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WSAAAMX:  Leader-Member
Exchange, ©]3} LMX) o] &2 2tiet 7HE 4
A 7te] A3 2Eo] FALS FrHDansereau,
Graen, & Haga, 1975). IMX ©]&2& e &

A 9 Aol ,ﬂ;ﬁﬂ 2ER S

ou-799

%s—m A

ok 774 %EX}JMMI 4611 @dHH, 18
g AL e 74 A dEve A
< AdEPT IMX o2l w2, vl
WEAA 2] AAIMX qualiy)o] & FALES
uzie =24 Ad, JE, A3, 3
Ade WA Hed, ol F42 7499
o, @F A 23 9FE g
1986; Liden,

4

Y

(Dienesch & Liden,
Wayne, 1997).

Sparrowe, &

WA ASHez wagen, olud
4 wolel AP BE MK ATA
P AGdo F2E Hol A8 A 72
AMel LM Fgel e A7k Bastoie
AetS 3t Y THCogliser & Schriesheim, 2000;

il =

A
L
°

L

Gerstner & Day, 1997; Liden et al., 1997,
Schriesheim, Castro, & Cogliser, 1999; Van
Breukelen, Schyns, & Le Blanc, 2006). ©]2] 3}

TS Yo AFelA B3 27 weby
QA Age mElgtol gt F
Uhl-Bien, 1995)% ®Fdsl= zlo|th

A FEolMe] IMX d7& A e
Hit LMX(mean LMX)'9} ‘F& FFoA 9]
IMX ZHIHAMX differentiation)’®]] T3+ RS

BReth Jd HJd mx@ 2oirt 72+
BLER Zte nddA 9 HiEike vlsiH,
IMX 2P 3= W] Thin-group) 7L €15
Hout-group) TFALEHS] LMX7} #fo] Y=
BAes ottt 2rieh s FAd e #

ZHGraen &

Al $4E FA- A
s o IMX ATE ZH 9 =
TALE e AnkARl daztgel e

! w4 A d

LMX 9} LMX 2P

Szo) IMX 979}

=
Y, ru o
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>
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=°], Hd
b waehe 98
LMX xpEsirt 743
Aol Aol mAe &2 owA], 1z
o B sk IMX AEste] H4e] 2ol
A Sol 03 FAZe] Au e
LMX A+E B3l 452 & UHGraen &
Uhl-Bien, 1995 ZF11).

A FFEAA LMxo FHel Ag 2l
et =27t o] FAAAHA HiF LMXe| o
g A% Ad2gA 19 AdE 2
(Cogliser & Schriesheim, 2000; Schriesheim et al.,
1999; Schriesheim, Neider, 1998),
LMX 23] gk A= HwA HZoA]
o]: /\1_2_;(4 oz 0]—3,—017<]’! 3}1\1—/} LMX o]io]
pA4oR ous 7495 e AuAQ
A 71dkstal el Eeka, LMX 2}

O

& Scandura,

T ]— ~

7ol Y 7RSI ARAQ WAL 7}
el sl= 74016‘# A& LMX =
o] A 3l ¢ ThDansereau et al.,
1975; Liden et al, 1997; Maslyn & Uhl-Bien,
2001). 2ja #H2e] dAgEol A =
LMXU ek o] IMxehs Hes o
IMX AEE AEsh A A9 8 gu
Aato] E8A0 g3E JPRYE AL Hu
e AE mH 3t HBoies & Howell, 2006;

Hato] e A7 AR wg Bt
pom, 53] IMX ApEske] Hgacle] it
ASATE AL ol FiHA %’.T’_ ATk =
At ) LM ApEste] dgadled ek 24
& gt Az w38, A9 AS z7h] )

7‘5_'1

9
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Ford & Seers, 2006, Hooper & Martin, 2008;
Liden, Erdogan, 20006;
Schyns, 2006), F'& FEol41e] LMX 2 5}
A aclel gt A7e vl¢ FoHEAE
A AL & 3

Henderson?} E3E5& o]g3t LMX =}EH3}
o 2842 Q43 X APEEel At
A dgedd g TBAd ATE 39
THHenderson, Liden, Glibkowski, Chaudhry, 2009).
ase i, A, 242 ¥ete veeA
(multilevel) A4 IMX 2pE3te] A aql
of thet =olot 7 T HAES Al
wA AT deAs dxsiith oY
g IMX 979 550 e & dTe IMX
Zpdste] Adggagld g dFATE Fl
Zt4 B LIMX o] &9 A9E Heled 7]
shaab ghok mEgk LMX APEske] A el
gk AsdTE 2ude] 29e &4 2y
At EeslE Aol ofye}t Feke] HubH
ol o M E G weve AS A
ZobaA A Hd fAle] dag x4
5 AXgTE HoAME foE Zett
2 d7dMes T 7 B 7]1Zs8td,
o IMx ApEstke] degedld gk =9
stazl gtk WA LMXeA ol o
gle ] 13} Hrh FastAl A-8-att
T o|ThLiden et al, 1997). ©] &Aoo m
23 2te 74499 g3 fdel g 7]
ok, aeln ARlFe] FAMY Amel wt
AHEAQl LMX H(qualiyy& 7HIth T
Zt] 2ls Hdel wigid Jieler He @
7 0] tHGraen & Uhl-Bien, 1995; Oh, Labianca, &
Chung, 2006). BJE]Xd(embeddedness) #7lef wh
2 e ARle] &3 It 54l uhet
5o 71289k Alefe] DeA7] wie] 247

Wayne, &  Sparrowe,

o S T 2

A2 Aond F93 ol st
wepd B Ape Bae A4, w749

st g FddEe] 2744

HEAFA, A3HA9) o), 523t 4z

o Aol 2R P& BY AAE el )
A Fe4e Flshed sl

29l w3AAE 7HA = A o] thDansereau et
al, 1975; Wayne, Shore, & Liden, 1997). IMX 2
2 FUzEH AFHe F47 od g
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HtH(Hirokawa & Keyton, 1995). 2]T|<te] 4
& WAL T PALET AR 74
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& Seers, 2006; Harris & Kacmar, 2006; Liden et
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TFEo|ARE e FALES] HE, Jd W
5 AV 5 Oed ARssd da
7} AFEE 3 QIThBoies & Howell, 2006;
Ford & Seers, 2006; Hooper & Martin, 2008;

fr oMy r2 I=J

o

Liden, Erdogan, Wayne, Sparrowe, 2006; Maslyn &
Uhl-Bien, 2005; Schyns, 2006). a}x|gt o] A3
At W IMX 2pHEke] 4138 2 Ql(antecedents)ol]
e A= 79 o] FoAA & itk
IMX 2pdsh7b o] HeteA A=
A5t dA4to] al(Dansereau et al,, 1975; Liden &
Graen, 1980), 1 A7} Fgke] BxgAd] F
23 9GS vHthe Helld Jd FFelA
o] IMX zpEstel Mg gl ek A7+ o]

B dFde F 7 B3, S IMXd| 9]
278 719E AlFskes o] E(ole theory), 7
Qlo] E(attribution theory), AF8]Z m3Fo] E(social
exchange theory)ol] 7]Z8tE HEA J/PQJ/]- N
Qo) st GFe Aolo] &3
o o) d3S Tevie wEd
o7 Hek W LMX zpdale] A
St} BIth Dienesch®t Liden(1986), 12|11
Graen¥} Scandura(1987)= HEZ IMX #FHH<Ql
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o IMX ANl T el o
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Itz F733FcKBalkundi &
Kilduff, 2006; Graen & Uhl-Bien, 1995; Mehra,
Kilduff, & Brass, 2001; Oh et al., 2006). & &
©], Oh 52006 FT W FA )7t v F2]
2 2 8¢ 2EGubgroup)d] FAYLET A=
Jb wm, 2EA9 PAS A4 o Pn A}
3] A A (group social capital)o] F71E Aol
3 FAFE 3, Balkundi®t Kilduf(2006) = 22
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3 xS a=a o S IMX
AN 25171, 271, w3 & 24 9
Hare] wMepAel 9hgo] JFE T

olAe] AEA LMX THI wjefd FA
e LMX 2P stol] 2G5

He ARde] 288 5 e At w28, A9
o AAE 7] W] E 9% B2

o IMXE 7HA7IE ofel¢H, I 74
d=d7 § B2 F4E v e 744
S 92 FEe] #AR IMXE 7H A<

oh e 7129 IMX =9follA IMX 2PE
b dehe Fad 249 AL =8, 2
o] A=

Ao BE X F70] B
52 w4 ARHEE o # AU 4 9
o Ag F7dA IMX s At o
27 WaEE 940 deldE Agde A

1 ~
49 FAESl Aolol uhe A V) LMK
A5} geld Aol 2d
Adiversityy A= 7%le] AE, AF 9%,
BEREN 2L ATEAY 54S BT
A(surface-level  diversity) O 2
=] 7_1_{.;—0] FA= 7]. ]—‘r_ Al 111-% =
84, &3 55 AFTTH
o FRael, PAel A HAE ]
B3 9ITHHarrison, Price, & Bell, 1998; Harrison,

(¢

J(deep-level diversity)

B MHS / 2lo-TAY DED s M3 Lol

Price, Gavin, & Florey, 2002; Phillips & Loyd,
2000). ol#g #HA, Fele HAE 74
29 du-7Ad ZHEFAM R A A
Zto]7b IMX 2P st ZH Al JFs vE
Aolglxw oJAE 4 9

g, 2re AHEHE Fol7] S8 A
o ddxow 7AsAAY 7 + 9
89S 2t TEYEIA 9 B $Ys
Aoltt. ol gk FAelA, A2l 25/ Zhiob
performance)S 354 FKtask performance) A}A|
G AREBE BB WRL PIATIE
Wl 2 4=38) (contextual performance) O &2 F-E3}=
H 29 AFE®Borman & Motowidlo, 1993;
Motowidlo & Van Scotter, 1994)& LMX =z} 3}
o] M3 gels mE T 9o 83 Az}
CEPAE FE I ERE

m‘;*' e

i}
o
%o,
L
JIN

i1
A FALE 1o AL =H Aol
AAA pedAete Psoz A4y 4
g e Alge vt d 4 Sl o]/ o
24 &L 7|woz slo] LMX xH3le] A
gadld #H AFRY S a7 13 o] A

@9, LMX Apage] daede A9 57
A7l glol, ¥ M o|2A9 o
9& 2
[
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A9 74959 9559 2
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Leadership Stylool A} &3jate] et vellA 2] <l #AIE 7H & 7] wiie] B4 2y

He FAET AUA nawAS I 4 $I9 DxE A B 4 st

Aolghs o 8L T " Ad =o8tial, AAl AFAE olzfgt B0l
4 =7 A A =] Y THLiden et al., 2006; Schriesheim et
A~

o

TS IMX Aye FA B
F(ALS modeh 0 22 3] F et A al, 1998). whebe e FEel Aol IMX Apd
ChSchriesheim et al, 1999 1), pA|RE IMX - Sfel] #e} =of= 7]Ee] IMX o] 2] A}
o]£9 AFAQ Dansereau(1995)= LMXE 7 Aol A BlojuA] dettal & 5 9

w4 EuA 92 oA o FauEAel =4, 3 HA ey #dd JorA,
A, de] gedd FeAdE T dFe AW £ IMX abdske] Adgagldl o
BoA YA fE= /I AR AEE ATk A i a2l IMX g eE e

7}

il
4
I
fas)

- 110 -



UM

= Ao ofdrige ¢
Folt}. o] EAle HY W(within group) LMX
9} et ZHberween group) IMXS] E¥}o} &
A9 e IMX APAEE IMxe] gu
W e Ja 3 @2 i AL s
SHE 895 77 W] FEEC A9
g ool ltte Al T8t thBoies
& Howell, 2006; Cogliser & Schriesheim, 2000;
Graen & Uhl-Bien, 1995). <]& £-9], Hoopero}
Martin(2008)< ©]21 3 A& Q4fstaL
o ixsh Q% 2 Dool FALY AR
(job satisfaction)Z} 2] (well-being)ol] H]X
ol Ok AFE stk A7AH, %
IMX, = 7H o] e

ASE e, o

2 ol 9 gk @ 4 e

2oy dTdld ALY 542 gdd
Bkl d¥Fs vAe T3 WFE Ay
oty IMX Aol M 1980t
T 74899 54 a2 A FHe & 9
o] FE o] F oK (Waldman & Avolio, 1986;
Duchon, Green, & Taber, 1986), 71 o]&o& ]
Hsh FA9 e fAMel O Be B
Holx Agko] 9l

g7t 5% ?L**%ﬂ EE rTel IMXE
Zte olfre ARSI A o] Esocial identity

theory)ol] 9J3] A dch g 7jole 2pxle] =

NYS / elol-TAE D Kol M0l

T4 (self-esteem) 0] 31, %Q’é*é:% wE
Aal 54 Akl A F

A& F3sk=tl, o Jﬂr@"ﬂ/ﬂ EXQE
A XS HthHogg & Terry, 2000).
TUAIE NAEL A ERIES A}

54 7
94 WEgel s FReelE APE Hol
3t

v, 44 B33t gagel AE MR o
& 2R 2A%] A AL el o)

S 5949l 7S 7HAthLord, 1985;
Turner, 1985). WEbA 2lH & o2k FAMI-H
?l(sirnilarity—attraction) B s AR FAF
@ ANA WER BRNE 7992 A
HHde s Cd*"o‘h?%b A= B Aolrh
IMX A7AES A, AF, A9, usT
2 5 2ug P44 29 A9 5
Aol IMX @A ell #olg = A
= Aoz Hudle] ¢thliden et al, 1997 %+
D AW el EARAY HE A7
Al we vEA Yeids 497k dsith
g Sol, Y¥ ATASE AW Ao
IMX FEe] 9e vAnm syt
1986; Green, Anderson, &
Shivers, 1996) Th& AFAE2 8 fFAMI o]
FoetA @ Acw FAE% tHBawer &
Green, 1996; Turban & Jones, 1988). ©|& A A
9 e dAFdeE gebddiversity) ATl A
= olt}. Harrison} 19
352 F TR surface-level diversity)ol] T
& A7ATEC YALA P olfE F 3
Uz A ZthokAd deep-level dlversuy)«] o &k
of 7] MR 4 skn F49)
1998). THA] A, 3
I} e Fuitleryd golse X

A 870l Fashe v, T

(Dunchon et al,

(Harrison et al.,

- 111 -



o] 7jql bl

LMX O‘j?'oﬂjﬂ j=2 R I R i<} ?_%'% %:_8-6‘]'
A 1@ et 9E Relh fA1E A
dA, 2 AFES Hu 74 1 B4
o fAMgel LMxst elele] ojek T dle] v
% 9 8o 9 At A7AAE 1
LA THAE & A3, 2003; Bauer &

Green, 1996; McClane, 1991). Graen¥} Schiemann
(1978) #riel A 3te] A&l gt
TEA Ixe] 9BE T 1S W
11, Steiner?} Dobbins(1989)= Lol Wil 7}x| 3
(work value)®] Aol LMX /ol frol gk

e Tohe e AFTod Hee B

e gEg BAn AT TERA
4L BT IMX AN Fgs nlxa
NE Aoz HQTKLiden, Wayne, & Stilwell,

1993; Rosenbaum, 1986). ©]/32] =& Fg s}
9 e AP guzor 5o A&Ho

2
_>‘,1_|‘
il
Loy
rir
n)
N
iy
WY
o
A

L
eld et AT AAS AFHE 38

3 Aoz Qad Aoty E3 Y A
g AIZE w8, A9 S dEeES 2E o
F TALEMNA TR 2R FapEl
A& 29T & Utkliden et al, 1997). =
due Jd 7Y EY T8 A4 7]
oo Aol uet dFE HiEgo A T
of A3tet gl JshijEy IS F
Ao grE = ke Ao|thSias & Jablin,

1995). °]2fgt == LMX /il HEd
2 BAA 2zt el s s
7lgto 2 dto] wEAA S FAdhe #A
(Dienesch & Liden, 1986; Graen & Scandura,
1987)3F dA|sh= Aoltk vre] IMX 7]
HE 7ALe Se3 R4l kel F
83 Agegisls FHHAHDy & Crain,

1992; Deluga & Perry, 1994; Snyder & Bruning,

%
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01718 - 8= / 2ltf-7-g3 WeLA xEae| M

I'_

e Aot} k=8l (contextual performance)e sl YJrr gkt Aotk olefg #
A A=
o

229l ATl HHAQ JE nAAE HE F3A 2t 4d(contingency leadership) T
AT ARVES FUhe 244, 494, AR dT: Federts 2E4 #20)
EEEIREEIE CEE ST P RS E RN E

3 a
Zldfste Aoz dHe 9 ATz a2 gy dAde AlAst

%
Es
o= ret e #A, Hd
A
t|(Borman & Motowidlo, 1993), 2Bl 4¥A ThEiedler, 1967). 1= o]#|d Hute] Arghz

o 1

HE 9T SIS GRS B o 1 ad5 9REY e WATUA Aol

Gdgel ¥ FAAT o we VWAL 430 APYS /M W AANAQ 2uiol

Sad ¢ Aol meb] $IASE] 444 4AE S 9a BYT HosE E4Q
)

& h =
R wekedgel Aol eidste]  oudl fde FAYSe 547 844 8
AP AR wekdA el dFE v Aot Aol Agtafop gtdar HSkil(House, 1971),
Hersey@r Blanchard GA] FAYLES EAlo 9

M 3 A% PAQEY 4% Aol d ddel Au4 fde] YekAck an
Za2 Mx AE3le o A2 Aot A5F3 CHHersey & Blanchard, 1977). ©]& 3} o]
M 4 A TAAEe) WS Aot B4 welo] 2] & ATANE Ut
242 IMx sk o AF ot S MR A e s e &
=2

=

0, mN

A (cohesiveness) S A|A| Bt} o] HIGFEL
et E41t LMX AHgst & FEA ey =¥ aoﬂ/‘%— TEHL
FEE glon, weda #dE 2oy =
IMX A7 et i Y Fe] o9} 7129 IMX =ofoM e frofnldk A
A A= —Erxl“* aE e wAle Ae WgR dAE ] wEd Mx 2pEst o
W oe sasd fdde 724 = B FoME FeAs Zdevdan &+ 4
w0} 71 wEel LMX oA ol gk wet Zluzt desfor & ddEe] U BE
2 e g2 aeldol drke AtE d F5 2 ARE w28, A AddS A
K Cogliser & Schriesheim, 2000; Dienesch & Ao g2 gL Zold Aoty ALY 47}
Liden, 1986; Graen & Uhl-Bien, 1995; Green et  HolRthe AL gurt S 7IA1 B4
al., 1996; Liden et al, 1997). ©|&{3F wlejAd T sljo} & LEo| ¢ Lot AL 9n|dy|
Hol 29 gve A4S 3¢ BRE 74 wEelth dE S0, A<l furt e
4= e @Al o8 FdHE F= 28 \= Qldlo] 3ol e w, 49
3 e 54 wet fode 23HE
J= 7139} AokS 71 thBalkundi & Kilduff,
2006; Graen & Uhl-Bien, 1995; Mehra, Kilduff, &
Brass, 2001; Oh et al., 2006). =, Hygte] wigt
2Rl S/l wet 2lHoh MRl 4L E
kel FAE A AL, webd ek 3 LMX

(<]

oS
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THA(Fombrun & Shanley, 1990) 2]T& Atk
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1

o) =z Wt Pglel Aok

A $](social status)©l]
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of A veld &
B9 7bsAol ¥ rhBla,
o] @oldFE F e

A3t FAM-R

L

o] tKKinicki & Vecchio,
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011;]_

6—],:]7_]]. 13
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| (subgroup)©|

1994).
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THA (social
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o A& Folth
} 2 2 (O'Reilly, Caldwell, & Barnett,
YEYA

o we +79 AEA

L
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o

RER
network ties)ol] &J&f <3
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=

LMX 2pE s}

[<)
1989),

Gk

AE
7] w &of|(Bray, Kerr, & Atkin, 1978) AT W

J)

w3

Be
el

=

=

h(reputation)

]

RyE
ICCAES S PEEN

[e]

7} A o] thHenderson et al., 2009).

o el

1=}
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]

THWasserman & Faust, 1994). webd Ft 14
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o
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Ry L«l % =
AR FHAI B Fe
% 2 749 Ade de P4
WA FAAe] d2e oA B, Ads
o] Aol =AY %@”‘301 w2 %‘J%oﬂfﬂ—t—
Fhdes s 992 2
F3o}7] W) Fol|(Krackhardt, 1999; Xiao & Tsui,
20 A% FAAE TE PARETY A
o FE= 7 Ha, wE IMxvh 33
Aol 715 1A BT slsAo] =t
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=

At Welld el Bt IMxe] oJek Jga
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S A Apol} Al vjio] e %
=2 ordth IMX 2pEgkes 2l EFY A
FHE AQT Fael AU BUE o)
B2 250 8RN Bhel g A
diparity? DALY, 25 77e] Tk
§9d ARP Axe AN
(disparity)ol] AZet Hw F sz EAAS
E AAZE b oy & Ao A& Harrison ¥}t
Klein(2008)9] A|¢te] whe} LMX 2PH3LE 24t
AsE S48kl

o rlo

32
fr
=
N
7

59 29749 EARAA Aol
& dehie o A7EAA

45713 255D gy

2 o
o,

- 116 -



UM

I
N

oL
o oX
rlo

tele] drigie® sttt <]
7120 frAbd AFellM et
0] 4 ] o] FTHGreen et al,, 1996; Tsui &
Reilly, 1989; Wagner, Pfeffer, & O'Reilly, 1984).
dAe o] WHS Tl 4, A%, 2
WEFE e AHHA Apolgh
T AUAbTh AdE 5o, ZE7|ItlA
o] «orel® 2lHet T e 2571

& Aol7t flvke A ovlsta, Aolgke]
‘107019 e et A 3
107/1golehs Ag o gt
A% 529 -4
= AUAel E-TAD 1 olkEe] TE
Z(standard  deviation) S Edl] F =3t
Harrision®} Klein(2008)2] ThekA] EHFo| w=w
ATEAH 54 2 e HKvariery)ol 3l
FEARL 2 AT e Je 7E9E0] g
g g Aol ofs FEH

ol E-2](separation)©]|

= ]
ety ¥ 4 9lt}h Harrision?} Klein(2008)
1

o rov

t
o

O s % X

re
-

b o IR rfr
A N

9
Lo AL

N

1©
rd
pr
N
L
)
o
N

N

)

\/12<|XLXiI - Lsixe-xi)y
n-1 n

o A 4] F Lo2jre] 54,
i T 549

7495 A9-7499 A2HAE 2o
dzAde THdE WeERE A
Tvalue), Al(belief), B E(atditude), A4
(personality), T3Kculture) 5o YTt B Ao

4RE) e BE MR ohle 74X
o, A9, 374, Fas #9Y WeE 136
ofof s}, ¥ AT AHEE 3

2 Q8 B AFHe o g3tk AF A

g Aol ANE

1% THHarrison et al,
Turban & Jones, 1988).
Angze @ A Fdete 4w
Anbell tigt QAA# Hrke ofvletH, 1A
7} ZA ATk

i A S S

1998; Miles, 1964;

4 F-X| (Michigan Organizational

¢

Assessment Questionnaire: MOSQ, 1979)2] 311!%‘?}
s/He] #Ego® ST AF
o XFE FIEL U Al HFoA T

‘U Al

Z 5 ==
= 58 3
hyA

wlgel Wi HAE 23 AN ABa
Soz PYED, A8 134 U0,

2 2g59e
3}, Cronbach a

A4 2289 24 AIE FLAIE
1 RSt Ae A=E onishH, Allend}
Meyer(1990)7} #|AIGH 4709] E3hoz S% =
Aok AR “Ue LHT w7z o] i}
ol dsta Ak, e o] A ZAE
W EAAR w4tk o Egog A
3, “Ads a"A dvady, <l 2ETe
el s Aer SHEHJoH, HEd tigt

- 117 -



A e BXAT Cronbach a Zk& 799t
eush A9 el AZRAEe et
P49 2] AR0E 9 242 Hole] A
dgon usKon, 39 FA95Y o
O-TAU MBS AolE ERRAD
IS O R ]—(standard deviation)Z ©]

FALEY 9758 R 43t Aol
R O R RIES
Qe 2Hoe Trom AND PuE

(http://nos.hrdkorea.or.kr/index. html)i =259t
AR e JNaESE, Fols %xﬂﬁﬁé%
g, Aee ¢ heed 5 97}21 JEL
EAHANAL, w5 wErazdy, <o %lﬂrﬁ
Ay sd HAxz YT Ao U
AZ = BXZA3} Cronbach a & 86031t
ek o Sparrowest 19 FEE(2001)0]
AN Wesy AER 24 9irksprmon,
Liden, Wayne, & Kraimer, 2001). A&#35E2
“ATYPd TEE FEL
AL AYaA FaPdt” B 79 o|EHA
(altruism) 3o 2 FAEQoH, “Ay =
Al guazhr, ol agdeire s3 A=
2 AT Hrdd dE A= E445,
Cronbach a #2 .83°|th et 59 AF
8 2 A3} Zole YoM 7|3 BY-F

0} O
"SR wE

of

49 M Aolst g, mE YA o
53t Y3Aeld] BFAAE ol §tel 4
g

e 2]

49 2t 49 A9 T3 2E Hd

T FHYE e A HES
T(friendship network density)E F3 T
AAS =733} TH Wasserman & Faust, 1994).
Am YENIE A o18 Bt Aske
hol @A 2t AR 9o B gle
} 3|45 AT A, AL H2

¥ &7 BT Dkt PlKEIE &
%

itﬂ

o
3

o

>

= 0

ol 47

Ao, $HAES 4% Hd A9 A
A9] ol gol AANE WRE T A 931
Ay, cml B 53 HAx2 S
o} olg gt AEHR]E AlslA Y EY Asocial

nerwork) AN SEHAEO] AAaHE W
o 229 BASS o GAEE 724 5
B setelr] sl Zu ALgse ol
THBarsness, Dickmann, & Seidel, 2005; Marsden,
1990; Oh, Chung & Labianca, 2004; Sparrowe &
Liden, 2005).

HESA UEs F
BE #AESY A= A 7k
o FE UE geg FgHen, 4
de & YAAE ARlA Fog Aw
B3-S o] 519 tHWasserman & Faust, 1994).

e =

E)
ol

],

(= il

~

Ei A=A
fr

o

B

AN o o
ox, o o

X,

(e

- 118 -



42

=R

=3

. X0
S o

5

0|7

Al ]
/1\:]
%

S
A7}

=

=

=

Folsh 1% Aol

S
A o] g

o Ze-p44

=

=
3T
ar

]

5
A

J o

o 2JE-72

[e]

WA, 749
ARBAE vAd A Jepd. 7

3712

S

E

Fe 2w o

o

A

o

=

Aol 4
bl

2 447 gg] B Age B
[}

Zugol IMX 2P 3}elo]

Mo
o
B
pull

=
=

oA

Els

4 Aolgto] 2]

==
=

A+
T

Aol

AAtE

b QAT A

9

o HFE A

=
T

il

SEAHY

[uld

2ixtg o 7

ol AFZE ¥

1.

I
ar

2]t

KB
e
e

NI

i
4

o

=3

i
asel

=

32
5.05

89
39.31

.26

3.64

65
32,52

47

5.37

.66
31.66

78.99

97.29

4291

56.01

56.77

52.78

N

4
i

.66
57

.69

3.09
3.52
3.78

0, 3: Yol, 4: /1€

48
36
39
24
26
30

2.87
3.35
342
3.39
3.45
3.53

- 119 -

.63
.68
44
48
54

71
Ae=218, Bd =218, 22 FA=1, o4

]

T
A

Jo

2.83
3.36
3.40
3.40
3.46
3.55

g

1,399, +

1

R4

LMX

789 AR



29| 7|&2EAI2E 9l Al

He 22AR 0 @

3 @ 0O (6) @) ®) O 10

1) ¥ Aol 039 0.20

@ A7 Aol 361 146 -01

(3) =&717F AFo]  27.62 2019 -06 53k

4) WHEFE 2ol 052 034 13 .17% .01

) FFTZE o] 039 0.16 05 -07 -02 .01

6) ZAE9 2o 045  0.18 00 -04 .03 -05 .40%E

7) g¥%8 o] 038 015 04 .10 06 .05 -02 -.09

8) M3 Zpo] 040  0.16 0l .04 01 .03 .12 Q4% 15%

© & A7 742 232 -07 .01 .09 -03 .02 .01 .00 .14%

(10) At 234 202 049  -17%% -03 .03 .01 -04 -09 .05 -01 -04
(11) LMX =P 3k 0.13  0.05 A4% 04 -.03  -.02 25%EE 24%wk 16k 5%k 01 - 17%
1. N=218
*p < 05, ¥ p < 01, #¥* p < 001, W7 (two-tailed test).

ngoz AME AZH U UE
3] A A (multiple regression) S AP 3FATE $-
B, EYUSE 7o) tEzAdel EAsks
7V Lolry] 9] AR (VIE:
inflation facto & &1} =H],
2184 3o SOVE}O] a1, VIF 4k

F3e AL A

variance
w4l
e 15HY &

(SIS
15

=
——]-UL

2
r-1r1
l-

s—wu}
X}‘ﬁi‘wﬂ gk HrE9

k&t Aot}

TH4se] du-+49 &

} Adsle} 2Aow FH

Aolgtal oStk EAAINEY 5)
g, = AW Apel(B=
ns), 9% ZFo|(B=-05, ns), TE7|E Zpol(B
=-01, ns), X5 2Fo](B=-02, ns) BE5F7}
LMX 2P sle] folgh &S w|XA] Z= A

2]

rg

A

o2 yehygth wEhd 7k 12 AAEA &
2t

7Hd 20lM e FAELEY Hd-744Y
AR Atel7h IMX ApHslel] g Al
< A Aelgta dSaith 28 sl
TRk glole} A 2AEY Aole B
d 53 WFOR p<0s FEAAAM fFolF AL
glEon, wepx M 2 AAH

o>,

of
o i 2 o% ofyw

32

gk IMX APt gk LS A
w8 Afole} wigkdy Ajole] I|AAAIFIE 2
ZF 16(p<.05ZF 20p<.0DE oA e}
7Wd 33 7V 4 Al BF A A AT

S, A EY = Ad FALEY 7t
B25E IMX AP AA Flojghe 7
Sv AAEHA koK B=-05, ns), J& W
k] g4l =EFE LMX APE

- 120 -



0PI - 8BS / 2|H-7-g3 mMEEA XEate| MYl
E 3. LMX Zlstol| Cist 5|72y 2t
LMX A} 3}
2 1 =y 2 3 2y 4 = s
T -05 -.04 -04 -07 -.04
A =}o] 14% .10
Ay =lo] -.04 -.05
<4713t A}o] -01 -.01
WEFE Aol -.02 -.02
2 FakE atol 18% 16
Z225Y Aol 16% 14%
JF5E Ao 13% 16%
Wk atol 23 20
Atk =37 -03 -.05
A 34 - 17% - 14%
F 1.07 6.6 6.3Gw% 2.77% 4 415
R’ .03 .09 .08 .03 19
FAE R .00 07 07 .02 15
1. N=218, AAE RE & ¥F39 IJAATFBL.
Tp <05 T p <01, p < 001, U7 S(two-tailed test).
st o Aobd Aolgtm dZd MM 62 A AW IMX Azl wXE 9IS FHst
A5 L EHB=-14, p<.05). A sk o As, THLEY eu-7ad
FEHFAMY Aol Je A7]= LMX AP 3SE
o FEFE vAA Zdx, PY-749 AF
= FAH Aolst TaAEe dRee 2w
o] zto], 2zl Y&t Tl LMX A

 d7e IMXe 7MY F8% e §
shel A ?%01]*1 LMX ApEsts fridst
= 2959 dig A7t oFg o] FolA]
A g1 Y ARAA THLEe e
d FUHAM 2 ASHAME Apel, 444
59 dFed W] o, aa {
@ A9 o g FALE el S5A

H 0 4 5] 0]

—°—°ﬂE %%16‘}1, B AT Ay, Jd £
o } o - o
T (] X

- 121 -



A€ et 2ol 49E 4 Utk 94 oo
t gggoR@EuAos) FA AR
L AFAY 2, 5 AN A HEE
2 AL O B e wade 2
S Tk EASAY T ZR§AAT B
9 2o A7sdd EUA WrEeEls B
o, A, B, WEFHE VA T2 §
A7) o] ohet 1 & AT Be
HolA g £450] 485 wlReleks

e &
g 118 dc}HHarrison & Klein, 2008 7k11),
FHfAMS B3 ASRAMEe] Bl 2
1

geol drka F2E & ok E 39 29
Y EURAGS 27 e 04E
3 A= &

TAE #lsta b Wurs
Aelsta F7HAQ AT S @ él%, H]
At F8LES Y749 A Aole
OJ5HAl UEFSE o KB=.14, p<.05) BHP& F2
SHA] & ITHE=1.07, ns.).

A, Harrison 5(1998) Al7ke] 7ol wh

2 A Zpolo] ek Q142 ofslea, A
T Apolo| it <1 & sk ol
A

%
A Aoldel AEAe TNE Folz Bl
JAAT BAdoz fol@ ARE A
By A% B A7ABNE 3 il
SAFE Aol FF9 LMXS’Jr |
7] LMX 2pEslel = kS v RW &
AFHE F AUtk

e rL
4

kv
Kl

o, o 749 U gEFE
LMX 2Psl7b A- Zlolghes 7Hdo] AA|E]
A &E A daiMe oS3 7‘01 &3
£ ok WA, Green 5(1996 Hete] 4
717 AAFE et FAY e ‘iJr
e Eo57] W] AwAQl
IMXE Yopittn F4sietl, o5
Aol wEohd AWkl LMX7E ol
W LMX 2P} #Zolxl Flolgta &
o} olelgh mw B A7 o]24 =9

]

f—mﬁggrﬂ‘—mi_zol:o

7} #eg szl—t— A
o] ?LWM 7F 6 Aol FHA
<l >°M 1975 (& 0&%011*191 Hd A

A 77899 7t soldss H 1Mxet
LMX 2PE3} RF7p ol 7hed
olt}. &kx|ut ozl sﬁf\%&
o Wz AXY 3
Axehs 7Hdel =79t Otl%i'é‘] *J%‘ﬂ—t—

i
tlo
N
N
2
Mo
o
AP
re
-
i
o
ol
il
nj
ol oX

_>‘J_|‘
i3
o
=2,
i)
rk
2
M

In

58 LMK Apasle] A
e 4FA77 obd ol FolAA]
2 Aol

- 122 -



UM

L= R b ) e A
0 B e 2719 A e
ez A 79 IMX Apdste] dge
< sk IMX =95 ERAZTE A
A VL Fad o] 24 e zteth

o2, & e Hdd LMX A st
Agegls e oA Fede 25T
24 A9 3 IMX ApEsPE 2she 3
2ol dl8e 4= A AVE vHdgE 3
dA E T o]8H fofE Herh & A7
o] o] &4 =ol9} ARNE B IMX 2}

WY HYE et o] 49T 5 9

gt Alel #8% + de AL =8, A4
e AE 77 w2l BE 79 =
< FE IMXE W o9, dF T
ALE ¥ gL F4& AU BE 74
A5 dH £ FARE IMXE 7H A9
o R AT fAkE 54E e
el diaf BEAS d =7la 5949l
A& ste gl 7l Wl et ARl
A 542 7K 7Eds g5 dsg
2ot} SHARE o] IYeA elr-7dd 3t
WAdle FH4 540 og AAETE 4
=4 FAME 7te g 3 A5t BE 7e)

T e AR
zol7] A8l Qe Aol AAQ J|olE
g 4 9t 592 2: PH95% e
Geasle A 9 e W
Bz THATN 0% BoHA Weg
Be Zlolth AW olel@ 29E olsl
Hue] 7249 540 g8 FHy B9l
3% A 7] e FHAEY
W4 Bwel Wek 54 PAET LMK 3
S wolA 9E Aol

¥ ATE ol24 wos BA4 A3, 1

T9] 3k 3-A] (cross-sectional study) A A o]t}
A U IMX 283 E dSste oy HsE

F ug
9} A1} T A (reverse causality)ES 7+ < At
Z71A 9] IMX ATE AWRY, 2 o]
wekras §A1 22 A B EOB)E LMX
o A acs FAd A3t @ % 9
Z
o

(<]

ThHHackett et al, 2003). 12|11 AL 7+
A A IMX ApEste] AFRFR Q14
E7]1% 3HMayer & Piccolo, 2006). Waba] o]
2k gl T AT JFHel BA

FeAel U@ Agol WasH, oH @ P8

o ©
4
4
O>'
o,
1o
N
N
T
2R

Hcommon method variance)©] Y&t
Aol BN )
gkolslr] Y3 Harman®] ©L Q.

%0 of

off & oE 1 K
T
>
IR A S 2

o riz

A

N

]_

O:
l
a
rO

- 123 -



FARISEIA: A Y &

=

Bl

o

Z(single-factor test) S A A ST o] WP

e BE Wess fEeR 3 8]lEy

oA & 7HA] 8wt TEHAY & A 8

ol tie] RS Awe

wEdel 24 7}

Organ, 1986). & AFo|A = 1% (eigenvalue)
)

7h1 o139l 29l

e ool L 77 R,

o AdlE IMXE PR B0

vk Qs Aerge dus 5
@)

3 2Heke 5 eRE AAY & dE 9%
[e]

A7ATE Fo Ao
e 0 IMX ApEste] A

e @ Agn el

rr

b
:C?LL

o,
M
BN
)
lo,

m
oX,
ke

o,

A A o] AAE v} 2 (Napier & Ferris,
1993), o] LMX ZH3lo] s =
288, 2472, QAR A
Al =] 9 THHenderson et al., 2009). Wb oo
2 24 54 Jd £59 LMX Aol
21 Gk et A7E Hek W IMX 3}
sl MaeglE lsks M2 A=7t

av
al
HN

o

it
=
‘o,
T

Fn89

l

e, A3A (2003). M A B
T Tk B HEM T vHeET W
2o A& stAla|sts|x|: Algd U x|
16, 1-19.

Allen, N. ], (1990). The

& Meyer, J. P.

measurement and antecedents of affective,

continuance, and normative commitment to
the organization.  Jowrnal of  Occupational
Psychology, 63, 1-18.

Allison, P D. (1978). Measures of inequality.

American Sociological Review, 43, 865-880.

Balkundi, P., & Kilduff, M. (2006). The ties that
lead: A social network approach to leadership.
Leadership Quarterly, 17, 419-439.

Barsness, Z. 1., Dieckmann, K. A., & Seidel, M. D.
L. (2005). Motivation and opportunity: The
role  of  remote  work,  demographic

dissimilarity, and social network centrality in

Acadeny of

Management Journal, 48, 401-419.

T. N, & Green, S. G

impression management.

(1996).
Development of leader-member exchange: A
longitudinal  test.  Academy
Journal, 39, 1538-1567.

Beal, D. J., Cohen, R. R, Burke, M. J., &
McLendon, C. L. (2003).

Bauer,

of  Management

Cohesion and

petformance in  groups: a  meta-analytic
clarification of construct relations. Journal of
Applied Psychology, 88, 989-1004.

Blau, P. M. (1970). A formal theory of

- 124 -



07l - &

differentiation  in American
Sociological Review, 35, 201-218.

Boies, K., & Howell, J. M. (20006). Leader-member

organizations.

exchange in teams: An examination of the
interaction between relationship differentiation
and mean LMX in
outcomes. Leadership Quarterly, 17, 246-257.

S. J. (1993).

Expanding the criterion domain to include

exploring  team-level

Borman, W. C., & Motowidlo,

elements of contextual petformance. In N.
Schmitt & W. C. Borman (Eds.),
(pp-71-98).  San

Personnel

selection  in  organizations
Fransisco: Jossey-Bass.

Bray, R. M. Kerr, N. L, & Atkin, R. S. (1978).
Effects of group size, problem difficulty, and
sex on group performance and member

reactions. _Jowrnal of  Personality and  Social
Psychology, 36, 1224 - 1240.

Cogliser, C. C., & Schriesheim, C. A. (2000).

context and

Exploring ~ work  unit

leader-member  exchange: A multi-level
perspective. Journal of Organizational Bebavior,
21, 487-511.

Coleman, J. (1988). Social Capital in the Creation
of Human Capital. Awmerican  Journal — of
Sociology, 94, $95-S120

Cook, J., & Wall, T. D. (1980). New work

measures  of organizational

attitude trust,

commitment, and personal need non-
fulfillment. Jowrnal of Occupational  Psychology,
53, 39 -52.

Dansereau, F.
leadership:
approach under fire. Leadership Quarterly, 0,

479-490.

(1995).

Creating  and

A dyadic approach to

nurturing  the

Dansereau, F., Graen, G. & Haga, W. J. (1975).
A vertical dyad linkage approach to leadership
within formal organizations: A longitudinal

investigation of the role making process.
Organizational Bebavior and Human  Performance,
13, 46-78.

Day, D. V., & Crain, E. C. (1992). The role of
affect and ability in initial exchange quality
perceptions. Group and

Management, 17, 380-397.

Deluga, R. J. & Perry, J. T. (1994). The Role of

Organization

Subordinate Performance and Ingratiation in

Leader-Member ~ Exchange. Growp  and
Organizational Studies, 19, 67-86.
Dienesch, R. M., & Liden, R C. (1986).

Leader-member exchange model of leadership:
A critique and further development. Academy
of Management Review, 11, 618-634.

Duchon, D., Green, S., & Taber, T. (1986).
Vertical ~ dyad  linkage: A longitudinal
assessment of antecedents, measures, and

consequences. Journal of Applied Psychology, 71,
56-60.

Evans, C. R, Dion, K. L. (1991). Group cohesion
and performance: a meta-analysis. Small Group

Research, 22, 175 - 186.

Fiedler, F. E. (1967). A theory of leadership
¢ffectiveness. New York: McGraw-Hill:  New
York.

Fombrun, C., & Shanley, M. (1990). What's in a

name? Reputation building and corporate

strategy. Academy of Management Journal, 33,
233-258.

Ford, L. R, & Seers, A. (20006). Relational

leadership  and  team  climates:  Pitting

- 125 -



TARISEIA: A Y EA

=

o

differentiation  versus  agreement.  Leadership
Quarterly, 17, 258-270.
Gerstner, C. R, & Day, D. V. (1997).

Meta-analytic  review  of  leader-member

exchange theory: Correlates and  construct
issues. Journal of Applied Psychology, 82,
827-844.

Graen, G., Novak, M., & Sommerkamp, P. (1982).
The effects of leader-member exchange and
job design on productivity and satisfaction:
Testing a  dual  attachment  model.
Organizational Bebavior and Human Performance,
30, 109-131.

Graen, G. B., & Scandura, T. A. (1987). Toward
a psychology of dyadic organizing, Research in
Organizational Behavior, 9, 175-208.

Graen, G. B, & Schiemann, W. (1978).

A vertical dyad
linkage approach. Journal of Applied Psychology,
63, .206-212.

Graen, G. B., & Uhl-Bien, M.

Relationship-based

Leader-member  agreement:

(1995).

approach to  leadership:
Development of leader-member exchange(LMX)
theory of leadership over 25 years: Applying a
multi-level multi-domain perspective. Leadership
Quarterly, 6, 219-247.

Green, S. G., Anderson, S. E., & Shivers, S. L.
(1996).
Influences on Leader-Member Exchange and

Related  Work

Demographic  and  Organizational

Attitudes.  Organizational

Bebavior and Human  Decision  Processes. 00,

204-214.
Granovetter, M. (1985). Economic Action and
Social Structure: The Problem of

Embeddedness. American Journal of Sociology, 9,

481-510.

Hackett, R. D., Farh, J., Song, L. J., & Lapierre,
L. M. (2003). LMX and organizational
citizenship ~ behavior:  Examining the links
within and across western and  Chinese
samples. In G. B. Graen (Ed.), Dealing with
diversity, ~ LMX  leadership  (pp.219-264).

Greenwich, CT: Information Age Publishing,
Inc.

Hackman, J. R, & Walton, R. F. (1986). Leading
Groups in Organizations. In P. S. Goodman
(Ed),
72-119). San Francisco: Jossey-Bass.

Harris, K. J., & Kacmar, K. M. (2006). Too

Designing  ¢ffective  work — groups  (pp.

much of a good thing: The curvilinear effect
of leader-member exchange on stress. Journal
of Social Psychology, 146, 65-84.

Harrison, D. A., & Klein, K. (2008). What’s the
difference? Diversity constructs as separation,
variety, or disparity in organizations. Academy
of Management Review, 32, 1199 - 1228.

Harrison, D. A., Price, K. H., & Bell M. P.
(1998). Beyond relational demography: Time
and the effects of surface- and deep-level
diversity on work group cohesion. Academy of
Management Journal, 41, 96-107.

Harrison, D. A., Price, K. H., Gavin, J. H, &
Florey, A. T. (2002) Time, teams, and

petformance: Changing effects of surface- and

deep-level diversity on group functioning.
Academy of Management Journal, 45, 1029-1045.

Heider, F. (1958). The Psychology of Interpersonal
Relations. New York: Wiley.

Henderson, D. J., Liden, R. C., Glibkowski, B. C.,

& Chaudhry, A. (2009). LMX differentiation:

- 126 -



A multilevel review and examination of its
antecedents and outcomes. Leadership Quarterly,
20, 517-534.
P. S,

& Blanchard, K. H. (1977).

Management of organizational bebavior:  Utilizing

Hersey,

buman  resources (3rd  ed.). Englewood Cliffs,
NJ: Prentice-Hall.

Hirokawa, R. Y., & Keyton, J. (1995). Perceived
facilitators and inhibitors of effectiveness in
organizational ~ wortk  teams.  Management
Communication Quarterly, 8, 424-446.

Hogg, M. A, & Terry, D. J. (2000). Social
identity and self-categorization processes in
organizational contexts. Academy of Management
Review, 25, 121-140.

Hooper, D. T., & Martin, R (2008). Beyond

exchange(LMX)

of perceived LMX

Leadership

personal leader-member

quality: The effects
variability on employee reactions.
Quarterly, 19, 20-30.

House, R. J. (1971). A path-goal theory of leader
effectiveness. Administrative Science Quarterly, 10,
321 - 338.

Kinicki, A. J., & Vecchio, R. P. (1994). Influences

supervisor-subordinate

on the quality of

relations:  The  role  of  time-pressure,

organizational ~commitment, and locus of

control. Journal of Organizational Bebavior, 15,
75-82.
Krackhardt, D. (1999). The ties that

torture:

Simmelian tie analysis in  organizations.

Research in the Sociology of Organizations, 10,

183-210.
Liden, R. C, Erdogan, B., Wayne, S. J., &
Sparrowe, R. T. (2006). Leader-member

differentiation, and task

Implications for individual
and  group Journal — of
Organizational Behavior, 27, 723-746.

Liden, R. C, & Graen, G. B. (1980).
Generalizability of the vertical dyad linkage
model of leadership. Academy of Management
Journal, 23, 451-465.

Liden, R. C, Sparrowe, R T. & Wayne, S. J.

exchange,
interdependence:

petformance.

(1997). Leader-member exchange theory: The
past and potential for the future. Research in
Personnel and Hwuman Resource Management, 15,
47-119.

Liden, R. C., Wayne, S. J., & Stilwell, D. (1993).
A longitudinal study on the early development
of leader-member exchanges. Journal of Applied
Psychology, 78, 662-674.

Lord, R G. (1985). An information processing
approach to social perceptions, leadership, and
behavioral — measurement in  organizations.
Research in Organizational Behavior, 7, 87-128.

Marsden, P. V. (1990).
measurement. In W. R. Scott & J. Blake
(Eds.), Anmnual Review of Sociology, 16, 435-463.
Palo Alto, CA: Annual Reviews.

Maslyn, J. M., & Uhl-Bien, M.

Network data and

(2001).
Leader-member exchange and its dimensions:
Effects effort  on

of  Applied

of sclf-effort and other's
relationship
Psychology, 86, 697-708.

Maslyn, J. M., & Uhl-Bien, M. (2005). LMX

quality. Journal

differentiation: Key concepts and  related
empirical findings. In G. B. Graen (Ed.),
Global organizing  designs, LMX leadership (pp.

73-98). Greenwich, CT: Information Age

- 127 -



TARISEIA: A Y EA

=

o

Publishing, Inc.
Mayer, D. M., & Piccolo, R. F. (2006). Expanding
the scope: Social network and multilevel
perspectives on leader-member excange. In G.
B. Graen (Ed),

LMX  leadership  (pp.37-62). Greenwich, CT:

Sharing  network  leadership,

Information Age Publishing, Inc.
Mehra, A., Kilduff, M., & Brass, D. J. (2001).
The  social of high and low

self-monitors:

networks
Implications  for  workplace

petformance. Administrative Science Quarterly, 40,
121-146.

Miles, R. E. (1964). Attitudes toward management
theory as a factor in managers relationships
with their supetiors. Academy of Management, 7,
303-313.

Motowidlo, S. J.,, & Van Scotter, J. R. (1994).
Evidence that task performance should be
distinguished ~ from
Journal of Applied Psychology, 79, 475-480.

Napier, B. J., & Ferris, G. R. (1993). Distance in

contextual  performance.

organizations.  Hwman  Resource
Review, 3, 321-357

Oh, H., Chung, M. & Labianca, G.

Management

(2004).
Group social capital and group effectiveness:
The role of informal socializing ties. Academy
of Management Journal, 47, 860-875.

Oh, H., Labianca, G., & Chung, M. (2006). A
model of group
Academy of Management Review, 31, 569-582.
O’Reilly, C. A., Caldwell, D. F., & Barnett, W.

P. (1989). Work group demography, social

multilevel social  capital.

integration, and turnover. Administrative Science
Quarterly, 34, 21 - 37.
Phillips, K. W., & Loyd, D. L (2006). When

sutface and deep-level diversity collide: The

effects on  dissenting  group  members.
Organizational ~ Behavior and ~ Human  Decision
Process, 99, 143-160.

Podsakoff, P. M., & Organ,

D. W. (1986).

Self-reports  in  organizational  research:
Problems and prospects. Journal of Management,
12, 531-544.

Rosenbaum, M. (1986). The repulsion hypothesis:
On the nondevelopment of relationships.
Journal of Personality and Social Psychology, 51,
1156-1666.

Schriesheim, C. A., Castro, S. L., & Cogliser, C.
C.  (1999). exchange(LMX)

research: A comprehensive review of theory,

Leader-member
measurement, and  data-analytic
Leadership Quarterly, 10, 63-113.
Schriesheim, C. A., Neider, L. 1., & Scandura, T.

A, (1998).

exchange:

practices.

Delegation and leader-member

Main  effect, moderators, and

measurement  issues.

Journal, 41, 298-316.
Schyns, B. (2006). Are

Academy of  Management

group consensus  in
leader-member exchange (LMX) and shared
wotk  values  related to  organizational
outcomes? Small Group Research, 37, 20-35.
Sherony, K. M., & Green, S. G. (2002). Coworker
exchange:  Relationships  between coworkers,
leader-member exchange, and work attitudes.
Journal of Applied Psychology, 87, 542-548.
Sias, P. M., & Jablin, F. M. (1995). Differential
superior-subordinate relations, perceptions of
fairness, and coworker communication. Human
Communication Research, 22, 5-38.

Snyder, R. A., & Bruning, N. S. (1985). Quality

- 128 -



of vertical

dyad

supervisor and subordinate competence and

linkages:  Congruence of
role stress as explanatory variables Gromp and
Organization Studies, 10, 81-94.

Sparrowe, R. T. & Liden, R. C. (2005). Two
routes to influence: Integrating leader-member
exchange and social network perspectives.
Administrative Science Quarterly, 50, 505-535.

Sparrowe, R. T., Liden, R. C., Wayne, S. J., &
Kraimer, M. L. (2001). Social networks and
the performance of individual and group.
Academy of Management Journal, 44, 316-326.

Steiner, D. D., & Dobbins, G. H. (1989). The
role of work values in leaders' attributions and
the development of leader-member exchanges.
International Journal of Management, 6, 81-90.

Tsui, A. S, & O’'Reilly, C. A. (1989). Beyond
simple demographic effects: The importance of

dyads.

Academy of Management Journal, 32, 402-423.

D. B, & Jones, A. P. (1988).

Supervisor-subordinate similarity: Types, effects

relational ~ demography in ordinate

Turban,

and mechanisms. Journal of Applied Psychology,
73, 228-234.

Turner, J. (1985). Social categorization and the self
concept: A social cognitive theory of group
behavior. Advances in group processes, 2, 77-121.

Van Breukelen, W., Schyns, B., & Le Blanc, P.
(2006). Leader-member exchange theory and

future

research:  Accomplishments  and

challenges. Leadership, 2, 295-316.

Wagner, W. G., Pfeffer, J., & OReilly, C. A
(1984).

Organizational ~ demography  and

turnover  in  top ~ management  groups.
Administrative Science Quarterly, 29, 74-92.

Waldman, D. A, & Avolio, B. (1986). A
meta-analysis of age differences in job
petformance. Journal of Applied Psychology, 71,
33-38.

Wasserman, S., & Faust, K. (1994). Social network
analysis: - Methods  and ~ applicarion. New  York:
Cambridge University Press.

Wayne, S. J., Shore, L. M, & Liden, R C.
(1997). Perceived organizational support and
leader-member exchange: A social exchange
perspective. Academy of Management Journal, 40,
82-111.

Xiao, Z., & Tsui, A. S. (2007). When brokers
may not work: The cultural contingency of
social capital in high-tech firms. Administrative

Science Quarterly, 52, 1-31.

12 931484 : 2010, 1. 8
22} A4 ;20100 2. 12
HEAMNAA . 2010. 2. 23

- 129 -



EREEE R R ET
Korean Journal of Industrial and Organizational Psychology
2010. Vol. 23, No. 1, 105-130

The Antecedents of Leader-Member Exchange Differentiation

Kihyun Lee Myung-Ho Chung
Yonsei University Ewha Womans University

Conventional LMX theory basically assumes that leaders will have different social exchange with each

members. However, previous research has rarely investigated the possible antecedents of LMX

differentiation at the team level. Current study examined the effects of team variability of surface level
(ie. gender, age, tenure, education) similarity and deep level (i.e. job satisfaction, affective organizational

commitment) similarity between leader and members as well as task competence and contextual

performances of team members. We also investigated the influence of contextual factors such as team

size and team cohesiveness. Results from the sample of 218 team and 1,617 participants from Korean
firms, we found that team variability of deep level similarity, task competence, contextual petformance,
and team cohesiveness were positively associated with team level LMX differentiation. However, no
support was found for the relationship between LMX differentiation and team variability of surface level

similarity and team size. We discussed theoretical and practical implications of these findings.

Key words : LMX differentiation, Surface-level Similarity, Deep-level Similarity, Task Competence, Contextual Performance,

Team Size, Team Cobesiveness
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