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o] 4 7IEFEIL 0 (0.0%)
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Sk 2 44734
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R\

A =2 Z
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o) 5w, Al 322191 Bl thet <Fztel

A 52, Al 489090 Al g FEA

2P 48, Al 589190 ALE oM e 2¥
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olglgt AFAHE A7 AFAERT
FERog AolatA Agsta dE 9] 3t
9 A sl g 2EA ol AAH
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el 2FeE ARA FAA 16188
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A7l 244 54 Fud 442 g1 3l
A 28 AT 104 Adastn A 4 & Aol ARIAE 2L Alsglon,
HAA Nz dar o2 FEME 582  ma degAo] 43t 2Fo|gte 34 o
H 4. AF 2 B9l ATEAEA EH(N=161)
A = 1
I 128(80%) JZ0]3} 0(0%) 71=1 42(26.4%)
o] 3220%) E 133(83.1%) 7128 21(13.2%)
ek 27(16.9%) B3 20(12.6%)
o]/ 71EkE 1(0.6%)
Tl 75(47.2%)
ASA| =1 ASA =1 A =2
Siks 23 AR
20T 13(8.1%) AH 21(13.1%) 31 w)vk 14(8.7%)
30t 77(47.8%) 2] 40(25.0%) 33 ~7 46(28.6%)
4000 60(37.3%) A 23(14.4%) 8id~121d 41(25.5%)
S0t 11(6.8%) 2}AF 46(28.8%) 133 ~201340(24.8%)
B2 30(18.8%) 21 o)A} 20(12.4%)
o]/
AZEA]=0 ASA =1 A =0
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o] MY olate] APALEL AFT A
A9

L B Ao UFHE 379 ARE A
@ F 16132 G914 2w A8

9l
th 2ARE 20129 3Y 1295EH 4€ 6471

s L

1A gl AN dEYA SHE
g B Ao g eEMS Bl &
9 s Aol nEgeR PHE HEE o
L3ttt 5/ AEE ARlol] digk H el A,
Aol gk amelry, BRIl i T3]
2 Z2A o tgt FEA g agla ARl
& dolAe 2o 237 BFORE ]
FojA gtk B Az Uy sz A

Zs)

(Cronbach’s @)= 9152 £ 79 2II=E

HolF3 9

7} BEL Likert 73(1=713]
2]

1 =3
—il$ TRth Axe] SIS S

~

wAEEHE flsA

[}
599 Zgel tiE A9 8w S HAlst

Ath HSS A FlolAlF 3 RMSEA,
SRMR, CFI, TLIA|4E &35t} A9
AsE 570 skl 2dlol dH GG Wl e
A9 RdoR FULEAS Fels
A 22} QQ1E-A(second-order factor analysis)
g ANHAY 94 eaRde wa
(parameter)TF% WA o2& Ho =ML
maximum likelihood)S ©]&3}31, Cronbach's a7
42 Foiol 7t AR A% BAS S

At

o] F& A= 71E 08Hrh e Ao
2 YE O M (Browne & Cudeck, 1983; Steiger,
1990), #EE3HE SRMREL L3 AWt ow F
< FARY VELR A EE 08CICH,
190)E G B ZAoR Yeha glth B3
ARl AANA FA = A|=5<] CHL TLL 3%
o] Bentler®} Bonett(1980)°] A|A]3 £ 1T
o BgE A% 71E 0% GH da Ik

som, W, age)d, 27, B
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-
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TLI RMSEA SRMR

0.933 0.059 0.064
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dadlon & £YHa 9es Fd F
Azoltt. o2 AHIYAEY 589 T
7 Bl 4%

A7 3. LE{HME Ol BIHEES|
AT 32 AT 104 Jidsketa s o
HggH ot ol9f &4 le v MdE
2 Py Ex "G A & Ao
2 FYPEAG gEEE 93 A e A

=) h=R o
We 4957, 4RHE 2489, 244

J

1?_]_

4% £ 24 adael 4%E dAE A2
A9 QoA WSE T A2 49 2 23
Qe Bo] wegw g ) FuA
ZHSWB: subjective well-being), 2) 2% &)
ZH(QWL: quality of working life), 3) d7}X| 7
(PVW: perceived value of work) 522, & 7|

Y53 AR o] HieA SlanA B,

I~

2 ohdZt(subjective well-being)

A

5k Abeto] zpalel el wES w71
e Ae A FBAY Al
3CHAndrew & Withey, 1976; Campbell,
1976; 1965).
McDowell Newell(1990)-9‘ olA= 7Qle] AY
FHAQ YELS FHA <

JFI

P ok
mlo

7]

Converse & Rodgers, Cantril,

Sl Aztere 2

37 ]'(sub]ectlve well-being)o| 2+ & 2] 553t}
CampbellZ} FEE(1976) F&A hdzte
Hele] A el EAste Aolmz A7,

ey wo ge AR Ago] golw

e =2 & Yt Aolekm Fysan
&

E3F Myers®} Diener(1995)E T3

-1 =
{?\&—‘g] EZ_ ] Eﬂﬁ]' ZJA—?@O] lil_é_ }E}_EH% 7“%
slat Aoz shelo] Apale] QA itk AA
& FAF R HAdste AEE 9|3t

(1994)9} Ryff(1989)0l] <l&l] W&
A, 25FESG 22 ApARE AR W

ﬁ
o] del AL WY F Ut Pt 15w

(1987€ FRA Qhdgie] FH-94e) A%
Ol G ANl A & Fol A ol FolA]
e L L RE R o}~ A

o wolgdltkn FY3qck

A o]

—‘:l_y '|1_
el A5 T AAQle) FAY BEE 4
Tolu 4 Ee FAAd AM A A
wo et 24 ehizel 2gHrka Bn

(Diener, 1984, 1994).

_Iﬁ

e

Zl(quality of working life)

QWL 2ol Foste] 4 wf v 2
T o2l 7 A, &, A dst] £
AEo] AsH He bt &7 gk v
Z0] TKSirgy et al., 2001). Walton(1973)2 QWL
& 53 Qe 2mst 27 2xe zaE
T, ol T¥E= AF8AE 87149
Mde Abded, 1 Adstn S BA
2) bdsta #A g AYeHd, 3) TN 9
s8E 9T F de 71F, 49 AT A
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st=aE|stelAl oty &

HA
1

b4, ) A% 297, 6 A Alwel
2 A% Ag, 7 AgAgn AEe] =
3}, 8) ARG e gA oz FAAHET.
Dukles9} & RE(1977)2 QWL A AoF
g dFoz Ao A security), FHA
(equity), WA (democracy), 7l 214 (individuation)
So 4714 92E A A8t e}k H A
FA9o Qe x4 diAel BES

b EREA
Aolnd, Aoy AHe 47 2t
]3] B3
=

¢

(
-

A o]} A&
ofml e Adely AENE T2 #elst
AlgEE o7ldl ZFA7IA gdotel At
At 2d
ol#lgh QWLolZh= Mde Z2APE A9
FellA st Q3telgte TS WolEd e
ZH AHo] 7153 Ao R, Chernce(1975)=
o] 7l do]l AA, ZAL AlAH A B
S fA] 9 Ao dgr Y
AeA Azl A188 Azsle] Aol
AL, A, 24 1 54 Sl 4 7

= A9E F sde Ao, AA

= Flf‘ flo BN of ol
§

Ak

)

7x|Z (perceived value of work)
A7 e A& FEalA AEete A

R E=A], ARAlo] Bt i

o] 232 WA a3t &xjgte XA Hrt

9 a6 mE A ZA vheS L3t

Moz AHoJerkr &9 &, 2004).

A7k 7ke] 37kA] 4 89l

7 YA, 2) A71EE 71A], 3) MR EE A=

Actetgion, d7e]l AFAFE FaA o]

2 FBHTHE TS, 2004). Y#H TP
Aol B el 7HH) 9 Fastehs A4
< oujsi, A7|#d JpR@ Arlo] 2A
HellAl Festa 71 Sle EAlghs 4
oJn|sta, A BE HAE Ao st A}
A B /A E F BRI S

:L;G 7<4 ) /\1 o] 1:}

Levering(2000)
Sol do) U@ A

Ml 3l
Lol ohel ALAE 2 Aol FEFS Y=
A

gpstAY Foizl BxE 2AYE wo
A AA AEEA B AFAEAllport et
al., 1951; Herzberg et al., 1959 AHAE A}
FEo] FAGE WEAQ dof FHeR 4
kot 91w, ATl HF DS Muchinsky,
1977)e]Y A F-57](Herzberg er al, 1959)9] F
23 2998 F4eA,

thee A @ 394 A=A
723 AEDOIt) Dei(197)e 5705

A:to

A Fold JEE $98 5ol ke
ncl%_qg ook ae fresgdel g Azt

_4

23S uf A Z7)7F Yot 363

on, Aldag(1977) 5ol gk x]zbo] 7Y
qu ZAAg T T vtk A
oFetlth Lsen} T HE(1987) U Zof A
e 7P £ ARE Alo] fEsta
ERRIERRH E38%e 71 de EA4En
v wgn FA3F9T) Pierce £(1989)2 U
WAl A 27 oA e AEtE
TFEEolok & FFsh, 247k Azt
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Eo| A3t OBSEE %2 Ao 29 7t
2lo] APdat 7ol gk JHQ1A H7to|H

(Gardner & Pierce, 1998), ZAFAALo=2A 7l
Qlo] ZZ el 2Rzl sl Al e

A8 2A7]-7FX] (self-perceived  value) S 2] 1| 3k
THPierce, Gardner, Cummings & Dunham, 1989).

/ LEIYM (Workplace Spirituality) 52

0l 28o| g5t 3 MY ol
A7
ZAICHAL
AT 39 zE2E 20129 19 169 HEH 49

7 SAARIAE HIR 157) 2 =Y 7

=
WA A WA FEREE 9T 49 ol 2RE ARA T w0099l dol)
she HA 1 BE 2AA AARAY B RAd BEANT. 0|59 AT AFE
SR, AR, EA%CIT Bigdeld Bry ASHH 54L& & 79 AASIiTh
o w29l 4BE wasnA sk 19
BN e & 4 A ARES =ARe  AEET
= A Foldl dg o AFHeR
gesla s, Mo e BRE A¥ae 784 IUCVHE Dinwsh FEE
3, o ol A2 4 s Alwst (1985)0] et AEEE A AlGsatisfaction
4 A4 "ok AALL o]z = oA with life scale: SWLS)E AME3IIT) SWILISE
Ade] Aol o UolAn 98 22 o SuAY WA el it BEES 24
A He Adzge BPolr, olgd A Y] fElM ALE A= g BE 49
e d HollA EA%s A "ok S XEst] THACE AKEAY. 4749
reversed 2382 E33 F 127]) BEo g FA
7. AT 3 29 oFEAEH EM(N=400)
ch BE L

%282 (71.4%)
o] 113 (28.6%)

BZ0)E} 1 (03%)
Z 338 (85.1%)
t&tlol A} 58 (14.6%)

71%=3 108 (27.8%)
7VEE 52 (13.4%)
B3l 32 (8.2%)
71EFE 1 (0.3%)
1 196 (50.4%)

A=A =5 AEA =3 A5A=11
Siks 25 A7
20t 61 (15.3%) AH 89 (22.4%) 3d m|wtk 72 (18.1%)

30tH 218 (54.6%)
40T 107 (26.8%)
sot 13 (3.3%)

1

4 4

_l[N'

A=

_l[N'

el 108 (27.2%)
I 59 (14.9%)
217 85 (21.4%)
B0l Ak 56 (14.1%)

A=

3d~7d 132 (33.2%)
8l ~121d 105 (26.4%)
1313 ~201d 66 (16.6%)
21d o]} 23 (5.8%)

3 AZE2]=2

_l[N'
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ANde b almg ez 7Pgs 1891
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SD

H

asel

2

o

(.829)

1.133

4.407

1. el

0.954  427%%  (.872)

4732

o1

o
4

0.798  331%k  485%*  (861)

5.079

5.162  0.839  .268%k  580%* 59G6**  (.788)

A ef 4]

o
Ho

1071 .295%k  S547%%  466%*  S15%*  (.872)

4.992

0.712  .656%* 810%* 738%k JG4**  764%*  (915)

4.877

2el

A

pasel

[e:

2
7. SWB

o
Ne}

0732 .296%*  485%%  369**  43G**  350%F 513%% (785

4.647

0.809  .320%% .654%*%  448%*  560%*  488%*k 654%* STI¥*  (912)

4.646

8. QWL

0.869  .277%% .634%%  SII¥*  G27%* G19%k  J04%*  S44%*  760%*  (.939)
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The Five-Factor Model of Workplace Spirituality:
A Conceptualization and Scale Development

Sangchoong Roh Yongwon Suh

Department of Psychology, Sungkyunkwan University, South Korea

The purpose of the present study is to propose comprehensive conceptual model of workplace
spirituality(WS) and to develp a scale that can measure the WS. In study 1, the five-factor model of
WS was proposed, and 39 items were developed for constructing workplace spirituality index(WSI) scale.
The S-factor model of WS included the followings: 1) ‘a sense of inner life’ toward oneself, 2) ‘a sense
of calling’ toward one's work, 3) ‘a sense of empathy’ toward one's colleagues, 4) ‘a sense of
community’ toward on's organization, and 5) ‘a sense of transcendence’ above and beyond one's ego. A
sample of 239 participants from six global companies completed the scale, and an exploratory factor
analysis showed 5 factor structure, and 23 items were selected to constuct a final WSI scale. In study 2,
a cross-validation study was conducted with a sample of 161 participants. A confirmatory factor analysis
indicated a satisfactory fit for the S-factor model of WS, and a secondary factor analysis revealed that
the five factors were well converged into the higher factor of the whole WS. In study 3, a discriminant
validation study was conducted with a sample of 400 employees to show a discriminant validity between
WS and subjective well-being (SWB), quality of working life (QWL), and perceived value of work
(PVW). The results showed that WS was a different construct with the above related concepts. Finally,

theoretical and practical implications were discussed, and limitations and future suggestions were described.

Key words : workplace spivituality, spivituality at work, organizational spirituality, WS
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