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£ A%e o ARE AololN e,
3, 9 A4 59 AQzaS vtk
201, 0. ), olEIR 29 2] W oo
& SeldelelAT geie ol oRit
A AARes B4 AA 2 AE 2
Aol mhe A71se) 350l A o AaiA
wA AYGelM aFete FERY U Hold
AR, 7s, e e AR 1
Z7}eal U THLuksyte, Spitzmueller & Maynard,
2011). olst @S FAAME HYAA
(overqualification)©] 2= Eo]2 AT 9l
o BIAE e g8 asdolde] A
eyt ople} v, f¥, T T
7N E wl$- E5HA YERar 1ckBuchel
2004; Erdogan & Bauer, 2009;
Feldman & Turnley, 1995; Gorg & Strobl, 2003).
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(Lobene & Meade, 2010; Maynard, Joseph, &
Maynard, 2006). AA| AZANAE ZF-of A

e zAERY Be 429 A4L 2%
FAAES DI FRAE ATE

AAA A BaEa JekAAdE, 2015). 3
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23 GEE Mol F 20| RHHA I
e AR A2 AES AL L)
L zaasel 34 240 $YH0 95
HXE Aol ofym, o]5e] HARE dnk F
HLERY ¢ Hold 583 FHs 25
7] W&ol olES A XA THAHA
S = T Ue PYTE ojF ¥
Jtar FAe}r JUTHErdogan, Bauer, Peiro &
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POQ, ©]3} POQ 7iQlo] Falske Z-ol  AF 1879 #HolN ARZHOoE He 3
a7He A B o 52 FFY o 1E,  JAFoth dF Sof, 29 d9y FARE 5
71 Ee 49E 7L v =71E RS dsked "as stg a7o] AR QA
Or gtk Maynard er al, 2006). ©]2{3k POQE = alssul EdARRAL WAIEC] l=H o
FE 2 F 23 Ay AhgelA #d 3 SdAEE o] Ade 23 Heo FHF
AAE AFsl7] A FANIORE o] &HA QTN LFste Y FEASTN &
ok SHAY ASHEH POQEE BolE AR e ZFse uF FES /A e A
A @4s A7g AL oplrh ojtt. ol &3 Helghe Ao ARHoRE
POQ 7 B -&underemploymenn®d YA Holgle AdEjoltt. o]¢ Ao
T} YA ATE AFEUD. 4, B 2 FHF JIAEL FAY e AYAE
Aage 182 wHof A BAEG 118 o] Aile BN FHAHoR HF AT}
dHel e As grjgitt. & B9 18 Y AAS HwEAN =7ls ZeE, POQ
< ZEARL ARMY 79, Be 189 A& = FHE A et
do] FAEG Ael, #2 FAE we 4 g RYAAd dg A7 A
, HEEY, HATADE VI FTHDooley & PR ofy} A SH(Wilkins & Wooden,
Prause, 1997). Feldman(1996)2 ©]A9] =% 7 2011), 233N Livingstone, 1999 A% AL
A}, AbE e gl AEgatEe] e o AAEH wsdelMe g JhRle] 7
g Bohd 189 HoJE FFE AR AE VIEs BT ZE3A Xate A4S vER
slgt 19 =FoA B nES ST Ak = 71% FAAFEGkill underutilization)(Green &

QTE= A Mantosh, 2007), ZFo|A Q3= AET
A @ AR g3 ¢ ¥ nEFES AL e FYuF

{TEE ARG ¢ Be J)E = AL (overeducation)(Halaby, 19943 & foj2 %
= Eod AFHJAG olHF oMY o]d dAFE
HIZPEAQ] 18 @) TEE], YAH = & FHE JYA4H 2 FHY FANE
]2 & 0) frAb Bue 3, Fo, ke AR 2 vl
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=
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o PAne Fa 294

4 279A 2E 9odd e Aol 599 HEE o 2 d3E & ke
5% A9 79 dE A4ES AL A el Aelssh Aol
S WP Erdogan e al,  HRRY ATE B Aol BARAL 7]
= () AFH FY =AW AZGE SAZTHE, Johnson &
AA 2) FHH AIAA F 71A FF7F Johnson, 1996; Maynard et al, 2006). 4o
G ABA AYAAL A% aFAed  ARE APAEel BYAA F9H 4k
reqiremens)Sh 3 AA91S] ARG vlwslel B FAHL AN HUA POQst 2 Bol
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TAEE POQY o83 T4 HAE g
3kl POQE ST Sl H=E s
Al ATt

Johnson, Morrow % Johnson(2002)-& kA
W Feldman(1996)°] g 5744 E2hd
&9 A T () ARl 278k AR
O B 1SS e A% 2 AFddA 8
s 2 7 EE APs UL
ol =7l Z&7F POQE YEhdta F
AL, o] F A &S wgste P
A ZE st Johnson 5(2002)0] 73t
4Ee (1) 88 FHRle] Aol 278hs
A 2 oo AAS 7Hvka Az
oJu|atE EYX|(mismacch) 9} (2) 29}
Ae M2 7S g5t AHgste
oJA AlgtE 73vhE dethal Az A
TE ulgte AF-A A (no-growth) o] F 7]
SAHERE FAE Aok AT Maynard 5
(2006)& ©]# 3}t Johnson 5(2002)2] T 719 3}
A= 257t A es AFHE 1ga
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A o= e #

< Wit Lt 1e 92
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Alfes, 2013; Erdogan & Bauer, 2009).

FEo] shele] &3l Qe 91 B v
o 2l glol ARH A HIAA
S Oex ke F30) AZse] e

(Alfes, 2013; Erdogan et al., 2011; Liu &
2012,; Sierra, 2011). o8] AFA= 7Y
AL Ao 9 B0 dFE 77
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Sierra201 )+ HAYAA S & F4, £F
o4 QFslelol 3}
FoM A7shs Ao
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o0 o
D
i)
tlo
fnj
Lo
o

o AN B orr 4N 12 eN
N

Aoll HYAARD AME2] Mo =4
HIE 2 A &35F JHQle] AdAS]
oA FJAAe] HAaHete A4S @ &
A4 Hdva =717] A& ot e
Festinger(1954)2] A}3]H]ml o]2o] o] a4t
o) 9 UehtEAE HBITn FAat
AL 259 st S0l U HES
BT W 25E FARTL AE ALED A
g ARe) el HUAH) F2
AW AP YA H Ee FF
o] wjlo] EAE ZlolaL o]Ae] T8F e
S4h aka s me @ Aol
L7lE PoQE] AEE 1 A9le] AR hsl
2lol ek} e o BAA} o
olstrhn AZeEA 2En 1 A
% 79 BRSNS 1A $70] ol HE

1A 9] s A8S F3l YERThSierra, 2011).
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oleie g WolEelx, POQ FAHY
o ERe JPe AT A9H AT B
ol H o FoIHThel, Alfes, 2013; Hu,
Erdrogan, Bauer, Jiang, Liu & Li, 2015). ©] SA7*
ol X, 58 POQ(peer perceived overqualification)
g ARl JHQE AL UHA FEE
o) W PoQEeE AEHA. ol 5ol 5
o017 Hol 247 A%l FE POQ
7] 915t AE 233 5% EFolA
POQ H:9| HFE S48, A9 POQRL
2 A2g A 4e] BRe) POQRT IS
A9 FE POQEeE &AL AT, of
2 B3 70 395 oo % A &
Aol ATk $H, & Ao Aol
A BEdAE oi-@r«] /\}ﬂﬂlﬂﬂr@% <3l
a%el7] Weo] FRERD Aol Uk
HIAA HJ=AE ALslior doh. webA
Wel A7 ke Asld ER POQ
#7441 79 dost £ 0
S3te] el A4lo] dohy
AT AHEAT AEHE 1 g
o E=ZL 7 Zi]le] ZHAE POQHET EE
POQzel BE BAE oz dd ojn
7] Wzl F ®le M3 ZH Aol
i ®7) otk
ojo] & AFtelld= gk 7ilo] =7+ POQ
o] Axst FEEC W AHerE 7=
A AES BF 2H5] o5 4

@?011/‘1

frol &

/ A2 TIURIZHO| B AT 03| FE: TA| AEe| WHENE BMo2

=

%oﬂ o’% =

Atk ozl iR éﬂf‘gﬁ‘?ﬂ 1]1/}7474]
POQSH £44ele] 2Ed, o|2jos, 43|
1o BAAol zAEule] AA %

T 2L

e W) wEeld &, AdgdTelA POQ
= oA, 2EY 29 F+HFQ #AE 7}
A3 A AR F0AHA #A7 3
= A2 2 YElgtHJohnson & Johnson 1996;

Maynard et al, 2006). oJol #s| FH o]E3}
A abe o] 2olXe 3 AQdo] ApAlo] v
= Rl Hls) FAe) ol Brpa Azs
S o] jIe T mAe WHE B
T ER %Olﬂl 2 )7 o)A

2449 AreEz olojArkn AYsstt
(Liu & Wang, 2012).

oY POQE Ll FPATe] 2AH
ARHEE wAnw 427 BHoIN POQE
=7l TALES A&l wiAlsor & A
ol e} B2 WY HAES 15 o
Fola @750l AuAA PoQel AH
Zvoyr 24e Fa Adse] guia F
A8l tHErdogan & Bauer, 2009; Liu & Wang,
2012). B]7]9] SA9E hFo 2 g A7olA
£ 539 20, AsYo] 2ol
POQ7F F9e) o)HelE, ARiEe] ©A
L onA mw) gadtt As wEuY
(Erdogan & Bauer, 2009). Erdogan¥} Bauer(2009)
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BrEARISHEIX: Mgt % XA

Ho|A FUTKErdogan & Bauer, 2009). FE3h
< FYE POQY TA8A A 2HE &
A= POQ7} AA|A  8YF(proactive behavior)
#F AHAYN WAE AL o= e B
3] W THZhang, Law & Lin. 2016). Zhang 5(2016)
o =W, POQE 7|t THAES AT

el AAEE =2 A, AR 5EE
AA gAY B e Ay E5Pe ©
70 Hi AReld aFshe R ol de

s B g BdRA @R o 2
6‘]]3}-7] Y= POQY FAZAQ WHo xH
o T AFel o] POQd tE tiaksl #A
< 7Fz A77F 2 838 tHErdogan et al,, 2011).
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POQet & F2j=g

2779 AYATE FARA PO} B

4 FRAQ FEY AE S oline AL oY
W g9l POQE “7ltietE 54 PFo
2 z2Ad 3 79E & F dve A
= ¢ F Utk WARE POQE 7= FHY
S O34 §e THAERY A 5
ol o Hold Aol o]ZE HHE + 3l
© AFAE POQE v THHEEE 1
S0 71zl 49 SYES dHA TIT A
olty. POQE 7le FTHAELS do9 9,
A9, 7% & /KD 9] did oz
53] z2Ho] A uighs Eol¥e o
g%, & AYze 2 i3 s 7
o8t 4= UthLiu & Wang, 2012).

o] % ¥ AL Yejw A% wet ol
o4 FQY 2227t A2 ARg Y2
Az ZAxs] Urle B (Wrzesniewski &
Dutton, 2001)2 2Ju|3}7 ] uj o] FoH F
Boh s AR @74 BF sbssi

AFeld= POQ7L # A Hel 7|
sl e 7S QWS Bk
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A% AT AR, Aol
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crafting), (2) A Iz
g @) A AH=
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deso) § T=RE FaAA o e A
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A anl, ool FPUE] F 2oz @
ol Aojapl sk E717F B e
ChBerg et al, 2013). POQE 7|+ AL 3
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a9 ZH7 AEgel £e AUEL 27
obo| ] 1S0] Qs ou] 3, EHHo

M 7}x] Yokl =ZITHPierce et al., 1989).
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B o #42 Mol o] 159 A7)
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8.3t oA B FE ?]_U]—(Taylor Wayment &
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Y25 - MBH / AZE MURA0| & 4 Zo| 0jX|= Gef RA|EE AEZ| RIS SHCR

el AR=E s
A

"] 3T Morgeson & Humphrey, 2006). Morgeson — Niessen(2012)2 T & ZEASAS W= £
7 Humphrey2006)= ©J#@t Z5FA-&40] () dds2S 259 2

AI7HE =
A% 2AE @ PHEA, ) AFeR I 7] "l A 2ol Felshy] dua
M A =S orldthal ejsisit. Aatict. o)k wilE 252 FHYE0
Wrzesniewski®t Dutton(200) Abgrso]l & W2 AFakeds =20 &A] IS0 A
ALl Fofshs T71 F shrh wiE F E9E Agure dshed JFE] b
A =771 fleixetal S8k weh Feld gl 2 FAd Aol Fs
A AR 2 ARE F¥sks $Y o FAH 2 P & Ad=d 2
e ARAEA0] w2 AFE FYshs T TS TR HE AYL oA
denn dspe @, JAEA SolAH H A2 AR AR HHeR WEE FE
w2 AHE A 7] Wil AR Aol As Uitk mEbM w2 e 2AVI
A BAEE =771 ° 4e Ao & A ASHS We FHdsclE AR 1S
=8 ol ¥ Bo] FAT Aotk 159 o] FAshs AT AsA A=rt vew
W 80129 AFME ARAEER  FHEPel FAd 7197 FEskA 871 o
AT AHe WAE 7L AT ol AR Wals & & e AR7E Ao
9N pEle wE FEe 2V ASE 3 IAEH Hol F Ad=E A Hol
< e FHUEL AN A NES ogE Zon WiiE ARAede] £Eo]
A7) flel # AR=ZE B ¥ wWol  wUH FASo] Aol MEE F F As
FoAd Aolgta dFsiaint. shAgk 2271 A7) luia ddeAl Ha 3y 3o o
i AEde] w5l & AUz & F AYRS 27w =AY A
Fol Fofshd st ARAEdel w2 o R AWZYe] viAls Ave ¢ dskE
ARE wedta v g Ad=E ZEo]  Aonk ofd yMd 49k s7F EEHgIH Ei,
Zols el §l& Aol Wresniewski oF  AF7HA] =o€ & A9 7Mss EF A4
Dutton(2001)& S& AFAEAFE Tl s HY A7 EFE " 19 Atk
Ao Fe)4, #A% SHcMe] BAE A
ZAQshe & A==l FAg 737 Ao 7V 4 A7 ARl A=y

FE7

7lzre o AE




BHEARISIEIA] AR W XX
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AAE Gie ARAEAd o5 21d
otk ARAgA ] FEo] wE W 247
ba s

A
q
Aol 3 Az MAE BF )

o e e Aol
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—

sh & Yz FAE A7 AEH

=
iAskE, ZA N AEps ARAeol
A3Agalel 3 TR 4L F A ©f
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_DIC_AI.EHAI-

H0.9%)0|91 F FFE uZ o5}
7} 158%(34.5%), HMEHE 849(183%), E
165%(36.0%), NEFYZE 26W(.7%), T2 25
WG 5%mOE FEo] UATE A2 2009}
30007} 2987(65.1%), 40thek sothrb 1439
(31.2%), 0Th7} 8%(1.7%), T35 99(2.0%)°]
Atk AFL F8Y 20%Wd4%), AZY 859
(18.6%), F5<% 7078(15.3%), X812 2043
(44.5%), 1T 20%@44%), TF71% 13%82.8%),
71E} 397@8.5%), F-&H 7TH(15%)°I1 . PHA]
oto g ugAEE A o] 343%(749%), HI
AFA 0] 101%(22.1%), F-22Ho] 147(3.1%)0)

ATk

sxET
POQ
Johnson 5(2002)¢] EYx] Hm= s/ &3
= 4

F D19 B3 AgIGT a70] A
Ao Bge el SEe v @A 4o
A a7se 2 wo ZsEe] ek, e
dA A4%g Sdsk Yo £F o
RS A Aok, &4, U 4%
uo v 3944 Hojglek, U AL
Vel AReln sl AgEn A Faieh

o
o

2 %
FFo AAL 2E7 JEAE E1 e A
=

o2 fetEo] 2FHA Fsktt

FE7|% POQ

Johnson F(2002)9] EBYX HZ Y&
S Fasta FAY sEEC HE 3
A<l ]S EE Fined} Nevo(2008)2]
“XZ+El Q1R A I AFA (perceived cognitive
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The effect of perceived overqualification on job crafting:

Focused on mediation effect of organization based self-esteem

Eunju Bang Yongwon Suh

Department of Psychology, Sungkyunkwan University

The purpose of this study is to examine the positive effects of perceived overqualification. For testing
hypotheses in this study, data were collected from 458 employees. In this study we found three main
results. First, this study investigated a moderating effect of peer based perceived overqualification on the
relationship between perceived overqualification and organization based self-esteem. Second, this study
found an indirect effect of perceived overqualification on job crafting via organization based self-esteem.
Third, job autonomy had a significant moderating effect on the relationship between organization based
self-esteem and job crafting. These findings were contrast to most previous studies which focused on
negative organizational behaviors of perceived overqualification such as turnover, counterproductive work
behavior(CWB). Therefore, this study suggests that perceived overqualification does not always lead to

negative consequences and future perceived overqualification research should be conducted by new

viewpoint.
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