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G AFEel Avisl i) Faas
B 3 dF aea Adde dFS nivde
AL 98 Y tHGerstner & Day, 1997). 2]l
0% B s 3o dpAEe we B
48 wobe A 7 shbt AE-THY we

A (Leader- Member Exchange, ©]3} LMX) o] &
o IMXE gurt HA9Ed A TAA
3 fAske APEAQl metEAle] A= 7§
o=, gut FALE e g
o wEAA FgET= AS
w7 e] AFAAE
Aol e &Y Oh’i 714l HeAE ol
szl ffell LIMX7F S8k qEd=HA HE3
Tt S Ho]FUH(Vidyarthi, Liden, Anand,
Erdogan, & Ghosh, 2010).

%A BeldAE AR, X 2
% 705 o] FHEE Y A 24
S $3 TKLiden, Erdogan, Wayne, & Sparrowe,
2000). o7 H7t N TS vt

[
o3l
N o
o
ko
N

Fee B34 ol ARAY wAWAE
JHITE AL ou|gltiDansereau, Graen, &

Haga, 1975). zeM 71&9] IMX AFElA
T ¢ WY fre o FALE A v
E}Urb AP A LMX ] EJ% AEs7| ik

(Schriesheim, Castro, & Yammarino, 2001).

v 5 LMxel] #3 AR d7Ec] 7E9s
o) Wzt 5ol slise edel dae] o
3t ola| & A ASA T Fue FAY 3t
3&74]%_ o(}:;q_ 79 Er—ﬂ;ﬁo] Aoz _A:L
AL 293 3AE 712 tHHenderson, Wayne,

Shore, Bommer, & Tetrick, 2008; Linden et al.,

[t

2006). FHLES R o R 24 oA J
wholl Zgwo] 917] wigell, IMX Aol o
3 HEA H2 A A FolRA
A3 ol

IMX o2& H i #A A9 2pEE 7]
wAow 7Pgsta sl7] wiEel, 941 AlA]
LMX 7| 1 et o] &4 a2l #4944
Ll PG S e
3| Al Aldhd S ZEETth(Vidyarthi 5,
2010). AAZ, FAYE 7 LMXY HolE
2o A7 AdlM WoskA vebdt

M JlNl %

F(misspecification)= LMXE <

(Henderson, Liden, Glibkowski, & Chaudhry,
2009). 2tl= shute] © fellA] o2 744

E0] Ffote et weps e A7)
7t AAFE guE RE FALEA %
3 dolg 4 9L T AZE AAMA a8
7 BEZA AYE A|S WA FrhLinden,
& Wayne, 1997;
1975, Wb Pre BE FHLER} B
IMXE @7 ol@7] ool % 4
oA B B2 & He AdS sl 2 A

olty. T PolME olg e A

Sparrowe, Dansereau et al.,

O:

7] FQJTOH %!%?i
7

53 AEE IMXE AT o, AJAELS F
o LMX9] ket oAzl ]
gt FRE A7) g8 Al S S

g J}sAlo]l ZT(Festinger, 1954). Buunk¥}
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£28 - 2|HS - 85 / LMXSC7t RS 2
Gibbons(2007)= ©]|2]3t vlw ZHo] z] g
Aol o FALES] Bl FAA A

2 Grkn AU

3 AR o] 71“&% T
297 B89 Adle) 47} BEst P
| FdFe WX etk Wood, 1989).
elEiste] Aold B elue Ee IMx
¢ Gaehe THAST 294 2d 74
Aol vE due A weE #E
(Ford & Seers, 2006; Harris & Kacmaar, 2005)8F
T Aok Aot ofig S AbEA
Wms Ba F4F uxe] do] THAS
Heot ol a2 A Aol F2F
Stk wEbd AR HluE IMX A &
A7 eke Boleha ojslaedl slol
fetha 2 4 gtk

LMxe| zpdst aeja azle
FAAEe] hgol tnrel Fereln A
2 EA3= dAo] A(Dansereau et al., 1975;
Linden & Graen, 1980), 1 A3/} Fete] i
24o] 228 9L vAtE YoIA A
g xe] e ogA - A
proz W$ Feddn ¥ 4 Y a9
At E7sta, Ay IMxHe] wg HF
ATEE A2 ool gsie. Wad 3
ol ol LMxe] 2pEA gt tigh AT
(Boies & Howell, 2006; Ford & Seers, 2006;
Linden et al., 2006; Maslyn & Uhl-Bien, 2005)%
o] 9n elfolAn GAR, ol Fuid
IMxe] Ho] thFgt WAL nHE
ol gk A7 of4 vlvlg Aol
LMX F# ztolo] gt HZ AT F sht
Henderson 5(2008)2] AAF+=E, o] AFofA]
7Hlel IMX 9} FEE] LMXZE Ato] FE
A8l A LMX(Relative LMX; RLMX)7}

9,

N
l

(ﬂx\] ;],L:

) [‘ll‘ rr

O|E}SHE=
=2=200

of OIRl= Sk A2l YA Alfle| £H

AAE9] A ,347@ A) ekz} zzlA]tﬂagEoﬂ 4
2 AHES HAFU dH
Liden @} Hoe1(1982)— RIMX 2t A& #0]A]
= FXAR L Nde A&t AddiE
o7 o IMXE 7B FAYEC] a8A &
< FAYLERY 24¢ wd Jedel ¥ 2
o= As w3tk

FoA IMX Al tigk 7P H2e] AT
Vidyarthi 5201000l 2]&] o] FojHt). o5
FUA LMXel| gk 27] A5l LMXd
& oldlE 7l AN olYe AFES
AAZ Ak off LMXe] FXo| A 7iQle] Azt
& AAE WA HeliA Zetva A4
sttt ?“é%%% A WA 8 744
o] g7 EH%E‘:‘—E—?Q%: i
WS Aolw(Lau & Liden,
2008), 1A Bl ALlolv FEEC] Tl
O 7ReA e " W ARl leAE 9
7hgtth= Zlolth

Vidyarthi 520100 LMX zfolo] gt A
FATFAAY A g E47 S99
EA DS A7]stH A LMXSC(Leader-Member

lo e

JZ’L oL
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%)
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o

k=]

o & rlo rir

exchange social comparison) 73S A|A|EFATE
IMXSCE 2R3 A} 7he] mee] 4¢ B
259 vaske A2 ona. d5e 97
o that A\ztol A4l AR Afle] Bt
P o 2 dF F7] Wl Kristof
-Brown, Zimmerman, & Johnson, 2005), A A
IMX 9106 oj3t Aole] Zahe Brh}h 24
Welsd] og 93 Awake o
= o Sle WEe 7 Helgta 45
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A IMxel FEET 3 IMXSCE TAYE
oﬂ}ﬂ x];dx%oi th‘ﬂ- ?-/\4949] .%.J/};G bz
7Fe YElf 3, RIMXE 7HR1S] LMX zbo] 9}
g B gu-7AY IMxe] AA AxE
UehdthE oA FEEna stk
Tl M F ol SojAof LMX 2 gle]
AP el Bl ATel71d, BH5, 2010)
7} o] FojF o, IMXe| FA Aol & WY
stod 7i1e] B 9 e AUE A5 4

¢

FE A9 e Aot @ FuAA

el T T 2ol T Aele] A 2kg

2g3ta, ool Adlel A= % A% o

U3 G AN rfue e o

7t ddek 59 Aol Zeka, wAE %

aAsE gF19e 24 Bag 540t
al

o] tt& FALEHS] LMxdl| gt FuiA A
S M3 LMXSCE = %
o & 5 Stk

A 2 AP AE Vidyarthi 5(2010)°]
AAE IMXSC H3S EUE A3 By
IMX7} =] 22 M= 7HQle] B B fF

ol MAle 9%E T A8 5 deA
= 7450115-]_;(} D}
d77Hd
Hogg, Martin¥} Weeden(2004)> LMXo| oj g

NE Argel 2479950 A9 LMX
A% HrkkE BAS A b Ao

2 gea gon vasgs. ase 749

1 Ao IMX AL HAG W A
W oolak Ak g Aol A w3k Hr)
E‘er FAFA Y. Vidyarthi 520102 7i¢l
Ap2le] IMXS} ERRle] IMXE W] meks A}
Hlad Aoz IMX /HdE #F she
10] Al A 43 ok e o Be
Aug A3T soldn A =@
Greenberg 520072 TAYEC] AEH|nE
3] AT dsle]l A @ A7
A A A AdsHA dva 4
ZFWA, ol AREEAY SR
IMXE olaishr] flgh =32 g A9} o
29 g o] A et xﬂo}s}oa
17HE a1l AfAQl AlslA ]9 =

ﬁL_JQLW W

Y

7kebe As 2AHoR Adzstn XH’W
452 vl Ade FAH] 40}01 Ap4lel
4o i FHE Felglel A a5
duet g5 el sfofelMe isht dazt
g BH, 2%, T A54 FJE FTE F

3=
A Wl g & AolthWood, 1996). Al

ATEL JHIEC] AKEA
BE ARES Avns
ARggTt o Al QFaRI Tl
Brown, Nov1ck, Lord, & Richards, 1992; Gilbert,
Giesler, & Morris, 1995).

% FANEL 9447 aela veA
2 vug 96 Fasd g Jug 4
ThLord & Maher, 1991). A4 A #2S o]
A7l wmead, e 74 7E9E
§99 GAAT 2BAS Agathe
o+ 4 ) UH(Fairhurst & Chandler, 1989). Ytle,
Hartman¥} Galle2002)E ZHEL =& LMXQ]
PAAED eET W, o Bel 9AL

Fehn, 332 wol dre A welFAt
T3 SiasS} Jablin(1995)2 7H1Ee] Y9} H

W ogp py X
ot % (X [o

F !
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RS el oAaE 4EAES BEew,
o2 Fol £4E JRE J9 U LMX o]
BEZ B fa Aeate A 2
A9 = AREL BSe] vE TAds
3} oj@A gEAeeleAd AFgeny 2
geje] WA A AN T ARE

3} ¥ W& (Vidyarthi et. al., 2010).

o)A Aol Al weks AN
Gehtbe A @Ee 24 48eA s
Qrajoln MMk Lot = o2l Al
ula BFE Swap gobs 2 el
AAx~HA doju= d7do|thGilbert. Giesler,
& Morris, 1995). TF& AU S H|&] LMXo]
A FRACE feld HAE ﬂ?}i Ne =

@—E*é, :‘4&‘?% ERE 5«1 PS:% F
Atk wEbd IMX Aol tig LE
A zto] QA wAE dFe tFstnE
AFE Aolgta d&5g 4 o

LMXSC7} =2lEelof| ol &

4 A GRe], IMXSCE FEe] Hlu
S B A el A ddA AAE
ddtete A3 ddE7] v, 9le] Az
g IMXE 3 sEA FE HEe] 2 9
e A & Ak AN FELE] B
O =2 s d F S she A8
A7 o] AL d Sk | ol Fad AH}
g F e Aol 2AESoY. =HEUS
27 749 A g A fF =
T HEE YT JerA o4E, A2
3 22 24 FALY =4 0 B9 F
Abe #AE 73 sl

Mowday$} Porter(1982)= Z2 &1 =24

S0 DIxlE g A|1Ztel gAF Al9le] 2Eent 45

ym
OL
ﬂ.lO

2 et 2ol Witk A, Aele

Agste 247 AL A sk,
A &Rl w2 ojdd A4 Ve 5
gtk & = itk 5 7HQle] 2F ] Ejis)
T ALt weTs ZA0RNH de 9
T HE 9N S7RIT 2A, 229 S
A EW, e oA e daEe 24 2
BAA £4E zdstedl, T 2AE
9 =S wdo2N a9 oAEd AT
&5 AR F Uk AR, 2] A
I Ak AF 2R 74H Sle A
o Y= W uE z2Ae At
At A dHEe 2HERS A9
2AE S e AReE Ao R
YFe MAGL & < fleH, Be AP
TN A= 2o ERgS AT
Brell A qh Sle= SHSAT

(Robinson & Rousseau, 1994).

Abg Bl o] 2 E  2}F2] Al (self-conscious) T
£ Al 7 S0l AlElE vmHy g B
SAER: Hold A gudd BA7) o
X &= gk FEI AL AetaTh Weiss<t
Cropanzano(1996)2] A& A}z o] E(affective
events theory; AET)OA = 2| A oA HASI=
A= ARE s

ole] uje} chekdt

o A Weg
Hwg 954 whgo]
sl Eka F4aa

PR WA WET T2 fUE A 5
Sk skl BARM, TRAE0] e
ARENT Astel mawAdA o Be
de& wa lvku w7H I XJHE
Pl "ok Al JIIES e
(reciprocity)®] TFH(Gouldner, 1960)2 &l AH4l
o] We AWE Zolol ek vTEIE o
2218 Lo "ok wep AEE ey
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Al IMX7) E9a
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olg} o e + ok wEA theF 2L Ut
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7Hd 1. IMxsCe A=Yl FAHow o
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24 U dgdse WA YEolgn
PHAS e Aoz, 24 Be =
4 Y99 DYwellbeingS ABHE A
(Robinson & Bennett, 1995)% 2|m|3ic). =
A £8¢ Fh REAL 249
¢ Aistad sk Bk AL e B
o 7R ARe] ApEd @selet Fejaw
SHoK(Bennett & Robinson, 2000). Y& F &
24 SAbe] ik VA WHEA] ek
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o Y2 BFo= et & 9ok
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5ol 2995 494998 2
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T

, 0=
o>

re
2
o,

7Hd 2. LMXSCE 4E3)Fd] HFog o
-5 uld Aot

RZtEl AL R|9le] mEED}

A7kE AR A9 eldel 2449 A
7b ohieh, FHASE 8 st 24 W

A4 e 9L udt & 24 o
H FaE 48 A5 e Aoz A7
Jt Jut 24 Yo 49F F9n 4
e A, AAE I ke AL o)
@tk 24 el Asl7h Eod, A9 of
@ BAI7L 8 B, 2ol Yak AdEd &
A3 Bl 9L A 5 9k 5w

=THNembhard & Edmondson, 2006; Sparrowe &
Linden, 2005).

el B4R A Eo oA A
Aol Aztehz A A9E e Al oh
THAnderson, John, Keltner, & Kring, 2001). =
A97F E=retE, 24 el
A Akl ti@k AA7L eFstAY, gk
Feo] Avta detEuy LS 2t
AE WA A4t B, 2y rh 229

8% AR dFE NAAY 2 A
o AedE e W, 24 Ade W
S o, 28]32 ‘Y-S sl =(get things done) A}
S W, FALES 1 g
RS =A <148 THAnderson et al, 2001;

AAte] ZAA ]

wo=

S0 DIxlE g A|1Ztel gAF Al9le] 2Eent 45

Eisenberger et al., 2002). T}A] Hafl, +AALES
@ 270] ARIS 2Tl e A E
ke £FaReA, & HA7E 249 o)
2 288 JYEE HINEA, © A

AFol A&AT A3Hauthority)o] JEAE
3l ddel =4 W ASE AdsA "€
(Eisenberger et al., 2002).

FRAES A% A} B B 2

L
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S
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BN
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fl
e
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P
N
12
v
AC)
o,

Venkataramani, Green, 12|31 Schleicher(2010)
= Az A} A9l dFE FE T A
as ez ] 47 AR EE
A A (upward ties: A Q] AdAFeFY] TA)
oS A AR slslohe i
HEHYZ A (lateral ties: E]Eﬂ E3}9]

& A

A

ol (Erdogan & Enders,
2007). webA zApple] FYLEAA B B2
A& e Fojstn F5E v Ay
7F yeide 7S €9 7hedol sk
Scandura & Graen, 1984; Sparrowe &Liden, 2005).
NS A9} e g7 FHAAA o
;Go] = 1;};——’. o] = o x]gqgl E]Eﬂ%%
Ao zATHLES AR EF Holeln
w#H3e7] wjEo|tHiAndrews & Kacmar, 2001;
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Cialdini & De Nicholas, 1989).

T UE AYLe Y o FE o] E(resource
dependency theory) &2 7}538lt} o] o] 2o 2
ofH A E oL Aol thgk 2ol A9l uhet
Aol g A2 ARG GApE ol 7
2 9E A% MRS st 29 ngw
A @4std It ol s& FEde #
Ao An Ee A dd 92 ARL
Y ESHA FthEmerson, 1962; Molm, 1987). 1
2|1 FLE] dedll ofsf FEdE2 gy
oAl B% &detr ¥ v & S B
ol 1 =34 "FhLiden et al., 1997). T}
Al e, 22 ] FALES AAte 34 ¢
A e A AREe A A
314 AA, A U dFH 22ln {7
& 7137 2 5 e dvE g@dte 5
& 8]-8 7] gtKSparrowe & Liden, 2005). ZLE]
n o AUES AEE S0l Yrkw @
T A FELES dE TEAeR
o 3o 47 2L HoltkLiden et al,
1997).
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QA 9 E os
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HZE B AMEE FE9 QIFEA A
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290.7% 2.2 2009t 30thrb Bkt A9
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7k A% A E 2AoRE AR o
A g9 AdE A7 Aw gelsh
Eisenberger 542002)2] 1288S 44 3ke] A&
Stk SRS @ 2] ARIS| A
7HRE Al BrrskaL EFskeAl, k) AL
2A9] QAR F28 JTAL WA,
© AAPE el AR Aol eAE
E& AAbe]l ARS| A A] 9 (Eisenberger et al,

A ANE 3R

- 727 -



Kl
K

=k
=

-

ol

A

NEILE PN

=

t

_,o._

(r=.38 p<.01)

ELED

LMXSC(r=.35 p<.01)<}

S 74 Likert
nj-¢- 223hE

&

£ Wle B 7 B
A8 ol ~ 73
o|2olA Tk B o2

2002)

Aoz )

I 9 AR e

pud

e e

.
o

A1

3] BAke

o] slem,

-
pu

ohﬂr_

=

=
[€]

3|
L

g =/ B

vel A}

=
—

BSoll ofx|

AL

al
=

LMXSC7t =Z=¢

Klo
~a
00

By

(0]

ji[d|

N
B

7Hd 13 2

Rl

S|
=
AL

=
=

£AE Ble] Sletel

237t g2 vehg

A A3} LMXSCS}

8¢ QA ¥
B

=y

=46, p<.001)7}

i3

A3t frefvl
gE Aoz yeht 7Hd 10] AAHU 1

L
=

]

B2

Aez Ueh

A3

3} % ARe] At B

BjK

"
Mo
~

gk

L
T

AP=-07, p<2noz JeER} 7} 2

AAHA e

w3l

oln] g5 A

o
i
1
<

o)
il
K

~

w

Aol AR

~
%

s
a

o #AE

it

Itk tee2 LMXSCr}

S

A

KN
=

o

T
Nd

ol

5

NIEER

\

.AO

w
N

"

AN A

L
.

3]

GRS

#43

iHE

R ECIES

° 4

71 9

Azs

=
=

Hd 33} 4

3 7

Ztol o

Fach

S

Window SPSS 125 A&

°| Jl=&AI

=
= —

Zx%|

7} & 19 AAEO] At} LMXSC

N
o}

o)

L
T

(r=.46, p<.01)Z}

1] 93t

3

St

o]

- 728 -



£=28 - 28 - YUEd / LIMXSCTt 28 EY & dEMS0| DIX|= G X2 AAL XIRe] 2Man 43
1. BEAS9 grnt gFHAL Y 434
B EEHA 1 2 3 4
1. LMXSC 4.11 94 (.88)
2. A 8% 4.46 98 A (92)
.42 % 248 87 -07 -.08 (79)
4. AZ4d A A9 4.80 93 35k 38+ -05 (.93)
i p< 01
T 2] 23t g2 Al S8R WA LA A= AlG(Cronbach ) UHER.
# 2. LMXSCet Z=2Z2¢ & AT 7F BAOA X|ZHE MAL X 9le] =H =0}
FTEHHEA
oA q 3l 23 &4 dgPF
B AR? Fl 3} 6 AR?  PARF
A -11 -.06
ik -11 -.06
= %ij o Ez 05% 2.54 Tj 03 1.56
2% .08 -.08
AF 21 13
LMXSC B37x -07
28| W 23k 48.12 .01 1.02
22+
L I -
3T AxB 1.083%* 02%% 8.95 -.802 .01 3.77
o p< 01, *kE p< 001
A ZAae £ 20 AAEHAT £ 204 EA oY ZFI|ARA AN dEdFel tek
B 4 9l%o], 2AEo] g LMXSCe A IMXSCe FHEIVF JEUAE AR 3
ZHE gAE A9 BsAE e FYsls &3t §l F5AE ZAe vEE 3
m, R WalEKAR?=.02, p<.0lo] o3t A 7] wiel dEaso] e AAA 39
oz Jehgth mela] IMXSCrl 22l BAS AT 28y dEgso] tiE
n e QS Azhd AL A9 2-Ed A AT BEAE e FASKIE W, R WskE
olgfe 7Md 3& AAHAULE 9 ABIA (AR=01 o] FoskA] e Aoz yE

- 729 -



U 7Hd de 717 QAT

2420 tha IMXSCSh A2 A9
kel AzAE EHE FAHCR AR
Al Aikendt West(1991)7}F A|ekal Hhalof] <]
o Az Pt A9 e A

£l
£ UEoR Be FEH H2 FEL

sfo] gz Jehfiddth a2 15
A, A4E A AT = ASe
vEch IMxsceh 2229 o] A @
o] f #3 Aoz YET, oA
g AAste Agolth IMxscsh JLY%E
AN Azkd GAE A9l g B oA
SAE ot F7F Ar el

>x
flo
.{
r
N HU
&4

e

(il

[e]

(/A NI

>
rlo
N
-
oo o

-
5
4.5
1
—e—TLow X|Z+E
AR
351 ---#-- High | 2}&
A} 9]
3
Low LMXSC High LMXSC
J% 1. LMXSCet =A=g 7F 2HAloM X2zl

N ECE L=

r\r "
o2
o
rulo
1o,
e
o
S
[
1_
o
ﬂllﬂ
o
lo,
s o
)
=
o

ol

A7Azle] waw A, LMXSCE Z3
ol Fomd dFe mAle Aer Y
t}h olgldt A IMxscrb llel 48 o
ZAARYFA o JEFE vk
Vidyarthi $(2010)9] A3Aze} L2ty =
22 WA s tE ArEEIte] v
el Zleiok Al Al dsiA] At
ojFe Mo HEel FEFS WAt
%‘x‘ﬂr- 53], AE7H LMXell ik
AgPAFEe] et 744 3 1
oE Ty SR Ba )
S AFete] s AuE
cu

=
w3TPA ] Audel = W ol
il

b

2]

Al
T LA
MNE_‘}“
Sv
ol

W oX

o
fru
X

[}
PA

o
R

-
.

r}E;&nkmi&mErﬂéiﬂémlm

o et il A
N I )
it
o
o2
=
M
(o,
A%
of
oSk
10

N
-

g Fol 54 #AE A
A AAEHA] sttt o]
LM><91 Zol FAHHAES]
2 #EAol vk B
AT, 200994 LA

)
rﬁé
g

o
N
"‘mﬁ filo

o &
fr
N
i T
lo

e T v 1%
O
my e A
=&
&
N
_]11

oL ok
2 X
B
o s = e
e

_OL
BY
52

o,
offl

lo
2
I,
it
i

[Ne
ox,
_0‘£

L o & oaf
=N >
o
(e}

lo g X
Ko}
il
N
N
olf
ox
lo
>,

o M
2
o
fru
=
2
@)
rir
=

Ob?l o
O e
¥
:jl-ﬂm
3538
ruloﬂ‘1
= rfE
Bl g d
s
mloé
8 X
<o
o =
_Lzom
o 2 [o
B 2
vl
Erlm

re
i)

- 730 -



el sk dgaEe] Adgacle]
A ARlolg AAMge AgAFES =
sl ARlo] vhE Aol sl 2ltiel
Aol Aol Ydu sgets, a4 g B
A A Solv AME Edll AHdelA A
T 9Fo] Avd dedFenstAe Y
o T vk mEA] IMxscrh A A
oz AP dFe MAIEGE FH
A 5 A 4 191 i M R
3 |

g 4 9 el

AR, LMXSC 2259 7te] #A A A
Zved A A9I7F A EHE T JleR
Ut o] A¥E ¥ IMXSCE 7
gl Ao urt A FE 3501
ATt AR W, 2 =4 7ol

9 ade AL ezt woe
IMXSCE 7171 AIEE Ade] el A9
of A GFL WA gt A¥F 5 9
o olRe Pzt FALE JFS o
] Qe 2Fol Adas A
92 Folat APAAYS S, AEE
of FelAPlE Fel 344 293
Q1 Agle] BLFS A
YA, LMXSCS} QWA 1ke] AN A
2T VA 25k

1} o
T

7}
t}.

ppREo 2, B AFdA Fo W&o w o
FAE FIAR M7 2259 9 dEd
o A JYgx FHHoz Aun 9}1:}
IMXE ZAHEUF 53(p<.001)e] F-oJm %
HE BHn, d9dFIe= IMxscel npbrb
A2 fFeugt AAZE §IATH-0.8, ns). HEgH

ZAEY WA= G LMX(B=53, p<
0017} LMXSC(B=.46, p<.00D)HET} thh & A
o=z veghgth ey IMXe} IMXSCF A

WA A=A
£ =ol7] 94l
ko] FAEAR ole} A3

WA @R BAE A AuEe A

= g7 R UK oleA aRla AFA
AMPES etk 3, A A Bel
= 4E el 2 93

AFAoR AZAcke Zelch A W)
/q /\].qu Uﬂ@{g] o] LS 7}74 n}o] H]—_O_Er:l
= 2 gk Ivxe] g3 AFEe o
ekt whdslel EYsom @%ﬂﬁML
= °1Pﬁ 2o] wldl AtlA LMX
Jo] A7 E A, o]

78] o] FolAIA] sk
2010)9] Aol A LMXSC
EE ZA AR Y F7}e]
lﬂd*o:% EME?}E}. olf gt Sl £ <
= AR BlaA #3S Akl IMxe| A
2 A 47 WeE FHesived o
oozt Slet. ol & AVIZ 7Ed ATHUL
LMX o] Aeiela} Aapicle] gk Hlwd
o} LMXSCRbo] 7= AegRiel 9 ARl
o Hgk T3 A b e AAT
=4, 7129 IMX S e dAeR
Hlﬂé}oi 33 2t fFovlside AL,
1 A4 7hFsd vE gl

/;'o] AgAS 2t=A A
1 33}—5— A& AARI. A9l

XV J% H]%& ol A ArtEI Blad

_I_4
£

L)
h
i

?.

=
ZRCRD
L

hu

-4

- 731 -



HA
1

shEale

|St=|A]: A A

e Ael GEolt g AR, A
3]2] wh2k(social context) ¢hol] Fo] A uf, 244l
I ERlS A=A Hwshks @4l yE
Ues Aoz I3 ArKGilbert. Giesler, &
Morris 1995). webA] thefgt Holo] Als]z}sh
oA 7HQle] Ejm=el Fell i) Apr|Ea
oz ek A%, olvl AMEA Frp

AgAoz oFiAn 9T TFsyel

olgF WA £ Ae AEEE Ao
S3gAel e Bas ezt a2 sk
g 2dddn 2 4 Aok wgo] AnHe
2 Pure 2ae /Ka 9n, BAE 3

FaEgl e ARRvn #3s

£
4g3te] Thg WAL Arut Qe e

pud

AR 2A8Ee] Te
isis) A a9 dgdicke A A
s ol WYL 7

A4 IE frt RE PAYdEE Y
A st B pAded S22 #39
oot =

FE 9SS AA}EHT}Sias & Jablin, 1996). T
AYEL b2 FaErRY fgY o ke
HAE AT A o8] B718 Hu
2] A< el gs =geA 2+ 3
7] WZoltt. A= st g4 FALES
57338171 flall AEdA ApEH FoIE 7E
olx ¥AF AAE Hle Zo] #F A

°§f§¥:% Y= élﬂrrﬁ: ol HddEddAE

AL 228 hEse EAS WrE A
S & F 9tk ole VYol EEFow %
289dS 3] Yelle TR gud o)

Mem B ARAE eue 294
1 AgIsk AIA A9AE 2] 98 A7
d Ak Ao vs) Awug o2 53
o A7 71 B9l sk Asle] Fapeie] A
2 295e] THAEe 24 HEd 45
WEA77] SN E AL Fldd S
2H oRRE QPen ol % YA
S PN 5 YES 29399 Ago] Be
Fe A,

MEHE o g

o

rek

et MA

o7

or
mu

B AT oY s AN HEe] o
A dARE EA.

A, =5 e e 88 5 ol
=]
o

B e Ar|ET Wale ARS =
o] ARES AUy W] TEWHAG

(common method bias)®] &

L
N

- e
24
oL, Ll
1> 4o
rlllo ot
ol

>
>~

e F}O
ol

® i
2 to

- 732 -



= s
Jeld w47 F 6 A sds
Age Banh 2ot eeel 2
ANNG S B2T 5 ) W] o] g st
do] g T EE ASst AR 2%

o} oFdo ztg FHE & F IJS Aolgn
dlciR=l=3

UlA, 2 ZHE AR Feke ARt
QAR 2Z o9} AP AFdME AL 2}
Aol 224 g AYE Hrte FHHAFE Ha)
o] A zvel gAl x99} vl Hrp B
g A% 1 9% BAES gele A% 9n| gl
< Holgt Aztaitt

k)
.
£

, B dAFoM e IMXE A 3
AlZl IMXSCE dTatdlet $54
?LOH/H“ LMX 9} IMXSC 7he] #HAE il
W3 nEE B Peiol o =
LMX ¢} IMXSC7} 27 FEA ] 5L }.M
& YeiieAl Ee oug AZelzb EA,
w3k Az Aguie 9 Ao Hue
IMXSC A7 G 7|18 Aoz 7ltH-‘ﬂD‘r
ANA, HE dggsy [ JHEE

A A L] A] A o] dgdE Od
TE % =TSl A d= 7

o AR AFA & B 7135 AFsA
th 719 S ApelM AlgE dE2dE

O
HU
1)
=

% ol %

R

ofl E
Mo
ol

3 ETEE a9 ATelN AeH
< Welad e

Lol theh A glo] AHEs

S 2US . u57] / LMXSOTF FXIZ0 U Yssls

of OIRl= Sk A2l YA Alfle| £H

£ 77} d-Eolleh Wb malo] o4
A Sgskus she slmeld et A
p:]?ﬂ H].al—zu% o8 o
0] u}olq_(aﬂ.

£ 3xe Fag A
Aol k). EE
ojgtm By YE YEE YN Eguo]

o]

— - A

thel: U= AP A HYRPES & oF
A =

9

g o
. oled e AgAEH DAY 27
A7 WAL dd QLAE 34 TR B
Yoz gt A4 B8AS A4A7)

= AZ17F =}k

wA o 2 | 3 W_ LstchL z

N,
o
£
oL

2
ro
il
o
1o,

L
E
o
i
>
QL
il }olt

nE

o MW rlo o we

RN, A B 8 S A
NS BuAEA ANBE A AL
Mxscstel 5atg waoh 27 kg
gt 47T 4 Utk T BPAQ W

T e—

= ‘4_04/] AsgEANS & & Yt Stogdill
(19592 &4 S o o] 88t A}Fe A4
THAEC] Ak APEARl wERAE Kot

@ e dua 23390, A

it

ayel A7) WEeldkn Y + Aok
webd] IMXSCE 932 THele] Eel ol
2e W 24 ERYE I 2ARS

2 288 7Fs4ol ok

- 733 -



o714, AWZ (2010). H-7HY wHEA

paste] Mol siZAe|sks|x|: A
gl x=Z| 23(2),105-130.

a3, vHATF (2009). ALY HQ1A A A=
o] Falel A | gl nAE
. RMEEER: Y o E3, 220,

Aiken, L. S., & West, S. G. (1991). Multiple

regression:  Testing and  interpreting  interactions.
Newbury Park, CA: Sage.

Anderson, C., John, O. P., Keltner, D., & Kring,
AM. (2001). Who

Effects of personality and physical attractiveness

attains social status?

in social groups. Journal of personality and Social
Psychology, 81, 116-132
M. C, & Kacmar, K. M

Andrews, (2001).

Impression ~ management by  association:
Construction and validation of a scale. jJournal
of Vocational Bebavior, 58, 142-161.

R A, J. H. (1996).

Workplace violence and workplace aggression:

Baron, & Neuman,

Evidence on their relative frequency and

potential causes. Aggressive Behavior, 22, 161

-173.
Bennett, R. F., & Robinson, S. L. (2000).
Development of a measure of workplace

deviance. Journal of Applied Psychology, 85(3),
349-360.

Berger, J., Fisek., norman, R. Z., & Zelditch, M.
(1985). The formation of reward expectations
in  status & M.

Zelditch (Eds.), Status, rewards and  influence.

situations. In J. Berger,

San Francisco, CA: Jossey-Bass

Boies, K., & Howell, J. M. (2006), Leader-Member

Exchange in Teams: An Examination of the

Interaction between Relationship Differentiation

and mean IMX in explaining team-level
outcomes. The leadership Quarterly, 17, 246
-257.

Borgatti, S. P., & Foster, P. C. (2003). The

network paradigm in organizational research:
A review and typology. Journal of Management,
29, 991-1013.

Brass, D. J. (1984). Being in the right place: A
structural analysis of individual influence in an
organization. Administrative Science Quarterly, 29,
518-539.

Buunk, A., & Gibbons, F. X. (2007). Social
comparison: The end of a theory and the
emergence of a field. Organizational Bebavior
and Human Decision Processes, 102, 3-21.

Cialdini, R. B., & De Nicholas, M. E. (1989).
Self-presentation by association. Journal  of
Personality and Social Psychology, 57, 626-631.

Dansereau, F., Jr., Graen, G., & Haga, W. J.
(1975). A vertical dyad linkage approach to
leadership ~ within  formal organizations: A

longitudinal investigation of the role-making

process. Behaviorand ~ Human

Performance, 13, 46-78.

Organizational

Eisenberger, R., Stinglhamber, F., Vandenberghe,
C., Sucharski, I. L, & Rhoades, L. (2002).
Perceived supervisor support: Contributions to
perceived organizational support and employee
retention. Journal of Applied  Psychology, 87,
565-573.

Erdogan, B., & Enders, J. (2007). Support from
the top: Supervisors perceived organizational

of leader-member

support as a moderator

- 734 -



Ik

o .
228

- 2HEH / LMXSC7t 22 %

exchange to satisfaction and performance

relationships. Journal of Applied Psychology, 92,

321-330.
Erdogan, B., & Liden, R C. (2002). Social
exchanges in the workplace: Areview of recent
developments and future research directions in
In L L
(Eds.),

Greenwich, CT:

leader-member
Neider & C. A
Leadership(pp.65-114).

Information Age Press.

exchange theory.

Schriesheim

Festinger, L. (1954). A theory of social comparison
processes. Human Relations, 7, 117-140.

Foa, U. G, & Foa, E. B. (1980). Resource theory:
Interpersonal behavior as exchange. In K. J.
Gergen, M. S. Greenberg, & R. H. Willis
(Eds.), Social exchange: Advances in theory and

research. New York: Plenum Press.

Ford, L. R, & Seers, A. (2006). Relational
leadership  and  team  climates:  Pitting
differentiation  versus  agreement.  Leadership
Qualrterly, 17, 258-270.

Gerstner, C. R, & Day, D. V. (1997).
Meta-analytic  review  of  leader - member
exchange theory: Correlates and  construct
issues. Journal of  Applied  Psychology, 82,
827-844.

Gilbert, D. T., Giesler, R. B., & Morris, K. A.
(1995). When comparisons arise. Journal of
Personality and Social Psychology, 69, 227-236.

Gouldner, A. W. (1960). The norm of reciprocity:
A preliminary statement. American Sociological

Review, 25, 161-178.

Graen, G. B.,, & Uhl-Bien, M. (1995).
Relationship-based ~ approach  to  leadership:
Development  of  leader-member  exchange

ULHSO| 0lx|= BE: AUE YA AlRlel FHET 2

ol

= o [}

theory of leadership over 25 years: Applying a
multi-leve]l multi-domain perspective. Leadership
Quarterly, 6, 219-247.

Graen, G., Liden, R. C, & Hoel, W. (1982). The
role of leadership in the employee withdrawal
process. Journal of Applied Psychology, 67, 868
-872.

Greenberg, J., Claire E. Ashton-James, Neal M.
Ashkanasy. (2007). Social comparison processes
in organizations. Organizational Bebavior and

Human Decision Processes 102. 22-41.

K. J, & Kacmar, K. M. (2005). An

Harris,

examination of the curvilinear relationship
between leader-member exchange and intent
to turnover. Journal of Organizational Bebavior,
26, 363-378.

Henderson, D. J., Liden, R. C., Glibkowski, B. C,,
& Chaudhry, A. (2009). Within-group LMX
differentiation: A multilevel review and
examination of its antecedents and outcomes.
Leadership Quarterly, 20, 517-534.

Henderson, D. J., Wayne, S. J., Shore, L. M,
Bommer, W. H. & Tetrick, L. E. (2008).
Leader-member exchange, differentiation, and
psychological contract fulfillment: A multilevel
examination. Journal of Applied Psychology, 93,
1208-1219.

Kristof-Brown, A., Zimmerman, R. D., & Johnson,
E. C. (2005). Consequences of individuals’ fit
at work: A meta-analysis of person-job,
person-organization, person-group, and person
-supervisor fit. Personnel Psychology, 58, 281-
342.

Lau, D. C, & Liden, R. C. (2008). Antecedents of

coworker trust: Leaders blessings. Journal of

- 735 -



TARISEIA: A Y EA

=

o

Applied Psychology, 93, 1130-1138.
Liden, R. C, Erdogan, B., Wayne, S. J., &

Sparrowe, R.  T. (2006). Leader-member
exchange, differentiation, and task
interdependence:  Implications for individual
and  group  performance.  Jowrnal  of

Organizational Behavior, 27, 723-746.

Liden, R. C., Sparrowe, R. T., & Wayne, S. ]J.
(1997). Leader-member exchange theory: The
past and potential for the future. In G. R.
Ferris (Ed.), Research in personnel and human
resources  management, 15, 47-119. Greenwich,
CT: JAI Press.

Nembhard, I. M., & Edmondson, A. C. (2000).
Making it safe: The

effects of leader

inclusiveness  and  professional  status  on
psychological safety and improvement efforts
in health care teams. Jowrnal of Organizational
Bebavior, 27(7), 941-966.

Maslyn, J. M., & Uhl-Bien, M. (2005), Leader-
Member Exchange and Its Dimensions: Effects
of Self-Effort Other's Effort on Relationship
Quality, Journal of Applied and Psychology, 86,
697-708.

Meyer, J. P., Allen, N. J.,, & Gellatly, I. R.
(1990). Affective and continuance commitment
to the organization: Evaluation of measures
and analysis of concurrent and time lagged
relations. Journal of Applied Psychology, 75, 710
-720.

Molm, L. D. (1987). Power-dependence theory:
Power processes and negative outcomes. In E.
J. Llawler (Ed.), Advances in group processes.
4,(pp-171-198). Greenwich, CT: JAI Press.

Molm, L. D. Peterson, G., & Takahashi, N.

(2001). The value of exchange. Social Forces,
80, 159-184.

Mowday,R. T., Porter L. W., & Steers, R. (1982),
Employee rganizations Linkage: 'The Psychology of
Commitment,  Absenteeism, and Turnover, New
York: Academic Press.

Robinson, S., & Bennett, R. (1995). A typology of

A mult-

Academy — of

deviant  workplace  behaviors:

dimensional ~ scaling  study.
Management Journal, 38, 555-572.

Rotundo, M., & Sackett, P. R. (2002) The relative

task,

importance  of citizenship, ~ and

counterproductive  performance  to  global
ratings of job performance: A policy-capturing
approach. Journal of Applied Psychology, 87, 66
-90.

Scandura, T. A, & Graen, G. B. (1984).
Moderating effects of initial leader-member
exchange status on the effects of a leadership
intervention. Journal of Applied Psychology, 69,
428-36.

Schriesheim, C. A., Castro, S. L., Zhou, X, &

F. J. (2001). The folly of
theorizing “A” but testing “B”: A selective
level-of-analysis. Leadership Quarterly, 12(5), 15
-551.

Schriesheim, C., Castro, S. and Coglister, C.
(1999), Leader-Member Exchange Research: a

Theory,

Practices,

Yammarino,

Review of
Measurement, and Data-Analytic
Leadership Quarterly, 10(1), 63-113.

Sias, P. M., & Jablin, F. M. (1996). Differential

Comprehensive

superior-subordinate relations, perceptions of
fairness, and coworker communication. Human

Communication Research, 22, 5-38.

- 736 -



Ik

o .
228

- 2HEH / LMXSC7t 22 %

Sparrowe, R. T. (1994), Empowerment in the

Hospitality —Industry: An  Exploration  of
Antecedents and Outcomes, Hospitality Research
Journal, 17(3), 51-73.

Sparrowe, R. T., & Linden, R. C. (2005). Two
routes to influence: Integrating  Leader-
Member exchange and network perspectives.
Administrative Science Quarterly, 50, 505-535.

Venkataramani, V., Green, S. G., & Schleicher, E.,
J.  (2010). Well-Connected Leaders: The
Impact of Leaders’ Social Network Ties on
LMX and Members’ Work Attitudes. Journal
of Applied Psychology. 95(6), 1071-084.

Wayne, S. J., & Green, S. A. (1993), The Effects
of Leader-Member

Exchange on Employee

Citizenship and  Impression
Behavior, Human Relations, 40, 1431-1440.
Wayne, S. J., & PFerris, G. R. (1990). Influence

affect,

Management

tactics, and exchange quality in
supervisor-subordinate interactions: A laboratory
experiment and field study. Journal of Applied

Psychology, 75, 487-99.

ULHSO| 0lx|= BE: AUE YA AlRlel FHET 2

ol

= o [}

Weiss, H. M., & Cropanzano, R. A. (1996). An a
Vective events approach to job-satisfaction. In
(Eds.),
1-4.

B. M. Staw & L. L Cummings
Research  in  organizational  bebavior, 18,
Greenwich, CT: JAI Press.

Wood, J. V. (1996). What is social comparison
and how should we study it? Personality and

Social Psychology Bulletin, 22, 520-537.

12k Qa4 2011, 6. 13
22 AaHs 2011 9. 9
A DTHS 2011 10. 13
HZAANZA : 2011. 10. 21

- 737 -



EREEE R R ET
Korean Journal of Industrial and Organizational Psychology
2011. Vol. 24, No. 4, 719-738

Impact of LMXSC on Organizational Commitment and Deviant
Behavior: The Moderating Effect of Perceived Leader Status

Son Eun Yul Myoung Ok Choi Dong Gun Park

Korea University

The purpose of this present study was to investigate the influence of LMXSC(Leader-Member exchange
social comparison) on organizational commitment and deviant behavior in workplace. It was also tested
whether perceived leader status moderates the relationship between LMXSC and organizational
commitment and deviant behavior. Data were collected from 306 employees who were working in various
organizations. The results showed that (a) LMXSC was positively related to the organizational
commitment, (b) perceived leader status moderated the relationship between LMXSC and organizational
commitment. The relationship between LMXSC and deviant behavior was, however, not significant.
Moderating effect of perceived leader status on relationship between LMXSC and deviant behavior was

not significant, either. Based on these results, implications of these findings, limitations and future study

directions were discussed.
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