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2|H-2351 1&H(Leader-Member
Exchange: LMX)

Hollander@r Julian(1969) B H4 S Al3] 4
ERE 1 Hgelgta Ba, 5% 43
K| %;‘3‘0 = 3l AZAA oA E= =
ol’de] ¢ @E?ﬂrﬁ]i T dvar FH5
o a8 g AN 2Ty BAR 2y e
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2o dFE e A e W & F Aok
B g4y ol& F duddAd M 5
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e 24 9 AFdd JRE AT 2, o
Be AT AAEL WA =, 2404 3
83 93-S PA HkGerstner & Day, 1997).
oeigt g dEse Al 4% v e
Mg e wolFa A% #d 2Ed
25 Zo|FTHHarris & Kacmar, 2006). T3}
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Al Ea Ao Aok 24 TS s
HohAA S, e, 2007; Liden et al, 2000).
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Q- 53t 73 (Person-Job Fit)

B A7E AQLARD B3 PAAEL
2 Edwards(199)7} 3747 7]1-2 73 53]
39 8491 4 9-FH(Needs-Supplies)? Q-
A} (Demands-Abilities) S ©] &3ttt T 3HY
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W 204 BT BY F 503 FHNeeds-
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ANAAT 93 62ge dF A S
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gg-el wehs Sy g BEe
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£ ZHETE WEe] ARG &
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ARgE 47 fd TIeoze

Maslach, Jackson & Schwab(1996)¢] 7i3+gt MB

—

-GS(Maslach Burnout Inventory-General Survey) 2]
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The Influence of Person-Job Fit on Burnout

and Work Engagement: The Moderating Effect of LMX

Chang-goo Heo Kang-Hyun Shin

Ajou University

This study was conducted to identify the effects of P-J Fit on burnout and work engagement in a
sample of 382 employees from major company. The present study attempted to find out the influences of
LMX to burnout and engagement and verify the moderating effects of LMX on the influences. The
results showed that P-J Fit reduced level of burnout and elevated level of work engagement and the
influences were statistically significant. It means that positive influence of P-J Fit which verified in many
previous researches was also founded in burnout and engagement. Next, we found that these positive
effects of P-J Fit were moderated by LMX. In other words, LMX were enhancing the positive effect of
P-J Fit to engagement and negative effect to burnout. It implies that people who have good relation to
their superiors feel less burnout due to P-J Unfit and feel more engagement due to P-J Fit. So, the
relations between people in company are as important as job characteristics for human resource

management. Finally, Implications and limitations of this study are discussed.

Key words : person-job fit, P-] Fit, burnout, work engagement, leader member exchange, LMX
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