAE AR gAY ol

22, 2005). olg|g & Feje M3} HME  (social identity theory)e] S0 7]ubETH S &
TAALEANA 24 U ol nX= gk ©] Tajfel & Turner, 1985; Ashforth & Mael,
e =oat= A wd Fasity o|o] HIA  1989; Epitropaki & Martin, 2005; Fuller, et al,
2 FAAFEO] AAtete] wAC Ao gk 2006). AFs] FAG o] 2ol wh2W, i1 At
EEVt =1 H 289 v A 180 of ML FAAAS S8 BAX e ge
ojui ithe HolM & Ao e 553 SAES Fitele Y AL A,
stk Yzt ZAI} e Toge A B2 73}

= A Aoz 4 ETh(Tajfel & Turner,
& Mael, 1989). o]&= = 7¢19]
5734 ofs) Foj= et opy
s

Fl

2o lo

th
Xéxﬂ*é% 7l
s

24 FUAE 7495 P UE, = o Ae] A EE 22 wuldde] o)
N Eabgel YA L AL F8%  AFEGE Aot
Adozd Ze 24 LAt 249 W A8 FAA @ BHAN 2 1, Aol

o 334 B E(Ashforth & Mael, 1989), B  TIAE = F 7K 71 A WF
=2 z9] W= (Hall & Schneider, 1972; van (self-categorization)2} A}7] 8 (self-enhance ment)
Dick et al, 2004), ZAAN PG, 2 o] of o g S5 FHFA717] A8 A o] ThPrare,
%=(Van Dick, et al, 2004), ZZel tigk Ad  1998). A, HUAEL AN} BE AES
(Mael & Ashforth, 1992)& 7FA2th= 2ol ¥ O Fd ARSl W4 w4, a4 3,
A sk SR EFohe 4Pl ATKTajfel & Turner,

x4 FLAe el Dutton 51994 A1 1985). oAt 27| WMFSt & o A
o zpo} Aidol X H = A Wl o A EFE Rl AEA 4 el AlE
= 5% 22 S =P ), 28 A AAAIIAY BFeske Ae shestA @
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(Ashforth & Mael, 1989). =4, 7/[¢1& & A}
a4 Wrss vas] o 2H402 W
He e Wwgds M=t (Prac, 1998),
ol FUA AT Aot Ad FHE
9% S0l "k A% ojnjach

g, 22 LAl Sl AREl A A
olgel A WFIIF 71EAR A Z=A
sohe Agel Fesi TARES 1F A
Ne Pe FAdeRA Q] San 2
A3t GGG ARl A FEt

P

EAS =24 dert itk 9/ %
[<3]

g, 24 FLAE 7124 A AAd
d= Bl d7AES 24 2934 =4
AR s 22 #d g, BEA A8 2
A At goloz olaHE P PES

2 MEdds F34 (Ashforth & Mael,
1989; Pratt, 1998; U3, 2002; Cole & Bruch,

i=4
2006) @7AFECl <]

° =
23le s Ae 24 FUN Aol )

FUZEN /) MARHIN MR, ZA SUA|, FX 7|9 Ap| EFZ 7 A

1992; Pratt, 1998) WHH =zl Bolo 3= 7)
dog zAo dgk o dukHel =2 3t
FE THPratt, 1998; Cole & Bruch, 2006). L7t}
22 LA ‘24 #Asl] Yes ARlE

| Azket AQzprahs Aol 7hed
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jinss

fooy o o o 2

Mz 24 7t FHE +HE, =92 4
A el8de BATE gle HNT 27 71
2 71 AAES 2R slo] NLE CHMael
& Ashforth, 1992; Pratt, 1998). T BAA} 7]
ALEl A gk BAE 2 AR S 544
OJF-E opylete dHY Ao WS F
3 EEA T = A o]thCole & Bruch, 2006).
oY 27 FUAl= 54 dv e A
ZFEl et WrEA] T QA ek A AR A
Mo 2N, FA e e TR 24 FIA|
of AAAQ A a7 Az 9o 7t
HrhMael & Ashforth, 1992). T3+ BlE =
AFdA durd oz A7 A P&
A gRle=r olgfE7] wEeleE 5
DuBrin, 2005) %4 FUAl= A9 gz

A
= O T FL=
F9E xdete 24 243 22 3@ g
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59 7127} 9 A9 dAYZeR Mgl
!

AR 24 FUNE AASY 878
2717 1% 71EAQ A AgonA =
Aol ol Bel7k Aol U Helz E
£ AEHe 3Hes BRd & o 99,
e 243 FANDER G4 weA =
Aol M HE, AsE 5E wobEIth
b 24 EE AP0 BEAAL, 28 o
g0l 24 Aol FFE AL YF,

Adgel 23 AFd dgae =
o,

g9 A E5H 2 dd 2 dFE

2000), A7) EF7Hself-esteem)©] FZ P
Aysted slojAd Ta3 MISHem AT
o] Pt Pierce, Gardner, Cummings, & Dunham,
1989). A7 EE FHAYA Aot Md <]
Edt He 24 2224, e A7 9l
A (self-acceptance), A}7] o S(self-liking), A}7] &
Z(self-respect)®] CHJudge, Erez, & Bono, 1998).
Pierce 5(1989) Atgt=o] 15 AalE

deld Adee As ek A9l Hool

o, 7AIEe] 25 ARle] fgdta, Fasta,
7B elva Rle A=E e 6t

ase 24 ¥ Y skt oA
A7) E5AE did 54 74 AEd 24
7l A7) Egteleke HdE =slstu &
AN EF ARAQ 2] E5p Ak
A g 2E W S ta Ayl A4

gk ub, 27 g oM e 221 )bk 2]
227N organization-based self-esteem)©] ZHHA Q]

& OBSEE 2t 7AdSS =4 WelA
a5 o] Feska, gugla, Aol
71 Ak 121814 FTHPierce et al., 1989).

Korman(1976)& 7] &332 23 23|
FAH L Y §715, ", Psel gt
Ao slo] FAAA Aoz ofalsiit.
Pierce 519892 o|&|3t FEE ARSI, %
2 W o] OBSEE ¥Adtw, 1 A=
OBSE: %74 #d P53t o d3F2 7|
Tl sigitt o)A B2 AF-E5c] OBSEZ}
25 B =(Pierce et al., 1989; Mathieu & Zajac,
1990; Jex & Bliese, 1999), 2] &% (Hui & Lee,
2000; Chen et al, 2004; McColl-Kennedy &
Anderson, 2005), 215 AJZKPierce, et al., 1989)
b 3AR BAVE 52 e Stk

g, LSS Aot Jido] A9 &
&7V o8] dEE AT T (Ashforth & Mael,
1989; Dutton et al, 1994) FALEo] XA 4
thell zhe= Best FEolle 224 FIAVE A
P THMacel & Ashforth, 1992)&= A3 A A4
ofgel 7lwtete] 22 FUAe OBSE 7t 2
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M L ovIAe] 2 BUA FER 27 7]
8 A7) 2Ehe A4 BAE Y Aol

1
g‘ﬁ
T
I
o

member exchange theory)2 “JAFR} H-&} 7ol
G2} FAE 7FzsheKllies et al., 2007).

A2 vertical dyad linkage(Dansereau et al.,
V792 EHHAY IMX o8 FA dA
el 7 Fakel BT S5 oA
g dxdIge A e 2yl olesd
T}2UHGraen & Uhl-Bien, 1995; Liden, Sparrowe,
& Wayne, 1997). IMX9| 7] 2= A0
ey 47] e dee] ud dAE N
st 1eigh me #Ae] Hol FAet F-5he]
a3 HEot FFol IS vXve Aol
ThLiden et al., 1997).

ol#g LMX o] &2 4t BA ] JNEI g
o4 ZR2A|20; A3 3F AAE distr] 9
A AbS] A wE o] E(social exchange theory)

(Blau, 19642 EHZ atHllies et al, 2007). A}
314 g oo w2w, A3l wEe 7t
A= e GAApt 7 dnka o7)e
FAZVE AFsHok s 7t GAAbE 2w
HAE FeHer IHF Aow tFdof
b= o F8 Fuketar g Abgo] thE Abg
AAl 5ol E HlFE 4% vlefe] ofd Hgo
et 71di7F 9 THGouldner, 1960). o] A% AL
ot W WAl Ak Fotel el Ff
I #A9 2& 9Ju]dtHGraen & Scandura,
1987).

WEEE F - 5 AAEe dig A€ st
A7V F45 IMX #AY] Aol FolAH, =
& Aol IMX FAE H& FF9 Alg], &4
A, dazg, A, F4 - vl Bt ¢

&
2000; Ilies et al, 2007). S IMX #AE &
Aok el e Aoz ok AFE F9s
ARE 7o s o Ak 7]ofsHA] &
ThBrower, Schoorman, & Tan, 2000).
o|AH ‘FAtetel A Aol & Fof
T AElE wsBAE fAE] S8
S IMX WAd Eeeten e7He 9
W A olde stel shAu Al gt

349 BEE Wy Ao oY wa

| me A% 9 ok, 27 29,
4 A9 P} 2e Hae] 23 YES
FHelo] glo] WA SeHGersmer & Day,

1997, Epitropaki & Martin, 2005).

d, 240 B A zd, 2%
d 78], AAA Ad, g4 9 AEE Al
St o] F 1(Wayne, Shore, & Liden,
1997), F-ote AA7F 2249 tie]qleolet of
7 Belae] @E3 g v 249 a3
I 2e Aor 3Fole Aol v wE

ol
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A Areke] w2 Hel ug WAE e ¥ 7Ha 21 ARHIA ZE wEE AAIE HIA
dhe 2% e FotEug 2AIe WS o A YA FEH FHQd wAE 2
Eﬂ% TR Ha 2o 5S4 s Al Aelh

< BestA 2 Aotk

Eg Korman(1976)°] A7) EF4He Ae]4 7Hd 22, ZGARHIA T wE BAlE et
o7 23 ERIEZ Bol, Arbol Aole]  x2 JEt 2] 25 A dAE B
e 24 FEdelgde Hred d5e Ao
Hol F2 Fro| #golgha HobRo], it

ﬂgiﬁra ot F8%  xE SUAlS o &n

A%t 2 F AL A D} OBSEZ} 27 723 UA o] 1EZ B3l HARHA ndd
o 2RE FAHE HEEA 27 Y] of  AZE HIAe 27 FUA, 2F 76 2] &
gt A8E Pt o A e Vv S 44 FAQd #AE 24 FYAE
o] Hxm FHYEY] A JHA e 2A 7N A 3T P BAE Y
ARAQ A5 #AE 2u e #YAE & Aolgke 7HE sl ol #AE EY
3|4 o] FAAA = A5t 871 wiEelth 2 HMe] 27 FdAZE IMXSE a59
olglgt FA4L Il Ao IMX 2 OBSE 7] #AES wpiEd 5 9SS e

3 OBSE 7ol Fon|t 944 WAAE ¥l + ok
AT Aryee et al., 2003)9} Aol oJa) 5AA] Akl AHAQ AT #AE P HME
A= o] OBSESH T4 BAE Slas Ak AR EBErF a5 2H A9 7t
B33 A (Chattopadhyay & George, 2001)7}  2|o] gt A¥A A FE7}F 2 5 glow, A
e, AFe IMX glo] Al g4l Alg}t Ee o wd WAL Zte ¥dE
D2 LMX9 OBSE te] A #AE F+  AHAJ 24 e s HER =& FF9
Joll HlAe] 2=

g F vk OBSES 7Hd = Slth. o]} FA
2, BlMe] gaterel we Aol wek A W FAHA e A welemA Q1A
Ao A JNEY 24 FIAE 28T F AUt ©]

2 oA A A FIAE dold & = OBSEE 23 W S A A Qs ¥
9 o, AAL AEE BlZ JRdPierce et al, 1989)0]A]%E A}

o] o £Zzo] WIHPAS k= HAE 7 3 AAA o2 AR 24 ZAXE 2
HIAET 24 ol o 384Q A WA SAQ AP s argx &
5 Vi, AE, 4 9l ARES 9A ZeA sl il
s B bsdel Bens ¥e & o Ath} Quden 947 dxe A3
dtke 8glew oHe A I 2R & F 3
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24, 283 LMx9} OBSES] WA st o]

medzzd oldd & ek me HAE  AERT F50E 99T S Ao & Le
BArete] =2 o] wE #AE Sa 22 2000). Chattopadhyay 9} George(2001)= EHLE
A 2AAR A A Hol B2 7Y 9] & e} aE5o] xAd 93] A2F3]

Q Agor o oag AoW, A

22 AL dofuta 2@ 2] & AAXEAE Wis Ard 9% vivs
S S e 22 A A ESptel Al Be Utk asel gk Wt
SAEYE AL 7 E 5 Ao AR ARIEel At SAAReE tEtE
Ao RFE a0 & e HHoRRH
7Ha 3. HIM9 24 YA FEE A o AEd @H(withdrawa)E POtk mEg
Al wek @Alek 24 71 A] 254 b s AR AatA AR aAdEg o
o #AS i Zlolth w2 e dojgtn Wa g A
OBSEe] 4 95 vAthe Ae Hussd
g Yele =& =1} o oolAd ERdAel W@ Q4e diFE
Arredl el HaEA gon, wsdAde
A o= w2 Ex}“ A aEE B QlE wkiE 2EHAE Ae A9t '
AAZ A1t Fgel gl At 2= 7] "l 78959 H=e A Ao
Aol digh gl ide® J%"‘?fhﬂr(ﬂﬂi VLS VA F e wel T 237} 3
AZEE, 2006). ofdl it AL vITHA FARA
Alo

M B A B vl dle) 2E Ale] 24 el 2asn 7K

g 2R 2703 4449 ] 18L vY dn e de gL wle A2 o
7] AE7] Wi 249 dig] #A B F Aolges AL AE A S HEA
o A%e wY Pedol O e W A FAAe] A5 A FAAe) va g
A Q43 92l ng Felel whe x4 o e o] IRAT AW U9 WE S5y
ol Ba AF AoEo] YA Stk o) B wEel Aol 2HlN Fag U

AFAe el WETAG Ak ¥4 olehm ] el Aelth 1z dd 15
Ang wole AveldR, AAE 2000, 4 & 2N 24U 3EE A Hu
FAS MATAD FOUF Aolh G BeHel Bd AP xEdst a5
7d-“HMcGinnis & Morrow, 1990), H]gt2]o] g A4, Bl=d Ao Tt s v|d +
FA9 Hlajo] 24 del o B4 eSSk

Ho]=(Eberharde & Shani, 1984)5 ABH o] ATt AT EARE 2o 223}
otk 2@ Ave Aol Fr THARY  FUAE A sdaE A A
AR Fe uAEAL Al et spo] gl el 2 el M AN S FTFA
7 Qv 2Rl FAkAe B A B ojee Aol
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N FAAY A% LPBE 249 2R
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oateb= Adgle] a8d = gl ] A
A ZAAL] vl AujEdoz zZ oA Z
83 A7} ot o2 = Sl

utebA v A HIAE AarE] A H]
3 22 YA Fol BAglel e e
OBSEZ zH| =& %}Ud, B3 HAe v
T2 HAel BlE] 224 YA FEo] BT

= ¢ & $F° OBSEZS

g 71dE & ok

5 2 el

M 4 ulNe] 24 FA

TARCZ Ht
3} OBSE 7ol o & A<
A

L

y

43} OBSE
1§ Fejol wep gepd Aot
T2 HAZE B A Bl A B

O
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A], OBSE 7t #AE
Aol LAsteE =)
ol

S|
=

Tl g8t A& A
719 4323 A=A 71
Fotal e HIAMF FARRE 196789
215wl st 87—“%7} 3] 011’4@

/\-] Al 5].

[ee]
H

HU ru
i

b=

TE 95%. SHEC| Ax
“a‘# AQste] F 1795
sttt A tdAE B
QA AFEA A

ATEAA WS
e g %A ok oM “ul$ o
BUGH7HA Likert 53 =2 S4 6T

AR g WAe Raksd s 54
Scandura®} Graen(1984)°] A A3+ 774

MX ojul7} ke AdE A ok

AQste 67 S ARSI
“1}e] ‘*aﬂ"ﬂ AR ‘/}E A=

Ao 7 o
8}{‘ 7].;2]&]_ %—ELZ!—E i) Lq‘*“:]' ‘:o]r/} /\]
F| &= Al4¥(Cronbach's q)= .84°0]) T}

Z7 FIA

ZA ZUAE Mael?} Ashforth(1992)9] 671
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The relationship among Leader-member exchange, organizational

identification, and organization-based self-esteem

Hwang, Jung Hee Park, Jun Sung

Korea Nazarene University Sungshin Women's University

Organizational identification is the perception of oneness with or belongingness to a organization and is
referred as defining himself or herself by their organization. Organizational identification has long been
recognized as a critical construct affecting both the satisfaction of the individuals and the effectiveness of
the organizations in psychological relationship between individuals and organizations. However, despite the
importance of organizational identification in organizational contexts there are little research on the
organizational identification and many works have often confused organizational identification with affect,
attitudes, and behaviors. The purpose of this study was to examine the construct of organizational
identification and consider LMX(leader-member exchange) and members' OBSE(organization-based ~self-
esteem) as a antecedent and consequence of organizational identification. Specifically, at first, it was tested
whether LMX was related to OBSE through organizational identification well as the direct relationship of
between LMX and OBSE. Second, the moderating effect of employment status in relationship between
organizational identification and OBSE was tested. This study tested research model using data collected
from 179 employees who was in charge of secretarial works of domestic companies and foreign companies.
At first, organizational identification was positively related to OBSE. Second, LMX had a positive effect
on both organizational identification and OBSE. Third, the relationship of between LMX and OBSE was
mediated by organizational identification. At last, employment status moderated relationship between
organizational identification and OBSE. Temporary employees were more affected by the level of
organizational identification than permanent employees. Finally, based on these results, the implication and
limitation of this study and the direction for future study were discussed.

Key words : organizational identification, leader-member exchange(LMX), organization-based self-esteem(OBSE),

employment  status
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