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7(4 o:“_ﬂ;}ﬂ Q}G F/]Lﬂ/\]‘,,]_ 6]—7]“ ;QZL

34 gy Bdes FAstn, 234 o
setel A P E e adel &
:LQJVG o4 2918 A thHorwitz et

, 2008). Bycio 5(1995), Wofford 5(1998), Den
Hartog 5(1997), Avolio 5(1999)2 2991 =g
< AAske 2342 AT o2 edMe 4

ol AYA uAETE WA uAy
853 9 & #dde B

MLQ9] 38¢1 RPAe= WHA 24,
A4 2u4d, a2 AeEdd 24
(Muenjohn & Armstrong, 2008)°0.% A H T}
o|RF S MLQ7} Fate Al 7 2lHA &
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= o sigsiH, 24t fuA Y&
vegelon FALe] du E O 38
o] = BA-A832 24 (rewarding
transformational leadership), AZA oy, 1
g3 AFA-2gA A 24 (passive laissez-
faire leadership)S 27 3THAvolio et al., 1999;
Bass & Avolio, 1997). Kanste (2006 3921
B) M AAHR] MLQ L9l &
ARG A 2lg4y shefaclel sie]l )
oldA I dHA 71k AA A=, N
wE7b shte] gl P4 BA-HY 2y
A A% dejzelsh ARl shtel &
e T aFAATEYA gua, 2
23 A dslel e FAsck 0wy
S Bass9} Avolio(1997), Den Hartog 5(1997),
Avolio 51999l oJeliA] A|#] At

MIQ®| 68281 E3(A)= Bass(19852)7} A|A|
ok Ao 2o Basset Avolio(1997)7} 7}k
A goides xg@sh 67l
7kl zaml, A A2, A, AAEA, o9
e, 22 AREYA 2o A o] thiKanste et
al, 2006). o] g% dej@e)rt 434 2 &
=7 A2 FREHEA AFH o ey
oF 2T A Yol sl ElH4 &kl
HAxQl 254 guies FAAdTE £ g2
6238 EE®)e] Utk o|BEFPL Fhefxnl A
AAl=, AEuE, QARG A=54 dQ#e,
A2FA gy4 8918 ZTaslthAvolio et al,
1999; Vandenberghe et al, 2002). 6= B)+=
Avolio®}  Bass(2002)e]] 23] AR = A}
Kanste S(2000)% ATE 7FSAIES iAo R
HAHE 3 MLQ Form 5X(Bass & Avolio, 1995)2]

o
20

Rowold 9} Heinitz(2007)= ©]’344 < &FAF}E]
A
718, A Az, Jdue, AARY, A=
delde], 257 delde, a2n A
A e 97 stelaclse]l MIQE T4
gt APk 989 RS AAG AT
Z X Antonakis S(2003), Bass®} Avolio(1997),
=43 MIQE ST Rowold2005), 2|1
Muenjohn¥}  Armstrong(2008)7} It} 13y
Kanste 5(2006)2] ¢1ol|A1= 981 B3] %)

AE @A XA

sohd] 454), o)A GYBEB)

t]

0o L of

2

_/]:_
A 53k 3
= @ 51 ALY 6168 ARE A
of AHETE A HA o wabA AAFTES
ATHTN = 30607 A2HGN =31000.2 YT
Aok APt MLQ 989l s
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Aol o - BAH B4 v 2
ok 9 Ab 193%(63.1%), A 98H(32.0%), T35

9 15 4.9%)°)Uth 134 43.8%) S 7] EA}0]
1 H|ERE 1589H(51.6%), 14"H(4.6%)& <5

A @ty = uE o|dt 237(7.5%),
2334 ZE 1004(32.7%), 4394 HZ 1529

49.7%), et = o|do] 16%6.2%), T&&=
15 @E.9%)°1U}. o] et 30.83ETHA
779949 A% U A9he 244w
t27] wjgd FESIA Eokrh SN
156W)ellA F8 o 3819%), 4% 31
(1.9%), Y 22%(14.1%), 53] 389 (24.4%), 2
9 2778(17.3%), F-AFE 89(5.1%), 7|EK5-<
429(26.9%), 2 13H@B3%°IAth 719A
2 YRVIIN = 150%)elMe B 19

[e]

4

0.7%), 27 5H8G3%), 27 784.7%), el
1086.7%), AFL  3498(22.7%), s AF 92H

61.3%), & 1780.7%°130ek & 27 <5
Age Hd 7AETAA 81D, d FA
TRAFE Bt 338dGETHAL 481)0]%UTh
A2 THN= 31009] AT - FAA 5 o
=7 2tk 3Rk 1899(61.0%), &b 1149
(36.8%), T 7H2.3%)°|UTt 128T(41.3%)
o] 7]&olm WE 176%(56.8%), 6"H(1.9%)
Zotolty. &HL uZ o]dl 30%9.7%), 2-3
Gz = 108%H(34.8%), 434 hE 1467
(47.1%), Y & ol 18H(G.8%), T3 8
HR.6%0IA Yol Ed 3071GETAA
77509 A% Wl AfdEE U =
1588l A 28 9H(5.7%), WS 9HG6.7%), =
9] 50M31.6%), 2% 17%4(10.8%), FAMH 119
(7.0%), 1231 7|BK=5-9) 5178(323%), &
g 11H7.0%)°10. 7194 AN = 152
ol e 24 190.7%), 2 2%H0.3%), 3
& 6BG9%), Wel 12%7.9%), A 409
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HAsta HES A %‘%‘78%5—% 2 .
| 25 dole o B
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o]% <o]zKbilingual) 27 Oﬂ A e-mailS
A gol AEF Fh=mo] W
A sttt thedl dddE
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Yy e FHsI=
36533} EJM(@%), TG
RS A3 £ 457 EFo
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3ol Al du)F oz A 3ol
gk ola] 2 FHIF ALY A ESE F<
ot MLQE 2lH 9] A7|-7ke}t Fake] At
37t 5 Agslth= Basset Avolio(1997)9] 5
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A, dwol, 29U 5 A5How
MIQE 0|47 ATSIAN ez de z
4e A3 AI2AAE AAsel AR
Ag e, o] $YHE B 959

=z

of E &
of
ofl
L
lo,
)
ks
L
i)
BN
=2
lo,
:?L_'.
>
i
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N
N

S 5% Ul U@ Mol AANTE
AR gl o muRgs

o
=
5 AEAE N BRed ol uE

415 =
S g5 AolE St A ZE of
g3l BRE A BIIdES Ak 2004

[ =2 1
99 49K E 99 23U7A] AEA 7005-Z u)
ot 66755 FFETE 95.28%)31 T
sld AEA FollA Fgdol BAY 4

o FEAE WAL HF 61655 4l

AR EA S 934 SPSS Win, 14.03 AMOS

g wge 7yl

Hol 27
[e]

FelT B B

of tigh whgol B3 7Hde fntetr] A%

tlo
>~
>,

mY)
o
lo
N m
e
o )y

=0t o2 faliA

2
Yoz wel 89de

gelg = 1) 2907 ekt 7t Hxo]
BPES 99 Hilgo] @2 £AS mjrn
7z £ w89l ool & AR ¢
& Zlo] 12A Bortes gt
Cronbach®] a AlGE axlol| ulefr] FH o]

teAe dutd ez 70 ool Hojof i
3 (Nunnally, 1978), A3t 602 Hojof 3t
ThPolit & Hungler, 1999). &1 QQIEofA
= vad 2Ygse FHES B /M AES
= °|&sto] it
ol AselolAse 51 277k AR
2A FAACE fFosiA=

2ol gl Feithe J7HES 7145k
Ane Zgsith), G (90 ©]4, Hu &
Bentler, 1995), AGFI (.80 ©]|%}, Cole, 1987), NFI
(90 ©]A, Hu & Benter, 1995; Arbuckle &
Wothke, 1999), IFI, TLI, CFI(90 ©]’}. Hu &
Bentler, 1995), RMSEA(.08 ©]3}, Hu & Bentler,
1995; Arbuckle & Wothke, 1999) So] A}&-E]%]
=3

=

A, 2 AT AR
=5 AYESIT MIQ AlA
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2™/ ot=m0f MLQ Form 5-452| ROIT4 28 H|I

E 1. 8=0] MLQ Form 5-452| 97} T+AQ0lH L}A gty
Cronbach®
MLQ 2}¢1 A . b AA g B 3t g
a Al

AC: Attributed Charisma, 7}2]2m} 4 742 404 - 572 241 - 547
II: Idealized Influence, ©]A+2 <J 3k 4 713 420 - 561 249 - 471
IM: Inspirational Motivation, %72 %7] 4 744 440 - 623 307 - 450
IS: Intellectual Stimulation, A] 2] A}= 4 .640 .087 - .620 349 - 480
IC: Individualized Consideration, 718} =] 4 746 488 - .620 328 - 447
CR: Contingent Reward, 7] HA} 4 .648 369 - 527 210 - 434

MBEA: Management-By-Exception/Active
4 .769 552 - 595 411 - 479

437 o292

MBEP: Management-By-Exception/Passive

4 611 152 - 571 096 - 613
2374 d9)ae)
LF: Laisser-Faire Leadership, AH+Hol2 264 4 797 509 - 585 395 - .508
EF: Effectiveness, & &4 4 .833 559 - 723 465 - 716
SA: Satisfaction, TF= 2 - .761 .864
EE: Extra Effort, 37} 3 831 568 - 776 450 -.777
Al 45

o wghd 97f S eclEe] WH A&/, B A JFEAES, a =713, I7H F1EE,
G-AA AE 2 B 3 RS AT O a =744, ARAFUETE, a =.640), 7wl
A37F & 19 8 3, a =746, AAERGETY, a =.649),

( _l?‘_,
A,
2
X0,
=
=

F 10 oJshH dhxo] MLQ Form 5459 Wl A=A o ALEE, a =769), 254 <9
A dde AR s MLQ sk #HEdw, a =611, 28 AFEIEEd,
89159 Cronbach's a AlFE 611914 7972 a =797°]th F&¥F0l Y 8AEEY,
Helel Aok 7t ¥ B-HALT 9 g =833, 2Y WEHQEY, a =761, Fhe
T 2 A= ALAS @ 299 &574 0 HEEY, a =839 AFE 9 =2 Ao
delae]l & 3= Afdstis dAR 30 2 AT MIQ 7 sk edEH FEH
ool &3 7t AHe] 0% de Aol A FEY VZXEAXI HEEERzh 2 4 |
o gloemz FFEAN A o7 s 8QlE  F 2 ATAEE E 20 AAEHA Utk
T e B4 AN 7Fsd Ao 3 204 BZo] MLQ T/ 88159 A
2 Yehgth d3dez MiQ RES 7AY & 4237 d9@gesidet Aaudd gy
ol SRJEL FHAHAEE, a =742, oY A0S ALt sH HEZAA EF 3570
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=z AR s
e R WA o o1 M I IS CR MBEA MBEP IF  EF  SA

7}l 2k AC 306 3.766 613

o]3A 4k I 306 3.862 564 .663%*

AAA 718k IM 306 3828 584 723 719%

Adue: 1c 306 3.570 647 685 588EE 671%

A2 2 18 306 3.629 578 .G3TREGOTRE 653 718k

A B CR 306 3.579 546 .629%*  556*F 641%F 680**  .637**

Zﬂq%i\;ﬁ%a 306 3795 604 SBLFE 653E S54SR 419RF 486w 4390

i%:xﬂqui%a 306 253 636 -341FE _305% -261%F 202%F L 198% -219%F 428k

ALl IR 306 2039 666 545 -ASAR -484%F - 449%E 375% 391 525k 578%E

E&A: EF 306 3.614 723 740%F GL4RE678%F 734EE 72T GO 553 200%E 487

g sA 306 3705 861 T60%EF  S63EE 654%  732EE 673 642 526EE 256% - 494%k 858w

Brhwe: EE 306 3.638 757 TI0%F S8 686%F  738EE 655 670%F  S19%F 224k 444wk ghgEr 817
# b <001
ojde] Ml & FEolth WA fu4 AL WA fuidd ddee 253 A
o ddete adE Tl 59 Fhelznel @A g sjdete afls ko] Aol
sl 259 Hie BF 3828 o)de  HlwH Eu A A wlumald Ad
2 =90 talel sidets 254 oelde et A
MIQE Tt 25 o Aodde A gy 890 umAl 8953t sAH S
Hlad 3 SAAeE gt Mg 2 2 fod B AR5 ~ -19898 B
Halel eidshe 7helant, o34 9% 9 olth
2 715k Ee, AA A= dRAe 2t B84 ¥e] AdgdA WEA oy
HA7E 588 ~ 72301tk AdA 2uAel &l o sidske 835614 ~ 74002 AYA
el dAwa A3d delwds 434 Hild dwele 2950229 ~ 9ET T
delfele 429 ~ 4399 ABL AT & e AR ABL wdYh dVNE 434
ARG A=4 dejdele Wg4 vy dedEc229eh AmEdd  Audc4Asn
QRSN oyt A2 T A A Y 8843 74 ARE 24tk gy w
HAou 254 dedeide ¥4 Aus 3 @dsAM AR guddely A A
HAth A2 254 defdeides F dud e9sd vlusd dgd ey
A BB Biod UrAl RE aEde 5L U e FH AWGB ~ 760S B
A RS Btk o] Adex SAAQL vk AVIME &5F delae]-2569 A
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2™t / et=0{ MLQ Form 5-452] QOIT4

wold 2ui-4948 By w3t 274 e Btk AAF R, tgE 205 H]
< Bt Flxegae] AT WEY glavkes 84574, THEHT10),
Q

ZEAl 8Rl5(582 ~ 738)°] A v (7602 dUHoR E

ot AfEdA PudEn ¥ B F4 & R rHReR FEW

HS Bk 234 dene2od A5E ¢ e P4 43R ngn
944 udCM)E FrheEd B4 das

E 3. MLQof| Tt 2felX Q0lEMS 2ot Hlu2dSo| 7426l

A S Hof =2

=g 29l MLQ 3}9] 8.9]

29l AZ-g&74 2lt{4: CR AC II IM IS IC MBEA
299 23
Q12 A=-3]3]4 2]t]4]: MBEP LF
[ol1 WA 24 AC I IM IS IC
3891 2 (A) Q29l2 ﬂaﬂa tw CR MBEA MBEP
2913 A-Hd A el LR
Q09 BA- t_a ZEA: CR AC II IM IS IC
392 Z¥®) £912 A57 2ti4y: MBEA
8213 224 2t]4: MBEP LF
Ll 7}e]Ank AC T IM
1SIa]D AR A= 18
ol B 22913 1 wlE: IC
f914 AAHA: CR
229ls o <] ﬂﬂ MBEA MBEP
Q96 ZF-g-Hkel.
29l 712 iﬂ}: AC I IM
f0I12 7wl 1C
620l BA®) K913 A 2= 1S
[9l4 AA R CR
2915 A54 o 9]¥e]: MBEA
8216 2~=2 g t4]: MBEP LF
Ll 78] 24n} . AC
[<l2 o]FA A I
2913 A4 7 M
Q914 pARPI=S
929 13 229ls i wjE: IC
8216 AAHA: CR
2117 o &) #2]-45: MBEA
2118 o 9] #a]-4=: MBEP
2219 A9l LF
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BHRARIBtElR] A B X
2 B HolE 20124

MLQ Form 5-459] 4 e.¢lef] wraba 97§
S9IAC, II, IM, IS, IC, CR, MBEA, MBEP, LF)
o El_?‘sﬂ H;(—]oﬂ ] ].Oth;}_ 71— U?:ﬂ ?—/\4
e MLQ 8915S i 3 Fesiith

2 AFelA Hmstnasls 674
of that gela 9QlEA Aurl & 4

Qcﬂ o]

=] =
2=

ol AA]

AORE olgHH, o] AFEUHE HirolA
QUAMdH7} 3.00 o]slo]m WMEAHTI Hr}
(Wheaton, Muthen, Alwin, & Summers, 1977;
Muenjohn & Armstrong, 2008). ©] ZAL =
i EE(A), 6LL 2¥®), 1
q-xﬂxq o

}_
*1

L
pu

(u iGN 6oo

s S

RMSEA7} .05 ~ .08 (Browne &

@)

udeck, 1993)0]

MLQ9| 97}
A
F7h 8 7t
A 2 ATFelA
Aoz At

o=
e

Ir

<]

MLQ Form 5-459]
CEEE

=]
e

ko] MLQ Form 5455 FAlSIE= &
A MLQ Form 5-45¢F ELdatA 97K
al b AT o Ane dAdE A
P A TE(Antonakis et al, 2003; Bass & Avolio,

1997, Muenjohn & Armstrong, 2008; Rowold,
2005; Rowold & Heinitz, 2007)°] Sith E3]
Rowold(2005)= =U3 MLQS] 97 S97%E

AT

Y e 208 7HgA A
#F B ATEC] MQE

SERE
EHETE A

E 4. MLQ 2217 =0f cist v|m2dSo chst geld olEA 2ot (N = 310)
ke X df P X/df GFI AGFI NFI IFl  TLI CFI RMSEA
289 79 114649 26 000 4409 923 866 933 947 927 947  .105
399 B¥(A) 169240 32 000 5.288 901 .830 911 927 897 926  .118
3991 BYPMB) 120864 32 000 3777 926 873 936 952 933 952  .095
699 YA 144352 S0 .000 2.887 934 880 .940 960 937 960  .078
68¢1 2¥P®B 113320 50 000 2266 943 897 953 973 957 973 064
929 g 161.019 99 000 1626 943 902 950 980 969  .980  .045
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BHARISBIAl L AR O K

< Ad4 ol 2JQ& =A oAeldest »
= 439, &4 oA} r = 219 HOE
HYA g4 QoEr = 419 ~ 6533 ¢
HATE Judge®} Piccolo(2004)2]
ATFolME AARZ] WA 2Hit &
FBr = 80y HolA, AAE o] AfH
HaEtes "84 2] & eade A
& AARIT Bass(1985)& MLQ| dh¢]aql
o g AAH edB-ME BA 54
(active-proactive) T4 FIe]2~n}, 7iHulE, X
A=, AARDHIT 452 (passive-reactive) T
HaEd TS AT 1 % sed 28
el QANe AdA Agoldln
e WeA GFoleka ik
Goodwin, Wofford 2 Whittington(2001)2
Mo AFE FalA AARGS BAA Al
A Kexplicit psychological contract)@} HE2] Al
2] A Kimplicit psychological contract) 0. 2 F-H-%]
o, HAA A Ade AgE gy, dEA
AgAekE WA gy HIdes 2aE
AAT}. Rousseau(1995)0] w2 A2]d Ak
& AREAReE a8l el AA Y o
gk A9l Ade wiith aRe 9389l
of thgk AFgAke] o) F-of ARGt et ]
&Rle] o Fell gk FHEA ol A A
o] tKSchalk & Freese, 1993: Goodwin et al., 2001
dA] A1) auZ AgA Ate AZJ
AX BA B thgk 7|RE AYL F5o
5 ol disiA Azke Ax B 9l
(Rousseau, 1995). Al2]A] Aok Al wpes
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Factor structure of the multifactor leadership model for
the Korean MLQ Form 5-45

Chung-Nam Kim

Gyeongsang National University

The purpose of this study was to compare alternative models of factor structure of the Korean MLQ
Form 5-45. For this purpose, MLQ Form 5-45 was administrated to 700 employees by field survey
method, then data were collected from 616 participants and statistically were analysed. 6 models were
compared to test the level of fitness with data from Koran MLQ Form 5-45: Two factors model, three
factors model(A), threes factor model(B), six factors model(A), six factors model(B), and nine factors
model. Cronbach's Alpha coefficient, and Confirmative Factor Analysis were used to statistically analysis
data. Results showed that nine factors model was best fitted to data than others. This model suggest
that Korean MLQ Form 5-45 is consist of 9 factors of original MLQ Form 5-45 version. Discussion

focused on the need to further examine the construct of Korean MLQ.

Key words: MLQ, transformational leadership, transactional leadership, —laisser-faive leadership
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