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p<On, F7F EAA JHQl-2F R3] Al 7] sk91edl ¥ FedEd a7sE ol
npyjopde] E3te] S AGEIE dehvhs AoR ERIHTKELTE: p=192, 4R’
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FHE AT 2 A 58 W3FhFerris, Russ,
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& Fandt, 1989; Harris &

A BHE

Kacmar, 2005). t}2}A]
dF= Mol
2o A9

% AAAH, Add 3 T2 =R AA
I Aol AgelM Al olels FHal

ECER SEEER
o ol
sl =, a1 Egge

Hoirtn Bekse o2
A ¥ thKacmar & Ferris,
AU S o3 2AAHH

o g EUEe ¥

el 24 FAE sl Aok E=3L N

ge osng 29

A7 WA egetn A7

2 ZAo 3 &F
Aol A 7te}
1991). AZHo 2 F
A7t 227} 2 EF

2o g 24

B

B 5 - HhoR EaA 99, =
Ao Y3 FAE} Yol 2Hd] = <]
SIAY olAEE wole AF}E ZHIT
(Sheppard, Lewicki, & Minton, 1992).

ZAAd ga 144 fE 23S A
B 2R BAdde FHLEC] &%
g 247 9, AReAR 9 AAH
o Al AR FEE ¢ UTHFerris, Russ, &

Fandt, 1989; Ferris, Adams, Kolodinsky, Hochwater,
& Ammeter, 2002)<1H 1>. o] o] <&

3449 99 A

T Esla a2 237 Alg]gtelu A}
B AFox AHer g FES
P =g ﬂhﬂrﬂ o 3

B 4750l 22

sl A X =

—

O

Rutherford, & Kolodmsky 2008) E3], 2247
%7:]]?'1‘,*75, %‘lﬂr -‘&QL A7} EHTIO]U:L

el Ad 54 ‘ﬂ‘ﬂﬁ Aol g A7t

’dA (personality) = THLEY BE=Y 73 &
o &l lem, 2AYAE o3 H=
o el U e :

 Wlo g A|Qts| o] $kth(Porter, 1976). F3]
B AAA F e 4AE el
v} oball 2] Z(machiavellism)S =
EECEEE e
NE HgHE T
old& —EWanfm & O'Leary-
Kelly, 2004; Christie & Geis, 1970). 7]joly} %
2 WolA wplopdeE AJgo]l H& olES
HAEAS 9 Suel wEI Fwel Wl

HekE 2H2A o R ma AuaE & 9
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BE ANE AUn Ao F splopae
(machiavellian, machiavellianism) S-S A|d ©
=0l 719 el vtdstes FAE o] &3t
g ARers A, A0 A9 {7
st Q1A WA Astsll He ot
(Ferris, Fedor, & King, 1994). W} A}7]54]
Hol} 2gg Beld e Ae ) 2
RS 9B, By S ETNRE ol
Melgkse 27e] A4 26 o WS
78 Sabel] Qlai(Valle & Perrewe, 2000; Fertis
& Kacmar, 1992), nl7lop#lg|etEe] A 2|4 A
Zhol gk =2 Qo] 27 43 A3t
A ARS Wy 3 =4 Uebd Aot o
= 39 &= o] E(behavioral plasticity theory;
Brockner, 1988 AR F47 54& Ad
MAE 284 S-S Ad ArdEl Hg &
g8l Wzt e AA w2 5 W W&
olglm AW 4 ThBrockner, 1988; Pierce,
Gardner, Dunham, & Cummings, 1993).
JNQN-Z2] B8 (person-organization fit)y &
He Aol &3k 226 7Hx] B %, A,
kel #A Foll AREH o o &=
et A2 Fes veplz] bl FAELE
A s guA sl ol 58
15'5‘}71 o A gaetrh(Cable & Judge,
1994; Saks & Ashforth, 1997; Vancouver, Millsap,
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A AA wey daEA A vehdte
EA A o] 9thKacmar & Baron, 1999). ©]#
g ARz el 2AHA A Z(perceived
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TARISEIA: A Y EA

=

o

WVigoda, 2000; Ferris & Kacmar, 1992 A1)
= 24 Wl AR 24 53 do] H
offe A FajAe FABAE 24
g o] oA A A4E =l ofsf A%,
AP e gel PEe 2474

84 A7te Bk Ao e
ZFAFo| tHGilmore, Ferris, Dulebohn. & Harrell-
Cook, 1996; Parker, Dipboye, & Jackson, 1995).
ol#fal FAol whel Ferris®} Kacmar(1992)+= =
ARAE 240 A9

L
Fu

2] I (perceptions  of
POPSE 7H'ESHA

de] &g¥a 3l

organizational politics scale;
i, ol& AA7A A7l
o

y&e A&yt Ew7] oA Ferris, Russ 2
Fande(1989)°] oJaf FASt= =T, ol X2
2 Azl Mozt AvpHcol S ¥
o274 RyolthyY 1). o] RIS %

A Zke] Aggwel 2 Azuiel, 2AEWS

M R 244 9F WF, AT 894
9% WF A9H 9 WFL udth A
WA MR 2HA gPNFE A%

3 2 S(formalization), ¢ AA G
, ZAH Y docus of contro) . Al

(centralization),

(hierarchical level

=

ZAFAE S 9 =vb g 28k § ok A JAsske 249 it
oF BL BH dAFEo] oFoAn dE Aol HuATAAT o FoAA HE A
B0, ZARA AL oFqmet A4 i ow|git}y. F23; gk PA Azl FEFE v
ol AFEReH, AFHE g A4S0 Ae 2AA G HFoH, dFAEdd 9ot
T 4 #EAe Yeide 5 24 B4 W ZXF 9e 24 U B moF
2 dEEs 7IA e Aer Uyt o mold w ZASEH, FAHA A
(Cropanzano, Howes, Grandey, & Toth, 1998; Ax}7} & AF o213k ZZAFA ] 3t |
Ferris & Kacmar, 1992). ZAHA| A|74e] W7 zfo] SopxA| drta A9 4 SlrkFandr &

=3Y @ 1"
.ﬂgg’_l. O =20l
.‘*o:i’);l§|- T =d
FAHME
ts h=ha

x|z £HE

2

T @ get |
o8l :
zzog ||
+0| 3! <

e

J= 1. =R X2 2

Z3]: Ferris, Russ, & Fandt(1989); Vigoda(2003) 1§
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Ferris, 1990; Ferris et al., 1989). YA Le] 7
o A9t o= AR & Wt
A Aztetn wgdte Aoz M 9

% shises gANGE WA B9

T ot RE oudhsd], o2 FaE
o TR} AAA Hd AT ZHA o o
FolA)A] B3] gt 7+ HalydEoe] 4

o wet 7]
oA 0 REYI BHUYE A7

SISER:

At &t E3, Vigodasﬂr Cohen(ZOOZ)-—
eIzt #AE N-27 FI=EP-0 fin=
Belatgon, Apeld A-z4 FEst
Az vAe e va WA=

22
UHERstTH

A A el A dgiFe 2l
TEA A bﬂolﬂr AA 54 digh WFo
A, delZb BETE, mSTEe] w2,
AJRTE P, AFFTAFE 2AHA|
o 9& ¥zt wkgettta ddsta gloh
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A7k mPME A AL
TR AR des m@HeU, A
of AzekE B = Aoz 27 87
%\j%(g od fino] 284 AHE otk
= QUlZol A o] YtkSchulte, Ostroff,
Kinicki, 2006, pp. 645). Pervin(1968)°l] W=
Z2 U Zzhe] EQLEL Qe <A
39 48 A 19 #20] sl @
Ef2E 7 2,
ZgKlack of fit)
zx] ] L—Hzﬂ_
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=T\ A 1 B < A
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fal
=
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b‘ —{E

|
A o] th(Saks & Ashforth, 1997). 7R¢l =W
o 7Rle 54T B e FHE A
Ao w MastA Hol Zoizl 4de
o=, Ao Hgsle THE FXste
3QIA A P = Rl g
(Chatman, 1989). HE3F ZXSHo|Ao] 713
Ae T EA AAg P53 229 &
T 9 el el st duistE olfE
A &3 =THChatman, 1989). & £
2e 7RAE AYAE EANE o ol
Eol7] witel tFite] A54Q FALES
a 7K Felsta o] O 7HAE AA

A9l 952 o
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Ade 2 Egte] FAex0]7] wid 9l
2 BEE AT s dubdgoz Abg
w1 9l

E4), Schneider(1987)2] ASA(attraction-selection-
attrition) 2 ol] oJ&] o8] AAEL JHU-=
A BaeE Joly ZZAo ExAdxAo R
703 3}8) tH(Vancouver, Millsap, & Peter, 1994;
1991). 7hQl-z7 R3x

B AZATN 5
REEIERE
Aoz gelst
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g 2% 9 4
£ M, 44e Tgee
I IERE ST

a1, o]yt

T4 ABolel FoIT YL & Yokn F
) o
=

]H_o_

& M
SRS AT A B dES sHlst
W, ® sdd Ee 4o ZEe P49
g0 53 dAE IS o A w2 =3}
9} Aldo] Z=ZWHKristof-Brown & Stevens,
2001).
AR, M-z FgE 7iQle] g 8 8
Fob 249 Azd 9 T2 Aele] Az
Foldom o777 RS T ITHCable

& Judge, 1994). o]|¥l 222 3A4ZA F&Ho] A}
Hol AAARAYA &35 F2ATE AS
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22 euoR AFHn MRle 44L&
SHellA 57 el de dAH F3
Hrie done Rgew o & A9d &
3

AFo) ol A7 &5 self-efficacy) 52 E4]
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Hol-z=x| REisel ZAHA| X2t 7k 2

Vigoda®} Cohen(2002)2 Ferris, Russ %! Fandt
(1989)2] R3S nleto=z zAA oJgkgoly}
TR 2 ek lo] AALX|(ob congruence)S
AA 2AZAE ARede 2E AL
9. o wgel AAAAE 71 EHme
expectation) ¥} 7] 91-Z%] B =2 Ao H, o
T 7HLﬂ01 7RI e TEade S

4

—J(—DL L
2R} 4y

oA g3 Mu}na, aEe w4
FHEA gt QAsked) olg W)
7] 93l dakz HeEks &83 Aoln, o=

+2 27 9 o],
HAoln, o AT o AXForM =
AR A23E 7FAAZITKVigoda &  Cohen,

2002; Vigoda, 2003 A|Q18). wapy ZAA
Azp2 T8 ddd s drsol 4
o] AZtehs xAIe] BAE 1 ol WRIE
o 27 2A A GFE 1E Aol o

M1 2A T A9z P
U Azl Be5E 2437 Ae g
& Aol

o]
5g ZUE W 29
Zol ®e APEL ne APEL 27
(manipulation) 3} AL 273, Eeld L_HEH

WASHA 238K Christie & Gies, 1970). ©
& AHE A AREE AR,
0e B AR va, BIE EE 298
2+ 31A] &E=THJonason, Li, Webster & Schmitt,
2009). Si1BA A Uehde A4 SA4<
oJulaie H7)opule] %o SEEE
(expediency), Z=ZH(manipulation), 2} (exploitation),
W& 3Hdeviousness) = LR st 9lom, 4l
2w o, RO 53 2L AuAel A
virtwe) 2= AR7F W side]a, 2 EE
W& Holee Tolsl wilobuel el el
o dejslo] glo] mp7lopdelt PFe T
A (amoral)o]2}1L & 4= ) UKFraedrich, Ferrell,
& Pride, 1989).

slobtlel 5ol g ATE F

_u

= [
sxe

ool ol FolAgon, =4 %ﬂdfﬁ]*"
AT iAo wol ol FolxA e
Fo QT AREL Awn, wplopdels
o] we RS, AvEgTl Hold A
onl, o2& Eele YW A, £7E T
Pelx @ 24 242 98 2440l 1
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TARISEIA: A Y EA

=

o

29 FHe
Near, & Miller, 1996). X3} n}7]o} o]
S AREeEE BRI 2Feta, A5a
W (Christie & Geis, 1970), %€ A= W3t
l(Aziz, May, & Crotts, 2002), 2HES 33|35l
HekollAl o 342 0] d(Harrell, 1980), AF2]2]
FEWR JAFLA| Fote 74 eFo] ETHWilson
et al., 1996).

Dahling, Whitaker 2 Levy(2009)& v}7]opdl
fAzd U A7E 24 Auel Aeses
Q75 AEauA s1ze splohle aE &
Hoke AEQl Mach-IVe] Al k9] 7l A
o 24, =Yuye easel de2ge
Zwad dae Ao 9ee AHsn
e FAAAREDH 23, BAST, A
AET, ERlEheR o] Fol MPS(the
Machiavellian Personality Scale) HE=Z 7} @5}
og @7 A8AYT. FARCE Awn
A, F=9 A ZZKamoral manipulation)S =Y

71%S FAskAL the AR Bl83 ARl

A Hlaste]l & 9 ole] ve FF
e FE A Bo, A8 (desire for
contro) = UIQIEA A3ellA $HE A3
gRele] 31& HasAlE e £75 Uehln,
R 9] & Hdesite for status)= A3 A A|FE
E #23aA g &Folth. a2y ERIEA
(distrust of others)& x}7]9] &3 d=9o %
7} 3@l dEd e AR B0
o @A wRdolzn AN AL o
stk AFZATel| M2, MPso ofs] SFH
7o) &2 &7 7] (self-monitoring) &} L}
SN A Fnarcissism), FH &t =2 HA A
B wolnl, ARV 0 WA BE,
gyl 22 BeEAl S EoltiDahling et al,
2009).

ol g3

oM,

gko] 9l ThWilson,

2]
=
=
=

/1=
it

ok g
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(A

H

o
kS
9

o FN

o7 |ofdz|Ent =2 Hx

Rl
N

N
@
=

Pleffer(1981) = F X124 24 AU e

2Aq AAH YFL sk HolopRz 1
2494 AAA AL T 5 Ak Ale

Qlo)gta 3} Th Ferris, Russ 2 Fandt(1989)7}
Mzt 22484 A7 RYa" DelAe
dntr o7 HA|P)7} o]7]A o], EHA o]
o, 23¢ Agthe AL Fzsglon, ol
& 54 eploplelze] 543 2/ b=
% UHDahling et al., 2009). & X2 2730l A
£ A7 9Po) 43F + Y& W 7
, Flope gt 54 A

g0l 5 d oles
oleid A=A dFH Aol AHE A
o, ABl g dad ea% Bu 3
el 2 o] dHAge Ed =

ol9} T]Eo] Valle®} Perrewe(2000)= Ferris
Saosel ALY 2454 A7 o8
2o el dsdFE Bl S A

Hotth A58, 7HA dFa]l § vhlob
7 <

B3 Hol: Aoz etk ek A
258 @Y A9 8BS ol gAY =
Aelele A9 BAE AA5H0E 2
ARt AZe] B G ARE v
Ao E Aol 2437 Az MU
Qgeo] 9 Aolth

M 2. 24 YA el Fe]

Ferris 5(1989)0] Aekst ZZ A%
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o2 B Al e JdFHFER A
Pcls FEstdod, JIFUFTEA oig
ATe 44 SHAR o|Fo A7t B
sxom, shte] aglo] 2AHA] Azt WX
E 9%S 245t Ad @%Hﬂﬂ(Mﬂler

Rutherford, & Kolodinsky, 2008). 121} ©] <
gaqse 24 pAAA B4 24 I
oty Wil ol& It BsAge] S A
olgtz d=L & ¢ UriMiller, Rutherford,
& Kolodinsky, 2008, pp 219). Ferris 5(1989)<
©] &l (understanding)} A 2t F A (perceived
control)7} ZA AR A Zto| JekS m|Htim
B3l Miller 520082 o] 2 ulgto =z
WEA Aol slobieiEoleke el
o Q4 B4ol HERHES ¢ Folgkn AF
wlebElFol AAln gl o
=450l slo] AFH ofs] % BA% U

Q

6—],0:1 . o] =

=

st Aol 7] wiel, oldlgte 29l
2 g}l th3t E-Aldistrust of others)’ ¥}, Azt
H EAE BEAY & Kdesire for control)’ ¢}
d4< 7Rda vk SRR Miller
(2008) oo &k MEREA S MPAFe] F

Foz AN dgtn FEATEA At

AAATE oolopieiFe) Auntas)
t 39 ©=HA o] E(behavioral plasticity theory;
Brockner, 1988)2] &< EME ZAS 2+
o} = 9t} 9 erAo|@, sjolo] 9
A n}e] (external cues), 3] AL A Anlg]d] 2

d gGA dTgs ve Fxgu Fodo
(Brockner, 1988). 7S tigel] Slo] FH A
EAS Ad AARELS 2R3 B W

slo] &l 88 545 Ad AFEE v
a gk A S 4 Y thBrockner, 1988;
Pierce, Gardner, Dunham, & Cummings, 1993). ™

2ol et ZHOI-ZAl Sef et 0P7[0MEe 5| st

B olejd 2AZ ViR u) nhyjohue]
F 54 we 24 THAES AN 2
o A gok Whshe 4 AR e
782 BAY olshe Rue B 243
Azt Eo B2 Aotk %, P4 44

-1 0™

=

QA whlole o] B AREEL 2AT
2w G AA e Zloln, vlohy
A% AU-2A RPES FEAEH] =
H9A Azt JFL 1E Aotk

M 3 A2 PEEs vhlobleE
o] A Aze| FEAEo] 9g Holth
Z, A28 PREsh 2444 A7 3k 2
4 G e nploplelEe ol wolds
% wobd Zlolth

¥

AT

B A7E 98 A% a4 TR F 421
He dgoz ARS ANIAT Ams
AAE A8 A A9 2 B A
i=)

= 785%}%1 %}ﬁbﬂr %
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UE A A © ™ (Hair, Anderson, Tatham, &
Black, 1998), RGAFEE A EHITE 2FA
== CFl(Comparative Fit Index; 7]532] 9 ©]
A} B 4|3, 2000), TLI(Tucker-Lewis Index; 75
=] 9; Z-A|3], 2000), NFINormed Fit Index; 7]
3] .9 oA ZA13], 2000, RMSEA(Root Mean

Square Error of Approximation; 715 .05 )%k

ofH FL FFE 05-08 U EFLS FF
08~.10 HE FF 01 23 Y® £F
Browne & Cudeck, 1993)& Ay HgIth Li

AESAE AT HolH e 7, PSS EM
(Expected Maximum-Likelyhood) ¢18]&S ©]
3l 2525 At E42 A8kt
Aol AHSE 2@ AHES A ¢
8l SPsS 2202 Ab&st] &F 3 WA A
Al4=2]  Cronbach's oA 5
AR QFEASA S4E A

ol #EAgS AR fls) duE

(1 2o Hr o

3
it
2
mﬂtﬂ;
xR
o
h)
o Kk

1%
il

A8tk

d Sy} =AM ke BAE FH]
Sl FAWRA FFE nA= AFEATA
SRIES BAG F /M HASe 71
AT AsE 4ET Vo], nsFE, A9,
A7 BAReer AAsact. 7HdA
S5 93l Baron¥} Kenny(1986)7} A<Fet 947
2 AR WEE AAlEen, SAW,
dSWQ, a7 a4 A @
= AR RS 9 3 dYEgE

Uehlle rR°gte] Wt sl dedeasd

£ AFsit. Egh fojn| gk g ao| tialiA
= Aiken} West(1991)7} A3t Who =z
Qe B3l AAlSHAT

EYz7

EA¥a
2 Ao Aus A, 1geE,
o 4P

oo oox o X
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Interaction Effects of P-O fit and Machiavellism
on the Perceived Organizational Politics

Jong-Won Lee Kang-Hyun Shin Jong-Hyun Lee Wan-Suk Gim

Kumho Asiana Ajou University

This research has examined the main effects and interaction effect of person-organization fit and
machiavellism on perceived organizational politics. This study was conducted by using sample of 396
public officers and analyzed the main and interaction effect of P-O fit and machiavellism on perceived
organizational politics by hierarchical regression analyses which controlled demographic factors. The major
findings of this study were as follows: First, as P-O fit score increased, the degree of perceived
organizational politics tended to decrease( 3=-.143, p<.01). Second, the higher level of machiavellism was,
the lower perceived organizational politics(3=.272, p<.001). Third, interaction effect of P-O fit and
machiavellism on the perceived organizational politics was significant( 4 R*=.024, p<.01). Furthermore,
results of this study showed that among three sub-factors of P-O fit, only needs-supplies and demands-
ability had a interaction effect with machiavellism(needs-supplies: 4 R*=.033, p<.001; demands-ability:

AR?*=.024, p<.01). Finally, implications of this study and tasks of future research were discussed.
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