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o2 71Z3tHAmabile et al, 1996; George &
Zhou, 2001; Zhou, 2003; Zhou & George, 2001;
Zhou & Oldham, 2001).
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A wAe Aert debd F slva o3
T otk 2ol FAA] A PF& A
FHoz Z H 7 =5 =

Q3 ol Y el AA WA o Eol

ol Wigk Akl A dol& GAE F
ate] FeAQl dFe drhd AdeiFa 4
2o, EFota, e HoleAld g
B359 A4S 9 n]3tHMadjar, Oldham, &
Pratt, 2002). Amabile(1997)< “FAF7F F-38f A€
oA Feldat v e JRE AT
s = o, ot HLde ALl FolH ol
At stolg AR 9 S weval A4
S W3, webd E o BeIAQ Hrey
2 Ve shsAol otk AL wEyl
ohoEe sk Fre Ade F4
Folde FNZ BT o2k Amabile et al,
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The Relationship between Proactive Personality and Creative Behavior:
The Mediating Effect of Learning Goal Orientation and Moderating
Effects of Self-Efficacy, Organizational Climate, and Supervisor Support
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The purposes of this study were to examine the influence of proactive personality on creative behavior,
the mediating effect of learning goal orientation in the relationship between proactive personality and
creative behavior, the moderating effect of creative self-efficacy in the relationship between proactive
personality and learning goal orientation, the moderating effects of organizational creative climate and
supervisor support for creativity in the relationship between learning goal orientation and creative
behavior. Data were gathered from 330 employees who were working in one organization in Korea. To
reduce the effect from the common method bias, the creative behavior was rated by others(three hundred
and thirty peers, subordinates, and supervisors). As a result, learning goal orientation partially mediated
the relationships between proactive personality and creative behavior. Creative self-efficacy moderated the
relationship between proactive personality and learning goal orientation. Organizational creative climate
moderated the relationship between learning goal orientation and creative behavior. Also supervisor support
for creativity had a moderating effect between learning goal orientation and creative behavior. Finally,

implication of results and future research tasks were discussed with limitations.

Key words : proactive personalizy, learning goal orientation, creative behavior, creative self-gfficacy, organizational

creative climate, supervisor support for creativity
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