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FANTE FEHU 158 A F24
e 5 Z2HUT, F2 AN Aol B,

A782 FejellA <13, AF ARZeZ $A7
WA 1 FoAAL TS 37 ]'O]'OdWMartm &
Moldoveanu, 2003). 53] thx &l A4 =54}
(knowledge worker) Z.A]2] —]'/\]-(PhD) olEe X
o FES B AE "oz, A A
oA A4 $98 Frse d dAFA AdF
AAo 2 QAEIL Q) o]Hgt BF &olA
HRAL Q18] gate} HlFo] F43] FUtee
FHZ, OECD %7F=9] 7% 1994 71F <
Zb akAL g9 HEA 7F 157 W Eol9d
A Aol 20080l 217 o7 Z7bE9dnh
oguete] A9E OECD HiHT} FEa]A
£ 37HS 29, 56008014 94005 0.2 oF
67% ¢ FSsIATHETHY, 2012).

AA AR 98 ST H7e} 7IHE
53] AWNER&D) AERIHES] B2 &
KR

rr
N

wjZolth. AA| 1990 dFE 2008 A71A] <] A}

of mad, Ui FEsta Y= o)A

AL Al FE FES] FUkete] 104wt

o ¥ 2 ZUleke FAE Roln Yty

uA, AT, 271, ol A, AT, 2010).
o|gA o]FA HE AY9 F8Ae] 7t

sl 1 % sofuar 9l I

A o]Folzl A 18

At B AT %

B4, 2005). o] A HhAtel] gt AFEE Bf

AL 9 HAEAEY A el ol

AFEo] Jomel; By, 2003>, 01315& il

TES e At & 5

A3 FAAE B AF]HS, AL
2012) o] dF FHHUA T, AN

A%
A B A7 obd Mg BAl Qe
W, o5 A% F Aol oH AR 8
o of® 2 YFS woleAd Ut 74
A9l @77k BusA FYsiolol & Pt
goh wH V1Y GFANE Qe FHA
be 558 542 717 vl g5 13
Moz weld ast ) Wil ol5el o
# 977} wasich

meb] £ ApaiE Sl A 964 A
$8 AT AL AR oFo JPS F
£ agge QA 2019 ARAFYE HE,
AeRT As4, 293 AFHIASt
H5Age) A9 ol i) AvnIA 3
i
zesiFel

Glinow, 1988). o]_g_% H| A E 7 =53}

AL 7HA7] W] HE7H] 546 s o
Y AFASo] =Y}l K
2 Schriesheim(1977)-& ‘o] 01" AE7Fe] o
A 7 BAS ANST. 3A,

il
(expertise) 0.2, #A7|7te] HAE nsd F

Kerr, Von Glinow
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A - I / HR7EM B, A2 715,

T 559 Ve 44 A4S TIY
E4), ALAutonomy)S EHS} 3 ok
o taf A7 222 AAS WE ATt A
i Qske Ae E=IT AR B9
(commitment)O. 2 Z}219] Yz} HEFold )
& FNS Sstar, UlAYl 5 L AlGidentification)

A Aol 3§85 AE/ES F
. OAA, fP(ethics)s A
FES wA gon o

S Fasiol drhe ARUS waH, v
o 7129 354 A (collegial maintenance of

standards)v= 5 FAw7tEY FIE w1 1
So 92 WA Ao O 2L 9
sk

1950, o] %, A} 2] g AErt
(salaried professional)7} Z=7}ebHA] Z2 ] A
w7ksel gk A7k s ofFefAy] Al
AatAct AgHozr x4 W FE/e 2

% X 3(professional-bureaucratic conflict model)©]

A&k thWallace, 1995). ©] Z&-S HE7}}

=

ZZo| 7|BAoE NZ TE 2g9 /e

AY7) wiol, 2o 1gH AE7E 23
ok 2k Y BUbsd BYe = Q%

Aethal A3tk (Ben-David, 1958;
Blau and Scott, 1962; Sorensen, 1967). ©]3- &]&
AFE0] ZF2E9(organizational commitment)Z}
AF-FE oS- (professional commitment) 7] K-
22l BAE A A3 THBen-David, 1958; Blau
and Scott, 1962; Sorensen, 1967). =, Z A&7}

ARiol B0l FHT £ Y T A9

MEEEA YoRge| 20| AL &2otel 0f3d Dlxl= gE

o

249 A9 PolPthe TEYeteiol =
A s
(Boreham, 1983; Haug, 1973, Oppenheimer, 1973;
Toren, 1975).

2y 2AE Y AELel o] AR
Fgo] opd, A= E7)e] @

the B4 A5ES

A(proletarianization  thesis) S

740l

B3 A% Ao BEol AR
B4 FAE FAZ Aolge
(adaptation thesis)S A|SHIATE =, 24219 A

BRop 2o BY £F2 HolWA 34
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THGreene, 1978) S E3
St A7 AnEd =24
AQl Adeln 4y 7hedta,
ZRA=e w2 At debd
AL RoFET E3 Wallac(1993)E
of 297 ZAEY WY st
HoFolr = 43), T Y] 44 7}
PRk ofUet ME AebAl A#EH e

=g

YV Walle(1993)5 & Alolo] 743 d#
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2A% S40) B85F, w7t F8l 9
AN A4l d ol A F 24 3
AA WA} okt Aol ol g
49 4 ek
ApAe AR AN AgHe ° 484
of Washn, oAbAgelt ARy Bgol
A AgAel nAgsolol 24 Weld 4

8 Krole requirements)E T3

°% %% 4 Uk 2 BRAH 27
IHE FYATOl AR A= o=
A% 2749 FEolt B4 okl Yolok
o olejdt FolM ARIFEY A&o] AT
4 5 Qa, ot 25E otk B A
g7he) AR RpEF £4EY0] 5L I
o7l ei¥u} 2 HxE 2Fo] Yk} Ax
@ BRAH 542 A=l 2Htn 2
.

~

=3

9] oo Jxae] Lokt AEAHe
S48 AT, Aokl BUskEAd] o

=91 AE7IF9(professionalism) 7} O 7 &

241 U S Bk oA 9
2 A$E 5 ek AHo] Pricesh
Mueller(1986)= J—g/] o]2] Q¥ B ¥o| Lu}
4 Ale] AER s)Ee] @AseAE et

£ WEARGE o9 2o o wile
= FTNAL A DEAES e
£ d i e R
e K LECL T
HRA] &= HAO=E Q-E]-"Lq—(Pnce & Mueller,

32

o 2

Sorenson(1974)& W& ZAE U} e ARt
= 7R SRSl FF 5 Qe oA
A 7L S wElt ey o
ATAFE(Cll; Cohen, 1999)0] ©]Ho] F& AT

Aol Bl ARsle] A4 o)F 3

(unfolding model, Lee & Mitchell, 1994)0l A4 A<t
@ v 2o), T2 2ATYol ARNE

of B gEFE o4e WA 4 glon
ool HEAE} JBE = 5 Ak AF

=0, ARy 22 EsA] gHeEE o
T 219 TE 71delA %}A} zﬂo}O] Xa
w7kl 7t

£ oYt} Chang, Choi, %
Kim(2008)& 719l 8® A7l A&7t
9 9t z7le @xn AF
orientation)©] ©]ZFe]| FA A kS wm|zith
t AL 9yt ol AEIYL HAe HAE
A4 Awgel At o)Al APH)

T 4 Y0E AT 23V A0 1

A (cosmopolitan

3k
B 2 TS TR AETIFe o)A
el AAR] WAE AssEaa ds
e 7Hs AAsslt

7H 1 A7 detel AF BA A
77t BEEE o)AY ThsAel W wS

Aolt.
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e/ B B, NPAE sy,

offell tig 27] dyse T2 Y W
ol ofHdl mA= anE vee Aol FE
olFoLt, Alzte] B met of HdE
= ZPAY, oFel ol2= oah A3
A tFe o]f E¥50] st 271
ATAEE Al digh extfo] o]e] It
& 2 Aol AkstgthHom, 2002). ]

o] March®} Simon(1958)2 ZZo] Z¢ o]
A&sh= f(inducement)d] &-&-3}
Z Ao Z¥(contribution)dte= A EY

F990] ol

=
__,_O‘j‘_

o,

1] Z,L(perceived ease of movement)
Ao e A Zperceived
desirability of movement)®] =2
91tk Mobley(1977)7} A ¢Hst
(intermediate linkages model)-=

s

el B GFe F

AEAC

o] Zel| thgt
NEH} BEES
Mitchell(1994)2- o] 23}
S 3] Awshsd A7 dga
A 0 Az B2 ANHAG
Anat 24 BhF 29 ot
obd, A" ARdGhock) WEOE o] o]
A gl B3tk o Yok, Micchell,
Holtom, Lee, Sablynski & Erez(2001)= 0]
dopt 2o 22E o ey 7]
A&l FF-ZZLE(Job embeddedness)Bh= A 23
s AQYs

S, ol el @A 4%

HEO
LEERS

AL A,

e mdESo]

E
o

2

UA=AE

(A

2] oK &27te| OfFof Djxl= Y

e 2= PAND A%

)5} tHMichell et al., 2001). ©]& 3t
q

Agom URAL, 7 A4e oA =

Z(on-the-job) 23} A A}3)(off-the-job) X+

o7 FEFHCTE Michel 52001 21F Iuj
A7 Y FAASS o 3 Aol

A
4 olo] gz,
5o 7]
2o o Atk

AR} B25E o SEs) Ay
=4 BY3} A% uE
=

Al

o4 oy

NN M
MN[0 o

2 veREA S AAEdeT, AT,
29, 283 A% dijks FAlstaME
o] Aol A AALEle ] ATt o] 9
2 AA o1 g 74 #AE 7K
B oM E uhEet o]7]e
004)0] Thekat gEe] 117 7)ol ZHsh=

o
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AshnA wHge W A0S Fo) olae
£ 4 EAd o A7 i =gUn
(Barrick & Zimmerman, 2005). T %F
FARES oy YA el 25o] A
£ A% 279 U@ des Iae

(Hom & Griffeth, 1995)| A YA} A] =
g0 ol el WA Al tha Lot
270 9l

A% BN ASF I AHecruicen7t A
& 9191 ALA A2 pesonob), -
A F(person-organization) A4S Hrle it
o), AAEE AT 20| 2 BER,
Auo] A% el Wa oI} e
A1 Jd=AE H7F3HHGoede, Van Vianen,
& Klehe, 2013). 1831 o]&|8t Hr}o)| 7])x3s}
o o] Aelx, A7 ALE WopEol)
Au F@e ATAEe] AdAT AFdn
Jolzd ARl 2AU YA F AR
A= B, R0 Ghe Aol e
ARE A A9 HArthur, Bell, Villado, &
Doverspike, 2006; Bernardin, 1987; Kristof-Brown,
Zimmerman, & Johnson, 2005). dE £,
Bernardin(1987)2  7FA] A8 &(ipsative) T3-S
o QA% 43

Kol
= =
e, A% A o] FAE ZH Sl

o,
M e
T >3

N
¢

pud -1
7 AR W47} olFe o)4e d3are
Ae BAZAT weA AF A 2Am

2)3}9)
A4 WP F ol AT 1 T B
7 9e golatm A4E & e 5

2L 7S =33tk

T

7H 2. Q7R AETR] QA FAL 23
e ARol EeE oA Tkl #

2 oItk

YA A9l 2Ae) g AR oz
AAAAE oA dFs = 5 Utk oY o
FAgO] AAT AdsE zHo) A7
ARo] ARsHEA A7t oK) F2T o
= Hojgte AS ¥3thBernardin, 1987,
Breaugh & Dossett, 1989). ¢o]2]3F A= ¢
A} A8 20 g Al oI oA
d=s= + Jdote ZAR oAAE F
g YA ol B4E 2Ame) AASL

=

F 24 0 oy Agsely gel Y A7
S Y ) =8l B 4 e Aotk
=, QA Al 248 2840l o)F 24 v
N gAste g e EE 2HAL
Btk 2 % ok gebd Ak Al 2o
Y dads od el 2A WA UL
Acle} sl thewt 2o HAe A4S
%

7Ha 3. AT AR QAL BA] 2F
ge] Q@] FEF= oA Tkl v
= Aol
e StAtete| ASEZgol A

ALl et thFEe] o
7ol o8 wdsel e
outcomes)’ol] PIXE FTFS AWHE HHOZ
FYE AT A7)A AE

ol
o il
EEERECEEE T ERE L
Al
4
o
=

i)
o
=
o
(8]
-
=8
~
]
o
]
~

i)
i
rir
=y
>
i
O,

ANMFE AAZRJ] B AL JAF F
W, A% A9, 193 oF g% 5
L 8} 3FCHChapman, Uggerslev, Carroll, Piasentin,
& Jones, 2005). ©]2j3F A3} WSS H¢S
Fe AE g WAoEe AL Wy, b4
A, AFEBA] 54, A8 A AAle o

o
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Jzﬂ—s—% i% 4‘: ojFdRE o 7IdE
91 T o] €k gybEoz o7y
AEFIAEL o]FA uALEre] HARE]
& ¥ 55 Hosta, 15| FHE F
g T 7199 AN AEVE dAkekE
A&HQ =¥E 7129k A&t
£xo7 89 HE A EUHHS
714, vz R Bels JHAVIE S
Ao AFE Fale F9E Utk o
= A&KHor 7Y AH&HIAE BA
AAA 7197 250l YA F AANES
AE HFo] digt RS AT, 15
HAE 97 rﬂ%%oﬂ aeg *c}i&%gl |

91 A5 olF 9 ARE WoEUR
¥, 280 UE 4, e YA F HEy
% 5ol 2 9% 2 & Aok Aotk
wHoe AR et AU A7
D AFEIAL Ao} B o A

)
AR £43 2 A§DYAS FAH 3
o] = F 7K 842 FAFHChapman et
, 2005). & AFAE AeFLA Aol

Beooft ot fo g X 2 N © oy 2 o oo X i i b

zag nol, g wAstel F5AE
42 AQA Tk AgEEAe Aw
VY B3} e AgHYA ST op

age] Agske 4ue) goht 4, el
z—:;—vm v Fol A45E A9 7Y
% Aol e Bz Ao

=
0
In)
fil
>
fo
i)
>
folr
b}
0fo
1o
pal
=2
rO

THY ME7tel OAol 0jxlE Het

olg3t FHL AT o] E(signalling theory,
Spence, 19743} FQ HZ o] E(critical contacts
theory, Behling, Labovitz, & Gainer, 1968)2 =3}
SwAE & Aok 9A, 4 olgel el
HAY, ARAES Aewede dEoly
Hg zAol} ARe Sl e

a1 Q1248 KRynes et al., 1991). =, A LAEL
245 gshs ALHEAY] #FFo] £Fo
TRAESANA 7Ideks P FEolga A
Z¥sh= 738Fo] 9 THTurban & Dougherty, 1992).
ojgg o4 wiAF AT AAELS AEH
94 3 Ho] AXSHE PRt BFo] AUA
SoA ol 2 9Fe WA 5 U9ee AN
5]

W E3 38 A5 olge AUAEe] A
E
h

DeBell, Montgomery, McCarthy, & Landner, 1998),
AQAse due Ayl 54 AAucks
AeggAdel 9ge o gol weom p
(Harris & Fink, 1987). Turban®} Dougherty(1992)
= AgHRA Aol tha AR Ay

o] fQlarttraction)ol] FIFS F= 7P T3

Q9olojgta FAS} L, Rynes, Heneman %
Schwab(1980)# 74 AOJ Ae HHLe st
S 220 e weke And Asehe

734% et STk Egh Glueck(1973)
5ok AolA AhAt HES 3E9
10] 54 AE dds 7 FH olf= A

$9YAE ATHASS HoAFY

oo rlo
}IL: (
it

N AFHIAL e 2 <
AYE) B Bt o AL 5 UL A
A e AgEgAste 4EA8
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Qo] AQA FAloI}, 24 Fe MR 1
& B4 5o A8 AL ol
F oqYEH Aol YeAT ABACE

= 3t} Breaugh, Macan, %
Grambow(2008)= U|H-#o] A& ZAy #d
ATSANE A0 18 Hprehio B
AAAS AL QA AY o o &
ol FolHon, ¥F ArIE 18 o|F
(post-hire) DA A 2] AF = 23S g0
of gt AljtstAtt. AMEHTAEC] A
ool e AE Aol FHFeirird, 2}
Aol FHsA B2 AbEEC] dAKH He
ATE YA HEZ, VA B4 QA
Ake] Adapg o3t e A1 A8 A
of ALFIAZ} vAE &xfe] g Ayt
Fastrl w3k, ALHTA ] g AT -
o] 259 o HFoly AT-EAA

Q5 ohh BEHY Ao ANE

)
Lo

f

A A

o) HsAgel Qo] A7 A
o] HAE FFe Bolus] 8 the
2o FHae AR,

M 4 ATE AR A TP
Ag B FEAE0] T

3% 7P54o] % Zolk

EE2 Y A2 2F
B o] gRe of 2zt 24 I A
AR B|A ] AN HEel BE PArgE 132

HolAThy. B HhAL 8he) ARG, BT
AH-e YA FA 71FOE 3249 aL, 1257 0]
gAoldel. A BEE Hy, 48Wo] A
7] - 22} - Ao} F8F AFAAA, AF T 24
g, A 189, 71A 169, AFEFS 6ol
o= 58, £, ge 59 gt d¥A)
Eo] 159, UHA s ek AEA
S0t} 63o] Hue] € 7|y =7t
ATFa ToA HaS oY o g 4

)5} 78
=4
AL, YeAl= o)W AR Fho] A

T o
DFNON
=

- rr e

o

QL

32

v}

T AR AT 194 Z=A
T AP A

FoA o]Folxth olwf HEtFe], AFF
< 7FsA, 283 AegRaete] dsg

o Aol UF 2AE AN 5
=

rr
it/
>~

e s A7 WEASA A8 2
s Az A7 73 AVIERE F 5~7
d ol A5 tgAE] o4 of s} o] Hs}
Aok A olFsd=A HHE FALe]
WM ARE Tl FHHAT

b

o
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AE7HF9]

AE7FF Y (professionalism) S Z4317] Y3,

1) 2 AFo|A ARR-E AE = Chang, Choi, & Kim
2008)¢] Ao} FLSANE, AHZE Azl A9
GEuAER AL AR oy 2L
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ke | HETIR BlE, X9Ha Jlsy, ¥
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Hall®] AE7}F2] 2% (Snizek, 1972)2} Gerpott,
2 Keller(1988)9] 73 & %] &F(Career

Fxst g 2 o
A BGe AEsel Agsdch ) do &
WobA 2 AR} st BAl o] 4
vuht AR Fel ¥ Qpste] S04
AR EE EWE Ao} Fasl Azske
A 8 357 ARl g Fas)
e A= Al BARES st 2
Aqle] HE Fofdd g #4H Eds A
a7] A3l ‘ve Wl AF FopAE Vs o
s Ue o2 A5 dlek, e o 43
3§28 Folol sl BT A4S A
Arkeis  wae sl 48 a8A etk
AR o1 EFCRAAA AR A
SYHES Stk 3 A% Fok AP} 27
AGE dephe F A F) o= 22 4
MEFEAS Bopnud W AFHo} 99
- W AR A&
‘AdAA AFA

Al 719

Domsch,
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Orientations) & &

At
b
@
o
=3
a
j=n
=5
o
E/:r‘ .
rr
o
°
32
2

A2 7bs A
B4 ARge oeH g2 W IS
AQA-AF AJAES SA8AL,
A 28R GrPaghel A wl- 1H e GH)
A 53 HAE HE oA

U] HIEopHETIess

e Tzl 0lAY oixle g8

7Fs/dol wig =k, ‘v HFEoHAETE
oA A&HoZ AR & Stk v
ko] WAHRAE 212 =(Cronbach  alpha)=
88010th TR0 AL YAl BA] An}

A 24

dn o

O:

A3k 717 ZRAE E3He o=

AUzl =z, 283t Ado] glv A o,

AgGgAste) FEAE 2

W YA ASFRAS HEAE
o AL 23] 99 Ul BRI
A Ak AGRIA Bme] o)
Hog oA =AFUA Wl A v
2o E7 BIUTFARANA TS Phee] 53
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sHaale

SEHRV R =

A AR oig Yust ekt APt 4
szt disl Ads] A2 ulge] §l
Ak DAA AF ARl T FRE A
APeel HAmol S, o )
she AR Astet WS FDt o
goia Az el s s Eea
ojATPA)elA  ulg BT (5]
Hxo] SHan vhAtoz Ashe A A
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AYA AU e we- FA e
PN wi- FPGF)Y HEd Wk
=2 dgch o 2P BHIAE A
(Cronbach alpha)= .83°]31t}.
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-

A9
o Aol BF WYATEL EYE AR
od A% 7

h= o
Aol ¥24E NE

7, 2001), oA HYG AAZY o]FL
A AR Aol e Al 4F uARS(fresh
PhDs)o| A= shube] #3814 FHOR ke
& 9L, o o]F AR} A7l JFE =
& Atk o]d ¥ AL ‘Azt A HA
YAket7] el g AZIGolY FE71HAT
Aol 2R AEe] dFUkrEle £3L
2 24393, o4 o, Ao 12 =93}
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F&ua
AE A0 Bad old qRe} 24 IR

o 3t A= Hxo AE 53 AV|ZEH
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A8k AF-E 83963%), AAsIL e A
OGTIROINSH, oFHAES BT APLEH
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!
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Fusoz £99 A28 5 o4
F& FE 295e

o
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>
o
8
+
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I
S
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3 Aol oAl Azt

=
A ozt & = ok &, 5

1o/
S
=
=
)
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Y
flo -
o dn 1> o2

W
o4 I'L{E
1%
of
o)

= Ao
dolubr] A7k & Jejell mEel e Az
9] ZolE EA3ta, 1 A7lel| AL Al

Q918 M2 O FHY FEE FAHE

EA A whH o |tk Hl 2007).

:
wHoz o2 $AY 4%, B /|7

=
B9t o]AS st AlgT dHA g Aol
2 o] 1, olzoleke Aldle] LoluA]
& = AHcensored data)o]E}al 3T}

w
AurAQl 37 EHME T Add AR
£ A F gla, 5 WY AA VA
o] FXEA &7] WE A5E E4717t
g olgjg BAE sAsky] {8 oA
B2 o]By wHolog wEo] 2AAY 3
= AAsPIE sHARE ol d AR
7F 7HAA Sl ARE 2T 8% F Sle
2 Cme A% e ATAES
o) cinant ohiz 94l o4 ALt
A s 8 AE BAE A dn
(Mossholder, Settoon, & Henagan, 2005).

HE B4 ofr) 24 WHE F 2 AT
= Cox HlE 98 E¥(Cox’s proportional hazard
mode) & AL o] mEe iz M=
A Bygog o oF ®Hele aRE A
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The effects of professionalism, likelihood of job embeddedness,
and interaction quality with recruiters at entry

on turnover behavior among R&D Professionals

Jiyun Choi Jae Yoon Chang

Lotte R&D Center Sogang University

The purpose of this study is to examine the effects of job embeddedness, professionalism, and recruiters
on turnover of R&D professionals. The data was collected from a sample of 132 R&D professionals with
PhD degrees in engineering or natural science in a Korean electronics firm. To analyze time-dependent
turnover data, Cox’s proportional hazards model was used. The results showed that over the 5~7 year
period after their organization entry, R&D professionals with high professionalism were more likely to
leave the organization than were their counterparts with low level of professionalism. And Professionals
who had negative interaction with recruiters were more likely to leave the organization than those who
had positive interaction with recruiters. This study suggested that the quality of interaction with recruiter
have a significant impact on the job withdrawal behavior(e.g. turnover) as well as on the job choice
decision during job search among professionals. Based on these results above, implications and limitations

of this research were presented, and also directions for future investigation were suggested.
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