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olFel dom dddv= oM & d7el A SEcld 3 Sve dd eHE
Fo wclow AAsislth B3 o] A ojuleiy, HHe FE dAEdAM Eevke
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et 2 Aol 5H gudt 2ok A 2HE 7] A k. dAR bridge job)Ee] A
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T UOBRE AT, 2008), HEFoR Ho
gt Bge FPRoR whel ALEsdD
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7 2. &4 eolsel B

w2t ozt A
1 2 3 4 5 6 7
M(SD) M(SD) M(SD)
1. AY - - _ B
2. Yo 48.55(5.24) 48.15(5.88) 48.34(5.58) .04%* -
3. P ZEAIZE 1048(2.87) 8.19(1.86)  9.27(2.65)  .43%k - 00%F -
4. =33 331(58)  3.52(60)  343(60) -1k  19%k _19%%  (89)
5. HIEH 3.60054)  3.59(54)  3.57(55)  .02%F  09¥k  _12%%  44¥x (95)
6. AF4e] 351C67)  3.66(.66)  3.24(.66) -12%% 0% - 16%k Sl S1EE(95)
7. AR 3.30(.57)  3.34(.66)  3.61(.67) -.03%% 07k _12%%  43%k  G¥F 55k (94)

F.#p<.05, ¥¥p<0l; 5 ¢k AFE A Cronbach’s v; AE: WA=1, Jz}=0,
=
=2

B 2FAHES: A

86.1%) .2 oS 2AAg v, oAz 3
TrAo] 887g(52.1%) 0.2 At M2 9
Hgo] vk

2ol e Fd zol2 AE3 2
7 FAM=331, SD=58)ET} o AHM=352,
$SD=60)9] =FEH FE| FE AR U
EFthe=3.195, p=.002). oJA}e] A9 AL F
(M=321, SD=.63)Et} a5 o]dM=3.46,
SD=.68)ol A A ZHe=-2.35, p=.019)0] &
srom, dEH s AHdam=348,
SD=54HEtt thelg o] FM=373, SD=.54)
A RIE" FFEol wS SR YERt
(r=-2.84, p=.005).

A9 B4 AT Awdoz T e

Wweko g foju|gt gl Ak =3 =5
THE Yol(r=.19, p<onet FHQA FHE
Hoow, Wi ZEAIZHr=-19, p<OonI}E
B2 A8 By & HF ZEAZ] B
=5E =FEEE ofdw oA, delrt
BeTE =550 FFol =5 Aoz o
e 2 4 gtk

Pt 2= Ak 8t

e BEIAGT APATNE ol B
E05 ITUS 1 Bl B stox
1

i%—% 2] 2009).

a8 2. =5 pE 2y

F <05, ¥p<0l, #erp<001; ANE FAE
A

FEshe Al
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sto] =Y @?}E
S itk BY AREs x00=1416
RMSEA=.057, GFI=940, CFI=.981, TLI= 9760
2 J5sltt AFrde] ARAgd et
Ade a2 29 2k AFEorE "WER
A GEp=22, p<onT} PHzo] WE
Foll MAE FKB=53, p<00)S FHow
fFemglonz 7Hd 29} 7H4= AR H AT
gk HERE w=FFHld FAJA ke
=20, p<059% F= Ao=w Ygytomz 7}
A 10] AA = AT

WARHE HEe] A 54w
E #:(bootstrap) A1 ATt 2H 7

o] frolds wason, AR
)

:‘o;%éﬂ] 7 2(B=.035, SE=.017, 1L=.009,
UL=.080)} A7 — WEY — =9FH F
2(B=.085, SE=.035, LL=.021, UL=.156)9]
W R EI BE e Ans et
vtk weba 7Hd 33 7R 57 AR E Qe

= shel el wEl B AR o

A OE A%E e F JoBR wFEY

B wFe] B dedE 23
WS 2 ATddst Agge WEy
& B wmFEd 9FE MAE Row
wra ek
cEl 24

Ao e zkel AelE AZFe7] 9
dol Thiw BAS ANt ARA%
o G el Aol wash] e T
z 594 A% A ded, 7= 5
Ve AZE ol 89 FU4l A
L 23 wgon ANstolol FrkMash,

Wen, Nagengast, & Hau, 2012; o5, 7A3FZ,

2011). w}abA

Ad(configural invariance),

invariance),

@& B4 2

B Aol AgT 7ol
S A9 wre] 2EAQ 24

AAE 7
u ¥
£ Yehy

e —z‘%@—‘;— )

S9s) 5Y A mecri

TZ  EUA(structural  invariance) =

I 3. Mol mE AFRHEo £H U Fx UM A4S
7y x? df P RMSEA  CH TLI Ax2 Adf
2HE 2dA4 228.531 140 .000 .063 977 971 - -
Y] U4 237.996 148 000 062 977 972 9.465 8
Tx FYA 249.230 155 .000 062 976 972 11.234 7
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= =
22 Asdozn Pt agln He SHE §EA4 EFES IARYe R g
zZt SAlE o)A wAel REF wwdgogmd ok a2a FAwele] A Fo g g9l 3
X Aol ASE AAsl TdAol FrEEe AFS I 3 FLSHA Alofet] JAR
2] glstitt P vwgo2H HIarh A A Ay’
=3 E B (configural invariance)o] T Blm  (8)=9.465(p=.305)Z FJu|gt zo]r} gl
stele AFREEe] T AW ERoA Fde  webd = 3 gk wpiREe A
FEHE 7HAok 35 gt AFEYe of  dHo| wWE S 94 o] FFEUHY
3 7 Ads BT AL W APee AT Y9 |9 A& AFe] Astd &
v2(140)=228.531(p<.001, RMSEA=.063, CFI= Yo ZAx FFZH =g uldsle S
INE FTaHth SHE LGl I 9 TEAH RIS VIARICE Sigith 1
Ronz ALY FIHE ISt & 1 F Y] BE AERAFE L Al
A9 Y P (metric invariance)o| T AR Fto] ARG} vwEth 24 AT Ay’
S FAstE BEE0l AY RFdA B ()=11.234p=129)2 Fo|n|g o]7} glth
A S8ENET= 7Hske Aoltk o] ©Alel  wEhA =58 el i A7 2ol
¥ 4. AL, MMZT teFH| AlojoM HEZe| ZFYET FEAERY ZT}
95% CI
&3 A= B SE
IL UL
AFge] — WE] 190 057 078 298
A% — ES 459 056 352 571
WEZ — w33 186 .070 042 317
AMdayY HFIe — =53] 285 .063 163 407
AR — w5 FNH] 109 072 -.035 253
o] — g 013 .005 004 022
HAZZAIL - =5 FH| -.020 .009 -.040 -.004
ARG - HEY — =T FH 035 017 009 080
HPEHR AR - WEY - =35 085 035 021 156
T F &9 120 047 030 213
HEdo] — T 320 062 198 442
. WEZ - I3 194 060 071 306
% 57 _
ARGo], YR — wF ] 514 062 391 636
AA F aIEAHES £ 506 065 379 634
F.ORE2ER] YL 50008 AASE FHA= vEFSE AR, C=confidence interval(A1 %] 37D,
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HES] 2te] AR dejrs AE 1t #9
ngk ztol7b UAAJTHAX®=4.167, Adf=1, p
<051 ARt WEH ] nx= JaFS o
2K B=.115, p=.196)ET} FxH3=.345 p<.001)
o] AT 9 2 A2 Uy
AR MEY 719 AE(A(1)=3.006, p
=083)% HWEIIL =FFH ARy
(D)=0.664, p=415°1Me FE 2ol F<Ju|gt
Zpol7b ASieh webd 7hd 62 AAEHAL
), 7Hd 72 717 E ATk
AT 23 Ao wabA misfE el
zol7h Sl g eBE, 7 e IR
o] fodE wHsH st AT
sl el AAEFs Ht]l FLskA Aok
sto] FEAEF FAS HAASTh 4 4
I dAe] Af AFEY - WEY - =%
FH 2o HHAEIE 074p=038)F 95%
212740024, 167 0= XA Fgkom,
AR — HER] — w35H AR A
= 088(p=.047)Z 95% 2I=Z|F7H.025, .204)
o 05 XFeHA| @Skt oAxte] A A5
o] > HER — w=35H AR A=
014(p=4102 95% 21Z]F7K-.006, .071)°l] 0
= X, A7 - WEY > =FFH
AR 7HHEIE 074(p=233)2 95% AT
TH-041, 2110l 05 EFSISATE whebA]
2ol A5 WERS wpEHIt BT fofv]
SHAAIRE, oJzte] 7 feoe WEHS wi/fE
b BT fFonletA] ek ad 3, 4 Fx).
Qoksld, AR S Y Jd 250

1

B Z6l0] Ol §ak HERle

=
X
ol
=1
2
0x
>
i3
ol
=

AARE W EHE FLYT 259 B
4 8 72 FLYel BT FAsge. 1

1=l AR} frela e A
o et AT AEYT x|
Az U3t A% shetel 2309 B
Y 233 vade delt A 7] fojn)
@ Aelg Holx R Ao Uehgrh 1
e el me g aste] felvgel o

H
e Aoz N et 9l

3% 3. ==& oMy 2 (IR
¥p<.05, FEp<01, FEp<001; AAE FHE 3
std Aled.

3]
HX

3% 4. ==FH| oMy 23 (04X
*p<.05, #p<Ol, #ip<001; AAE FAE EFE
std Aled.
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The Effects Work Engagement and Generativity on
Post-retirement Preparation:

The Indirect Effects of Mentoring & The Gender Difference

Kyo Soo, Shin Tae Young, Han
SPIRINK Dept. of Industrial Psychology, Kwangwoon University

The post-retirement preparation of middle & young-old aged workers before their complete labor force
withdrawal have received more attention in countries where aging society is progressing rapidly. Given
that organizations and society may not be able to provide a full support for the later life of middle &
young-old aged workers, self-directed preparation of individual workers is a key factor for the successful
retirement. The purpose of this study was to examine a mediating role of mentoring between generativity
and post-retirement preparation based on the theory of adult development of Erikson associated with
generativity. The effect of mentoring may also be influenced by work-related factor for the old-aged
workers. Thus, this study simultaneously tested the effect of work engagement as another predictor of
mentoring and post-retirement preparation. Given the expected roles of the generation in this age are
quite different by gender, the gender difference in the pattern of relationships among the variables was
also hypothesized. Conducting a survey research to 320 employed middle and young-old aged worker, the
data was analyzed by multi-group analysis using Structured Equation Modeling. The results of this study
found the positive effects of generativity and work engagement on post-retirement preparation through
mentoring behavior. Gender difference was also found in some paths of the research model. Suggestions

for future research and practical implications were provided based on the findings.

Key words : Post-retivement preparation, Montoring, Work engagement, Generativity, Gender difference, Multi-group

analysis
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