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The Effects of Organizational Based Self Esteem and
Task Specific Self Esteem on Employee Commitment:
Comparing Target Similarity Model with Spill-Over Model

SeungGeun Baeck KangHyun Shin JungSun Won
JungYeon Jo Jong Hyun Lee

Department of Psychology Ajou University

The purpose of this study was to examine the mediating role of two self-esteem (organization-based
self-esteem: OBSE; task-specific self-esteem: TSSE) in predicting two types of employee commitment (job
involvement, organizational commitment) based on the framework of Lavelle, McMahan and Harris(2009)’s
target similarity model. A sample of 746 south korean employees were participated in this study and
data were analyzed by MPLUS 6.12. The main results are as follows. First, the indirect effects reflecting
target similarity effect were supported, but another indirect effects which reflect spillover effect between
two dimensions was not. Second, the result of comparison between target similarity effect and spillover
effect, which has same predictor and criterion but different mediator in each dimensions, was significant

in organization domain, but not in job domain. Finally, the implications and limitations were discussed.

Key words : target similavity model, perceived organizational support, job characteristic model, organization-based

self-esteem, task-specific self-esteem
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INPUT INSTRUCTIONS
title: OO0
data: file is data03.txt; (vdata TL™ A4, HHET FL7} 5L ZrH F2A]H o] o gle
variable: (*data T} W]o] A2E L] WQIW A%
names are auto feed tsel tse2 jcl jc2 posl pos2 obsel obse2 ocl oc2;
usevariables are auto feed tsel tse2 jcl jc2 posl pos2 obsel obse2 ocl oc2;
analysis: estimator is ml; (* 2 )-¢-% F73)
iteration = 1000; (*Zt] 10008 WHE %)
bootstrap = 2000; (*FEXAEZH 20003] AA])
model:
jct by auto feed; (A4} FEwlo g HREA 9l FA)

tse by tsel tse2; (*5F 7 S0 m HPEAZ
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ox

jc by jel je2; (5 7 Sl

pos by posl pos2; (*5 7} SAWlo g A7k 2AAY 29 T4
obse by obsel obse2; (*5& 7] AW o 7 ZA /Wt AFA Q91 FA)
oc by ocl oc2; (*5 7 ZgWclor &Y 29 74

je on jet; (AP0l AF-EE dSsle A AT

jc on pos; (A ZhE AR o] ARE S o Sete HHEID

oc on jet; (*HFEA ] 2HEUE AScte A AT

oc on pos; (A ZHE AR o] 2HEYL dSek= AHET

obse on pos(al); (*A| 74 ZAAY -> ZATZINE 244 ald 2)

tse on jer(a2); (FFF-5A 291 -> AIEHA D a2 &)

model constraint: (*EQJHQ] FAl)
new(albl); albl = al*bl; (*albl ROJWQlL a1} b1o] #)
new(a2b2); a2b2 = a2#b2; (*a2b2 HOJWQlL a29} b2o] #)
new(a3bd); a3b4 = a3*b4; (*a3b4 oWl a3} b4o] F)
new(adb3); a4b3 = ad*b3; (*adb3 HO|W Q1L 4T} b3o] F)

new(albla3b4); albla3b4 = albl-a3b4; (*albla3b4+= albl¥} a3b42] Z}o))
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output: sampstat standardized cinterval(bcbootstrap); (*7] %A %], X3} A4, FEAEHE AF 17 3H
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