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E D MR M 4 AR =7 2 oY rikd 3 RAM 22 M (n=30)

o da A Ha 3 mn| A8 FAA A

T AFE e oHEg HE oHE HE Hg X8 HE
) (%) ) (%) ) (%) df=1) &, %)

2]k 17 56.7 5 16.7 8 26.7 6.54%% 30(100)
oA +& 22 733 6 20.0 1 33 9.14%% 29(96.7)

;32 344 3 10.0 25 83.3 2 6.7 17.29%% 30(100)
o g9 19 63.3 10 333 1 33 2.79% 30(100)
99 20 66.7 8 26.7 2 6.7 5.14% 30(100)

Ao 8 26.7 17 56.7 5 16.7 3.24 30(100)

AE FE 97 20 66.7 7 233 0 0 6.26* 27(90)
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T #<.05; *#p<.01
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(Koellinger, Minniti, & Schade, 2007).

&5 ZAld )3 23 T3 AElER Y A
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Ut ABIEY

PN
ocooodHOd

A A B w}%
itk 7] ~HES
W] FAlske] Al
glshe A A9
A FAuE & Aok
AolAe ZHHeo] Al&sto] T4 QF
itk SFARE o] Fel ALg] ®dlo] by

e R K E R

Z*OJ /‘l%%‘"ﬂ"] Kﬂ TN S B o}

o
o~
T

TR

2t A543
=% o|UKEisenhardt & Bourgeois, 1988). Jﬂﬂl:’_
2 5% 29 el dalie A%
% 3% WA BYHOE ed T4 A7

7k Basit
A" W ]1 JFA I Wl FES
HoEge AT 19 Ade Ve A7EH
Eﬁxﬂi J %] 3]"—4' UHE Neuman, Wagner®}
Christiansen(1999)9] Aol A= WaF2Ql 7]
3 A AlEol v 7AE 29
AL Holgth. AR AlgrEe] ® 74

o] 20~40%E AT W, HF HAE B
= A7 23 % U tkBarry & Stewart, 1997).
® dvel 23 3 A aze Aol

£ s o gl e +43E 3
w7} TS Fohe s Whds B
g 7€ A7EF 5 Aelrt U A
o deEE 7 YelA B 2 A3
A&l Aole HA Adtel FAEAA TS
T tHMohammed & Angell, 2003). F3F A4
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719 SANME B 3 s Aoz AT ASA Tl dder 9 A
B4 © By Buel 2449 9 & QUHAN AT B opje QuEe o
FAd= A7 AL UckBarick e al, YA BE A% 7]qs= vt ok
1998). WA A 29] SEAE UE33mE  ushd Ik 23 dide] gk AT md
B9 ) M) ag 485 SEol o wRA gl F2 gl WEolthm
orshd £thy SH3Ith Knippenberg & Schippers, 2007).

of Aol o7 4ol Ashe] Y &4 PHEHoZE P U 24 A7 E

5 14 Fgdoie HolA oot Aok A Ane

= 2EEg] AW WelA o 3ol B Ak BE AERA drdlen,
Qly =

8ol byl 2 EEb 9w 2AsE  uee o9 AW AT w3 A

2] 4EY 4% Ak g Bo] Zen & AR WEOT. JIE ATES A
o3¢ AAY W AT Al gEW B Hu SEol} ATEANY AR 59 2
QUATE A STol BLHE W AW L 24 AR0S BEHE A7 Bt o
o 2o MY WA FuA AN TAAY Wl AR B e =B F 4% AT
G FAG. ol L& ARE &AL WWEL o2AW ATE B 28R
o935t 2= I3 oALEAA o] R FE+= (Tlacobucci & Rosa, 2010; Knockaert, Ucbasaran,
2EEY] A= AAA Ao fwkesl  Wright, & Clarysse, 2011). 18 7] wj&o] & o
28, guE F7a 184 el ¥4 /b AT AWAE 3 FAAER AND
MRS AT ool B F ASL B JHEE wgom AL Arke WelA o

s
SN 4
Bu

)% Ak
B ATE b vl A oFA B SRA A Hsel 28Hd 29
Aee 2AFEe 2BEQY B Sl A AR dengd sgege Az @
e aTeks AolA BEA o = FAk 9 oY dASd Y 8
%Y
2

Zo x4 =
A7k Aok A Fe] 2EEY FHH el sige] 2 & Aok 53] d=7Ae A
T7F =3 370Nl HA egaL, avEiE A  ZAE 5ol Fd HYS EAlA A
3t dAre ARk zFEste 2AE F2 dE2F0 E F Stk 2HERDG e
e FHor dyske o7l wiel  F4& R 7I9EQ e A Wrd T4
N2 24 e AN A2 Aol JEID B AY A AX=
= =A% 7|88 9T Ewol "k AAlZ 1T Eope] d4lF e
2 AT AYE 2ok V1€ de A a8 AEe = BAVE 3A A
ATEY] AY =T BAAth= vt A A SVIRRE FEsked $8% 9
. #A ATFEL A, 9%, 9F 5% 2 YoKim & Heshmari, 2010). E3F ~EFEYL
< WA e FE A7 2 A7 FlARel ofd AlARHE 2 £ e Ths
T o7ldA © doprk Zd"el 2ad A A: w2 71e T JiEstet 5459 Al
T4 s AFddE ot dok B AsE Qa, B 2715 ZuE AlA A
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W] 0] CHAutio, Sapienza, & Almeida, 2000). A}
2 Hohje AEEYS0] 7] Fg9 Ak
(ZE}EQo] £=0lB 7] H 9| A7}A
Aco B YE /e Fashe ool

1l =
E9449 F9He TAL 2nEde 43
7FedE woFE Suigh a8lo)7] wiol
(Ensley et al.,

A 2 A Eolm {ASE AlEE FOo
Aako] 917] WhE-o(Ruef et al., 2003), TH
9& AFHor uIE =Y

o] Badt 4

o] a7Hrh
B Ao NAKHES ABEYC =3
H2 geth 2EEQS dAE Ay o]
) AR 719E =3 2719 7197H8
= w2o| Ba3d}

2014).

2) © 3} 710137]34/\],] FEE
L oAdal ] A7 Al 2 EEA (entrepreneurial
b—]_ HEH 7]0—11:1: ulo] 7(4_9_

[° 1o
3
L

orientation)< A
sk 9}E]<Covm & Wales, 2011). 1?«47] o &
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S S48 oA 09 A4EE 2
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2 A7 ARAe WA AugesE, d

719 W 719’ (Company in company)

A EA ST e oA 2ol
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b5l Be FUE Ause W
o sl BL ATE K Frese & Gielnik,
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ofd WEA Aolz A4 4+ 7] Wroln

(Turner, 1982). W} AE7} ofd W2 912
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FAs=AE e WAYS ?i =°] 28
o}l FA3THvan Knippenberg & Schippers,
2007; Clarysse & Moray, 2004). TFFAdo] o3 H1EHA
Z o) HX—]?Q EJ/}_ ;(]-O—]E] LHT"] 7]——6"@‘ %

U 73

Hrel 4= 9lth= A o] tHChowdhury, 2005). 18 M (1990). AR 3IALE S} 7193} SH=2A
7] wiioll ASH e s Qe 2ag 5|st5| 7|ElZFYE, 23-47.

A= FHE URo Z25E oA #ET & oS, HWA o15). F3e B Sk
A=Atk & dA¢so] Jasith o A, @A z2ja vl S=EAESEA:
A, FF2 54 hared leadership, Pearce & st 3, 1-26.

Conger, 20092 58 TpAS) 715 Zojeh  EET, o4, B85} o). BT 29
A7) WA g 7S HSHE F US g 54 3 A o] 8=t FEAT vl
Aolty. B =RoA AAE F 5749 =8 e Y B A7 Wl A 7]
g oA " Wi dente vE 97 SAA7I9S FAOE. 7|7 At w
= & 9Ma5.9%)° 2R HE ool o AT (T HHBSAT), 124), 1-18.

3 L AT oAE AAAA =k Amason, A. C, Shrader, R. C., & Tompson, G.

T3 kA gabol geks = ¢ Y W H. (2006). Newness and novelty: Relating top
gl = s B3t 7HRXe 2d g management team composition to new venture
g3t AAA A3z Qs 7|12 FA petformance. Journal of  Business  Venturing,
AFEANA Q1 Hxol, e A7AY ¢ 21(1), 125-148.

FZFA gk Adst YA Adddx A Autio, E., Sapienza, H. J., & Almeida, ]J. G.
3 ks = 4 QrholAlE, HHEA, 2019). (2000). Effects of age at entry, knowledge
E =79 dAFA7Eo] ttE EIHIAE intensity, and imitability on international
Z=93HA FagdAd g3t vnEsE dF= growth. Academy of Management Journal, 43(5),
3} AlE 29 o)Fdlal e FUHRFES 909-924.

, O3] HlA 71959 =71 dAAS 749F Barrick, M. R, Stewart, G. L., Neubert, M. J., &
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Whom should you start a company with?:
Exploring the component of

deep-level diversity in start-up co-founding teams

Jae Yoon Lee Soo Jin Oh Myung Un Kim

Seoul National University

Start-ups organizations are increasing rapidly. To overcome “liability of newness,” it is essential for
entrepreneurs to compose the right co-founding team. Based on the review of 57 journal articles on
start-up co-founding teams and new venture teams, we found that the composition of the team,
especially diversity among team members, was frequently studied. However, previous research has only
focused on surface-level diversity such as gender, age, functional background, previous experience. Only a
very few studies investigated deep-level diversity such as co-founding team members’ value, personality or
thinking style. The present study explored what type of diversity is required in start-ups. Since this topic
is rarely studied, we first conducted a qualitative study by interviewing with nineteen start-up founders
and venture capitalists in Study 1. As a result we found that four individual characteristic factors
(extraversion, agreeing to different idea, risk taking, optimism) and four work-related factors (business
opinion, speed oriented, big-picture oriented, time perspective) were the key component of deep-level
diversity. In Study 2, we conducted a quantitative study to empirically investigate these aspects by a
survey to thirty start-up related individuals. The result confirmed that the diversity were required for six

aspects deducted from Study 1. For the other factors of optimism and speed otientation, frequency

tendency supported Study 1 ’s result.

Key words : Stari-up, Venture, Co-founding team, Entreprencurial top management team, Diversity, Deep-level

diversity
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