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Garden©. 2 EE] AFEE 7S do] Ao ALE
ssic.
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of A AF4e =20 HAY =

=4
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ot Z+ E3E8 YAE 5FH Fx1=A7 Z A FAYo] QAEE %2 AHAYE
g 5=
o

a8x gt} e a2EthE FASE  2337] Y8 Dorfman®t Howell(1988)0] 71+
o 2 Aol WHdRd AsE A 3 AHAR AES uFA014°] Wk =
(Cronbach’s a)& .900]) T} AEdS AFESIAY. BHFA014)0] WSk
AEAY FFL T 5 FFoE 74

AAERE A= Atk & d2e “Gate] AAdd oloE
z32 F44e] Qst= @_i}l@/‘é% 4 AVlske AL FA oot & ERE
at7] A8 Moorman(1991)0] WS HAEA HAE sH HAx(1=Hs 2R G}, 5=l
B AEE PATO0I60] WOHE AEE A UhE FAHAL. B AT A

=
At F MY 2FeE FAH lor, A AFE AG(Conbach’s )= 810]ATH

FES W He BE AEEY Al AS  SAUH

71&ol= Helthrolth. 4t #3452 BAE S

A Hza=-8 232 4ol s=vis- 18t 2 dTe HES AEs] H8 v

2 P B Aol WAdEAd A e BAS AN A, ZAAE
% Al%¥(Cronbach’s @)= .920]3ATh o AFEATH 543 ATl AREH &

Hele] E3doll dig WA dA A= A

FANYAE Ax (Cronbach’s @)= 3}o}alaiz} SPSS 18.0S AR
SANEAES SA87] A8 Luthans 5 st WIEEAMH AEE E4& AAEATh

(20079} FANEARE A%

(psychological capital 7} WHQIZF] AAEE Holr7] I3 SPSS
questionnaire: PCQE HEE(2009)0] Z&43  180S Algsle] 7|&%A 47 A4# 24
O
=

o B2A F4% £ AT AVlaEs & AAEY IAA g 7299
3%, T, gy T 40 Aol sl BANA AFIRAY wifaESE otE 7] ¢
o, 7} xR F uUTFORE T 8] AMOS 210 ARES FERUAAEY
Atk B39 oqZ2es “yYe AVH EAE B Stuctural Bquation Modeling; SEM) 4 7155
Aste] sjdzs e ol Aol vk, AAsiden, Zb mgle #SHS A8t
Wb 2ex] gt BRES o o8 71 = o] 2 ¥ skl ald aclialw
2 WA HE A4 drkrelth A4 & & aEste] 3 Fhkitem-parceling) WS
Fee UAE 53 Ax=43 238A Fo, ARSIAY ATEIL HSe 29AE AA
s=vl-¢ J¥thE FAsAt & Aol E]lsidth A WA dAe 7RIS A
WHLHE A= AF(Cronbach’s a)= 920] = AFE Hriste AFAh F WA @A

ATk = UH7HEJ+°1]*1 7*@ Hel Folds Hets
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2, 344
AZ3s7) Y3 SPSS 18.0S

sgck. vhAte.

go xHaH=s

AHgtel A

2 1
B oAt x3E Wty #AANS A
w7 93 AREHE AAEIen, Wl
B, FFAA @ ASAATE E 19 A
AlEATE EAAE ARy B Ao Al
QIR 1Y U F AFEr= 37, p
<01, AAFANC=59, p<,01), FHAL

S ATEY 2L (r=-.21,
o1, SRR =-16, p<.01), E HHA
2(r=-12, p <059 FHQ BALS HIS
™, A% AFE(r = 28, p <.01), AEAE
=23 p<.0hy} AHZFHA FAAES 7=
Aoz yeigth ZF7IE AFEYe =
17, p<.0n9} AL #AAYS BYoH, I
He ARG r=.19, p<.0DFZ FAA
S YERAH: ARH =24, p<
01 B ARARLC = 24, p<.0n¥} FHA &
AdE 7HE AR dehkt QAT5AE

A p<

170
e

A =26, p<0) P AHAe=20, p< Y 29} F 1 74 49 A7RE B
one A2 FoetA #HE e As & B AviNEYe g A5Ad
T Stk oltt. XA etliol HAFAES St
ATESAR W Fawdne] BAY  HRdod 9FS vHE dvA =3
B 1. HolEe gE, EEHAL At
ol 1 2 3 4 5 6 7 8 9 10
1 /‘étg -
2. 99 -.07 -
3. ZE71% -177 61" -
4, &4 ~197 10 07 -
5. AF -31% 62" 47 20T -
6. AARA FyH -04 -04 -.02 11 -05 -
7. AR g -21% 28" art o 20" 257 37" -
8. A2 -.06 .00 04 08 .02 597 457 -
9. AN AR -16" 23" 10 11 24 26" 74T 33" -
10. 989Ag -12° -1 07 04 .01 207 27" 27" a2 -
B 155 3842  93.00 345 256 3.15 318 277 342 239
EFHA} 050 1021 8670  0.87 146 0.66 0.67 0.81 0.50 0.70

. N=286, p<.05, “p<.01,
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FEOHZYE ()

o2 7he AE T fos Aoz Yt
(B=137, p<.oon). wEhA B4 EEAe] 3

naolel Aol BA} QL Aolehs 7HA
13 A4 Fgalo] AERAAT FAH B
AZF D& Aelzhs 7HE 27F AAH%leH,

T Ry BE $4 k59 A%5E BA% 24240 4Rdelsh 449 AuAe 7}
T REY F od 2o o] HFAAE # A Folgke 7 3 TS AAFHAL o]
W] Sl X Aol P ANsgon, ¢ wel ATl A4 e AR
Al 2Rnc Agase] A2E 3 o 79 BAZ REAA & Rolgke A 4
Ruj) mgo] folaAl AHE AL Bl o AAEAS S
& & YTHAX(D)=5.68, p<05). AFHHO=Z, A4 Addel daeAddE Fd A5
v/} mync ﬁrnﬂm o) co, T, oo mANE AR N AZES 99
GFI, RMSEA7} T4 <F5 3t 28 Holw X°7  Bias-corrected Bootstrap AES  AA|3tF o,
o Tl SdviZl 2 ¥Eg BEAY A eig Ade & 20 AXEAT I Y
I RO LD AS AU, ) AFILE B AR vl
FEWA 2ol B A7l v A9t Ao HaIA= FolT AR UERHE=
ulr\:}s}odu}. 95% BC= .12, 39, p<.0l). ATEHY A%,
19 ATRFeM ANE AP Qo]  EFE ARAL IHEAY w4 2F 2
{Xé*é ool AFdoE ke AEekB= A5 1T 9 daeAde I8A 2uAd
18, p<.05) HAAFTHPOE Ve ARPB=65, I HAFIEITY #AE FEWN T Aol
p<.00)7} frejstom, AxggAe] AR & /M 4 AXEHQIG &, 2ge 134
# 2. 7Hd 40f CHE oHEE MET
TE X’ df p CFI TLI GFI RMSEA
A 130.02 73 <.001 976 965, 944, 052
RENEE 124.34 72 <.001 978 968 .946 051
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e wAE, £9 AATHHL FA 429 AW T HuoR RS 144 oY
ool AR GFL WAL ACE W 4, IR, ATDY 1) BAZ )
A Hoz vephgieh 19 2004 BRol, 34

FA9Y FPMEAES et AP Y APAR] e A% moh ¥ AT A3
Hol AAFHRel AL JPAS v A4 AU AAFRA 1) AHA B
Aol A4S A1 58 AEe) 8 B o] BE A¥ AL B & Ao w9, 34
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(AR=015, p<0l) EF FSHGh o A T vAE 9FYL L Rojg

A0 Auas AR 00 wAE 3 e ]

AeAe] 2AFE ojnlget, B S
FRAAARY ZUERE AU A, AT P K w;z}o Frelrl o gus)

ﬁ

4. ZFY eloidnt EXSEY ko] oM SYMRR=el =8 =0t

ocono

FH

x84
A ol
B R? AR2
1 A4 94 0.592"" 0351 0351
2 A4 94 0.543"
0386 0.035
AN AR 0.193

3 A4 i@ 0.542"
ZAANYAEB) 0.207"" 0.401" 0.015"

AxB 0.123™

N=286, “p < .01, “p< 001
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2 Aol PFshus ssick o SNE 5

A7as, 244 duis aREghe AN, AATPHe 7HYY Ardds
H7ge] F9HA 9T UNE A0E  Hole A0E vEmth TAUASES B
vehdom, 244 eude AAITYAS  TAHTL BRI A3 1 A% 94 34
REohhse] ARG GFS FE AT  Skm AABTHd & Tyler, 1989). Wb
vehdth 094 el AREgHe B ARl dd Aze THASe] A
ANA 3R] 2AEAE FHHD o] A WY B 5 AL Roleke
o, AAFRAT ARG AN B WS A FozA Fa4 Aol w
gAele) 2AETh e Qi A o R90E B9 A0 4T 5 9
49l Aske bt Lk =P BATPYL FA AL 2

AN, APY duide TARY ARG B3 Ues 25 U3 Ak A =7
g wolt Zow vt fde 144 A =¥, o= A8 242 mSEdeA
N TR NRETE FEAA B/ A4k A9 MR 9ol Bl Row
8 B Yoz ARAgE ¥U 4 9 ANE 5 ok
Chshaufeisc Bakker, 2004). o2 X34 ule] WA, BABIRE DY v A7
549 A7 A|2ES FF PFol  Fold AT REAEAE e AoE

FAREN 57, ALY, wAYS 87 dehgeh 0@ dske 134 Fuiiel 7
FENYORH A7 2

= Foll gt &=, dd ALY 7EEFE FIAAFOEN HRE
E57F wopzitka & 4 Atk ool AFHoz JF& W Wyt ol
=4, A4 o FALEY Haw Aol FAAEAEEE AAsH goEM A
B4 94E Eole AoE yeigth BlE, 19 gFd ot €9, A4, EFE =AY
A4 2uds el U BAA = AL vtk F AAdY AU|RES
Ate PFIAY, olge Axke HEddw 53 AFAYYY dEe ARy EyH, A
o|HF(201499] AT} Xt Aot A FH, A A, 2HH SHUS AT FOEM,
A8 24 W gk B 24 2 FAHe] ol disl S8 Ael AHANE
g FGoA Furt BolFe sl digt + A dva B Qink T3 1A
A9 FHY FEE T3 o]FAAA HT o wL YA g7 FHd i A ==
© Ag 71 & W(eventhal, 1980), 8T A2 2F O] fE]F FEE AMAA 74
7t 959 gAs AXSIEE FHsty dEY w=go] FASA WEE & dv= =
a5 gAs v WHer udste H 55 AoEth wEkd FAYES AEag
o] THYUEY HAAFAAE IS ol A o2 we A ARA &, fAA &
o7 B 4tk g, AFGYYE 22 = FE 2A4GA §4 & 4 ok
g4 & 53 A grAR ZRARE oAlA, A Ui AR 11
TATRGE He TAYEC] Uy e & B IR 2HAHR} Je A
GAs A FoEA AAEARES =t 02 UEut FAXHoE FALY A
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The Effect of Authentic Leadership on Job Engagement:
The Mediating Role of Procedural Justice and Moderating
Effects of Psychological Capitals and Power Distance
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The purpose of this study was to examine the relationships among authentic leadership, job engagement,
and procedural justice. Specifically, this study investigated the influence of authentic leadership on
procedural justice and job engagement that was partially mediated by procedural justice. In addition, this
study examined moderating effect of positive psychological capital on the relationship between authentic
leadership and procedural justice and the effect of power distance on the relationship between procedural
justice and job engagement. Data were collected from 300 Korean employees who were working in
various organization via online survey, and 286 data were used for analysis, eliminating unreliable
responses. The findings are as follows: First, there were positive relationships among authentic leadership,
job engagement, and procedural justice. Second, the results of structural equaition analysis showed strong
support for the proposed model, and the result of bootstrapping analysis supported that the effect of
authentic leadership on job engagement is partially mediated by the procedural justice. Third, the results
of hierarchial analysis showed that positive psychological capital moderated the relationship between
authentic leadership and procedural justice, but there was no moderating effect of power distance on the
relationship between procedural justice and job engagement. Finally, implications and limitations of this

study with the direction for future research were discussed on the basis of the results.
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