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At Akl Bl ey &2 & PHadverse impact)
o g AN FFEL A 2
4 Q75 B B9 9tk McDanid
Morgeson, Finnegan, Campion, g3
2001)0] AAIEE 239 EM(meta analysis)ol] W2
W, ARaTAe] EAR HYEEE
2 vehgerl giptesl et £49 69

w=ohe 29E B 5 el FlET
3t Q1A 5# Z AKcognitive ability tests)2}
& u] &g & IHadverse impact)?} FTH A
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ddl ol sidtd A8 Apractical
judgment test)(Cardall, 1942) Z+E=<3 7 A}
(Supervisory Practices Test) (Bruce & Learner,
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The Study of Criterion-related Validities of Different
Combinations of Keying and Scoring Methods in Situational
Judgment Test with Knowledge Instructions

Hyun-Sun Chung Dong-Gun Park

Korea University

The purpose of this study is to examine the different criterion-related validities from six different
combinations of three keying methods(SME consensus, average in response and empirical keying) and two
scoring methods(-2~2, B-W) using a leadership situational judgment test with knowledge instructions.
The test was administered to 395 employees who has managerial positions in a Korean company after
developing items and deciding on keys. The results reveal that the combination of SME x B-W has the
highest criterion-related validity among the six combinations. This study suggests that the keying method
of a situational judgement test is one of the important factors that determine the psychometric and

predictive aspects of the test.

Key words : Situational Judgment Tests, Keying, Scoring, Leadership
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