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99 BEEs Yo 9L ok 59, )
Qo] A= A, Ui Weel 249l 1
AR, P, 249 2R} 238 oF
W 2443 FHA e £ ol
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P-O fit Aol 2-8-% tHChatman, 1989).
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sttta etk el e Fakel thate]
A 222 AR S Brkete
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A& P-O fiee 7fole] FH gk
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(Cable and DeRue, 2002, 213, 2008). &
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E 6. AN Belol 20l7E U A=y 24
e kil AAA E4]
item. 1 W z=4d] Ze 2&50S 73 Q) 856
item.2 U= 24 Aoz ofFE 3 9l 844
item.3 e 42 249 ZA47F v ZA4E =AY 834
itemn. 4 e o] 23 ol 7159 4P eka v 762
item. 5 o] A& YA JiIA 2 Fet onE st 703
item.6 e o] A v Fe Y-S 2l 4 i uj$- PET Aot 687
Eigen Value 4.775
A E41H%) 29.843
2 EF1H%) 29.843
Cronbach's a 0.928
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7. 85 7 An
ZA 71 AA7HA
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R Azl BEE 59 mz=za 2aA st oFy A © nzA BAA st ok A k
T a3 T Ay T 23 T A
HARUELE 438 94 1
AN B9 432 132 508k 1
-ZA 7
! 3.88  1.12  .524%k 483k ]
B3 447 118 385%k 367EE 543k ]
WSl 422 101 360%F 331k 378k 453k ]
Sk 444 1.04  281%% 441w 451%% 210%% 232w
B A 453 120 A4GTFF S503%% 599%x 362k 385k 469k ]
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w37 520 .95 098 177193k 2SSk 7TRE 304%x 204k |
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A - gl - UGS / OCPE 88 7Hol - A 2ot Bie 7F ZHA 0l s o3
a 3 3%, 2002; WHA$-, TFA, 2006). W EAT|
A 71E AFe gy B A= Edwards(2009)
71E ATFELS HEEHEAS AdHer 7 A PO fied] Aol g dFH S A
AF&-sle] thats A4 Z3ol7] Y&l AAeE FZ=E- A (Principal  Axis)
= @83ty vk AFTA 17 AFHA
(Z=by+b,P+b,0+b,P?+b,PO+b,0% = A el A7k 227k 9 A
ARl JEFHs A sl AolAlE
dd PO BAAF b0 BAA fo (DHT o83 Moz A AN
Aol oo QAzkgl PO fire] AxpHgo] f  AASHL, T TR AR o]&F W&
g A8 §7o 2HS TQtHeg, Meder, HUTAS AAGTE WA AFIA 19 A
2006; Finegan, 2000; Y85, A3, 2002). & < g8 9AA gAY HAAe=d A
3, A=) Zxo] Goli & WA EFS AT NRIVIAE Tyt
Tk mejete] PO ficd] ApAS dig Al AA E5L AlAF DHS FYE F
o] froJgt A& AAPrheg, THE, A R WS zAlEGIth & 8dA DS
E 8. ATH| 1: XFokZol| Chst s|724(D? 08)
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i | 44 Lk A A 2 %
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R? 274%% 162+ 177k 0947 226%%
F %k 42.155%+ 21.610%* 23.969% 11.573%% 32,491
2d 2
3% 2.688%* 2.705%* 2.511%% 2,963 2378
Organization A47%% 177 2085 112 330
Person -010 204+ 251+ 208+ 097
D’ .002 -.073%* -.078%% -.073% -.001
R’ 2745 194+ 204%% 112 206
AR 000 031+ 027 018% 000
F %k 27.981%% 17.764%* 18.915%* 9.371%* 21.565%*
F) B F 28 S AASF, #<05, #<01, TEHSF: AT
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15 47 LEESS Nk d A%
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A Study on the Effects of Person-Organization fit
on the Job Attitudes Using OCP

Jae-Seok Kim Yang-Kyu Park Hyo-Chang Lim

Konkuk University Konkuk University Seoul Womens University

The purpose of this study was to examine the extent to which fit between individuals and the
organization fit(P-O fit) were related to job satisfaction and affective organizational commitment. Through
convenience sampling, the respondents for this study were 226 employees in Seoul, Busan, and Incheon
in South Korea. To analyze the effects of P-O fit on outcomes, this study carried out hierarchical
regression analysis using squared differences( D?) and response surface methodology using polynomial
regression analysis. In the case of 'democratic’ and 'team orientation' values, P-O fit was not significantly
related to outcomes but only organizational values were significantly related to outcomes. In addition,
considering response surface methodology and principal axis, there was additional valuable information
which was not obtained simply by utilizing squared differences. The present study has a special meaning
because this research tried to control the effects of personal values and organizational values and to

complement response surface methodology based on Edwards & Cable(2009)'s recommendation.

Key words : P-O fit, Polynomial Regression, Response Surface Methodology, Value Congruence
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