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2 #AAS E3 9tk Bass(1985), Burns(1978)
ol olal Euh sl WEA deae o
g EF P9t EAJo] FAHLER 3o
F ARl A, A, B S-S Wa
o Ee £ RIS FEE o]F &
i FAITHEEE ; Conger, 1999;
Yukl, 1998). W84 ulie& FHLENA %
7129l MAE AAEta, ©E
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omﬂ,q yolual 22 AAe 7Y o =
& FFEY JHHE FFE F U ¥
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Avolio, 1993).
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AAA 2 e WEsk deke Aol 73
a7 2] W olth
HEA gu4ge 2Ezzx oz AU /\é%
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=Y FE2 F7oke W94 guA
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ThBass & Avolio, 1993).
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o2 FAETKBass & Avolio, 1994). HE A T
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1, HEEES fue dee Bl FYA
dtela gt g PAAEAA 2 F
HIAZ AP Aol o288 150 o

o
L

T
e o o ox ot SLQ

(@)

e
9

AAsed AHE e F/12 el
4 ARE TSR dek3 S

>~l

S| A, 7

al
% Adgesa, qga %wm 1< o
a7,
=

F A= %—E—UHAvoho Waldrnan, & Einstein,

1988). wiAlTto g, EA wlEe FHYE

nte] MR B4, &7, 4% Fol A
=

=

Al

o =

@ WG RS UL, olF E3she
A9

&

X,

Y95 T3l (Bass, 1989), o5 B3 T
9] 9& rsAo] 7AW THPodsakoff, Todor
Schuler, 1983).
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ThHowell & Avolio, 1993; O'Reilly & Chatman,
1986, WA A4 A9l 9 F AL
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9 2AEYUS S7HA1F) W Shamir, House,
& Arthur, 1993), & A=A = ¥4 ¢
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w2l 2001; Bycio, Hackett, & Allen, 1995).
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St AlEle AAA, ARA deatgelM T
Ashe AYH&S AR, AESA A
o thgt ZA|7]A|(control mechanism)E- T A gF
THAH™ Y, 2000; Kramer, 1999). A1# = 74€
E Atold] Adizt Z2FE daAA FH,
A7l mHeR AT F A wE
(Rousseau et al., 1998). F3gh, A FF& =3
ata, 35 HEE G4 He Ay w=
Ha 2AAU Y FOCB)= ot (Gambetta,
1988; McAllister, & Bies, 1996;
McAllister, 1995), ZA&=9] =), o] ox 7F
&5 27 7EdEY =S o B
nRoEm 2o FEA Fag
ke AlE, Y5, 2004; Boss, 1978;
Cook & Wall, 1980; Morgan & Hunt, 1994;
Whitener, Brodt, Korsgaard, & Werner, 1998).
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1998). WA griyle] 7+ sheleglso] A
£ SN e A2 AEEY SHelA ut
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o2 e vA 4k e ng e
02 |3 Greenberger et al, 1989; Hui &
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A4 FE= SN HEie A
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o]o} &HDeci & Ryan, 1985). ©] A
© Q7o) EBRlFte] F5Atgola HyiA
ot 2A2F S52A, WA B
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B =W Ao A dis] At Be 7Y A4E BAE Adse s
ZHA Ho] Hop 54, dAoR gFoA = Hu gyHey o d4ls] Lt o
Hug g4os 24 AN dF 2o AsHsE ¥ 2 AW, H £ =
= " Aojthelsa, W, WFE, £9 o AHE E AoltkSkinner, 1996). o|FA A
T, 2008). 2t A A A SHelM T
gEe®, AFeg-oAd BYe A4 AAA dFE nFeER dde A=
A7F ZAd et deke nx=x AH 71% = YTHGreenberger et al,, 1989). H3F X
& F e o284 VWS AT T HKarasek, 2 FALE AEPske FELES A9 A
1979). AFoT-A Edd] o5, & & o o ASFHo®m Z9dska, WA B
o AraTd 52 7Y SAE APt Antinsic reward) S FoHH, Y A&
T A, 24 FEALES TeHeRE £ ABRE FAAZIKParker & Price, 1994).
AE sidsta, 7lse LA, 2Rl 4 A7 WA euAd S Az4dE S
Tl Gmastery)E|o] & AMES Bt BAE AHACER i dFeE A9 Ut
Hbdel], whe o] eTtel W o] & s YA fuile 54 sheledES
AE ddste AFle FALEY B7I7F s 2o, 74959 A4E $AE 5
Ao 2549 ARgEe e AMe AN Ads FEL 5 Ak Wg4 gy
vehdth a8ln 22 FF9 a7¢ @ ' 27 pAIEC] Q1Y o] HolA ¢
Fro BAE 29" A, FHLES =& FFY THRHE FFH HECEA A
2 U 2EH2E APk, =ty Y AgAle nFHARY. old A4
T 2 FASA AgA Adet AAAH 2 ALY AErt des] A FAI5H]
0] L=gie}

€ A
A 1%, EUHS 5= 7PAETHDe Croon et g FHto] o}, T on| i THA| Qe
al., 2004; Fox et al., 1993). o] 3|As}7] Y&l EEES =T Y3 Lol 2SS A
e, BAY 52 =dozyx AT 879 1A dhKatzenbach & Santamaria, 1999). ©]

BA Aol FEL ASE o] Basih @ 944 e Y PALEES A 4
wWepd AzkE BAe A% sEdzel B AAZE AAN dok skt elRekn wols
@ 932482 domA JelAd AFS ok Zo| ohe 1 AR ZAT on) 9
AT & QA avhelds, A4, 2005 & Ace wolsdd. w3, 478 £ o

Dweyer & Ganster, 1991). L JlAE A8 5 dthu AZE7) o

i3 T AFE A Ao r =2t Conger &

ASo] 22 Ao Zz} ZFo] F7  Kanungo, 1989). ZFA o2 WEA gyl 9

How s MAHE A4 e = FE e 24 FALES Ho AeHow

Aot god ¢ ThEvans & Fischer, 210 AFE FopA| w1, Ao it

1992). Aprlel @9ist ejapdo] 22 ol AYE 7170 A, Apile] HFo g o
Tast gL Jd¥EE Ldvn A4E 2 sAAAE 2 2 Aotk

o
o 1= 1
W, FHLEE A2E BAE AP Bk AdE AT 485 duyd 2 s

L HE
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21Xl MOE / o|EMT} E2140| K3l HEA 2|EAl0] UMAD} A2| U X|ZHe] EX|o| Oj7HoEt

d5¥e #d dv gue] glelarnke 74 & AFsH 2 AolthEdmonson, 1999). 17
9= sefu dus q@ndaA o7A L o AeAoE s Al ARl o
BEH, gEde] dARE =lele w718 @ SAAAGE H Eokd Aotk
Ho]ghti(Mishra & Spreitzer, 1988). WEpA] WY HYA gzt A" A #AA
A grgel BUNE THAR O ol ¢ H@ FES WHA Ui dsane
ZA0l A Alolgte] ¢x1et Aol oflgl,  (empowerment)e] TAO] 3 ATE ESAE
AEC] 3 A WE 7 gdel 9% 59RR & Aok Basawyel da, v
BHI ARE v 2 4 o T eldel FAAEC] da A W, A7)
ol B THAES ARl U +EA ¥ %o B dngusel 39 29
HEeA Mol urh A8Hd ARUEE AR U@ Ag9d, 4124, A, 9
20 8 AT, FEE, 2009 o Y BT ZANUG = wEy ouye
oA PAREC] AN Aol el O 2 Bal PANEE Ae) Aol ol of 2
SAZT DA DE AT 3 9PN F GNE woA @ B opig AAle] Hn
yols TANSC R +E WAL 4 AgHoR AL PAT & Urkw o
St=% olmed, o] HAAM FALELS 71 He AoltkfsE, 2001; Conger &
AT A4S AEsHA " XA A= Kanungo, 1988; Seltzer & Bass, 1990). E&h H
FAUEL doi7 24 0 95D WA @4 Aie 24d 0 FUNE e
oz, FAH AT £

8259 /HE, Y duHER AZHATHKark et al,
el AFEAl 9dE AN £ 2003). WA guqel s I4E AT
ofal Alhdt o] AHellM FH ES Tl £ FAALES A9 Al o
%“01{ AAAGE oldske o ¥ 2 At AR He Aotk
AS2ow oapdigd FHost oj’del WE A gua A4d FA, 17
EAge A 2 Edh ole o & 31 2HEY
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¥y B AgATE Ao giAEr A
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A2t EBA 7 5
REPNEEE rﬂ&
FALE el AL} doREs] Aed
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St Atge Ho] "olAle Aol Wi
£ StEE stk mek AT el o
S FHsP| fsto AdEEE I
HEF T o7l AdE st A

9%, A4Y 9.7%, Thul 2 A8z}
83%, +ol 11.1%, T4

3%, a6 B BEYol 7.4%, AF AH|~
B g AL B o

< A
she Axd2 7 TEF ATEHEE A
£9 69%, AFAE A 74%, stE 2
A FE AZY 65 % ZHFEAF ARG
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©h(50-99¢1)0] 3187 . = 28%, 2% TH100-2992])
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Harmonizing dependency and independence:
The ambidextrous effects of transformational leadership

and mediating role of trust and perceived control

Byung-Jik Kim Myung-Ho Chung

Seoul National University Ewha Womans University

Transformational leadership produces ambidextrous effects: followers' dependence on leaders and
independent competence. These two effects represent affective and cognitive aspects of psychological
process in the functioning of transformational leadership. This study examined the mediating role of trust
and perceived control as the link between transformational leadership and organizational commitment.
With analysis of data from 1,136 employees using structural equation modeling(SEM), we tested the
hypothetical model explaining the structural relationships among the variables and interpreted the fitness
and robustness of the suggested model. The results showed that (1) trust partially mediated the
relationship between transformational leadership and organizational commitment, and (2) the relationship
between transformational leadership and organizational commitment was also partially mediated by
perceived control. The results suggest that transformational leaders need to harmonize both dependency

and independence of followers. The implications and the directions for future studies were also discussed.

Key words : Transformational leadership, Dependency and independence, Trust, Perceived control, Organizational

commitment
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