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Aghal Qs AWE AR F Y 7187 A7) ool AP Fwr) ez
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Edwards, Casper, & Gue, 2014; Pasmore, 2011).
Agelse AvE Jle AeAE, 2R 1
Ju dulE Ve wdE 4 A9 3
2ol o] A2 Ao o3 24
Sk AF3to| = UThFrey & Osborne, 2017). 2
Ao ohjel A4e & F SEE
89 YT 4 glon B4 v
gesdlch A2 1047 dE A
A HAQELS 10% 7M7) At 52.5%
of Bt @=AdsH AL, 2019),
AAEE 93%2 YEPETHEA,
2017). oAR@A AHH Fol7ttEe =
< Stust As & AR $49 ojldgoew
olgle] oY ~EYXE HFIst
3715 3 TH(Perrone & Vickers, 2003; Saks &
Ashforth, 1997). &AtJAIS] ] FH o}—t— 2]

A" 189 BokHA HY Z
AN oleiee A

s e Agst vyl

=] [e]
TZJITS‘

(career adaptability, CA)ol|
%g} %_0711—4._ x]ixlp_ﬂg z].
2o g w19} o33 B
stoll thgk &S 7FsdtAl sk
|ThSavickas, 1997). FZ 2340l
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frtl
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o,

a
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m o> 2 e
o rlo

M 41 O
N
= ez

Y
o,
O

g 71E AFEolA 2ol =2 T
e AF HstE Qg oS & FEIe
Ao 2 UJEFTHGuan et al., 2013; Savickas,

1997). o Yo7l F2Ae4 o] w5

2 ZI "kE(job satisfaction), 4R (well-being),
T3 S H(performance), 1|1 AHY AF

(career success) 0] EL %

o2 yehgth
(Fiori, 2015; Guan et al,
2013; Hirschi, 2009; Maggiori, Johnston, Krings,
Massoudi, & Rossier, 2013; Ohme & Zacher, 2015;
Zacher, 2014).
RERCEZ R
g BeIslol YA MAEE A=

Bollmann, & Rossier,

¢l =W(Cai, Guan, Li, Shi, Guo, Liu, Li, Han,
Jiang, Fang, & Hua, 2015; Li,
Zhou, Guo, Xiang, Mo, Li, & Fang, 2015)3} A
H(Douglass & Duffy, 2015; Praskova, Hood, &
Creed, 2014)0] Z22-3J9] Maalo=z vf
A 714e B Aow AHoz o
Ark 2F7] wEol
A wHoR 712 WaAA WA
Be FANNE AL R WA 2 o
TN fele A2HeAe] dyalozA

Guan, Wang,

54% 7Hn

AQle] weistel WMEAZ 4 g weld] F
2age. 42 104 F 2904e Finol
4gglel 7 71 4 91 Duffy, Bor,

Allan, Torrey, & Dik, 2012; Dufty, Dobrow &
Tosti-Kharas, 2011; Hall & Chandler, 2005;

Wrzesniewski, McCauley, Rozin, & Schwartz,

1997), AT = Ao de A= HaH
ThHall & Chandler, 2005). £ A ojAle %
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DIXIE - ZOIAG - O[3 / 2BelAt Rz

L2 29, a9 we
= W21 (Dufty, Dik, & Steger,
2013 FA disEEe] HE A, A=
7 A2 2AARYE, A ZAAG #
Ho] Ad= AL ZE JEltthHirschi & Hermann,
2013; Hirschi & Hermann, 2013). oo £ A3
Ao Fuse A9 D44 Baw 4
3} Bo] glor, A woz WA
AT A1 ]2 (Dobrow, 2013)0l] F5-351 )
42 S0l 29 £994% LYol
TEEE Addel B A THDuffy, Allan,
Autin, & Torrey, 2013; Duffy & Autin, 2013;
Duffy, Bott, Allan, Torrey, & Dik, 2012). 2]
s 7ML A=Al tiek ofF E=
e FEe oush, syARe
oA ARske AL o) fm
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1o
oA awae] 2dadst HANHA Fa
e frelvlaAn, ety PudAe #

MSMo| BHANAM ARl AM ST}
o|n| kA &S Aolgla oS3
PAERSE=F

AlA Z4A)2] :Lit”ﬁ‘rﬂl %(;101 90 At 3LE

2 essiien, wEARY ¥
FRAL 1zHo] P ZAGA ol
A @ wATE AL o9
CHBriscoe, Hall, & Frautschy DeMuth, 2006; Frey
& Osborne, 2017). 7§1o] A Ao} 77+ F<tH
A= 518 87k e d9se
olH g =FAe st o
g3t wstE Atk sodd olHAE =
o] ZA HAHOF Super(1955)7} L3t 22
(career maturation)©] 7+ZEUch 3}A|FF 90
o] F5E Walsl= & dHse 3
o] & HUA =T A3 TN A
o] Qoja 93 gelo=
ib51 Q1 THSavickas, 1997, 2002, 2005).
Savickas(1997, 2005)+= R 2 A o] E(Career
Construction Theory)ol| 4] X2 W&o A}3] 3t

2 Od olg2

o

0,
)
HU

AN o oo R oox fE
o -
,d

.I}u A R ) VR 10

Aol Ags T A7) AdH A EXE
AFE 2w o]Foixitkal Hokow, hle]
Aol Hgshs THe BEIH W2AA
olghe MdS wESDE EHSAHL oF
Thed o Ee A% Wt op} A, A
74 WHsZ Q3 dE5¥ F gle AS
e F=H7E Ho] e AEE Skt

oo 1o
X

)

o,
Lo,
=

(Savickas, 1997). F-A) 2 A=
ol tiajd AEd A2H3ALe 4749
AA@A, A, £714, Feg ARG
(Savickas & Porfeli, 2012). #+A)(Concern)-2 1|z}
o FHstA 2 d 5 d #AHE AP
el B4 THA T FHlEhE AL ulsi,

D) A F 4 Fastn Sstel meld

(&

1w r

0

T
[¢]

=
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= i}%O]E]—. a ﬂ%&i 83 29l
AConmobi= ARE0] Aale] Aol thgh
Qe Lyn ZAHoz A2 AHI=
< Rtk 27)4(Curiosity) W] <] 5&
5 egel AA AHZ A7) AL
SEERENE FOpEs R s
vlx]uto 2 &2(Confidence) > FZE
A AN A+ A ol e
58 99 4+ ddx wE AL 9
(Savickas, 2005).

A2 109 59, A2AGH0) B e
AT7F olFoAST. ARAedLe AR #
¥ 2~E# 2(Johnston, Luciano, Maggiori, Ruch,
& Rossier, 2013), 219} 717+(Maggiori, Johnston,
Krings, Massoudi, 2013), 4o wH=
(Hirschi, 2009), 1] &-9(Rossier, Zecca, Stauffer,
Maggiori, & Dauwalder, 2012), 2]¢] &4 &%
7HGuan et al, 2013), ©]2] 9J%(Yu & Zheng,
20135 froveiAl AZFske Aoz HHA
o 3, A2 FFS vAs A
2ol G A7E AwEd el o
(meaning in life)(Yuen & Yau, 2015), &% X|3F

12 on W _P:”‘:'a OHH

ol

it
mg%‘
T

ro b
> -

2o

& Rossier,

A(goal orientation), Z1Z -FA AJ(career optimism)
(Tolentino et al., 2014), A}FE7H(self-esteem), A
2 o} Al(emotional stability) (Skorikov, 2007),
AF8] A A A|(social support), &4 AA 7]&
FEs
(vocational education) (Hirschi, 2009)°] $J3)th.

(positive emotional ~disposition)Z} 2] ¢

Nz2ALAo aate EX A=”kdo|A g gk
£ AE 7ol OME} de sk Hx
d3t o]f 8l AF Zh)al= Aol BE

o]
oA deks l?dE}(Douglass & Duffy, 2015;

Porfeli & Savickas, 2012; Savickas, 1997). &
wollA Ao E HEEHe AA e
AEolA oA A e AL
AL SRR Sl A
e 4 AREY AR 9=, 3

ol

011‘ = g
N rfr Lok ok

(performance)O] %A e AlFEEHT ¢ =
spom, B&dst O 1 Aoz veht
(Kristof-Brown, Zimmerman, & Johnson, 2005). A
2ARLAL Y E A M zra%
(job search self-efficacy)s FFAA G &
(job search)oll =i FH, YS9 18
Ellemployment staruS 9171317 = 3hgih
(Guan, Deng, Sun, Wang, Cai Ye, & Li, 2013).
%, JE A3Ao] =& FAUFE A
1 skt o
o7l A2 #3Ad0] £ Hadse] Had
718 BHA B, e APz A
= FHAM sEEA A A THSoresi,
Nota, & Ferrari, 2012). =3+ ZZZF2A]S A
0159 AFHYE AFAHOZ TYFE AHO
Z 98 tHKoen, Klehe, Van Vianen, Zikic, &
Nauta, 2010). £ o)M= tighyz 4217
x}o]_o_ EH}\Lgf_'._ ;{]f_'._;@_o_/\%_,] }\-]3(}} Q0]
BAsle] A2 2SAL G2 FAAT= Ho]-

£ ooy

o

o

[e] = = o
2E 49S 2 33, AYL

Hol oial 7k ol Aol
AL ol Me) qoloz sele] 7% (leSChl
2009), A} Z(Cai, Guan, Li, Shi, Guo, Liu, Li

Han, Jiang, Fang, & Hua, 2015; Li et al., 2015),
A1) 2FelSkorikov, 2007)7} AT-E oSkt &)
A A wHoT ARHIHE FYAA
FE ol i A2 ATe REas.
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BIX[R - ZolIAH - Ofalls / A

204
164717 298 EHTolx Fa3 U
9 2e) HEH e FA
A1ZFE] A O WK (Luther, 1883; Weber, 1930), <
=0 29 JidS FAHL gdslA Fu
of galo]l FrelAY A82 + e /g
o2 WHESIHUTHDufty, Bott, Allan, Torrey, &
Dik, 2012; Duffy, Dobrow & Tosti-Kharas, 2011;
Hall & Chandler, 2005; Wrzesniewski, McCauley,
Rozin, & Schwartz, 1997). o|xd AwH<] 7id
o] FFHI A& Wl WoAUA TFe
o7t gAslY. AF7A g delA
2229 AE AEE AR des
# Aol ozt Yl &2 S st
A(Wrzesniewski et al., 1997); 7]21221 A
olFols AN FEAoR oulg ¥
} EZ(Hall & Chandler, 2005); 7S] ¥
Al 229 o2l o7 Aol
2 4 3 AR olgHe I
uffy, 2009); o EopllA Hae] &
Z(a zest, consuming passion)(Dobrow
osti-Kharas, 2011)0]2}11 A oJdtch 4™
Role QFAEHY Aolrt AT Aol
om Ajelel de] BAL BEANE ZL o}
e} olebael 2% @Soleks A9 W) ol
7o) gIthDik & Duffy, 2009; Dobrow, 2004;
Hall & Chandler, 2005). ¥ A& AWE o

ol
flo

N
ol
o
rr

N

o O o Mt & o rr oox b~
A = orlo pok
o
O

S
)
rr

&

ew, 4A4es WY 4 QL A 5
gol weh WeY & UdtheOuy & Dik
2013) Dik} Duffy2009)¢] el FJ5}e] o]
Se) Bojg ulgen ATE AW
AL 293 AY BA W
=3

.
234, Qo onl, A%

ol MM STl BAMA Ao AE S}

WA 2%S =73 e ARES FHeE
A7 AsYElo] YTtHDobrow & Tosti-kharas,
2011; Lobene & Meade, 2013; Praskova et al.,
2014; Wrzesniewski et al, 1997; Duffy, Bott,
Allan, Torrey, & Dik, 2012; Duffy & Sedlacek,
2007, 2010). AT AT Sof thakak Aa) A
Pl 48 oAse A% Adae A
o] FEHE Adoleks Fo] e ATiDu,
Allan, Autin, & Torrey, 2013; Duffy & Autin,
2013; Duffy, Bott, Allan, Torrey, & Dik, 2012).
avg o2 Ao Aol HAHbe called to
a particular carren)©]2t3l U= A Eo|THDIk,
Eldrigde, Steger, & Duffy, 2012). A% AL =}
A andl R BE o ARE o

AEE oJu] g tKDuffy, Allan, & Bott,
2012). AFAL] ATSoIME olHFd 2%
Am 2w Adel TEHE NS BT
At} Duffy, Allan¥} Bote(2012)= tshAiz} A
Ag e a9elAn 21 Ade) A

WA £ Bl F o] gold T8
o

n g

T 2P LS Aoz}
A= e HoFlh £50] ¥al sy
A= 2 A FEo] =4

olAH amoHd} LAy Jds HE
ez agode] e s 257 A
AEe) 2E AAY delM A3 & 5 3l
= AL ot AFHR] dAFEL MdHe
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sHaale

SCERETE =S

2 AR 2ol WAV e AL BaTY
CHDuffy, Allan & Bott, 2012; Duffy & Autin,
2013; Duffy & Dik, 2009). <& E0, A7
Ng Agolq AASRA & o el o
3t X} (Brown, Reedy, Fountain, Johnson, &
2000), 1= Z}E(Pololi, Cooper, &
o 714 kY FA(Shollen, Bland,
A <k

Dischiser,
Carr, 2010),
Finstad, & Taylor, 2009)9} & A} A 2l
o= Qs AWS A= Aol A=
ATk EF AA, e FY, e u
&, 71 TSl o FEd 22 A
S0l AlEe] ABUR Aobhe
Ffste 102 UEISTHDk & Duffy, 2009;
Dolan, Braun, Katras, & Seiling, 2008, Lee &
Vinokur, 2007; Shollen, Bland, Finstad, & Taylor,
2009). o]H3H AEEH, A=A AFER <
st} 7i2lo] 29E QAL Aok s
£ 948 AL ol AR AL 44

hd

tlo o —\>

PO _ﬁo

o= 2ol A% APse AL
U

e oatE A

A Bl Aoz
zEY g 2 BAH e 4RI

sk

olﬂﬂ AR A 142

=

T E-Q(career commitment)¥} Y] o] w](work
meaning) S Hol= A F Y X THDuffy, Bott,
et al, 2012). EZ 2o o] w2 AP

2 ZE "L (job satisfaction)”} =], 9]
£ aAe ARaRN 292 AAeH] o
2ol Aoz el tKDuffy, Allan, Autin, &

Bott, 2013). WA A 25t
ERERZ S %yfg o 27l
sy =2 9 ), :
TolAe olegt *dﬁ@ ATE EUZE &

P ol 2ol A2H LYo WA

_‘
n13

tlo

4

&

s

A

oR rz

rr

A5 pAsel 344 WAL o2}

A=A 849 A8 Wl o3 ek A7
Eo| A3PE o] ¢tHCai, Guan, Li, Shi, Guo,
Liu, Li, Han, Jiang, Fang, & Hua, 2015; Hirschi,
2009, Li et al., 2015; Skorikov, 2007). 3}A|9F %
ix% /\-1,] g Jq_L

oA Agle] v 3 og% & g we
W ATE FEAGD B ApdNE A

ZAZAY Agacloz sl =8 Ax
of w Hetd ¢ e Auel FHEIFAT
Dobrow(2013)= 9 A7E F3t Bad &
go] 21 dSshks Aol okdzh 719
=3 ALEA BAe Ak Aert A

d&3ta gyl ol Awol eard 7|4
o] olz}l 7gle) =Ho| wel dEkd & 3l
the Ae AlAR.

106 d A, Hall?} Chandler(2005)= 49
2ol ASAS FIAE F dve AS F
Ao olse A4le) A4, ARl U@
ol E HAR 3 Ao Ad, s,
Fgo Wt 2 tixjshke H =& He
A7 Gl soFtal sk olge AW
of2jo] e AFEES A WEE AT +
A= o] E=2d, o] il o
FES tiAsker das AEE Ade] H
o] AeAE =9E F v FHSAT
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DIXIE - ZOIAC - O[3 / A%ejaln}

(Hall & Chandler, 2005).

Hall®} Chandler(2005)7} A
2 BN AR #
Savickas(2005)&= A~Tg9]2]¢] 2jw]
A Btk AFHo R NFAGAHe] HAgs
ol@F oz HISAUTE Savickas2005)E &
A ©]2(Career Construction Theory)ol| A HZ
© Ao A v TR gk Q1A
2 Yr|FoE Foto HAEE FHAA
olH, z}7] 7Nd(self-concept)= ApAl T} 2+
AAHS o} Adst= HHoA AAET
3} thSavickas, 2005). =8k 1+ A}Alo]
AL kA lvtal AzEE ds 7
o A&7ty Adste FAHAA =
do] dd 4 Uthal B3l ThSavicaks, 2005).
Savickas(2005)2] ©]2-& Duffy2} Sedlacek(2007)2]
ASHY ATE Tl AA HAeH, o5
ATl M= 2 9mE Foste Ao M2
2849 47HA AA@A, B4, 3714
2hE dSste o= e

r
A e )

fr s

AR

0{0 od A H

D o ofok

ot

)

Hall#} Chandler(2005), Savickas(2005)2] AT
HiEo 2 & AFSoA Ao =F
49 AVE AFFHeE HAFHUYG 4¥
oA =AY # 1

e A% 344
A8

HeojAg RAGA HAE ATeAe
Ao A2ASHL Fov)e A 4
BAG = 22, p < 057 YeEtoH, Azx)
NN&EsHY 228 WHs7I7E fFvlskAl
hete AR Uetgth F5¢ sty 270
He ez g AFdxe a2l 3l

A3 F A@A, 3714 Fovis
AR ZBABAC = 19,p < 01, r = 19, p <
o7 A= A2 YeElgth (Guo et al,

o Yozt vl gighAl 330 o2 did
02 3} Douglass?} Duffy(2015)2] AFoA=
AmolAe AZALA RE Y7} 4w
o] Fojudt FH FPr = 19 ~ 35, p <
.001) A7}

M rlo

fu 1> ofo
i

o,

O

—

=

Agag oz A
(time-lagged study)dTo A= THA] 3 W
o] ARALAE AFUhe AL
A thXie, Xia, Xin, & Zhou, 2016).

R RPCEREEERER s
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BHEARISIEIA] AR W XX

& HZo JAZHGAS dSste HoeR
E W Qkth(Praskova, Hood, & Creed, 2014;
Xie, Xia, Xin, & Zhou, 2016). S}A|TF A 2|2
o AZAgRel WAE 2T ag o

= S

4N oR

2012; Gazica & Spector, 2015; Torrey & Dulfty,

Aol
N zwelq ny 29A9n 2y 29

2012). AQIAARIS oz HA|SH

(Career commitment), €2} <]u]|(work meaning),
Ay ®E(job  satisfaction)7+e] A HIAZF ¢
ECHDufty, Bott, et al., 2012). £3], Gazica
9} Spector(2015)= AWAP L = AN, A&

WS oAIEIR| U AR F3 AL AHo)

=
A3 Pt ARE 7o M ATE AP}
A

EU(work engagement), =]
commitment), AA] L FA A% 2
(job satisfaction)S YEFHIL =
(withdrawal intention)S H T} ol AT A3
o 2o Wb 25t Ao

SRR =S I EE
S 9u]3lt}. Gazica®} Spector(2015)2] Aol A
T 08 FUEE AMS AWS oHeAnt
AR HREA B9 Aol AWl A
3 Qe AFERT 2% d9l(work engagement),
7 A B ZA A

Ir

hul

2 E-Q(career commitment),

%,

W
30

T 9Z(job satisfaction)©] A

9] % (withdrawal intention)= =S ThH=

ﬂ-llo S N l"ﬁ‘j-z
o,
B o

=, el AT dHeA Hdhe A
ol e AT X F= dvd= RS AKX
gty o]k ofyet A AARlE o=
& AA Aol wEW, Awo] oXEte &
oA AAHa dYos Yoprbx] X 7
T AFES ZEdf 29 339 22 RAA
714S AI5HA FhBerg, Grant, & Johnson,
2010). E3F Torreye} Duffy(2012)9] 2& A+
oAE 2% e wE 7] BASL AR
of e e=A @A A B Algse]
urh ofsbl vehgth 15 23 AYS
A B W, 29949 At o @
g Aow BARE oldd 4 ATE
& a9oe] 23UR0R vol W 27
o FHAY DAt AD 5 glov, W=
aRoAol AuAgoR Uolrhx Za
H9 2YH Dot e 98 el
=t

a5 o4sn 47 HBAA dolk Al
PEL 1A BF APES a9 &

SJuld Aol Acke Aol A AToIA
wsHT 2gAge £RoA AY B
do]  ofH|(work
meaning)®] BAE ZASNGOR, L@
Zaade AuAddo] 5L AFFESAAA 7t
A 78lA UERSTHDuffy, Bott, et al., 2012).
wal AHolaa Y wkE(ob satisfaction) o]
AN LY olu|(work meaning)®} Y &
Q(career commitment)e] w7 = AT A3Y0]
=2 ARSI AAT YEGTHDuffy, Bott, et
al., 2012).

Fole £l A2ASAA 0= 2

HojAly A=ZA

(career commitment) 12|13l
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AN AT
14 g el
QTSN 2 AP
A7 71098k it
2012; Gazica & Spector,
294RE Sk AREe

oA oulES 23k

(Duffy, Bott,
2015). ©o|EEHH
AxAHo=Z ¢ A

et al.,

s,
THGazica & Spector 2015).
EH“ z

ol A=

Lo
>
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-

fo @ dr

o xxgo}aiu}

Ao FA 8490 HAA I ou] FF
© JZAIAH DA Aol Sle AR
UEly-EH(Hall & Chandler, 2005;
2005), &Aool Ar o]l
7]7] u]]-‘?—o]] ]
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The Relation between Calling and Career Adaptability:
The Moderating Effects of Living a Calling

Jihyun J. Min Esther Kang Hyejoo J. Lee

Yonsei University Handong Global University

One’s calling can be divided into cognitive (“perceiving a calling”) and applied phases (“living a calling”),
with the latter involving the execution of the former in life. We examined if living a calling moderate
the relation between perceiving a calling and career adaptability. We hypothesized that the relation
between perceiving a calling and career adaptability will differ according to the degree of calling
execution by employees. However, for currently unemployed college students, we hypothesized that the
level of calling execution would not influence the aforementioned relationship because they would have
fewer opportunities for executing their perceived calling. The study results with 392 adult professionals
and 248 college students indicated that living a calling significantly moderated the relation between
perceiving a calling and career adaptability, in both adults and students but in opposite direction. Thus,

whether one has a job or not, living a calling affect the relationship between perceiving a calling and

career adaptability.

Key words : perceiving a calling, living a calling, carcer adaptability
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