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=Y Be 2AdA | 7w 2o 24
gl el Mesmer-Magnus & DeChurch, 2009),
Holxe] AtslA wgtdAZ A4 o F55
Wy QI ThErdogan & Liden, 2002). A}3]7 wgh
< A1 AEH L HAEA g2 T oy
2 3l Ao ZBlay, 1964, @ W
A FEE BdE AR nddAE IA4
53], grigte] uwsdA
< 799 e dAd 23 o
8FS 1| ZITHUhL-Bien & Maslyn, 2003).
¢ FALY w3 AA  (eader-member
ofst LMx)ell thell o A= Al
g, &%, o7 7Iver 449 Yook 7
B9e B3 ndHAE uisks Zow
(Graen & Uhl-Bien, 1995), 7] IMX ©] &< 2
o7t e FE9ES T didte A
= AAE & FdA Yol P (Average
leadership style) =2 & whdtalm WA =] Aok
(Dansereau, Graen, & Haga, 1975). 2|t ¢} 4
Ao Azt A B El 7] wEl

l
d

O:

exchange;

(Green, Anderson, & Shivers, 1996), YF+= A5
QB £5E RO @ we Frel g
e gden, E Oe ArE F2 3

o)

A g A 7Nkt G o] wEd
£ FA3A FHGreen, Anderson, & Shivers,
1996. = ¥ FELEH AR HvE FE

o wAVAE A Hu, & A ol

He e S3e dus At we
DAY EA8HA HHGrean, Liden, & Hotel,

1982).

g 7] IMXel| g ATl e 2
ol FAAEY AEA o] 4B A (dyadic
relationship)ol A} g9 EjEel] m|A|= Y
o AEA IS 723U TE (Henderson,

Wayne, Shore, Bommer, & Terrick, 2008). =, 7H

Qle] IMX o Wigh A3 A3 7ol 8A7}
=olr]o] 9O v }(Schriesheim, Castro, Zhou, &
Yammarino, 2001), ©]2]3F 70Q] =2 HITH
& A9 o de PALE A 2o
pa 259 o e L
otz gk IMX 2
% =THDansereau,
Graen, & Haga 1975). o= olef3t aAA
= SE] Al Jeke] wWete A IMxe] ¥
e Aol gttt trFEmultilevel)
o] "doAo] A7|E 1 9YTthBoies & Howell,
2006; Henderson, Wayne, Shore,
Tetrick, 2008). 3 AT U] wElEo] Qe ;/\4
5o 359 AUE 21, FxoEHd
e 2] W), 7499 IMX er74] K
] Jo] A8 A ) Zhcontext) & Aol
gafthEee, WS, wEd, 2011 o7
'34 93 XM AW 5, 2008; Sparrowe & Liden,

Bommer, &
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Ty -0 T

1997). ool wigl H ATl E euiet
deel BAE nYPE o|Aze] WA 4
3] wrke o4E 12 B "oy 24
7 2 Ak A wetolA o] IMxe] 48 3
#3l7] Al &ksich

lﬂoﬂ}ﬂ /\L;rqi 2= %_t_ ,\}ﬂ;ﬁ nﬂal—g] oA
T 3A F/HE d¥E U A
IMX 2P3tEA, ' dfelld 2Hrt
&3t et Asid +2el noE
2 JEAE ek F e 21
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ARG L ow, A4l AFE A
gk = 9o, A& FH(coordination)d F+
=7He Ueidle Ul 38 dA Z2Ax
£ deth IMX ApEs H 0l FALES
2ad A Uity olsht w2
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Agste qFE 24 dert dn &,
™SS & © W] A ZEAAS Tl B
o ZdHez HAdEN 24 s 73

2
Mathieu, 1999), et
Leigh, 19965 22 7i1¥ © 59 27
o Fa3 JF= v st 1y
71E IMX AT e © g g4 A
T2 IMX AdHsE AR E%E
Erdogan, Wayne, & Sparrowe, 2006), © TA¢
9 IMS FEE AFE Ad3e ;o 9
Ak old] & AFelxE " a9
dMe FEdE]l AR drpt apE sk o
AeA R ol gwh B3 AlZHE 2t
1 UE7ke A AR EE Aol 8T 3]
gt By IMX% FAY HE 3AE AuRe
o lo] LMX zpPHstet TMSS] x4 &
7 aelete Zlo] Fag ooE 7k Aol
2} 7|t gtet.

agBE B AFoie Agd Tl el
Hhe} o] 71& IMX =9ol¢} &7 1 dAA
= Bgs] e, IMX o] wE 74
o Bx FAd Sl " WA g4s 3
g7l S v A2 Al=stast g
, H919] IMX FE BE gF dAll F
Ae ° WA g4wA o FF0

T
T2 IMX 2PEstel TMSE A E 1z} 3.
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LMX o|&

Sholl A AuE A3} 2o IMXE 2Hst T
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= =2 X
THRNE S0z

Aol HA37 nIAAAE n|stes AR
o]

(Graen & Uhl-Bien, 1995), A}3]%] w3t o] &
(Blau, 19643} J53d 29 FH(norm of
reciprocity) S ZFE WA i)

Blau(1964) e 24 P& a3d< A

A5l 2T BAZ A9IA
I} 73414 w2 (economic exchange)?] 7|E o=
FraAf. 244 nae 239 Ad
(transactions)9} 7Zo] ERQIC ZHE|S] A H
Aol 7)Zske] FAEH, tEEo] ATA o
2 o] sbselet e, A4 welol
Aoz ye HAE e U
TorE o, dew AA7keE ofd ot Hu
[e]

1 3Ksocial exchange)

Fi‘i

< Fjof St Ao FEe FHE wes
FAE F, A8A age AAH wddd
o pgAek O ogeR Ee £E

p

ClE

s}
o 4EAles o7 ulgon A
Z 2

Tz
Eﬂ@r %“ Aztel BAZF FAEA ¥ L(Grean,
Liden, & Hotel, 1982), o] #A|2] F=Fol wa}
wgE e =24 A9, A, Ado] Frrt
t}ekstA el thLiden, Erdogan, Wayne, &
Sparrowe, 2006). THeF g7} ALY <&
Tz wg WAS gt o, = 3
o] BFaAgE ARE oFo g, 3
FPntgo] Biolv g WA "tk 1
Ur =& 5o nddAE F4% vt 7

99 WA= Al oAFE Holre A
;ﬁl 3ol HES FAEA Hrl (Liden &
Graen, 1980). &, & F¢] 218 E 7vte
Z(Dienesch & Liden, 1986), &21&¢l 2T 7]
EAe AL E A olgel BAH, W)
EAA AQgte] wgho] A s tHLiden et al.,

- 479 -



BHRAEIEE A A o XX

= = —

2006; Liden & Graen, 1980). 2]t /3Ll
& H =444 4%, 4, 78 T T
23 A9S ATt = L(Anand, Vidyarthi,
Liden & Rousseau, 2010; Wayne, Liden, Kraimer,
& Graf, 1999), TALEL ARlelA Tol# <l
W55 @ 2ol Bestaat 2o gt
290} o Be wdg wolA =i Foltk
el 45 elEAgo] AEA maAA e
Aotk (Molm, 1994).

oJAH IMX o wEt 7] HE
o Aol vAE Gl B2 dehti
H) (Gerstner & Day, 1997; Liden, Sparrowe, &
Wayne, 1997; Sparrowe & Liden, 1997), A1gj<¢d
7= B3] IMX7} 5 B =(Erdogan & Liden,
2002; Gerstner & Day, 1997; Liden, Sparrowe, &
Wayne, 1997), 25-/d2} (Gerstner & Day, 1997),
A|R18Y F(Ilies, Nahrgang, & Morgeson, 2007), =
Aededde, Wls, BEE, 2001 9T,
o7k, 2001), AT (FE, oAl A<
5, 20090] FAAA FFS WAL 0]
SR, fEE 2006 9%, B, 4
=2 Z
9

3
, e, 200090 HAHA FIFE T &

2 A7 2ol Yol el 2t 2
449 B Z Mg UEAY Ao, 9 B
e AEng Gk BPe Adde] 47
A AAsh BaR ofm@ el oa) 2
v A9 de4 fudew o 29e )
Qo] 2%8 Yol Ui AN} 257 4

=2 AoJgt 4 ltkMowday, Porter, & Steer,
1982). &, gt w2 FFo wuHAE ¥
g 92 YRR g8 g2 Ady
e W Ha, sl il wt
= "ol tig o o &
Heg, ol © 59 &

o= 4ol 9FE vA Aolgt Ha, Be
3} e 4 e Frad

g Wl LMX Rigste| =HEent

7129 IMX A= 7HQl el A IMX
Zh s Aolel WA 23oE B
Feo dFE ZdHo] b (Schriesheim,
Castro, Zhou, & Yammarino, 2001), &&= o
3] Q1 AR vigtE = Ao digk &
Aol A71= 2 ATHDansereau et al., 1975).
el AmE AAE IMxe ® W st
49 Aolel AskE BAE AA A
(Dansereau et al., 1975). Z8]B=2 Hlo]| gt ¢}
@ We FHUCR TANA 9E @ £
g dde ® Wl oY FALES ke 4
o] #AE FYAGIA HrhLiden et al, 2006).

s QeAst Gl

Jare o2 Aol
Qe 5ol ol
= Jokel71d, F™E, 2010; Boies &
Howell, 2006; Henderson et al., 2008).

IMX sk © 0 AEE o $E)
o g AEE JEhe Aew, MK A
8 A=t 9w gl e & gl
B IMX AUSE 27 g
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Bee W, W DX AWEE 2w gs
g9l fut mE THAET G SEe
Ao BAS FGTHLiao, Liv, & Loi, 2010).
olgig ApH3st Hre JHQle] ® Wl AFSA
wEAA | el ogA et W&kl
o] 938S 1|2 TtHErdogan & Liden, 2002; Ford

& Seers, 2006; Liden et al., 2006). ¥ Aol A]
= el Szel ivxg FALe BE 2 @
Aol gk LMX Apdste] g3 218k 9
8 A la el AwE #4 Ag o
3 AKEA FE A o] &5 Fell ATl

A ah
A M A eAse g 4
e 8478t & 4 9 thBrickman & Bulman,

1977: 150). AF81A Bl @ido] uwr=m, 749l
& Ue 9o TRAERn Ao 43 Yo
FAAET dzolEAcn HYe A,
& b5@ Aol 3uE ddl Agel 2
ohieh A% Aeicomedld FAEL
24ai] whgol, ® el Ale] LMX
stk Rl § FALED 350
WE S Ak S AEA wg AA A
IMX 2pdshe 2reh e oARAE
Hol | i ARRA vlas Fd wAsks A
o]ThHLiao et al., 2010).

ol &4 F o] E(reference group theory)}
I 5= A O Z(Hyman, 1968), 7191 AH;1<]
A% ag o A0 ARl e A7E 5

a A IMX FEE Hrheka, ol Jid

[}

b=

H

=

A

=

FN
i o

R

=

o Hs B4l 9L ol e drE
e Ade § W ve THUER vug

Fo 2del Bt Bete A8 QA
Al & Z(Duchon, Green, & Taber, 1986; Graen &
Cashman, 1975; Sias & Jablin, 1995), ©]&]g+ #|
2o FHUE 7 LS B PRI

AR e Az
Pdol us AstA
Liden(2002)& & W L

001'

F& m|Rch Erdogan &
MX APEE7} 5
A% 29a 9

WE olume WhH, IMX APEs JTr) @2
A= & U Hmkths AvkAel #7)
Ao tigt Mg Ae] o T8 28
gehal sttt

w3 AHA AR A
processing theory)o]] WEH 7191 22 gt
A 95 9498 9 834 2 <9

0] 2(Social information

FeFs wed, AR v]S=3E AJEel] A3
AFRE, 53] H BRES ARA T (social

] gg3tn 3} thSalancik & Peffer,
1978). & 7<Qle] ®Hof thgh EHJ% Pee 3
o =

Seers, 2006). °|AE FAYE
Aol djal kst o

IMX 2P sl7h B2 "ie 9] IMX 2
b w& "M A4l LMX FFo] e
TAYES IMX 73 date AS A7
s Ela ool disl WtetAl we-E Flo]
(Liden et al., 2006). =, IMX 237} =&

oA =2 Fo IMXE Z2te Y ¢
TREEd Hs) Aol HYETE o @
A9 weths AL ALE oA Ha, o
2lgh A Zto] "o gk Bt} FAA0 HE
FHO R ojojd Aolt}. 12l LMX 2
37F #& "HelA IMx7} wA = Gl o
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T gL " U Mx 2E3E Feo)
FFE S FHoR ‘JrEMﬂ, IMX 23}
& o
A

7Hd 2. IMX 2PHsleE IMX o OB
Aale] BAZ zAE 74011;]_ CIMX 2P
3 At =25 IMX F lg, 29]7}9]
Al #AE 43 7iOlD‘r.

g W TMS2e| =&=1}

Vollrath, 1997). ©]¢
ASEECEE! &
WO} ofat sloj 2
2 7FA YK Kozowski & Iigen, 2006). Elo] <1
A FE 58 " W AN Z2A 2ol A
Axe FE% 1 8L Ane A7z
TMSol| th3glk A7} th %2 o] th(Zhang, Hempel,
Han, & Tjosvold, 2007).
g $39 TMSE
AR ok g 2w 3l

gk FAAQ Qo] e Aew
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T2 Al AEAAe] digh FALE e

]’ ?"‘3%5
—]r*c-’“:j: olnE IF
AAA Fzo T4

FE 2
rlo o> _p
Fol'

i AE

Ho
i

olglE 7Iwtem HH tigt Al
te 54 Almplicy) 725 EHA71A
(Lewis, Belliveau, Herndon, & Keller, 2007).
g R A A Tl e F o
Hol &3 2dstd FEy A
ZIAAASZA A} olgk B A4 ¢
st= 2 7iQ1e] XA FetE Fo AN

jus)
==
o

k)
1,

o e o> Ot fr ool
fr ow © fg lo fr o

pu

9e Ba £ U 998 A% 999 7

S EE s 8 Ane o] 22

AL g = A o (Hollingshead,
2

1998b), AA 2 © WelA] o] F Sle
A BHe oyt A FVHIIIA EH
(Brandon & Hollingshead, 2004). 13 P2 =&
#29 T} 4959 9 @ o) P98
e e Agel Aag
HQlef 7 1941449“51’% Eﬂ A3 Eé& A4
AAE A 2ezd a8 A2 A~
FINA 2 & lth(Zhang, Hempel, Han,
& Tjosvold, 2007).

Moreland(1999)= 923 T™MS 9] < 9
A= Al 7 earE asita skl
WA eA4aEs HAEA (specialization) 0 2, T4
=2 4 vE 994 dEstEojof g
= gjaﬂ 84F HY AF(task credibility) 2, 2t
PR A4d el 4D 5 Selok
ot vpAg 94 E 9] ZH(task coordination)
o
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T fle] e sk 4= slofof stk &,
g FALEC] HYo dg AR e F90
Adste]o] lar, MR HMEA A g =
& ZFE HolH, ol Fgatd 15 9
T 25s v 99 2y + JdS o, o
Ul TMS9] o] E=oha & 4 e Aolth
ayez "o ™M 2 8 Ul HA9E
k] s 2lE|eh FEo AR W e Ao
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A study on the Effects of LMX in team context:
The moderating effects of LMX differentiation and TMS

Won-Kyung Oh Min-Soo Kim

Hanyang University

The previous LMX literatures have studied that leader’s differential role influenced member’s attitude in
leader and member dyadic relationship. But after the study of Sparrowe & Liden(1997), the recent
literature emphasize the necessity of multilevel approach, focusing on the team context that belongs leader
and members beyond independent dyadic relationship. So we explored ‘LMX differentiation’ and “TMS’ as
team context factor that influenced employee in team. These factors extend LMX research in that team
context could be consider as boundary condition in relationship. To test multilevel hypothesis, we
collected the survey data from 277 members and 37 teams and analyzed Hierarchical Linear Modeling. In
result, We found that employee’s LMX quality increases team commitment and TMS quality moderate

that relationship.

Key words : LMX differentiation, TMS, multilevel approach
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