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11 A THGrant & Parker, 2009).

o EQ](Work engagement) @ S| JA|7} Bl
A28 Do G e BEHE AN
FAZA Q] upL-o] Ael(state)S L3THShaufeli &
Bakker, 2010). 4 HolE& AT FHLES
z4d g 344 HES YehiAY =2
AAE depdel  whekBakker,
Verbeke, 2004; Xanthopoulou, Bakker, Demerouti,
& Schaufeli, 2009) & Gejol| th A7+ 7}
g]__]—_y oh;],

/\-]tsgoﬂ:rl——o]] Lr,}euq Q) oa/]_\‘:_

Demerouti, &

7R

:v_—(wnhm—mchwdual leve)oll A o] A= A9}
N7 = (between-individual level)ol| A o]
= L? e AWE S gloh ARl FF
o 9 e aTE 9 2o Y=o AUNE
FHos Avun QkAFE &« et
2014; 7Z8A & BRI 2015, 0]A3], A73E

& Z, 2012; Salanova, Agut, & Peird;

2005; Schaufeli, & Bakker, 2004). ¥4, 7)<l

5o O Qo ATE Ju FAH4
A (state-like)’ o] HE3sF] 3k 7219 & H9
FFo thal] =9 3Fth(Breevaart, Bakker, &
Demerouti, 2014; Tims, Bakker, & Xanthopoulou,
2011; 2003;
Demerouti, & Bakker, 2012). &, 7449 ¢ &
o szl WY ohd 5 YA, WY 1

Ma T olAd 9% FE A
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Mo
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o] t:ﬂ-q—(Petrou Demerouti, Peeters, Schaufeli
& Hetland, 2012). &% /HXS 3= FALE
2 TR dS @Es] sk Aol ozt
Aale] 721 ot Aol B H%g )
st mdHos  Fdstaatsly] wEl,
A9 Qo] e BEsy A ouE B

QA ETHTims & Bakker, 2010; Wrzeniewski
& Dutton, 2001). wehr] FAYEL FHEMA
< shAM AE ST AR eTE 3
aAA A EoE wolA AHAHFT &« A
S, 2014; AFA & BRI, 2015; Petrou,
Demerouti, Peeters, Schaufeli, & Hetland, 2012).

S AFEelE ARANE ATAE

97 Hyrd, 3 Agzy 508 WY 3}
of ATE FIdstL eI, & Ads,
2012; AAE, 2015; Y7, -3, 05 F &
E95, 2014) £ AFolME A &« gX=
(2015)9} oA ARERE EofQl ARIfde

2 sl AHgsaA ok
teoE B ATE Ajoit £E9 dga
Qo ATALATY PAS Awnuz} §
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HUY - 2 - Q01 / AT R0 MRS DlAl= g AN Y Bolo| HOU-IKIZH CirE IR S0

o AFNAE AR #EE 34F 89l A e F Ak dlolg U Al A
5 A% B4 vt gekd el 25 ¥ o7)a 228 dd g RS =re
ARAEARS 7899 g5 s st S 9tk B Y g5 4] Sdsk
E EAol7] wEo|@latham & Pinder, 2005; ¢S 3 FEZFS e AL LIt
Wall & Jackson, 1995) 2|71z A7} 2ty (Schaufeli & Bakker, 2004). ©]9} o] A E
A E g St Y ATl mER AR A AHE dPcte FALES Lol dig €3
40 =& FAHLEL AT FEE A & 2 JFE A ARl sEEAE
02 Yeh7] W& oll(Frese, Garst, & Fay, 200, E& AEZ 539 43 4E Hoj=g
Frese, Soose, & Zempel, 1996) & Ao A= & T 9 ArZ 3AsHy] W o 2R ths)
FAHEAol A WYY A57 g5 A WSSt L fF AHE e hBakker,

EoAel kS = Ao Z HYTh Schaufeli, Leiter, & Taris, 2008; Christian, Garza &
npRjelo 2 B AAE o gyt £A Slauhter, 2011).

i

=
A9 Ao vAs 9FHS AvEL
A gtk A drsdl mEw A doE 4 il sE2 2 ol oF
3 LSS Al AR wHEelal &
Aol dxlste] EYU3HA| EThBreevaart, Bakker, oled I dejek A AFAT= A
& Demerouti, 2014). WehA o HolE A% 7 £FE Ay AW FE AR TR
TALE ARl del wEshs BES 21 st A & 5tk AR FEeMe] o
g Zolghal STk dole AR, AFed 53 2e A9
ofd wet £ A7 terE WARES T AR B AR s o
dl @ dof Mg MAUSS AHEA doo] AdRaclE AvED Stk AUz F
g Ao, 2 A vjde A doell i F9 ATelde o WY AdEE A
olE BE wolAl @ Aolnh o olg 2t A Eof A =] Zold o
g Aloly o, A3t Sl tsf =sA
2 Ao AT & W&t 2004 Ao &« HR
=, 2015, o], AAE & ST, 2012

o doj= “BH(vigor), AAl(dedication), ZF  Christian, Garza & Slauhter, 2011; Salanova, Agut,

(absorption) 2 EAA]E = A= FFH0|aL Wk & Peird; 2005; Schaufeli, & Bakker, 2004).

28 E v H"E E3rhRich, LePine, oA QY e A g9 d+e g A
& Crawford, 2010; Schaufeli & Bakker, 2010). & 918 oJ3] ¥ uHE =2H3lo vjd dA=
ool HoE Huh A8 Aurd, Fo] RS gRlstal, FAE FE L9AEH AF
& = F79 dURAE FEEiH, FEol = Ao A 58 A¥RE A9t =2 A
L FAYLe 4S8 sl T HAHS Ysta,  PFHI JYTh Sonnentag(2003)2] AFAME= 9
g o] 93 Aeedr o] B2 A4 A 3¢ 4 9 ARE SHs MU F
Aol wlgf f2dS e AdUAE Boh 4 Fo WHEFS g iy 4 FoE 4
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RlenE T IV R e =

A= I E(recovery)o] FLR3 Q92193 ¥
Ehiss
Demerouti ¢} Schaufeli2008)8] A++ SEYE
S Aoz o 15| Blste T2t 7
& o goe] el @vag o

=

=3} Xanthopoulou, Bakker, Heuvem,

e A N
i N o
lo

=
:(?gl
N
i)
rlr
o
o

A
%(Experience
Weiss&}  Cropanzano(1996)0] w2 j/ﬂl‘:—
Eo W8] 1 AGAZe] @] B AT
S0 A7e TeNkR FAF 8LE B
St ABEAIHE BEF A 0|9 2

zo] A72 Slae 2

sampling  method)©] _'c_}_%_g]_

e AEAe R Qg AT =
s =Y F I Hue AHel
(Petrou, Demerouti, Peeters, Schaufeli, & Hetland,
2012). MR 2 @?cﬂw—t—
2gsto] AW FE 2l
d o= &S ARt 71_}7—:.‘% il

gatel A7 APt &

CRERRE

kv

oje] 9 dol ApE L ol A
Qoo JiQle] Ads FE A¥EI n
(Bakker,
2007; Schaufeli & Bakker, 2004). AYH ZEo|&

Hakanen, Demerouti, & Xanthopoulou,

(conservation of resources theory, Hobfoll, 1989)2

Qoo Aol sh FLY 4TS FEA
E 93l Jtl Hobfoll(1989)+= AY o]k
E A (object), ZZ(conditions), 7§AZ A

(personal characteristics), ol 4 X|(energies), A}3]
& R A|(social support) T2 LWl 7ilo] 7}
A A9 Auol g TRAse sl
4 ARnEs Audcn 4s

@ AgnzolgdAE 7
398 Aoz spekn,
+AE AN 8T A olF
204 Ang US| A3 AL
$ot =g oA Bon 49
(Hobfoll, 1989).

AL QT AAE(ob demand-resource model,
Demerouti, Bakker, Nachreiner & Schaufeli, 2001)
& 9 Qo) wAe Ase AR oleol
o of ol A% 54& a4 029
AQoE TR Utk TAAE AT
2 9yels] 918 Ao
AR St =82 3§

g, AFa77t 4% &
TALANA 275 A=
F ALY oSl a7
23 Ade duign g 4R 4
A5 g 9]’7511 HAshe HES AAT
Z 3l|ZUHBakker, Hakanen, Demerouti, &
Xanthopoulou, 2007). Tl3te] ZF-Q 7ol H]3|
7ide] 7H ARakde] ge W FAYE
71 2 9al Lol tig €] |
= AE7E 2 5 ) wEe A EolE
SHA € Aolgtx AW3star ¢ rhHakanen
Roodr, 2010). W2 & AFMe 4 &
A—]EEOO]OE ]]. JJ/], O?-_(;q. *71'—,31‘;]_ %—%
Ao BAE AR st gtk
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Faof & FHGolt dell oig WAH B
(relational boundaries)S WH3}A|A Lol thsl QI
A4, =24 W3 7 e Ae goke
& Dutton, 2001) 3= Bakker,
Tims ¢} Derks(2012)9] AFANA= 2 F2 -2}
2wl BN AR HolE A
S otk oEe A% Ao A
A3, mrh Be 52 =
AYFE £22 Fosia, A% 278 g4
A7lE PAQe ARHd YFoE B
A THBakker, Rodriguez-munoz, Vergel, & Ana,
2016). ¥ Ao M= o218 Bakker, Tims
9t Derks(2012)9] AHol& wgoz AR/
o) ARE B AT a7E Folt 74
de] gEoz nyt dr AT A5

4ee A7 AHS SN AU
Hrsln A7atE ZaAsA B 9 @
o 4ol FolAE AL A & Ao
(A & B2, 2015; Bakker, Tims, & Derks,
2012; Petrou et al. 2012).

B, Wrezeniewski £} Dutton(2001)9] A=
A5 S WY e EFoE Hostar ¢l
T} IE Petrou, Demerouti, Pecters, Schaufeli 18]
T Hetlnd2012) 7oA QA ZE S0

sl EdEe] ddHer e Yo

(Wrezeniewski

o

W e @ 99 FEA FHH 9FL
AL A WA ol B AFlAE A
7 AR 9 dolsh Y olHAE BFOR
Bi, 749 A9e Hel) 9AF FEA
45 : 3}

B 2014 2014 / XD 1240 AT 015l o

g AFHMD Y Fojof HOILY-HOITH L ORI
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o
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|

TRde Qe SwA a0 Bea gk
239 A% 3P o8 9P wed

(Kuppens, Vam Mechelen, Nezlek, & Dossche, &
Timmermans, 2007; Watson, 2000). Kahn(1990)
o AFelMe 4ol £A0] AJAY HAH F
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o] l_—rl_xo]—ﬂl: 7]..‘3-. E.B‘H qu] éﬂoilq—(Hackman

& Oldham, 1976). Z1#Y} o]F oA AT
58 Fa ARAEAE o adge ¥

gHen pasol gle ARel =y
(Breaugh 1985; Morgeson & Humphrey, 2006). ©]
A A2 e Shid AeAe
Mgel JF 2AE, JAEA,
?335}% WAl M ey S-S
Hkd3tal  THBreaugh, 1985;
Wall, Jackson, & Davids, 1992; Wall, Jackson, &
Mullarkey, 1995). whebr] B Ao 22184
T HT9 AF 329 £3HQ ez A
o)t A}l .

=—
491 See AL, A0S FF G
B4 5 o 7198 A Bk w9 4R
Age THAE JF PPl A

g W PAYe H34
(initiative)©] Z7}8} A Y (Frese, Garst,
2000; Frese, 1996), ZZ
A EA ] (voice)E U] 7(LePine & Van Dyne,
1998) At Tl FAT YA
(Axtell, Holman, Unsworth, Wall, Waterson, &
Harrington, 2000).

ARAgAo] oA HRl AN A
o A4S A T 5 A 78S LA =,
A3} A FEol EolAA = Qo o
Be olAE FAd Ug o AFH0

A slH 1 SFth(Holman & Wall, 2002;
Langfred & Moye, 2004; Liden, Wayne, &
2000; Morgeson & Campion, 2003;
1992). AFAREA0]

FEHoE JFE AT

& Fay,
Soose, & Zempel,

Sparrowe,
Wall, Jackson, & Davids,
o 7H9EL

F e A8k A QY FEA 2%

¢

A% el 335 9L v 2 ol
49 & 9ok Bep ARAege vl
A% Qs 344 WAV} A4S RO BT

03 Pol 714 22 ANFA Sk

M 2 ARAEHE Qe A% AN
271414 ek

tilo

THolz 1} FHel) $Fof ophy

Cropanzano, 1996).

ol dF FFY /A vk dEt
Aol gt d8H HEER oloAe HAHL
Fredrickson(2001)2] M - %Z
0] Z(broaden and build theory)ol] &J&} 4
T
mew AgEe 394 IS A39L o,
el BT A% FARDA o
Qka AwEtar 9 thFredrickson, 2001). w
i U gelke A vhee) 4dE 7
dleld AAE A% £
AR ek Ao o4

:Lx% 79

S
=
= 9 g9 74

952 Yooz B
7] Bels s} dol U@ WEEE ol

Al EthSalanova, Schaufeli,
Bakker, 2010). &, ¥ Foj& TAUES] A
2R3 Rl o sk dA Ao o
A FAE pe) Aeols] ] 2 e

Xanthopoulou, &
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045k Al

- 201 / AT 20| AFUZ 0jxlE Heh A7

AL Y Holo] JHOI-THIZH T DRI S0

Ao HEE AFME AU S i
3k7] flsiM Hax 1097k AE 713kl de
stohar FH-3 A7) olRies & Wheeler, 1991)
% 1097 AFS At

RARERE o] DA Ak 39
S UL e WA el Wik AR
g =oy] 93 Wyew, WEA 3¢
3l A sgolu X sgd S
T B4F 92159 sl AL HARE
S T dvke Aol AUthHekemer, Schmidt,

Csikszentmihalyi, 2007). ©]ol Wk} oJ2] WA
Be Sgsicl 37 R e w
(selective nonresponse)O] L}E}LHE “:l';ﬁl-:_
A 8o (Mulligan, Schneider, & Wolfe, 2000;
Zuzanek, 1999). o]#st ©HE FEH3I7] 9|3
B d7dlMe Am FHS Algsrlel d A
FoAz A 109 T Sl THeEA
o _

=
. _
oJ3E SHHoR AT ofFe] U

olo
N L o

il
o to gy U
ol
o

fl
Sl
_O|L
V)
=
=51
N
_O|L
@ orr e oA o o

ok

o o
QL

2o

fu ol

4

Y

o o

o A9

o

&

T

M

o

dr

™

1L

2
o
at
fou)
(o
;EL r
B\
o2l
fo T
i
Md
B
oo
ol
rE o

Aol \‘ LRI

ne
)
10




ro

1>
o of
N
o(];[lr’l o
=
M
At
T oX
o
.llN'
o2l
ol
o
R

oZ,
2 oo

il
N
o
k]
Y

o

>~
=
QL
=
¥0,
rir
opN
A
rio,
&
S

A
o ©
N

T oox
il i
2 o
]
ol
ol
oS
=
ofie
oo T
ol of
Wi [0 of
ot o

=

T
Ehs
1%
=
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ofi
o
S
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LN
R
=5
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ofp
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oo
i
D)

4
s a2

=9 AT
68%(57.1%),
9(7.6%)°] 1L
40A] 016}7]- (88.9%)= Q'TE A}A]
ek 2= ¢ Hfg A% 539A7. 7%),
9 8H(7.2%), AulA 219(18.9%), &
17909%) L& Uiyt FAYLE] Zﬂ]%
2 B#AA} 1563.1%), TR 337(27.8%),
JE)3 B39 11%509.2%E YeRstT

A

2 o
(o)

¢z
&
e

o,

3

o gp
oY'_z‘,
G

o
n‘.?., al K fr R ox

(35.3%)°]

K
—{El
oH, oo

B AqaMe A% AN 4 doje 74
o] s Tl e AL 5 e MY
W FFe] e Ba 109 B9 Y =4
ot mukE gy 5

A
7t FEL Likert 5 A& (1=73 1¥7
o}
1w

o}, 2=183] gt} 3=HEolt}, 4=},
s=uj-¢- IHThE AHEste] 433
AT AR

AR AL Tims, Bakker®} Derks(2012)7}

A A=E o)

2 iy AT 5 xS
W 38}8F Petrou, Demerouti, Peeters, Schaufeli 2}
Hetland(2012)9] 3 & 22| &4 HAE
wejelel A4l 2 5]
(seeking challenge), 2T Z9]7|(reducing demand)
b EE RS BE AHaEe 24ac
AR AREFeLE Al o B
gk, A2 AES e Aoy
%)l Cronbach’s a& .8900.2 UENITH

Z+7(secking resource), =

o doJE= Schaufeli 9} Bakker(2003)7} A|A]
g &, A, 5579 A a9ez oA
The Utrecht Work Engagement ScaLle(U\X/ES)E
d S wEste] 2+ acdE 3

9RAE ST TAZ HE

ln

oA A2y
J179.2 Yehdt

=o] 9Jt}. Cronbach’s a+=

SERRS:

A dolgt FAYEC] 24 <A F
7o paE AL Yol we AEE
o} FEASAL Morgeson®t Humphrey(2006)7}
A A3 WDQ(Work design questionnaire)9] 2] &=

& sgsiack 474849l 2de § o)

T
=g

ool

Cronbach’s a&= .895E UEFGTH
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AL4g 221 014 / TS HZH0| ISUE 0l ©
Apas
%ol g BHE Fol Aol o) 37
49l BEg Mol =2 TaE oz
Williams 9} Anderson(1991)2] A& &3¢S &
3 SAstATE FAAYL FFY] de e
%7} vhgol Eof, b @ A%l djal 2
WA 0 2 wESTR, U ARE ZslEs 3

FoF7) Wl AFA =AAA gerp
QJt}. Cronbach’s a= 90302 eI

—

A%
AT 2ol

=
A e BREES Fol7] S8 gl FA

455 AHgATh WA, B Ao A% o
ke deke 22 590 ) 0] GF
& urE ST e Az HAxg
o PEae] FANYL w9 7o uet
A MBDAT U FAREO,

=1
&7 e 2 FAGAH e 54
o #dsMe o Sofoh AdE 5P <

A 9N F AASS FASAST Swider
& Zimmerman, 2010) Greenberg®] =42 424
2 %(International Personality Item Pool)e] 27} 4

&} 3EFE Liker 53 HEE 0|43l
AstRtt. 98439 Cronbach’s a& 831, Al
=& 885FE UEIuiTH

on N Hn

I
2

re
-1
rr
=
ro

W aEe] Wt oy |

AT o WA= °1(neSted)
T-Z(multi-level structure) 2 7§ Q17F
Fo] YAZ FF(hierarchical
A ThHox, 2002). o] u}z}
A3t TR

T
A\
ol

5
o, MN i
2

4 ¥ =

8 O [
o
L
=
= -{>

ro,

O
—

structure) =

e A

{f _lm

ol\
of

]_

N,

Gel ATHAD & dojo] HUL-HITH L RIS S4C2

(multilevel structural equation modeling)2 Mplus
70% o83 E42 AL
T TN LAkbiasyE E©
Az 2070 o) AA5EL RS Ao
(Precher, Zhang, & Zyphur, 2011). £ o)

% 7H017P FTe % 119

o
i
o
[

-
fr BN
ok
o
1>
r-im
oH,
o HU re

A

AR
;
T o
T

)
X oo

N

ro
e bt P g

7|2%A R AdeA £4

MIAZA @A 2 FAETE NE 7

TH= JEQA AHET] $% FAEEE
HZSE Mplus7.08 o] &3t AAEHA T Hst
o WFY s 45 Adsto v
g4 aRIwNs AASYY. 1 A% 2
ARy Zo] AR JJM, 4 F9f, AEA,
ARDEG A7ke) WeE TR 429 B4
o] AZe A7} XP=2599.752, df=189, TLI=

928, CFI=941, RMSEA=.028 °.2 UEh} =
g EA At Ao etk
Ei%}oﬁ HEE] QIFAFA A9 HEHES
wal] glal AR o 2 4B H}
R 13 HFRkEo] Jd8) ¥R
ey 29 AFPEE Hlwstoh
wA oAEE 19 AP AFe X=
65.253, df=3, RMSEA=.140, CFI=.706, TLI=
34E B AT FARFo FUHeR A
3 Aoz veyh tgoz ARuEg
Aoz B dijtey 29 Ags AFe
X’=55.448, df=3, RMSEA=.132, CFI=.742, TLI
=3972 YA B A9 EFo| HFuFo=
o H43 Ao Jehdth

U
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667 (.890)

3.110

Tl

X

5 7

NI

763 .523%k (717)

2967

=R

O

500

490

o
Y.

027

456

705

no

NI

- 545%*

.204%*

69.354 84.077

046 (.831)

L0917%%

-.063

790

3.378

-.088**  -067 -.145%* (.885)

-.014

891

2.774

Ko
<

-351%k 291%% 036 058 (.895)

128

E

3.448

jzel

o
ot

NI

S

A

- 189%% 133%% 033 -204%* 344%*  (.903)

.168%*

726

3.348

NI
vl
mk

NI

*p < .05 ®p < 01

(0 = AFRY, 1 = vAXRY

o
Y.

A

3 MR

b A

AT ol A B FhHaggregation)d

Fac 1 Wes dvrd g =

J

SRR

Aol ofjgt FAlo] 1

e

Al

}

3]
T

p < .01 frv]

KH
X0
|

o<

¢+

o

N
N

of
&
ol

o

veel

Q) TH(Preacher, Zyphur, & Zhang, 2010).
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The effect of Job Autonomy on Job Satisfaction:
The multilevel investigation of the mediating role of
Job Crafting and Work Engagement

Na-young, Kwon Min-soo, Kim In-soo, Oh

Hanyang University

Work engagement has been widely studied in organizational research owing to its impact on organizational
behaviors and outcomes. We proposed and tested a mediation model that examine within-individual level
job crafting and work engagement relationships between job autonomy and job satisfaction. We collected
multilevel data using repeated measurement design and 119 participants and 1190 data points at
within-individual level. To analyze hypotheses, we use multilevel structural equation modeling (MSEM).
The results showed that within-individual level job crafting positively related to work engagement. Also,
job crafting and work engagement mediated the relationship between job autonomy and job satisfaction.

Implications of these results for theory, practice and directions for future research are discussed.

Key words : work engagement, job crafting, MSEM, within-individual level, mediation
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