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& FAR, e A7
THA A7l e Bt 2T &
AL zeteE AL 9 tH(Cohen-Charash &
Spector, 2001; Colquitt, Conlon, Wesson, Porter, &
Ng, 2001; 1997,
Cropanzano, Rupp, Mohler, & Schminke, 2001). ©]
AY 2HY Az%e 22 Weld FHAE

£ g4d 28 9P vAE eart
2RE $ren ATAEE T4
/Hoﬂ o] LS u] 2
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O
folr O ofd

o = 1l
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3
| W 2% el Aae Ause
AR Ao Aol tigk 7§19 A
U= 71 0 2 (Bies, 2001; Bies & Moag,
1986; Cropanzano, Prehar, & Chen, 2002; Luo,
2007), o]l tilAA NN T THA
Azte e ARl A4, A4, P8
Hholl GFE WAL, G WAl FrkTyler
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Je AN FAAES 2A%] B % 9
EEHE FaA wsked, o 749
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QUZ ¢ / 2lHje| 4SRE THA AZ0] o] BAK

2495 A7 EoldE 27
o w3 dA7F 2EsHA
(Cropanzano, Bowen, & Gilliland, 2011).
F39e 2809 0, 4% A5 D 3
o GRe UL Fa@ WMo, ©
B 24 0 T4 HE @ GES
JaE] 9% 283 Adom vehta 9l
THCropanzano & Rupp, 2003). 13 P2 AIHE
ol 22 W el thell of¥A A=A
aela A FHE 52 23/l Hs
A9 Wk
s a7l 3
(Ambrose & Schminke, 2009).

20 394 AT Follae Bl 393

T84

73331:»]3_ A
=)

o 9a 2949 F M fRoR T
gobd, 90d o FHkREE dileAl 3784
% An Tggon FAR HeAe THA
of gk =27k AFEAY. deAe T4
(interactional justice)= AZ|, &% AIA S
2o AAe A9 1Y w3 o] e
Wl BT 9ol g T3S e A
O Z(Bies & Moag, 1986), ATAEL o2&
2940 B 2e A Qe A
S gtk el 243 Ju 334
(Colquitt, Conlon, Weson, Porter, & Ng, 2001;

Greenberg, 1993). Q1 #A
24, 2302 ok 4RE 9y
lolghd, AH

gedat o 23E %= Aol
o

| FAAAL AlHEo]

o ol
"

o
2 o b
N

2878 7iQle] w2 A

2

KNZU 05 WE TR0l HEHE TR A2 IRUS FA02

o] A x} 283} A 3E(outcome)?) é;ﬁ 77
A YA deAEIE ShEE AolT
(Greenberg, 1990a). & /3o gt Al =

& FotAee] & E% Y B =E Lo,
el #AA T2 AL BAM] Al
7, EFote Yo I

Hh, PR 3P dahg oakaEel o
¢ HHo| FHZE FAdoF e Aoz,

B
FEAA 9 @;‘{}7]- EY "oz ALx)
= 0] j_g] 3} u}z\l oz
a7l HJdeAd v JEE dEH
(Greenberg, 19902). 1B 2 Foiz AWo] H
0 3gess, gu 24 g A7 &
Fe wobd Aolth. A2 B gur U
AR AAH AR AL 9 A 27
AL T otuEl AAR wef, AR
9 84 T3 Zolr] L YTKColquitt et al,

2001).
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TARISEIA: A Y EA

=

o

= A& Wy thBies & Shapiro, 1987; Cohen-
2001;
2001; Hui, Lee, &

Charash & Spector, Colquitt, Conlon,
Wesson, Porter,
Rousseau, 2004).

AR Aadgd 3 BTHAnjusicoe]
3t AFE% Qth Burton, Mitchel, 12|10
Lee(2005)E B4 A(injustice)©0] A F-E|Eo] H
44 Qe nd 5+ e wE 1%

o] Aol mawl FoAgd g BFEA
o

& Ng,

olojH o) we} HEA & E(retaliation behavior)
S f 5 dta s ol9olE dn
2hgo] BIHAL ZZ oD (Aquino, Lewis, &
Bradfield, 1999), 2] 5-E%HAmbrose, Seabright, &
Schminke, 2002), HE4 8 %(Skarlicki & Folger,
1997) &2t 2ol AF v FHA] dF
< PA = HoZ etk

= A7olME Blau(1964)e] AHEA m o]
g 5o 24 O TH99 94 A%
£ 2 A9 e ATE Ao, we
TAHES Blau(1964)9] A5 AlFoR

W AR5 gaw 249 1289
ol WYk AAA WA A8E B
A %z 2RE 4 Aok 28
(Masterson, 2001; Podsakoff, MacKenzie, Paine, &
Bachrach, 2000; Wayne & Green, 1993). 7|2

WEAAE dukoz wr|Holw, WS

BN

=
ZINte. g s, FF 14 Ade mdks
¥gepe vk W, AEA g dAE
Bt} A7) A olH, Q1% (recognition) &2 &5}
2o A Te A A9l miol
ootk AAH matel Wl A ma

W 24D AASe 250 SelalE A
e A% Bt BAN ) Hnt
ol A18H @EE ol ARF AN 2

o
vl
-
k&l
%0,
vl
oflt :IlN Y

(Moorman, Blakely, & Niehoff, 1998; Pillai,
Schriescheim, & Williams, 1999). ©]2]3t A<
ARREA, JAELS BHoh B 2AAVYF
of Folsta, w2 A% A¥e 2 2
THNichoff & Moorman, 1993; Wayne, Shore,
Bommer, & Tetrick, 2002).

2 AToAE 24 o PE90] 2 33
4

49 M= % 4% dEAoln, 24 4EAS
Pkt Fe@ WpE DReA g =
429e Afung @ 2ol 9o
A%} A A BE olm e
el e A7HE Al SO, Meyersh
Alea(199) e UL AAH BY, A%H 2
9 aela PR Yoz PRet 44
A 27424 e 7Il0] a58 27 0g F
Ao} 447 HEol BT 4+ oot
(Mowday, Porter, & Steer, 1982). Wk sl

14
(2
R

T x

=92 24 dopsle o] wus ANt
Edol ¥ Atk Azl 7k Fol dolsl
e ZAola, A =d9e 24 deRle
Aol &t B Al wgolth. 5, A&
A 2 A = ge A 27
=92 el A 2AE TS,
22 Wi Aded WA A DAt
Za, 245 dals) 2 ERS 8 2 A,



QHF 9|/ ElH9| 4N SHY AZ0] TIHY M

YEAoz 25 24U
o},
e E

o] > ;(-]H;ﬁl

ka4
o414, 2012). o2& EQlS 7He] A=
EANS pEsl] B AFdAE=

=Us TAoE duEuz g

d

=2k

9% & 4Ea ol #AH U9E
wa, A% JRE ATIYIR ALY 7
3, H5EANS 7o old Y ugo
2 240 9 AH% o BE =¥g Ho|
A HBE, ot 24d] HE B 9%

rie
re

Tol A A3} E Ierickle-down  effect) S

, FJEM F5AE THA Aol T

N,

)
o lo
fr

Fol'
i
FO

IR Ao kS n|x
o EJ_X} gttt Hataae Y
s, 2902 gEEE Paid
9o SAH Ales ugt dgdts
Jojt). Mg Ao M= ix}g} w7 7k
} S ZF-8(Masterson, 2001; Maxham & Netemeyer,
2003), ZEet Y 1Fo AT A -E(Tepper &
Taylor. 2003)& AstEYE Ea AvjH gt
2A8% A7 ) tokd Eoklq Aotk

N
ru> oX,

]_E

{0

Z_l
2]
o=

=
A
Z_'

A I
Ol

S0 07z Beh THRe| ¢oiE S8 A9 helE SHo2

e AmE

EISE

St} Shanock®} Eisenberger
7k e B 4%
A&= AWt v &, 2Y
%2 A Y(perceived organizational
suppor)= HT = stolg FALECA H =
o AR ) BEm, ol ALe P4
AER stolg v A F=ol e =2
ojEo], Ao r IS A
S vFE AT Bordia,
Restubog, Bordia, 12] 31 Tang(2010)2] Aol A
£ del 20l g AA At 9
Azto] 2ol W slo] L 2AARYE
(organizational ~citizenship behavior), W E &
So AQH Pudl ¥EA 9L

T3 2ristel

o
Ha

© 4»
s

=
Prl

(2006)=

= "3

O:

A2 e

o 84

(mentoring)
AA Hol, A= FALE
NEIA Aol Aasgdta Aza
3tol&}9it}. Liu, Liao, 183 Loi(2012)9] FH
ATANE A9 2-2u- 7L e
AN 249 Blye mE&Aol 6347} a
HolA e wAw 4
4ol $AA 9FE 1A 5 98-S ek
39l olgh el 244
Asane 59 A7E lﬂgzﬂ_@
Tepper$} Taylor(2003) & 2T <+
b 278 Aol A el
e e 2% 334 A%
gk B} =o
oA, THLE

el BAA -] 2ol R

&2 44,
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st=aE|stelAl oty &

HA
1

3 A N7 (sensitivity) = Ho| = «Q17kA =~
o gt PEES LI TKBies, 2001; Bies

& Chen,
Wi g
oloh @

& Moag, 1986; Cropanzano, Prehar,
2002; Luo, 2007). AxpA FAA o]

Aze FHH ZEE FraTh,

o 4EAE e DAl oA 3
WS 7}Z3ste= Zlo|thSkarlicki & Folger, 1997).

Abre] QXA HAMA, FEA vt
o d&e PA 3, JEFE WA EArkIyle &
Bies, 1990).

TRAEL 24 YolA TAs= 3390
et ekl Slo} VIEHE Ak v A
FAlEle AT Fololre AgEel o
Ao o] A (reality’ S HOFtuA TE
Aol Al ejEstAl dvka skithash, 1956
Deutsch & Gerard, 1955; Festinger, 1954; Sherif,
1935; Weick, 1969). & AIEEL ATAo|x
BAbEY Aol ek Agd gd Bus
A AW, od@ Fe] ofejEsa
eI @e W, 2 3 4% AN 3
o 71 AR AenrE AR Fus
2512} 3FCH(Festinger, 1954).

3l Salancik¥} Pfeffer(1978)2] A3 A A B
Az olgd waw, AU z4e A,
7HA, Tl Tl dig Ade A5 99

AAEA AP A2

=z
ole % AN DA FEAE T
=

o

Y
=3
1E o
=
vl
i

S~
>

gdEs S 3

z pe 270 49 AREE OE 74
Q7o TRE AU 4548 B Al
2 A (social cue)s DA FH a1, o] AR A
BAE 24 WA B 4ERe 24
dell tigk 7iR1e] HEE At 7ol =
= Zo|thSalancik & Pfeffer, 1978; Zalesny &

Ford, 1990).

=
A FA8 B FEE AREe] 24 U]

o i
oA BE % JPFe FAHst= d T8
g9&dS st F7 Hreferent) 02 nH AT

(Merton, 1957). T3 F214 Hzje] 23] 5o
Fod 43¢ Woe 248 duEae A
o] A%, T Frel2Eheuristio &I
59l 45 A9 2349 dEAT Bl
2 FJFS nx)A] HUkBies & Moag, 1986;
Rupp & Cropanzano, 2002). =, 22 U g+
FAAES 394 A7 946 Fo 92
& vHE 2Aol

27 old AHEe Fa3 29 A0L
T, 248 ARl el Woiae,
703 A 2FE U A agole
(social learning theory)oll A+ o3 et 22 W 4
de THUEE doid 150l oJUA UE
doksteAlE 248 o 2ve] e He
gl AR s s =AsHA dEsta,
aRE Jter FEod dvtn Hio
(Mayer et al, 2009; Tucker, Turner, Barling, &
McEvoy, 2010). Bies$} Moag(1986)2] ATl =
27 ) Bhe PSS NN AL
= 7] "edd, #ELES 23 A
del aEe wdel BEe ANgesy @
el Bt AE 3t

N AT e ogd WAL F, 2
ATolde= 24 HolA e daad ¥
BA oig A7 fEel A HEAe
R4 A7l Fa 9% 1A Holeh u

[}
3, T 2o M 28 =69l

M 2 ddlel 4aae 98 Ade 7
Heel 4ae 44 A%el B4 9%

< 04 ol
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2o] Alg) 73 EoF
HAAA ool digk
A O Z(Bies & Moag, 1986),
39499 749829
773 disl 3%

CocoabEA el thel Al

i%]——g— %’—?g /‘5‘9] Chronbach's a <

A& 28 ZHAIe] Chronbach's ¢ &

],o THMowday, Porter & Steers, 1982). &
Allen & Meyer(1990)2] ATE H2

gl A ZAES]
stk B4 2489 299 9P
2t 92l Sk dell Ade Fee
HE bt So 2

FAL] A FZE]Q Chronbach's a &

86 o2 UEITH

§A W4

2 Apdn AgHE BANS 2T 74
93} oY $EOR pro] ZPadnh A7
155 AAH0E 9% A 4 e 9
T BAA 54 BA WEE Agsdrk
% g9l Aus AW En WA=l
AA=ort BAl WeE olgsigest ol o
st 79 g wANA Fev|d JPL

2 4 9ttn Aoly= WEEo| thDienesch

& Liden, 1986).

oH-d
= a7dM e Ases NAFEEA
del 4adg BHHel 0P A7 344
=M 2 49 FEEde das 284
o W3 Azhoz FAH Ye giE T
%0|tHHox, 2002). £3] 138 194 #A|Ag v}

o 2ol B Qe wae A9 s2ol W
7t a8l 2 NEE AR 48 g
Z&W S| JeFS n|x| &=, $£F 7t (cross-level)
ufj 7] 238 o]CHMathieu & Taylor, 2007). T-Z%}
2] 2 (structural equation modeling; SEM)°]| A
€ olgg vdoE miRde] HEol &b
7] wFoll, Muthén} Asparouhov(2008)7} xi]
el wet wiZi7kd HASS Hs v

FZHUAH A 23 (rnultllevel structural equation

modeling; MSEM) T3eo] 7153 Mplus
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QHF 9| / 2[He] oM SHY AA0| Tl BMY FASUN OlR= FE: T oM SHY AUl WHaNE Sy

S(Muthén & Muthén, 201005 AHESt] HES AWUS Bl IHEH AR Mg 4L
AT =&k

BE BAdAME BEd Agmst A3AE BAAR 7MdATA A WS g
1Es] Y3 2 AE(obust) EF S 7|E EAG A4 2 HE 7H AHRIAE
2 HFE FY W (maximum  likelihood  &1SFAaL, 74 WQle] Al# =9} BIEEE A
estimator) S A}83F9 th(Muthén & Muthén, =39t 2 T Z47Zke] M A= 98 o
2007 1212 g e 2H ARE A S FEEEH 2 B AN

4 CFl(comparative fit index), TLI(turker-lewis

index), RMSEA(root mean-square error  of

approximation), SRMR(standardized root mean- | 31‘]’

square residual)S Eaf RO AL S Fts}

ATHHu &Bentler, 1999). T3+ MSEM =3 U J|ZEA Y A 2

MRIFEAME 499 dolot 4 2ln

FeleEelr e gre] volok e SAst 2

Aom, & A7dA BAl W] gde n AT

2l ool o7l wiEel, A3 FEAAM F 0 & 113 129 Zrh 2 Al

Al v Bae A &urh 7L F 7R B4 e HEstaL 3
T B AFdAe veE wil B4 W =

1AE AZ387] Y8l MacKinnon, Lockwood, gt B A9

J8]3 Williams2004)0] A Hhel] w9 A

O O — h H
Monte Carlo WHS ARE3le] AlF] p24& = o AaAdAZE UehdS 218 F ddthe
Fole WHE ALY o8 Yl aSd = 42, 5 = .0D.
A — w79l be/fi s — F5HE5) T B Ao AMEEH SHETEC] A
AR g, AZtel EFoAE wigo g 3, =Fstuxl sk Jide] AARAE getstan
=

Selig®} Preacher(2008)2] B2 REAGE H

el Bt FFHA 1 2 3
LA 0.98 0.16 -
2. 48P 47.37 6.75 01
3. gde] AzAe3HA 3.54 0.76 -01 07 (.90)
Z 1.0 =240, ¥ p < 05, ¥ p < 01
25 A8e 094, 1 &9
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¥ 1-2. 74 +F Y HolE9 o, BFEA U Ana
el Bt FFHA 1 2 3 4

L AgEe 0.67 0.4 .

2. A7t 33.68 8.32 32

3. 79 de-gTgA 3.12 0.81 09 05 (.92)

4, ANA 2AE9Y 344 0.76 20%% 21%% Ak (.86)
F 1. n=5,626, *p < .05, ¥p < .01

2. ML 0 oAy, 1 & Igoz Ig A oz 3y

3. ) @2 ¥Rl A A vEnd

W E7F RN R TS AR 9

&) 74 EFdE(construct validity) S LolH ol
2} &tk o] 93] AMOS 18.0% Esﬁ 3ol
al

A EYer ?*é% 2891 2y F 7 ®
FES she] elog PG 199 239
Ade A+E &8l Hasilah. 1 23, F
2o AYPE A Hlae 28R1(X*= 4244,
df =13, CFI=.983, TLI=.963, RMSEA=.075) &
o] 1890(X°= 8285.6, df =14, CFI=.685,
TLI=.317, RMSEA=.324) R3] H|&]| Q2l+Z%

7} o A3s Aoz JERIThAX’=7861.2, A
df = 1.
7H4dE

SRR DO

AR Fx2. dA A=
@ e o] E TRUAACR wY
ddr. MEd BA@ANAEY: 29 2
< AT A7, FvF chisquare(X’=

38.109, df = 12, p <.0DS} A3 FFo
AP TS HYTHCH = 098, TLI = 0.96,
RMSEA = .02, SRMR = .02). T3+ 2 ¢J 39

al Asst 23, a9 394 UERd bpel 2
of 7Mdska Amel A4 ke Wah A
g 2do] ARtes 4 wpyfEYPE T WA
el thx?= 68.502, df = 20, p <.01, CFI =
0.95, TLI = 0.94, RMSEA = .02, SRMR = .02).
ol wl & AFelre AN RE S 7]
vlo 2 71 7A=slgthA’= 30393, Adf =
8).

71—0
1__

2, /M 2e ede 3

TAAYY Aszg F
o] gk n|za Aolgt= th
o] T3 ¥ 20k
Zol, A9 wBE 2= A
WCHB= .08, p<.0l). IHEE 7} 2& A
99ic.

MeR, THUY A

ol
o,
oX,
2
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QHF 9/ ElHe| 4oN8 TS A20] TIHY MK 1S

2ol

A5 FE EZAA
¥r X8 SEE

08**
7499 . 243
Aty ZHE ZAA 340 = Eat-1)]
T8 2. AN HE Znt
2]t 2]
Aty ZHE ZAA
-01
08**
7499 . 243
Aty ZHE ZAA 340 = Eat-1)]
O 3. FE0H A5 2ot

i Azte] 2jHe] Fxzg 24
ARz Fde] AMH 2AEY 1Fe]

)

b, 7

£ wi/hE Aolgt &% 7Md 3& AT
T} 20,00019] Monte Carlo WY AME-3F
3, 29 AsAg g g A2

TR JAE 3P A7 — A

Z‘

)

4

Of

4
A~

v

AR A FFHE 95% AFFIEA
[0.01, 0.0410l we} 7Hd 30| AAH-L Qg

% gtk

geo] grke WAL FEAn A2 =
98 WA A thedl B4S AAsgch
WA, 394 £E% 999 249 0@
= g7 #AS Anm, odel 23

ox 2

3, 2 1e Faee sl e 4

de) 344 A7tel ARE AMne Az

A, 499 35aAs 44 Adel we
1 o

EBies & Shapiro, 1987; Cohen-Charash &
Spector, 2001; Colquitt, Conlon, Wesson, Porter, &
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Ng, 2001; Hui, Lee, & Rousseau, 2004)3} ©]-E-0]
24 W 453 FE0l BERE T4

e 240 e ur IR AEE YA
o

£ 75 (Bordia, Restubog, Bordia, & Tang,
2010; Liu, Liao, Loi, 2012; Shanock &
2006; Tepper & Taylor, 2003)ol 4]
HERE sk 29l dicle) 9 3 9%l
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The Effects of Leader's Perception of Interactional Justice on
Member's Affective Organizational Commitment: The Mediating
Effects of the Member's Perception of Interactional Justice

Won-Kyung Oh Min-Soo Kim Keon-Kang Son Kyung-Sik Sin

Hanyang University Ewha Womans University

The previous justice literatures have studied that member's justice perception influenced member’s attitude
and behavior. Since the study of Tepper & Taylor(2003), the recent literature emphasize the necessity of
considering  trickle-down effect that focus on justice perception flows from leader to member and
eventuates influence employee attitude. Therefore, We hypothesized that member' interactional justice
perception will be influenced by leader' interactional justice perception in organization. To test multilevel
analysis, we collected the survey data from 240 leader and 5626 members and analyzed Multilevel
Structural Equation Modeling using Mplus 5. In result, We found that member’ interactional justice
increases affective organizational commitment and mediate the relationship between leader' interactional

justice and affective organizational commitment.

Key words : Interactional Justice, Trickle-down effect, affective organizational commitment, Multilevel SEM
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