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Chen, & Lowe, 2009; Schaubroeck, Lam & Cha,
207, ARARE e} GERel HEAE
Wes Bl FoE T w7 G
Faek 2itie] PDO= v £3H 7Y
Folqurel B4 7 S 24
ok AezgS olslsta 1 AAE 4

Zake | QoA B A4He aeloleta
& % 9k
PDOE ElEish 5o Yo 77t oz

A A= 4 AUTtKCole, Carter, & Zhan, 2013).
eI PDOE FeHE0] FAHY A

QeAE QA3 19 met Poo) AAA
GGl US £FFL 58T AL Sk
e FoEnh wa, eI o
£ e AN o £35n BEsee
Y=2 gold & 9ok o7t B s
$els] S0 29 49 $7 ) o3

& e ARHeln DA o)
%3 P SANY WEE Holn, A

UF odRAAE SHEA pom,
z22 7449 HEE A2lel ik BEFO
2 o 7ItKBrockner et al., 2001). o}&& PDO’}
s PolEe grol Bdsl o Be 2
3 A Alo] FoEE A s 2Ed
25 “710KKhatri, 2009). WetA o] Z|A]
£ FAHCE vee gust A L= A
< Assta, olso] AHEA} W 23

GEREISEE

XO|7H ol ek EiE H S0l ofxl= g

Agele ANSIA BHE ANE
WeFE JATUE eg ) PAZ Ede
Hofstede, 2003). ¥+ o}g} PDO
7} we 2ATHASS 4T AnsvE
T Sl digh HEETE B Ao e
Y THErez & Earley, 1987). ©]2ist Adj= gyt
Hoz 28 9 2% TAY I35 ANE
Bole FAolt euiE FHUES] PDO
Weh 2 a2 BEEs 994 4 Jes
ofw g},

Cole, Cater @ Zhang(2013)& = 7|49 €
< Wdes A% FHe 99 PDO =
7} 229 Aspglel A Ge 4R
o5 ATk 1 @3}, Feish Yol Ppo
PREE 244 FRESE WAz 940
94. Elz;d;\]u]ﬁgion :L;Gx%o] 03]6‘]:_9_ ]j]j]l—‘:
Ace et pAdez #de we
PDO7} A Huth AT of A7 &
dwshe woklal, PDOZE U =AY B
& RN AT W Ho T Ao 5
FoAA QA o) AAH FHY B3 A
w9tk E=@ evsh ge pport BANY
7
A

o
o
Ir
oy

=
4>

o)

. @9l D07} Wel ppOMT F Wt
geuch A4 AR @
ol A7
pale] 24YE

Rgws}
HEol G2 % & e AN

A3 e BgS HTh

Y

HRAL A

A2 885 (counterproductive  work
behaviors: CWB)-& %7, A}3le] F31} 71x&
FAEAL 1 5 W7t ZHo)MEE AL

A% A} HIFS Ax, A2, 2 Ulgh v

- 521 -



RlenE T IV R e

0
R
Jal

¢ 5 240 2 7AE dow ¥R 3
=5 o —EWanfm O’ Leary-Ke

1998, Hogan & Hogan, 1989). &, %3] +
] nolFo gz Ao A3t |

]x%Aquo] P=o 3]_{_ 34\% %ﬂ;].oq
CWBE} &) ©] &t} (Fox, Spector &

Spector & Fox, 2002).

247499 cwBe Ziste) Bs o
gk A7} At Chend} Spector(1992)2 2] A}
g oelw 454 B A% 0 oed v
ol gk AgolA, tiuA d5e AHE
A, dBACNA e w44, Az B
al V‘«l‘:-@r Fomgk el FaaAt
o

11‘ i

Hodo W

N 2 S orlo ot ¥ W

2] o} 7&%% Zjoﬂ 3t CWBE d=3
Ak

WSl 7416} 2o 7pA) e Fited o 5
kel YTz 2452 954 FEE (Meglino

et al, 1992), AFAXHA F3le] CWBE =9
=4 "tk AAZ, Cullen?} Sackett (2003)
Qo] Ao YJArsE & ALS] S} HAFolA x

Aol A} #Ale] AHAsh $PEA gow
A4 ) YRGBl ST F UrT gk
E AGUT FH 80089 AFNNE A9l
Od Pt £34% A9 ) 92 952

2 s, ALY FREs 284S A%

d

F

g U g5 o 4TS 2o ek
Vel ABAT AHE FFeNL w, DO
QM= AT eE b BEES Ee4E

=g A5

EERICETN

&

Smith(2002)= 7121
A3k =H), Big Five

PP J84 A9

N & o o Hy ox

3 =)
O

© rg o
oX, ing
Y, 1o
Jr

wh oy
f1 Jﬁ
e g

AC)
nj
49 b1
>'_\sl Hr ot
o & o %
‘T; _‘El?m
o ox,
Az_m,
-
PN
L‘m&
Rl
oo
L or
o
f

o g
o
f(r of
X
o
T
o o2
Ho o
ol
b
N
i
rlo
P
(o]

-
ox
Mo |
Lo,

o M og
ox
(o]
T
[Ne
o
sy

i
ACh
w,
4
X0,
dlo
o
Lo,
o
o
v

u
N
fr

ar rlo

gl Llz|et STl o7zt

Engle®} Lord(1997)& A Zo] 5o TS
WA, A7) fAR ARES fAEA 0
< AREd HlE] Mz PTs
& AolPn TR
QA0 fAR A9E 294 B
T SIREE =N R
2 7hs4e] ¥0n Sdn. Ee B A
A FAE T fAE A TR
A BAE A 2 S EH AT Elangovan &
Shapiro, 1998; Jones & George, 1998; McAllister,
1995). Zq-2lt] BAANNE riHA =, 2]t
) A et g A
el o o & AlEe Be
02 W TKTurban & Jones, 1988). &,
7_3' 58 91(2-1/\17(4 oFA AL, 94%]:/‘-] 7:]640]] o
A, 74, A tisk sjel-gly
ol AgrollA, et Falzt Ao AT
45 Ao i og BEs Q)

o

mlo _{ .

>}L o
>{\I

(
—

“

- 522 -



ﬂ
o
r

rt

0

T

0x

ro

o

~
a3y

a

i

1o

HI

ol

o

e

1y

N

i

0x

o
>

S

~

M

=2

=

o

o

o

He

O EStekArelet #3, 2003 A,

2004). il g ¥

o Bxot P o T8I IS A=

A5, o]ZqF W HQ1S, 2008; Whitener, Brod,

Korsgaard, & Werner, 1998). 2JTAlE]= Luky

o2 A et EUEE ¥ Wagner &
FG._Q_

lr'z:_'
Rush, 2000), ZAY Z5S ZUthMorgan &

Hunt, 1994). gJH41g]e] olgfst 382U 4
e B3] FxA A Fash FAdd g §
A= ggS v 4= gk

2 AR AEER fUiR B &%
(Ingraham & Manning, 1981) =+ HTS 3l

=]
BRI AT BRE FoE A5A

Aup 23z, gy 7o #E Aol
AAUA TFFO]A o M (Dion, 2000; Siebold,
2007, 53 FololAe 9 9 AEHEA,
Qe WY 53 4F BAE wole Aow
B 1% tKAhronson & Cameron, 2007; Griffith
& Vaitkus, 1999). HA£01)2 FEZ A
oAl el $Ee w2 3 s Ho
o Huskglon, Hukaa f7gleoln) o
Al e AT E 7INeR & Al

2o

A0 Dixl=

rr
oo

AhETAY 825, 2012). oFL#] S
B3 APAFLEL $HHo| WA FH

o
2Rl #AZE A GHAHA I Yok
Dionne, Yammarino, Atwater 2 Spangler(2004)2]

Qo 8RLe 2o dg VR, A

(Dobbins & Zaccaro, 1986). ©]#3+ AJdk
O THE tdeR 3 dAFelMz HEEHA
THAhronson & Cameron, 2007). 228150l $]1o]
HE $RRe 24 74ue 95 459
A7 BA7L U LM (Kidwell, Mossholder, &
Bennett, 1997), 321 CWB 5 shl 2
= HAO AAIE USthSanders & Nauta,
2004; Geurts, Buunk, & Schaufeli, 1991). ©]&|3}F
AYATE Bz Poel SY @A BA
o cwBel 247 %S v Aoz FEY

% gk

T =X 5

T 2AL Ik A 24 gE v
99} wHle] AP MIshe 55 HAHS
fsl EAsta lom, olg 248y sl
A AFTIE S8k, Jadd 2 J
@ e ARATSA, 1998). =9 )
= AFH AAEA 2 dRetEs 5P
st AgAQ fIARAL2ZAMRZ, 2008;

=
=
ke
ot
L
>
B>
off
i
i)
o
S
4
oL
[
>
o
Lo,

ALEY WEE PHzREe) A% 249
W, elde] ojg w5 5

lo
)
=
oflt
=
il
R

- 523 -



*FOM Ol i’i

2003). Lt}am cgo]x,} Jut /\]—i]}_?_g

A THKhatri, 2009). Wl A
H By B gig 7|E A

AE o] 14. A X% tﬂ-}d o] 1)

BN

=2
>
1~r1
o off
m9
ol
o
é

i
iz
I
ro

(2

o

i
tlo
-

of

X
ol

o fr

o2 -t
]

ol
o
FN
S

o
rr

ey 2ge) o
3 FzANE 2luv)

=

£ B Ay, Fete gAEAC HE Bs
gt B2ehe =4 4 ik ojd & ATl
e T2AWAARE -2l PDO H-gol
FR2eA|, ofl W sl ulE] o] PDO7F
E2 A0l FAFAE vofste] wx2A A
Helel g vAE JiQl-gy PpOS] =%
& Gotraal SPTHATEA 1. ol 2

1=2]o] 7§Ql-2l5] PDOS Z=F}
= AR vt EAE &
ATEA] 2).

O
7:7
CWBZHS] #A|

AFEA 1 T2FME Hal-2jE PDO

ngo] Jfele) 2 AR, $Hd,
C\X/B)Oﬂ :L7< apzskel

ATEA 2 2lHs) $ahe) PDO o] &
A cwpel HAE 4L Atiagel 94
o] A2 0w wAsHl:

2 AFelM AZlE d7eAE A

- 524 -



Y - U9 - H2Z / T 2lcie Falel 2

Z 249FEUF 705, oY 179F)7F 4
o AREEATE EUFe AFEEE AHE
W, 99 19(1.4%), A 189(25.7%), BMA 51
B(729%) 02 ok ool WAl
U AFEEE AWEY, i) 1%,
ol 66(36.9%), YW 3678(20.1%), FH 34
H(19.0%), A 42%H23.5%) 2.2 o|He H&
o] =}tk AA F7pA dolo Hitd 21.94
SD=11)°|oH, 2041 5-E 284|7k7]9] R 9]
el AT A EE AL S
AT U F AN AAE wep AT
Foje AFdZRE A8t BE Hapt
459 & AT FUE WES ATE
A g 2pdA oo tig dus FEs 4
Algt & SRALE] ket AES

At

¥ 27

AP

VALY Y

Dorfman®} Howell(1988)-2 Hofstede(1980)2] #
HAg) Axol st Y Hwrt whA w7t

FEAN £34 Aolg ek e A
AN AAxE ZHsEd RHPsita A
3}al, Hofstede®] HEE 7538t 2L IS
AAEHETE B AFo A= Dorfman¥t Howell

4978 A= o) 2L AgaRon,
A5 T ZAd gre RHoTE FAE
ATk AT A7 1HGES 2%A] gThel
A sHEE aEth He g SHdE
TFA5e] gom, A BEgozE “i}
FAel 2ol oA a4 e A
T Azt So itk B ATelA v
AlZ]%= Q] Cronbach’s alpha FHS 6722 YE}
Wk

oo
T

ofN o _I}m

s Fll‘

GEREISEE

XO|7H ol et Bl S0l OfX]

rr
02
oo

T4l
E AT = McAllister(1995)9] Ut Hx
£ ZHB@o160] o 2Z ] S Al A

Hf& o £9¢ Agsiach A7 B
ohJehol A sl 1T %

of %%%LE% TR len, ¢ &

I

r° W oo oo i

ozt U 4FA% 97| tade
FA7E ol® AHe Welw 7)o gHe
otk So] k. & AT WA Az

Cronbach’s alpha Zt2 9102 YElTH

<34

E A= Salo9} Siebold(2008)e] AT
o AHE-H T8 FIHSHH FHZ(peer group
cohesion scale)S A2, A AE, =l
Z 9 &£9-0167} H
A Aeg ARAAT. B Are dan
3 2ol AHAE A A= AWEL o
oz po BeloINe $HES 2AaAL
B, 399 AsledEe] ) s rde
7450} Yot AAE 57 A=1=18 ok
o, 5=% authz ZYsgon, g4 B

Foge “RoUE dog & ) v $
A oS W F A, Aol doj
dohd, vie AFe] Bl &&He] Slu
A 5ol Sk 2 A7l A A=

Cronbach’s alpha Zt2 9102 YElITH

WA Ay E

Robinson¥} Bennett(1995)2 CWBE 7§21 U
g 22 Ao 2719 sieladlew FAE
A g AABIATE £ AFA= Robinsond}
Bennett(1995)9] ¥PEAHE AP E Heg W
ekgk AAR007)9] 147] EFS ARESIAS

o, T 239 54 S 4% ¥ FA4

- 525 -



=[] Ay S A

Holth A7 e 18 ohithel
PN 23t A% el STREES T4
s o, dA] 2Fore “dIARH o
I T P )
2 AFA A AZEQ] Cronbach’s alpha
TS 860.Z YENT

FANY
T 242 948 AAY Paos AL
27 7499 AT AR A4H 8
Qolol, BY A8} 53, wE 59 A3}
o FHE FFL AKYIA 5, 2016
1 2 Q7 Age BAMes

Sy

WA B A7l ASE SRS A
A= A=E Y35t Cronbach's @ WAL E
ATE Esen, 7legAE ngow
SANRIEY B¢, xFHA T FAAE
Atk aela ZF BQlE e A
£ AHR7] 93l Person o|HYF FBATE
A

S AASIE Y Edwards®} Parry(1993)= 7]
£ 2RaTiN B89 QP 2 B
ARS AAS] A ko B AR
X(polynomial regression)= AA|S}IL, o]5 FA|
Aoz AZ3st7] Y3 H 5 A (response
surface methodology) & AFEE AE A<Hs}A
DR ARAS B TEW 78} 27)

o <t
LlsoRias

o %gwel L Hel PDOF K-s}e] PDO)
zrel ool U@ AR ALl ollel 2
o] AEH A,

Z="by+b,L+b,P+b,L°+b,LP+b.P*+e,

a1 529 IAAITES HReE v
EHEAS B8l 3xpdded 2dEe F2HY
545 78t A7IN EEEHE L=PAF
L=-PA ZtZbo|Me] ¥W ZFFE9} 71279
SAA FAETE AxtENeH, FadE
AFs7] 8l L=-PAde] 2359 55
AgstHon, a8t F3x9t 7179 f
e % AT THEdwards & Cable, 2009). Tk
o FFEH

oI, ] £ e

X
e
)
)

o
-

A o etz YAARIEAE

53 438 & 9k of

27 L7 PE o= 3J
Wt g& 3ol vl gol 255, 7w
Zpol 7} Z4E) FTERI FA<I
e As ougth 9 L=-pe
FroshiA 71&717F #Fosiehd, L3 pef F
FEHE s, o= FFo] oft He
&

2ol L—piige

N,

L
!
4
tr
N

e BEElE o] E&wcle] A2
FFe Frhe 2le guidt W, =P 2
Fe7b FoEkA oA 71717t frejsitt
W, Lo} Pe] REIAE FofnlaiA o L
3 P Aolgkel 242 FEulel HH
T 7= S gtk

s o2 ATEA 28 Lolr] 93

Hayes(2013)7} A|QFeh SPSS PROCESS MacroS
G483 olFmiNEY HFEAES AAETh

Edwards(1991, 1993, 2007), Edwards & Cable(2009)E
Az}



2|get =99 - HeF / T eloet Rajel HH2IME A0 Zo| ofEt BT W B OjRlE I
2 3 20l Ve viel o), F351-2] 9] PDO| T
& oAk FANAAL fYAER? = 09,
FFHele 7|5 EAR ¥ sy p < .05, SHHAR? = 11, p < 01), CWB
(R* = 30, p < .0D F3tA AH3sATh
1o £ AFoM AR SANMASS A o] FALAA Y AL FHHAS
B, FFUAE o] AAE] Sk AT o) duwge] golwEAl ZrkeA gt
Aol AXNE 23 te) g 7 SHHAEY]  o]o} o] Mwmo] SojusA] = AL
W3 AR AleRA, B AFdAe 67904 ppo B mol FAWHAE ke wAdF P
91rkele] gro]l UEhgth WS 7 FAE A= ZA5A 2SS s tkEdwards, 2002).
AR, 231 PDOE UAF(r = -19, p A2 wreud 2=z 1, 2, 3 R
< 0D, SHHr = -22, p < 0D, CWBr = o], ujalgsr S8 Aol agze
26, p < 0D} FOAF S HAUAN, Bl gzog A2 dolxz, CWB YoM =
o] PDOE FUAIE(r = .06, ns), SHEr = oz 742 Zolxe M TLHS
06, ns), CWB(r = -04, ns) 259 Aol  HTh wSEHEAN AfgAE [ = P9
FojetAl gtk 3, FudEE e FREE A WM BE fouakx] go}
= 57, p < 01, CWB(r = -42, p < 0D&  F3-2r] PDO FF ad= e Ao Y
Foet s Hon, $AHEe cwB(r =  BEHT 284y L=P9Y 7I&7I= uilF
=55, p < 09} Frolgk S UEiTh &7 = 42, p < 0D, SFHHTIT] =
49, p < ony AHHOF CWB(7]%7] =
2sl-2lc{e] PDO F&o| 7Hele] =Z|ZDpH  -53, p < 0DS} FHLE {3 EX%
£z

olof ojxl= &E 7F FrefetAl e AdEelA 2ualE et &3
He HZHoF CWBE HAHOE o3t

E 25 9PEA 12 Yohus] s QA AL TeF 2L AMe oud. %, 2y
g SRS wexEEddsolt. £ 9 PDO7L Raje] PDORT 5 Al

1. AF0IM ALEEE BIRIEQ J|EEAIX|

1<l B FFEA 1 2 3 4 5 6

1. BF717019) 8.59 6.94 1

2. 2/}l PDO 1.93 54 06

3. ¥.3}e] PDO 1.92 52 04 .08 (67)

4. ZHAE 3.74 74 -19" .06 -197 (91)

5. 81Y 347 83 22" .06 _22" 577 (91)

6. CWB 2.25 81 477 -.04 26" 42" 55" (.86)
N =179, % < .05, *p < .01 4] (kS ¥l 3 44 A= A4

- 527 -



EIERES e CWB
Wl
2d 1 24 2 2d 1 24 2 2d 1 24 2

3T 3917 377" 3717 377" 178" 171
2EI7k -02" 02" -03" 03" 05" 05"
¢ PDO(L) 12 12 17 17 -13 -14
B319] PDO(P) -27" -30” -34" -33" 39" 39"
L? -.07 -10 28
P .03 -19 12
P? 24 -13 01
R? 08” 09° 11 11 28" 30"
AR? .01 .01 .01
EYAAL=—DP)

71€71(b, —b,) 427 49 -53"

= 5=(by —b, b)) 15 -03 17
YA (L= P

71€71(b, +b,) -18 -16 25

= 5=(by +b, b)) 20 -42 40
3 W olsF
(b, —b,)/[2 (b, — b, +b,)] -.03 01 05

N =179, % < 05, *%p < 01 3 W olg&F2 @ 4TS ARSSlE

44
43
42
41 d
4 H £
39 i S
38 7 =l
a7
36
35
o (s ]
]
" B 8 ° -
weojpo 02T o o S
[s2] 3 T b
s 2|5je| PDO < 2|C{| PDO
Jgl 1. Fs2lHe PDO £z} 2|HAIE| 18l 2. Fs-2iH9 PDO F&tnt &=

- 528 -



Q- £ - 28 / T 2lHet Rolef Mg X0 7F Zof ot B H S0 DX FE

26
2.4
22

1.8
16
14
12

028

L0 PDO C

-0.92
-0.52
-0.12

2|6 e PDO

m=o0

12l 3. 2ah-2|cjel PDO S8t CWB

o} $38e Zolx|il CWBE ZolEal, wh
2 gg9 PpOY} ¥3}e] PDOKL} WS4
Ay Folx il CWBE =
s FYaHe W, T 24

PDOC] thg FAHZRI Fal-2r Fas
glonl, Bl #Ele) PDo7t H3lel PDO
Hoh g 2B wcle FAAA 9

rl

LN
Fe vAdE AL & 5 Aok

)

2le izt SEE2| ofS o7 =Tt

HAGE AR v
s} 2lrje] PDO Fo7}

oo
=51
=
Ehs
1
i)
H
do
QL

re
-
E
-0,
td
—n
=2

Ao £HoZ A =XZ2 Preacherd}
Hayes(2008)7} A|QF3 o] FwlZiEd 75w
S AHgste] obr gt

PDOX}O) 3t} CWBSFe] A Atoldl] 2]H
AElet 3FEs NS W At %
30 AAIE O] Qlom, 7+ A= AelA Yehd
E Wzt A2k &Y fouae &
ZERPT 95% AHFEAN HS53 Aol
o FeA & F gl Al gig
PDO®] Apolgke] AR A= FH oz fojw)
sk Ao Z YERGTHb =18, 95% CI 103, .33)).
o= PDO| Apolgke] F7FESE TAlE 7}
ke 2 ouistn, oA T A
°2 g9 PDO7} 7§%1e] PDO HU} =84
£ o gk Jo Ase ol @

AH 2 95% 1=t
Fdchem SRS b | 33+

PDOY o)zt — gz

PDOS Zpolgt - -
PDOQ| Aok — -
PDOY| ztolgk —  FUAE -
PDOS Zpolgt - Ul —
PDO2| Aok — -

PDOQ Aok — Fyily -

olo
JE

olo

b}

i)

olo

b}

i)

olo

b}

i)

18 03 33

11 -.03 25
—~  CWB 11 -25 03

11 02 22
—  CWB -03 -09 02
~  CWB -05 -12 02
~  CWB -05 -11 -01

# PDO2] 2}o]zke 2t ] PDOOIA 3}9] PDOS Wl $=5-3F he A}E.

- 529 -



H5l-a|ro|
PDO ®}o|Zf

02 4. CWBol th3t o|Fo =¥

H, SRl digt PDOY Aol AF Ao
2 Q¥ "AA dede=11, 95% d
[-.03, 25D, ¥ AFo)A oAt ufe}k o] g

ERER= %6}04 AR FEFE vAE A
o2 YePdtho=.11, 95% CI .02, 22}. =,
dUFes & grld ppOT FHAEE
3, =olxl oAz Qs &xE
71 & s Yulsit) riA9 e g CWB
of gk PDO| Apolgte] AR &A= vpERt
2 A THb=—11, 95% CI {-.25, .03). L&}
PDOY] Zolgte EUilF et FHES AA
CWB A FIFS vl A= YEt
Hohb=—05 95% CI [-11, -01D). Yo}7}
PDOS| ztolgtd EAlEE AA A A=
CWBOl| F3& WXA] Z3H(b=—.03, 95%
a {-09, .02y, &4 L 53 cwBel o
S F= Ao YeEPgthb=—05, 95%
[-11, -01D). & QT4 vepd ZAE =4
slsld 19 494 Pt

ln:.o]

27 S44ow <) RgwRcke v
PDO7} ¥3}e] PDORT =2 wf FAHZAQ] o
kS 21—_;(]% %} =)

B ArERy de 1AE Ade qwur
FJEH PDO H-go] Erhal z‘sH
Al frofmlstAl T #<

= i’%—t—t}—t— Aoty &

)

o
=
N,

N

e WA e, ol 1
s TizE ANk B9k ohyEKWite, 1998;
Meglino, Ravlin & Adkins, 1989; Bauer & Green,
1996; FEig3 @)y, 2003) H3)-2H]e]
PDO Bge] FHH mde] UfF 7|E AT
(Cole, Cater, & Zhang, 2013)3} 1’4—-‘1 ZAz}o|th
olH3t A= T z;(],]
= AR " 94, & &%‘% 4
oz AR} B 24 23e) 542 »
Z

i FJEM wHgol 5Fsta s
3 o)A Eu-Fat AR A S) wEt
A Y7 $38lHt %S PDOE HY A9

=
FHTVG EE 4544 2P I

- 530 -



2 / 7 2lHet 23l

S Al kool gagle] AW
E HiApHE YR oFER

upebr] AREAEQl 7] FFol
HAo A A9 AS
AL A Aol dish %Wwi HE K=
utebA 2o PDOZE AHAle] PDO Ht} u
of, Blt7} 222 AAsta AU A ARE
of tsl AAeAE AA A o] Fo
A B BE =AY Axg o
=t A7 58 8 & A AA, 7
A HE A F e 479 EH
B3 43 HolA AR mE JARE%
7o 2 dAHESS o] 8
ot o A A 2Tl Fake] Ef
& B3 gArER B gy FR9 A&S
JAMER S E=A B7HE Ao, WAES g
oAl o] EHS 7did Zo|th ol=
T S YR g wrAEI FAR12014)

rulru

ol rlo ) HEG

mﬁ F-1E PN

i,
P

HFAT SR Agse §3H AR
Aol zetelo] 27 749le) Foiz 3
1} o]e}A o AHA ‘l

Wk o] @ ole} 2
ge 3 z7e S5

rSL
jur}

sk 2ol kel ¥l 2l
= razel ¥4 4
9% 20 Sehad 1o Aol A

EEZCIEE

XO|7H ol ek EiE H S0l ofxl= g

(Whitener, Brodt, Korsgaard, & Werner, 1998; 3
SR T fg4, 20109k WS o] she, 24
A Hds 24S di¥she S
ALAA A= dzol
b wmers 240 U iﬁ%hﬂr R
& A}ole] e YujEls eXEr o}
A Aoz AT F v Boz Y-y
o PDO Aot nddel gREe
CWBel| FFE HINE oz dehgth o]
oS4} 245 cWB Y5 WAL ¥
3l M3 K Sanders & Nauta, 2004; Geurts,
Buunk, & Schaufeli, 1991)9} YX|3}= Ao =,
oA¥o] =S u A3 7o U3 FAHA
012 F=Fo] =old ZAF E7 IS 7]X
L o Zoju Ao A S 9o
B AT7E dEFHoz e e 9o

7 A, 2 A7e Ad-Ere] Rl
=0 M Y AL e T LA
T %% 7FeRE AN 5 A3
FHolge] #AAM Faket 2He At
TI7F dAshE AL iR FloA)
TAA] FFE £ Ao, oAl BE =
Aol H8d FE= Qlvhs Zlolth 538 & 4
7o T Ve Reh-Huikt FeAs
I BA Fo 9IS PR A AT
7} o] FolA|A] @& AHAYE AQl-H F

Fol gl Avugthe Holth e

) 3% B 9T 43 A4S 2

Z3he KL FE7E AR B o
o

A3 Yol E3kal PDOO gk AFE
7] 35 2ublx PDOY W 2™ EH
of T3l AFo|tkold-ed HMAZ, 2016 B

- 531 -



SRAR(EIAl A o A

T o]AE, 2015). ol £ AFdd= AE Udls, SREe oAHeR W=
PDO7} ZAWo A ol g %}—t— Aol o st cwBell FFE FIHve e Aso=
& AAE dedl B HE VS st ASEslt:

& % gk
2

A,

ol ﬂJ-lI‘l

TR i A A
gl 9o ABH RHS AeHAL 2 W] e AL v DO B
Kristof-Brown 5(2005)& #3419 S 1A ¢ PDO HGh xofop gtk HPAFoIM=
H H3(perceived fir), ‘FHTE B3P (subjective =2 PDOS| FAH =W, aglu F3F FA
fi, Z4#2 F (objective fine] 37] L dut 2He PDO7E 5 W TS EA
okl 2 A1 M DAL RE A ol 2l 2 AL & T

J s  F= I 249 A5, e PDO7L HopE
s %aﬂ Zggeln, FpA B o Holole HelFw glof Eeluals o
de SRl FBAES AW Bolnd WA AUAe 08 4 U8L AN

e

ro r-1m

2 % Adel el B BN o] ¥ wep T 249 ol wilNE Ly
Bel RS Selshe PAolth W Auy oy Yel #9E AeEn e A
REE @ A 5 Aol U@ 37 FAE RRagoR Jeshe R 7S
g 9w, gE AP EE SRAAE 5 /189 a2k 9o

A AR Fol $HY Aol2 2HFHE 7 BA, 7 249 duo] B /)E Ty
AR olch W UAE RF me T Oy A0 olde) T el 288
U5 DY} B2 WAS DFFE A PF] AN fu, WAEA r
7 TY dgel qRu AR 8 Be Al gtk

= 2016). Nxﬂ T AT 7He) u]s)
- FE23512] %
ATl = 019} PAX R 1 20 I o

al,, 2005). & spA 2 °d?7éf+°ﬂ A wle} ol
oS Eol7] 98 DO et RalE  Roids Bujge) gag =3 A9l b
Re) 7zt 2gste) vweke AwE e =d PEd 2 JFL Atk g 2ol
AT HolA A7ATe) ABHE T AR B duyel B 2, Bod
e o FuEA g Faed £ e ure

AR, APATFEL Foh-2y F43 gy BHAAk doh
Al Z](Turban & Jones, 1988; -Ej-&3} Tl3]H, E A7 AAE EA)
09, A SHEADAT §79,  TE AUHL Gusn E
2010, SUAH Zcuders & Nawa, 200081 HA3}7] A3} eeisk ¥ 47he) 248 @
WAE A4 nugAn oF Fgdow o vwshe 484 e Aesn o
Yol 9TE G B QTINE olF § w 0% Qe Aud i) 947 ¥
B0z 9sezA RaaAd 0 B Wt A HHel wal AN Az A%

- 532 -



o

Q- £ - 28 / T 2lHet Rolef Mg X0 7F Zof ot B H S0 DX FE

o @ 2% adolgtal FAITHCable &
DeRue, 2002). #5F ope} AA# #3} #F
(&, A3 Fehell daglel, Hde] F§g
o AN W&, JIAH F3hH TEAHY
FFe] Ava FHs= AT A= A
(Hoffman, Bynum, Piccolo, & Sutton, 2011; Van
Vianen, Shen, & Chuang, 2011). W&} &= A
TARE QXA R, FE 3F 2w

AR $Ee BT 235 F2e B

o

Wanek, 1996; Cunningham, Wong, & Barbee,
1994). 53], &+ SAF A7l 7 AHs
ol AN wE Aol & 22 g B

S JAste § o A4 SRS Ths
A 3}-3]

otz Aol Ytk G5 ATl
of g A=A e sla A7Iw A
SlE WA, DY F IR ATy

g8% 9ar} Aok
A, WAESIA 2lEe
W4, U 5 Aol &8 222 ol
Belshoupel weh dkell @ 2
Folde FoUs APHA PHo| we ¥
el BUlglelA L gl 2 Aol
Aeksle] RUQ-EUg HEe SHa
ST A AT Aol wet 20,
W 5 AF Asdel ¥uut o =2
g

M
=
o
9,
>
o
o
[

2 2 I b o off fL
ogk
)
o
=L
0,
K
X
=
Y
&
)
)
E
X

AR ARRNE B7sn L ArE
A AN FLE JBE FANE 2
FEA Qg A A Folehe We

Qe Folers FelN Amugion,
ag0] wE AYPs) vHE A

A Egtthe | 997t glrk

39-68.

=

1.
A9Y, e 008 27 AL A3
72 Fg BAGe) AF U dgdAFel

nXs g sEARlEEX] A W =
221, 27-58.

A4, 2EFH 012). W
e Aol FiEdE
(12-38).

T2 (008). TwHiERF S S0 #3F AT
24T 51(3), 61-94.

72 2010). FHERF Y] F2FH S #
sk At ST, 53(3), 97-123.

HA, o] BT 2015). AR WIIAH
7 Fate] A7 9] BACA AR
2Eg 29 AgA9 4. QlXxtn
2|, 22(3), 65-88.

] (2004). 7HQI-ZE] JHOI-E|R MAL- £

- 533 -



o

2 9 At BiEk Aol wAED 28

EAIAT, 2203), 463-477.
O|xl= ol ghet A7 ARMZ[2| oj7Y

P

E

fg

3} (2008). 72
2, AL BB Aol 2AAR

~

, AR (2014). 2AAFYA AT =
A

A, 33(3), 189-208.
 ES, &

3
3
1-62.

£

[e;

]
]

A
A

_]

2}
e

v}

, 54, 1-19.

K1
oH
Hil

E

. SAlEESt
FEE, 8 003). AA} ST} B A

S|
~

o

, 13(2), 13-22.

B, fFEE (2005).

7N <1-

N

16(2), 1-19.

bN|
=1,

:r‘lL

&3E (1997). 2lHe| 2oy 7

(2014).

-
ool
rH
off

., 18(1), 139-162.

ot 7512

4

It
[=}

s

saziel Heuol o
2Icie}

Z
4

24(4), 1961-

2=,

. tietd g

K

)
N

;

K

ol

1977.

A 2y

A
-1 X

Gl

o]F38], o]z (2012). “FARE-3) w8,

16(2), 47-60.

o]
H

o

A (2012). AHE 4ol

, 25(2), 373-395.

43 (2007). 2K

]

T
Rl

[e)

oA
bl =

]

0

T

2re] ARl ZEho]

2299 viAE I

Ao vz ast

(2011).

Ao elAfzi[edTt, 36, 135-167.

~

;O~|

&

o

, 24(4), 739-758
<, AAZ (20106).

bN|
A

The

(2007).

& Cameron, J. E.
Military  Psychology, 19(1),

A,
nature and consequences of group cohesion in

a military sample.

A Ahronson,
- 534 -

°
pil

Ae)d e aEs)

olFelz=e] #Ae o

=i
=

=4

]

&

A
29, 1919-1938.

=z



Qe - £ - 28 / T 2ot Rolel HEHe|ge Xo7F Zof ot B K S0 0IK]

9-25.

T. N, & Green, S. G. (1996).

Development of leader-member exchange: A

Bauer,

longitudinal  test.
Journal, 39(6), 1538-1567.
Blader, S. L., & Chen,

Differentiating the effects of status and power:

Academy  of  management

Y. R (2012).
a justice perspective. Journal of personality and
social psychology, 102(5), 994-1014.

Brockner, J., G., Greenberg, ],
Gelfand, M. J., Francesco, A. M., Chen, Z.
X., et al. (2001). Culture and procedural

Ackerman,

justice: The influence of power distance on
reactions to voice. Journal of Experimental Social
Psychology, 37(4), 300-315.
Bruk-Lee, V., & Spector, P. E. (2006). The social
work  behaviors

stressors-counterproductive

link: Are conflices with supervisors and
coworkers the same?. Jowrnal of occupational
health psychology, 11(2), 145-156.

Buckingham, M. A. R. C. U. S, & Coffman, C.
(1999). Break All the Rules. London: Simon
& Shuster. performance and job satisfaction.
Public Performance & Management Review, 32(2),
175-205.

Cable, D. M, & DeRue,

D. S. (2002). The

convergent and  discriminant  validity = of
subjective fit perceptions. Journal of applied
psychology, 87(5), 875-884.

Carron, A. V. (1982). Cohesiveness in Sport
Groups: Interpretations ani Considerations.
Journal of Sport psychology, 4(2), 123-138.

Chen, P. Y., & Spector, P. E. (1992). Relationships
of work stressors with aggression, withdrawal,

theft and substance use: An exploratory study.

=

rr

Journal  of
Psychology, 65(3), 177-184.
Cole, M. S., Carter, M. Z., & Zhang, Z. (2013).

occupational  and  organizational

Leader-team congruence in power distance
values and team effectiveness: The mediating
role of procedural justice climate. Journal of
Applied Psychology, 98(6), 962-973.

Cullen, M. J., & Sackett, P. R. (2003). Personality

behavior.

Personality and work: Reconsidering the role of

and  counterproductive  workplace
personality in orgamizations, 14(2), 150-182.

Cunningham, M. R., Wong, D. T., & Barbee, A.
P. (1994). Self-presentation dynamics on overt
integrity tests: Experimental studies of the
Reid Report. Journal of Applied  Psychology,
79(5), 643-658.

Dobbins, G. H., & Zaccaro, S. J. (1986). The
effects of group cohesion and leader

behavior on subordinate satisfaction. Gromp &

Organization Studies, 11(3), 203-219.

P. W, & Howel, J. P. (1988).

Dimensions of national culture and effective

Dorfman,

leadership patterns: Hofstede revisited. Advances
in  international  comparative  management,  3(1),
127-150.

Dion, K. L. (2000). Group cohesion: From “field
of forces” to multidimensional construct.
Group Dynamics: Theory, Research, and Practice,
4(1), 7-26.

Dionne, S. D., Yammarino, F. J., Atwater, L. E.,
& Spangler, W. D. (2004). Transformational
leadership and team performance. Jouwrnal of
organizational  change 17(2),

177-193.

Earley, P. C, & Gibson, C. B. (1998). Taking

management,

- 535 -



stock in our progress on individualism-

collectivism: 100 years of solidarity and

community. Journal of management, 24(3),
265-304.

Edwards, J. R. (1991). Person-job fit: A conceptual
integration, literature  review, and methodological
critigue. Oxford, England: John Wiley & Sons.

Edwards, J. R. (2002). Alternatives to difference
scores: Polynomial regression and response
surface methodology. Advances in  measurement
and data analysis, 350-400.

Edwards, J. R, & Cable, D. M. (2009). The value
of value congruence. of  Applied

Psychology, 94(3), 654-677.
Edwards, J. R, & Parry, M. E. (1993). On the

Journal

use of polynomial regression equations as an
alternative to difference scores in organizational
research. Academy of Management Journal, 36(6),
1577-1613.

Elangovan, A. R, & Shapiro, D. L. (1998).
Betrayal of trust in organizations. Academy of
Management Review, 23(3), 547-566.

Engle, E. M., & Lord, R. G. (1997). Implicit

leader-member

theories, self-schemas, and

exchange. Academy of Management Journal,
40(4), 988-1010.

Erez, M., & Earley, P. C. (1987). Comparative
analysis of goal-setting strategies across
cultures. Journal of applied psychology, 72(4),
658-665.

Fox, S., Spector, P. E., & Miles, D. (2001).

Counterproductive wotk behavior (CWB) in

response to job stressors and organizational

justice: Some mediator and moderator tests for

autonomy and emotions. Journal of vocational

bebavior, 59(3), 291-309.

Frone, M. R. (2000). Interpersonal conflict at work
and psychological outcomes: testing a model
among young workers. Journal of occupational
health psychology, 5(2), 246-255.

Geurts, S. A., Buunk, B. P, & Schaufeli, W. B.
(1991). Social comparison and absenteeism: A
structural approach. Jowrnal of Applied Social
Psychology, 24, 1871-1890

Griffin, R. W., O'Leary-Kelly, A. E., & Collins,
J. M. (1998).
organizations. Stamford, CT: JAI Press.

Griffith, J., & Vaitkus, M. (1999). Relating

cohesion to stress, strain, disintegration, and

Dysfunctional ~ behavior — in

performance:  An framework.
Military Psychology, 11(1), 27-55.

A F. (2013).

organizing

Hayes, Introduction  to  mediation,

moderation, and  conditional  process  analysis: A

regression-based  approach. New York: Guilford

Press.

Hoffman, B. J., Bynum, B. H., Piccolo, R. F., &
Sutton, A. W. (2011). Person-organization
value  congruence:  How  transformational
leaders influence work group effectiveness.

Academy of Management Journal, 54(4), 779-796.

Hofstede, G. (1980). Culture and
organizations. International Studies of Management
& Organization, 10(4), 15-41.

Hofstede, G. (2003). Culture's consequences: Comparing
values,  bebaviors,  institutions and  organizations
across nations. Thousand Oaks, Califonia: Sage
publications.

Hogan, J., & Hogan, R. (1989). How to measure

of  Applied

reliability. _Journal

psychology, 74(2), 273-279.

employee

- 536 -



G- =g - Fga2d / T eln

Huang, X., & Van de Vliert, E. (2003). Where

intrinsic  job satisfaction fails to work:

National moderators of intrinsic motivation.

Jouwrnal  of  Organizational ~ Bebavior, 24(2),
159-179.
Ingraham, L. H., & Manning, F. J. (1981).

Cohesion: Who needs it, what is it and how
do we get it to them. Military Review, 61(0),
3-12.

Jansen, K. J., & Kiristof-Brown, A. (2000).
Toward a multidimensional theory of person-
environment fit. Journal of Managerial issues,
193-212.

Javidan, M., House, R. J., Dorfman, P. W.,
Hanges, P. J., & Sully de Luque, M. (2000).
Conceptualizing and measuring cultures and
their consequences: a comparative review of
GLOBE's and Hofstede's approaches. Journal of
international business studies, 37(6), 897-914.

Jones, G. R, & George, J. M. (1998). The
experience and evolution of trust: Implications
for cooperation and teamwork. Acwdemy of
management veview, 23(3), 531-546.

Khatri, N. (2009). Consequences of power distance
orientation in organisations. Vision, 13(1), 1-9.

Kidwell, R. E., Mossholder, K. W., & Bennett, N.
(1997).

citizenship

Cohesiveness  and
behavior:
using work groups and individuals. Jowrnal of

management, 23(6), 775-793.
Kitkman, B. L., Chen, G., Farh, J. L., Chen, Z.
X., & Lowe, K. B. (2009). Individual power

organizational

A multilevel analysis

distance orientation and follower reactions to
transformational leaders: A cross-level, cross-

cultural examination. Academy of Management

Sofe| MHAHEIIE X0|7F ol ciet BfE R A0 DI

rr
02
oo

Journal, 52(4), 744-764.

Kristof Brown, A. L., Zimmerman, R. D. &
Johnson, E. C. (2005). CONSEQUENCES OF
INDIVIDUALSFIT AT WORK: A META
ANALYSIS OF PERSON - JOB, PERSON -
ORGANIZATION, PERSON - GROUP, AND
PERSON - SUPERVISOR  FIT.
Psychology, 58(2), 281-342.

Lin, W., Wang, L., & Chen, S. (2013). Abusive

Personnel

supervision and employee well being: The

moderating  effect  of  power  distance
orientation. Applied Psychology, 62(2), 308-329.

Mast, M. S. (2010). Interpersonal behaviour and
social perception in a hierarchy: The

interpersonal power and behaviour model.

Eurgpean  Review of Social  Psychology, 21(1),
1-33.

McAllister, D. J. (1995). Affect-and cognition-based

foundations ~ for

trust  as interpersonal

cooperation in organizations. Academy of
management journal, 38(1), 24-59.

Meglino, B. M., & Ravlin, E. C. (1998). Individual
values in organizations: Concepts, controversies,
and research. Jowrnal of management, 24(3),
351-389.

Meglino, B. M., Ravlin, E. C, & Adkins, C. L.
(1989). A work values approach to corporate
culture: A field test of the value congruence

individual
outcomes. Journal of applied psychology, 74(3),
424-432.

Meglino, B. M., Ravlin, E. C, & Adkins, C. L.

(1992). The

process and its relationship to

measurement of work value
congruence: A field study comparison. Journal

of Management, 18(1), 33-43.

- 537 -



Morgan, R. M, & Hunt, S. D. (1994). The

commitment-trust  theory  of  relationship
marketing. The journal of marketing, 20-38.
Newman, K. L, & Nollen, S. D. (1996). Culture
and congruence: The fit between management
culture. Journal — of
international business studies, 753-779.

K. J, A F

practices and  national

Preacher, & Hayes, (2008).
Asymptotic and resampling strategies for
assessing and comparing indirect effects in
multiple mediator models.  Bebavior  research
methods, 40(3), 879-891.
Robinson, S. L., & Bennett, R J. (1995). A
typology of deviant workplace behaviors: A
multidimensional ~ scaling study. Academy of
management journal, 38(2), 555-572.
Robinson, S. L., & Morrison, E. W. (199)).
Psychological contracts and OCB: The effect
of unfulfilled obligations on civic virtue

behavior.  Journal —of  organizational  behavior,
16(3), 289-298.

Sackett, P. R, & Wanek, J. E. (1996). New
developments in the use of measures of
honesty integrity, conscientiousness,

dependability trustworthiness, and reliability

for personnel selection.
49(4), 787-829.

Salo, M., & Siebold, G. L. (2008). VARIABLES
IMPACTING PEER GROUP COHESION IN
THE FINNISH CONSCRIPT SERVICEL, 2.
Journal of Political and Military Sociology, 36(1),
1-18.

Sanders, K.,

Personnel  Psychology,

& Nauta, A. (2004). Social

cohesiveness and absenteeism: The relationship
characteristics  of

between employees  and

short-term absenteeism within an organization.
Small Group Research, 35(6), 724-741.

Seabright, M. A., Levinthal, D. A., & Fichman, M.
(1992). Role of individual attachments in the
dissolution of interorganizational relationships.
Academy of Management Journal, 35(1), 122-160.

Schaubroeck, J., Lam, S. S., & Cha, S. E. (2007).
Embracing transformational leadership:  team
values and the impact of leader behavior on
team performance. Journal of applied psychology,
92(4), 1020-1030.

Siebold, G. L. (2007). The essence of military
group cohesion. Armed Forces & Sociery, 33(2),
286-295.

Skarlicki, D. P., & Folger, R. (1997). Retaliation
in the workplace: The roles of distributive,
procedural, and interactional justice. Journal of
applied Psychology, 82(3), 434-443.

Smith, M. A. (2002). Subordinate-supervisor “fit”
using the Big Five personality constructs. In
17th Annual Conference of the Society for
Industrial and Organizational Psychology,
Toronto, Canada.

Spector, P. E., & Fox, S. (2002). An emotion-
centered model of voluntary work behavior:
Some parallels between counterproductive work
behavior ~ and  organizational  citizenship
behavior.
12Q2), 269-292.

Thau, S., Bennett, R. J., Mitchell M. S., &

M. B. (2009).

Human  Resource  management  review,

Marrs, How management

style moderates the relationship between

abusive supervision and workplace deviance:
An uncertainty

management  theory

perspective. Organizational Behavior and Human

- 538 -



Decision Processes, 108(1), 79-92.

Turban, D. B., & Jones, A. P. (1988). Supervisor-
subordinate  similarity: types, effects, and
mechanisms. Journal of applied psychology, 73(2),
228-234.

Van Vianen, A. E., Shen, C. T., & Chuang, A.
(2011).  Person-organization and  person-

supervisor fits: Employee commitments in a

Chinese Journal

Behavior, 32(6), 906-926.

Wagner, S. L, & Rush, M. C. (2000). Altruistic

context. of  Organizational

organizational  citizenship behavior:  Context,

The Journal of Social
Psychology, 140(3), 379-391.

disposition, and age.

B - Y28 / T el Fole| HEAHe|ge Ko7 Zof ciet B K S0 0IX]

rr
02
oo

Whitener, E. M., Brodt, S. E., Korsgaard, M. A,
J. M. (1998).

initiators of trust: An exchange relationship

& Werner, Managers as

framework  for  understanding  managerial

trustworthy  behavior. Academy of  management
review, 23(3), 513-530.

Witt, L. A. (1998). Enhancing organizational goal
congruence: A solution to organizational

politics.  Journal of applied  psychology, 83(4),
666-674.

12 93-S ¢ 2017, 07. 27
221 9144 2017, 10. 10
HEZAANZAA : 2017. 11. 13

- 539 -



EEMBLE BERE S
Korean Journal of Industrial and Organizational Psychology
2017. Vol. 30, No. 4, 517-540

The effects of power distance orientation difference
between leaders and followers on attitudes

and behaviors in military organizations
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The purpose of this study was to examine the effect of (in)congruence between leaders' and followers'
power distance orientation(PDO) on organizational level variables and mediating effect of leader trust and
cohesion in military organizations. A total of 288 ROK Army soldiers participated in this research and
data were collected through survey. Inconsistent with previous research findings from person-supervisor fit
studies, the results from polynomial regressions showed that congruence between leaders' and followers'
PDO did not have a significant effect on organizational level variables in military organizations. Rather,
when leaders’ PDO was lower than followers', leader trust and cohesion decreased, and counterproductive
wortk behavior(CWB) increased. Moreover, a double mediation estimate technique was conducted
to investigate the impact of the PDO difference between leaders and followers on organizational level
variables. We found that the relationship between the PDO difference and CWB was sequentially
mediated by leader trust and cohesion. Based on the results, we discussed the implications and limitations

of the study, and the directions for the future research.
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