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deAse g MA W 54, 5 A
Az 2 edld o B2 FoAE 71EA
E£3] Hogan2 DSM-IVE] A7 Fof EHF=
Fzste] 1171 A glojM e dan A
AES TR, o5 3] 918 HDs

(Hogan Development Survey)Zh= FH2EE JH
W59 thHogan & Hogan, 1997). 17} A A%
117 2ol &= 1) A SESFS(excitable), 2)
o4 E(skeptical), 3) A5FHcautious), 4) T
o] SF=(reserved), 5) =StHleisurely), 6) THHES}
A} we A~2]bold), 7) Zhdo] Al BKmischievous),
8) 3} 3Hcolorful), 9) FFsl7] Folst=
(imaginative), 10) F-2] & 3kdiligent), 11) o] F-7F
o] Zrekdutiful) 5o L47F ¥3HH tHHogan,
2006; Hogan & Kaiser, 2008)4.

3+H, U= Personnel Decision International
(PDDo| A 7§23+ Global Personality Inventory
(GPI, Schmit et al, 2000)°A1% el #|A] =L
W Ok ATEdA Ban 2 RdEe
E#on TARAE el Fofalel,
Thedh 22 57k 444 g Qs
Aot Ak 1) A5 44 (ego centered), 2) F

ZKmanipulation), 3) 2} TH2](micro-managing), 4)

11110 ofr
I\

N

4) Hogan A9 94gS ®E Dotlich®} Cairo(2003)
T 259 AAM “Why CEOs fail’ollA] 0|23 A
A FAQRIES U Zo| AAStn Uk
AFeHarrogance), AUl 42t &H(melodrama),
H(volatility), TH=3F Al 5SHexcessive caution), 72+
2 E-2l(habitual distrust), ‘8 H3Haloofness), o]
3 2 (mischievousness), % % SH(eccentricity), TF 2

A z?}(passive resistance), %‘@;-Z,—Q](perfectionism), e}

Q1S =74 3t & Heagerness to please).

213 (intimidating), 5) T~& 324/ (passive-aggressive).

2 Aol Hormey(1950)% & olo]7} A
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H W o o
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AP AHo g PsForyn 27| 39
(self- doubts)ol] Al &= ‘EFSl A th(moving
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Vo] A% &/ 7127 H7|I% shith
¥ 12 Hogan?] 117F4] &4 Q21E3} GPI9

S7H] @4l 8RlEE DSMIVE] 4 Aol &
ot Mg Aot & 194 & & 9iRel,
GPLe| 57 &4 89ls § A9 7T

2 E}Ql 3] 9)(moving away), A}7]5AIAdT}
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B BN Y
2t L oX

= 3
e 1Y, FE3Ade FETAA,
Z1SARe ANE A, e WA,
e e A A ddol stk

olglgk 4A olFE FWE L dvt
1 RF A AgAe ot o 59,
Avke AGAe AR glo] B £ glen,
A7IF A e AdAks WAl 29 2ol
Hold FJds HoFr|e dthDodich &
Cairo, 2003). JA¢] Y2 SwWo] gHHo=
AgeAnl mE2e pyAor Agote A
Ad, el ebdol E A, oFdol W=
T 2ol 2 & Ut
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@A AYAE BHoZ on
AFE LA Fasiged, A2 ¢
NYE AelIME 58 FIAE %
Aol 719 A9 9ol 1 FA
£ 2t gsella ek wep
AGAZIAE BY 2950 o Fe)

9

deRte AF ARt e dEHe o

Wik ohjeh AAH AANEE F + US

Aolet meh] B A A WA Be A

44 @A &0101] PNt} S AGAEel

oW fPom RRAE AT YAKow

Fehas s—}am. o1& A3l Griel A B
]

2AR A9AT AE THE
A dioh, 994 2gEel ey

fo
ro,
1—4 mlo R

0/Z - S / AR @M 20l0| 2718 xS S8 2M. M7 5201 4 2l BEje| 2
# 1. Horney, HDS, DSM-IV & GPI| &F* A (Benson & Campbell, 20070 21&)
Horney(1950) &5 HDS #}¢) DSM-IV 25 GPI &4 g9l
E}Q13] 1) Excitable Borderline
(Moving away) Skeptical Paranoid Intimidating ¥
Cautious Avoidant
Reserved Schizoid
E}l A Leisurely Passive-aggressive Passive-aggressive
(Moving against) Bold Narcissistic Ego-centered
Mischievous Antisocial Manipulation
Colorful Histrionic
Imaginative Schizotypal
E}QIA] 8 Diligent Obsessive-compulsive Micro-managing
(Moving toward) Dutiful Dependent
. a) intimidating moving away®] RE QAE3} A o] AT skeptical(paranoid)2} 71 Teo] S

A A v AR I ojw gk dA T}
QeA AWRna A 58 2dilzel
TA | = Benson¥} Campbell(2007)2] -]
A, g g0lo] 2y Y= TAA B
= 7};15_ A2 AZsazt stk dukA o
& 1 o] Aot E4
o a¥e 74 4 9rk
o], Maccoby(2000)= A}7|o 2 EAS 712
OE2 A= v & sdde 4% Jds
o R gabAel riids 23 + o
3 FgEh 2 A7l 2 el
AU AHAFA
e, EALot 424

3T <]
of v s, FAAQ Avprh xefd &
o] i woRlth wWebA oj= A==
eRA e PAARL 9 FEE oA
HoesE A9 vAle F g
AR #AE M 5 ole Aein AA

Benson@} Campbell(2007)2 GPI ] TofAeo] &
80l HA4ES Z3composite)Z} H7HAEH
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2 FHaeAEellen, nla E3telA o] vk GPI Al 7 7HAl 545 A dTHSchmie
Fo171 Zo|det. wabA] E A E F e al, 2000). AA, BlFeA] TR o]
FelAbel dFsle S dYES ez AFAHARECl tE U doz W e
2 eI guizte #AE nFenA HdAA Arle SRS 23 3F Afe|w <l
Esvi=g o T8 ¥ FEI] fst] A
Z7|15H ookt Z3le g dEvpt #
oste] Wit 8H = e Adstd
Wy AA A FFES PSS B4, B
88 FHAEC] ABA Atgolgte AlTH
E2 A et A8 7 IAIRE GPIeE
W 27158 22 g Riele EIE
U F 0 2F &3 107) 7R & Ao 2N Tldolv 22 A AL
el JdLEER AEas Adstae dF &2 AAE Jidste As SRR Y
w Areelden, 54 AKIEE AdA =3 AAF BEst AR 2,000 oS o
I e AASE WEeR 2 A F o g 3] SR o] ARIES
S RIS EFehe A AAPE AAlE O e R ol FolfH GPIe ¥ 300 LE,
Ak oA A FE A e g7 A 5804 E3dEE 30709 AR ES s
o] dftow Y V|HEdA AAAHoR Gl HER FAE Utk It MeE
AAE Aol Apzte] ok StAl 3 A9 &3l el A S A 7L
o] o]FAXA = Ut 44 589l 2 G A9 YAEA 53 HLrb AHEEH, oY o
815 tet Age AF R Fodd o AHESY WA LA =s= 703 8o HE
AEo] m= PDIALSY] GPI ZHAMEEMo| 27]1H Yol Sth
Aoz whggtoRM F£HHen, ¥ & GPlE e 22 T UK 999 23
A} = 177H0IUT o]E9 AR 45AF vksta ok AA, 7P ZBAQ A4 B
B 68H7HA] EEs o dot 7t 3%, sotlzt @Rl Big 5 B 7|Zsta doH, EAe
56.7%, GOth7} 40.3%), B 9AATE GE 2 WA AR Aojnw diedad)
< 199 A& Agstae BT A0 I AAFAHLRS ddske HAFTIdRd S
o, gHe 1Z 1% Y= 51%, AA} 31%, ¥ A3 tKSchmie er al, 2000). =, dF A2
AP 17%2 AL dlFEe] qE o] Fol T EAS 2 34T & e Aedss ey,
7haA Ao AR Fda Avd
=3 Aeitses MEd Zolvh. axlo=2ZA T
549 Ef Azt ARedgite] adde
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B pe 049 HAAE, HA8dE A9 OE AU guske A% Ak, +8
ZFTHattention to detail)®} 7L 47) YA =, 30 ™G = Fo] HoAu AAZE vY
AAZd = A A (negative affectivity)@}  ZA ol xr|o|A #83 ZEoz PFIE
2 s AR, Ade dig APAele IS SHcte AoE B de AlRER
=Y A (independence) 7 2 S/ SHAE, 1 =ASP|EtE 250 E3 Ao de EE
2l dvtgele Fihempathy It 22 670e]  dlFE Zo] FF HMolvh Ee A=A 3§t
SUHl FPEL 7 GAES WA A 28 oleks AL FUNE =AY
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209 YA E 2 28 o Schmit 520000 2, Oblimin W3 A, 1HA] 1.0 o]H S 349
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z24, A, A, Feeae 7 & F-3AAc] Al 2800w FEEUAG Al &
s FAstn vk WA ATFAEego-  JoE AHEUE wele HAF] A 39 &
centered, 718} 1}7]%@.@101“4 oZIAQ A e EHUTE wEpd el Aie
e Sske Aor £ de ‘ve o8 Homeyd Al 7HA] WEAER]D A3, Bl 39,

F ol AL FEG ARER D ok Bl Arhel PRk DA @k
L g= 22 gE AREe] U
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e 7
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ERhE 5o AAT sden UAE = g4s A Agole) el 244
stele Ads 238, B3 de ¢ 350l = HU T} Judge, Piccolo, Z 1lies
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2o Aotk Y¥(intimidating, 7H3HS AH A el DS 2l HES, A
< AR Prletele AEdFS S5, AF HudEs] FE 392 gd a3
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The Classification of the Korean Executives Based
on the Derailing Factors of Personality, and
its Relationship with Big 5 and Leader Behavior

Kyeongeun Lee Jae Yoon Chang

Sungshin Women's University

The goal of the present study was to investigate the relationship between derailing factors(ego-centered,
manipulation, micro-management, intimidating, passive-aggtessive), the dark side of leadership that makes
top-level managers derail, and Big Five personality factors. Second, this study aimed to classify the
executive-level managers into several subgroups based on the 5 derailing factors of personality and to
investigate exploratively if there are significant differences in their Big Five personality factors among
classified subgroups of executives. Third, our purpose was to investigate the relationship between derailing
factors and leadership style. The 177 Korean executive sample was collected from 9 Korean companies,
and they completed the GPI developed by PDI. The correlation analysis showed significant positive
correlation between ego-centered among derailing factors and Big 5 factors, and significant negative
correlations between both agreeableness and conscientiousness and the other four derailing factors. Result
of LCA(Latent class analysis) based on derailing factors showed that three types were most appropriate to
classify the executives: ‘passive-aggressive type’, ‘low-manipulation type’, and ‘high-risk type’. Finally, the

relationship between ‘intimidating’ and effective task leadership rated by subordinates had an inverted U

shape, and ‘intimidating’ had a significant negative relationship with effective interpersonal leadership.

Key words : executive, leadership, personality, Big Five, derailment, LCA(Latent Class Analysis)
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