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HAT FAALY F=F A (proactive
personality)o] 22 W T ol wA=
Gl B3 Aol AAEHL U FEF
AL AFFYFE(ob performance)}

: ® oES, B4,
7™ A, 2014; Chan, 2006; Thompson, 2005),
AP Y] A B3T3 F(information  seeking
behavior) ¥} 2] A} 3] 3Korganizational socialization)
AR, 8=, 2012; AQ, ZAE, 2015),
a8 JR91e] Fo)Z 3 S(creative behavior)o]|

7 338 9B MAE Qo= Feisn
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tlo

N

)

i)

g AapiEsel] of®A dFE vA=T
#3 A= oA IR ZE] O ThRaja,

Johns, & Ntalianis, 2004).

A2 A A 2K (psychological contract) HA] 7
Asl 23 O Ay 9E 9D 9L
Maolth AUA Adel 9w

Mol ZE-TFZ(ob  satisfaction),

o 3] =
(breach)©]
Z & & Y (organizational commitment), 2] 553}
(job performance), Z=2]A] %3 F(organizational
citizenship behavior) 52 &g W0 FAZH
Jee vAhe AAe del e voln
(A2, 247, AW, 2012 W<E, o=,
1997; ¥HESE, 2010; A, °]f, 2007;
1996; Robinson & Morrison, 1995;
Taylor & Tekleab, 2003; Turnley & Feldman,
2000). HxE - oofyet AelA Ak #3
(type) T 7HQ1e] Bi= B FFo FFS
A2 YENH. Raja, Johns, H
Nralianis(2004)0] w2, 70| #A A A
N4% olFew

(intention to quit)y’} &I HFEHZI A

Robinson,

HERS

SF(relational contract)S-

-

A B Y(affective commitment) FF& =7
Ste S Holm, RiE A Ao
(transactional contract)S 7}AFE o)A}
2o ARREn 347 B SRS @
AT Big Mok Ao Yeith T3

Hui, Lee, ¥ Rousscau(2004)= A& A2ko

(e}
A E

X

=

§30] 27 Woln e zANUBE)
o9 Aol 21ee AL Stk

B QTeE AgARe dhez 1)
47 B4 % Sl Fxol Held Ak
AL QgEe BAHRDA g ol B
& 2Ae ol AFe FEgol olel Azt
Ha gEe wHE WAUSS olsiEe
d =zo] 2 ¥ ofyel, 4Ael3 Aol oF
A JRJAAAYD a4el o3 AAHE7E 3
ofsle Hole 7]ofd & ok E3 2 AT
= o] WAE Bo ¥ olsjstr] 3l =
-3} w3k A (leader-member exchange, LMX)
£ 7

A s, AsHoz Aeld Akel A9

s}
F 9Erte ARE AvE 5
& &
hl b IR 4
Ft 245g v AAHS

Ae)A Acke Aol ZABel DA
}obligation) & 2F<(promise)©]
Azl BeAAE oJuB
(Rousseau, 2001, 2011). 41&] 3] Ak /NAFFE
of Q4ell 71x3k MFdozA, ARE gA
ok WER FU9 ARle] FudHeln
Wrdos 949 AA4 axd B 4 U

(Rousseau, 1989; 1995). &3], 2FS(promise)> Al
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40/ AUArEe] A A0 M2 Hofof DIXl= HE: 2|H-Fst DA (LMX)e] HEIE Sdez

2% Acke YAse B4R PHREZA
(Guest, 1998; Meckler, Drake, & Levinson, 2003;
Schein, 1980), 11-8F 2F&:(employer promise)Z}

ZFAY FS(employee promise) O 2 ©]Fo]FIT}.

T AT BA AN el i FEES
OFE-A (implicitly) 0. 2 HAISFA  H tHMorrison
& Robinson, 1997; Rousseau & Greller, 1994;
Rousseau & Wade-Benzoni, 1994). o]|x & Al
Aokl Ahdel Aele] Fazeln 9%
ARl 7123 Aol7] Wi, o8 FH
o] FUg 1EAS AZYt sieiEte
NAES A2 b2 JE 484 Ats
A8t 4= QTHConway & Briner, 2005; Rousseau,
1995).

A2 Aok TASKE SaR%7) oo
[Xe)A
=

o A

ot N o

—_

e A2 1@ W, AiQe] A ok
o e AeF A Awolt 733 ¥
A= A9 BEt BE foAF JFL v

A 71E A7-de] e, 7iQle] g
oh4e o Bl ANL4E 2A Yol A =
AUPES o wol sk Aoz Ul
%THVan Dyne & Ang, 1998). Coyle-Shapiro9}
Kessler(2002)= 4801 9] 3719 FAMAE %

XN

= Aoz
ooEF F99 el 2, A
[e]

| AAB5E 2123

nj
d
2}
o
o

- % 15 = =1
7} =olA = AL 2 YEFsTHFlood, Turner,

Ramamoorthy, & Pearson, 2001). ©]*]& 7}]<lo]
AAFE e AN At FUHE 7

4azd B, g Qb Bol A3

ke 24 4 95L dzde o Yo F

2% 932 Pk olo] Justel B Ao
HE Al QA okke] e Ae)A A
o] AFel ZWE WS ARWrE B

| 42 4 Advhe ATEREC] AA
31 Ut} Raja, Johns, @ Nrtalianis(2004)= 2
ATE B 8E 58%Big Five) T, HA
(conscientiousness) 2} 7 A] &
sabilip)o] 4127 Aokl 83 felg B
o] M= A olE2 7i1e]
Al A Aokl A Al 7HA A, F,
(choice), 703 3Hconstrual), 2 3Y(enactment)S
3 9ge vY 4 e Ao,
SR EEERE U R
2 Aekel 74, & #AA AT =

Aol eiRo] JFL W 5 92

oA A (emotional

[}
ox
Y,
o

[

ool D o O o (n o 1T

o
-

o

T e vyt of
A% A}71&ZFZHself-esteem) ] 3k
Aed, ANEFL] EEFE QL
3 Adke 943
7} Bruning(2008)
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2 5ol &710, v

dold w714 o]Hg =¥ F
A8FS B OITKCrant, 2000, p. 439). 5

28 BAGTol 723, 87
o WA Sio) 2eH BE B op
Arzp} zdg A3Hew
Y 3}7] = 8k (Seibert, Kraimer, & Crant, 2001;
Bateman & Crant, 1993).

Sty

fr
b

.

QL

o K
i

FEA AR 47 5203 felg DAy
& 2AW FAO HIAFE U FEA
AZHYES ZE A0 vEhdth Q7o
W, FE4 44 44 589 T4 A4
443 9134, BN A openness 1o

o
Kl
o
>

X

(o3
o
o
o
o
o
Y
o
)

experience), ~L
HAl S HQtkBateman & Crant, 1993; Crant,
1995; Crant & Bateman, 2000). A9 FE&
AL 44 589y BER AR5 o
8 224 AWEL wolul, 84%E Y| (earning
motivation)o]] THIAE 58203 HTo] Z=HZF
BEEE zte Ao 2 et thMajor, Turner,
& Fletcher, 2006).

ol FwA 4L Aeld Aokl glof
Adle] QIAstE o) g FFL WA £
gt J1E AT mEw FEd 49 A}
ge dubron B7d Y THHE ATL
Hold, Avidon e FE A4,
g B s BE A9e BAste
e Holw, Huh ¥e AR5YL nlY

1993; Crant, 1995; Chan,
2006; Thompson, 2005). T3+ FE3Z 7]l
A&H o7 A7|NES FTo L, 2EYEE
Ho 2 sy, AR E FS3<
2<%S  HltHAntonacopoulou, 2000, Seibert,
Kraimer, & Crant, 2001). o]e]o|= FE=7 XA

]
o MAL 2HNUAE, ST, AVES

(Bateman & Crant,

7, 2AEY, AFNE 59 dMesdE JF
¢l FHAL Holx Aoz VeI THFuller &

Marler, 2009; Li, Liang, & Crant, 2010; Seibert,
1999; Thomas, Whitman, &

Crant, & Kraimer,

Viswesvaran, 2010; Ng, Eby, Sorensen, & Feldman,

oeiE o 2 AFES Aad At %
£ 2AS 8 FRalok e o,
%, 299 k& 4YRE AdEd. A
Agszel, AeH Ade TUU &
285 ohroz PR, £9 59
MEe A ZF- F3(in-role performance),
Z|F_2]  48Y(extra-role performance), <343

(flexibility), $-2]%] 3YE(ethical behavior), ZA4
(loyalty), A}7]7N E(self-development) 5] 3F=}
AEZ FAFAKTaylor & Tekleab, 2003; De
Vos, Buyens, & Schalk, 2003). Z1¥H] FE4 A
Aol MAL 228 5 FEY FANES
st o5 AW F), £FA
Ugss o Bl FHsHE -9 F3), =
AEUEEADG 5]
s AxIT. weA
52 ol FUN okke] ANAUE F 4
RREE FUBNT 2 4 AT

A2~m|o]7] o] E(sensemaking theory)ol] WE
H, AYPakdo]l 2Ho Tloehs o HFFe
A5 oM AAR FdsHA Hd LS A
Zto] Ay o2 she] FHY EHew
JAASHA =ol A Aofo] FAHHATIL £
THDe Vos et al, 2003; Tomprou & Nikolaou,
2011). AlZw|o) A& FhQle] ARAleAl Fox
NEE BAN} AL olska] 9 T
4ol 4zt )2 Relss A4 H3L
oJn]ghtkSaks & Ashforth, 1997; Weick, 1995).
Al A Aok QA olegk Alxmol S

rlo
&
N
1o
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n
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=3 A= Adolgls FRo] A|7)=Holgt
o, De Vos 52003} AZFATE E3 2
kel 2o zrE AYske st &

%
2e) 7ele] Eo} olF 3

I
= 3=
$7 &3t 39
9 458 AASH Jmo] =
A O
L

S SHEAT webd Ak FeA
g0l Zste] ffelAel 2o X9 7]o
FE5S o Bol e HH FHY oI5
A wF FUH Aok

AYH AFe 35 T3 A(reciprocity)ol] 7]
Wk Jido 2N, THY okl g Qe
Az ow ugF Lo Ao FTFS v
ZITRousseau, 1995). =, F2lo] 7jclo|A T
B2 s ATeIE e A GA
ol F&dte F=Y 7IME & HH
Hito] Be= wizpA ot weEby FF
34 AN Aol BAE TAlStaLAt st
= A &7 VxSt S Ui 1
ZIA S BE, 2 AHE By £
Aol 7]o3te g ZAOZREL oo A
st dYEs 7IdE Aotk & FEA
ANE 2] 7ozt =8 sk |
A3 dgolv w3, B4 BAolMe g
Wy, FHE AR, PAAL w5 59
AeEe zHowRE A Ao, ol
e wEF o wE gUHoz § wol
948 ol ¥ 4 Ut ARHez F=
% 479 e 245 wAAA AU
o% ur}h o B M4EE A 2 4
ozt 2 4 Atk

7]'@ 1. /,\_]‘-;’j/\]-%g] ,_,ZAE_‘_;QI /\6]72]‘_‘_(3_
o] BA A QIRE= ko] okul Aol F
d45 71 Aolrk

A0 Y2|A Ao DJxX|= Gg: 2|o-Fot

MEA (LMX) 2] IHRIIEE Sae2

2|0-55t matetA|of ofziZnt

o)

A

dFe I 5

FEAAL Aokl BA
+ Ao eu-pe msl
(leader-member exchange(LMX) theory)ol] W2,
W mE HHAE 5U WAS 3
da7|Ea JiEE 1RF FEle A

b

o

¢

TR P Ao T A A
A, = 98 < (role taking), G FA(role
making), ¢& -‘ﬂ-ﬂ]ﬁ-(role routinization)S 7 X]

WA gHoE we FEN e fEoz

WA e A HTHBaver & Green, 1996). W& 4=
F9 Zg-Fat uddA NN FapHde ¥
HHoz FHE WP FAAT, E

7l A7IEA B Zle BAE FA
A FTHCropanzano & Mitchell, 2005; Uhl-Bien
& Maslyn, 2003; Liden & Maslyn, 1998).
AL FEA AL ol X

+

o FFE WA 5 Aok IMxO] AR
of B3 Aol maEH, PapHde] w2 &
=9 ARPg Ve, Fd5E 28 ¢
B2 AYs Tove HEE BUFE IMX
42%0] =olZtKLiden & Graen, 1980). ]| 3k
Holl X FE2 dA9 e sgE7leh A

7Y, TP 2488
A o2 O W(Antonacopoulou, 2000; Major,
Turner, & Fletcher, 2006; Fuller & Marler, 2009),
Roln ARsd sio] Z7E) ulel
(Thornpson 2005), FH+= FEAQ Fal2 At
WO BE IMX 422 B4 Hen 2
T Atk EE@ IMXE ‘9% 4, 5 A&H
oz Aot d@e s e

2o o] 4
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)

SEERE]

AE FZATIHEA AZ 98-S
= HA4L 53 1 F5F0] 4 E = Baver &
Green, 1996), =24 A4Z9] MALFE A4l
o Ayt oo sl ASh ok o ol
golgts Ao Z YUEPYTHGraen & Scandura,
99, H eph le Aae) oa
B sgstEs =83 Ho|W(Bemerth,
Armenakis, Field, Giles, & Walker, 2007), Z}419]
}A& g5k A SV Aoz u
E}stthKammeyer-Mueller & Wanberg, 2003). ©]
= FE4el FEdoz FALT JzeE
Nd O 2 M(Ashford & Black, 1996), A}Ale] &
Bl 9 Aol U9 ) 222 B

=c 7(4 7H

TRE PR AYARRIe] AH Aoke

FAske AAA WA TS ot
Rousseau(1995)= 41213 AloFs d4sk= 4
o slol ‘e 2AES tste thE] agenr)
ojzt AgH Aok FH AAAZ BT
AAAE S 239 tiRIC R o7|H,
e S 239 xE woteta %2
of nE&AA #F 7|EF oF ¢ A4
oFEE9  <1A 8 THRousseau, 1995). Guest2}
Conway(2000) &A] Z hql Wl 7F ek&o] Ak

grREo] AAE B Agdtiy F4590
o, el we % 191 w}zﬂgoﬂ ek 7H
olo] Hrp} depite A7 AdE A3
(Grant, 1999; Greene, Ackers, & Black, 2001). ™

ZhA A QArdol Akl e LMXE AT
o=H 45 o Be JRn AQL A
A = H(Gouldner, 1960; Liden, Sparrowe, &
Wayne, 1997), o]a}zﬂ- O/\lo] zzloi 015]
of 23] BANNE o B o5o} ok
2 QRSP B & ek % AR T
q Qe Aske] IMX $EE Z7ATS
iyﬂ AR oz zAF e BA A ¢ B
kS A 2 4 Aok 2y ol
LMX«] AN gHE e HAF ok o)
2 e FAE REAHOE uH7H§;_l 7o)}
Zo] o}:e] <)
e wa gHae ol o)
Azwoly) ool 2AT 5ol 4
of e F :n B WAYZeE B
HAe AAHZA JT}

M 2 gAY FEA 473 24
o BANN QAE okl F 1 2
Bage Jo-pet aHBALN FFe] ¥
w02 AT Reolck

g ¥

oATh

gEe S oY B4 F Qahd v
Do APAAE O Stk ¥ Ao
230] A4 W7k AH Al G
MAE 9% Ak Aoly] Wi, 1§
Ak Fe) A7 AelF Aok A 9P
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40/ AUArEe] A A0 M2 Hofof DIXl= HE: 2|H-Fst DA (LMX)e] HEIE Sdez

wjAEt7] el GatAolw thE AUAL
AFdges gtk F 5009l
AlatAeH, aagold A
Heof &%, HURFA S

=
h
4
3
9
B S RS AR $Ud
o
=
e
=
=
S|
.

Moo
i)

: 89%), ©] FolA
Ad 9 5 14 A

Ml 1o o o
Mr oL A o 2

AeJsta HEH o7 43399 HoJHE

SHEHAY] AFEAHA EEE AWEY,
e @go] 69% 4de] 31%0l, AR
2 80%, 307} 19.6%, 4007} 0.2%=
UEbtE 888 SAHSEAL 80%E titkr

AABRAH, HAFSATH2%E UERst

=

o 4% AQJRobE AZY 35%, ARAHA
]

H

I3

&

24%, FFQ 19%, & - 2y 12%, HEZ

3}
& AFRA 2%, MBIZA 12%, G9E 1%,
NNEMEA sz FAHATH

#2447
Fr 2 AAL Batemand} Crant(1993)7} A A]
& 1) BP9 SR 6F £ A

ole B ) BRY 22 s E
Z O 2 (Claes, Beheydt, & Lemmens, 2005),
£ taskelr] fa ofe] Aol At
QUKL Liang, & Crant, 2010; Parker,
1998). AAEFE v FAEE Hlofy Al

28 Ao A= AL ZFolgty, “Ue o
| A

rfe

¢

N

ohe) Q12

NRH ASkIN 18T obs) 299 o
20] 9128 Taylor?} Tekleab(2003)@} De Vos
0030 71239 F 147] EFoz =33}

Ak 28F k&S Tl SHARAANTTRA,
AT U, AEF QRed 249 U
By, wEEA AT, 282 Az o)
z2o] de] AT ANAAL ok A
=5 24390 99 3% 94 77 8]
AAATN R, AF-9 4P, F
@4, #24 YE, A4, ANBREEs
B 3w, ewiE 8w Aol dal Aol
7eE AAIAL b AR S Pt

NEE Cronbach o 795 JERNITH

iy o

‘A2 FAle] ARl el AL
BEsevE & ¢ lsyrk,

ol %ol

©5 Agse] ZRsgt 2948 s
Cronbach a= .85 JERY It

2 dve 7HEAESES S8 AMOsE T
T2 2)(Structural Equation Modeling) -4

Ne AEAd TEEINS 59 A%
ol W) Aot A et
TEReaH 29008 Aoz 29 &
A= AHS ZF=THBollen, 1989; Hall, Snell,
& Foust, 1999; James, Mulaik, & Brett, 1982). 7}

L
i orlo N

X
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24 e 7ER
H] W3} CHAnderson & Gerbing, 1988).
ol W ofg] AFES AHsIAEH], AuAd
A G2 5 7}o) A Zk(Chi-square  goodness-of-fit)
(Bollen, 1989)% #F3HIAG A5 ol T
(Standardized Root-mean-square Residual, SRMR)
199508 ARE3ALH, A
ZAM+ H A A4 (Comparative Fit  Index,
CFD) (Bentler, 1990)%, 18] wlA|to 2 ZA}
A%e AT A3 2ALAREAS o

of Approximation,

=32z

(Bentler, =

ZH(Root-mean-square  Error
RMSEA)Steiger, 1990)S AR&3FTh A4 of
3l W7} )FE& Vandenberg®l Lance(2000)2] |

ool wa} CFI>.90, SRMR<.10, RMSEA<.08¢]

AN ANE vt
=2 Cronbach a
2 e,
Aza7] 9le BoA

s AA3

m

(CFI=.93, SRMR=.05, RMSEA=.05). T3} F&
2 QAT IMX $F 7b o] 10]2 714

7FEA S AT &+ RP(CFI=.81, SRMR=.17, RMSEA=.08),

53] NEE Z5] 95 RE2EN  IMX SED kel A4 2 Aol o) 7
=X X (bootstrap  estimates) S AFE-SFHTH A= EP(CFl=.77, SRMR=.19, RMSEA=.09)
EQE B oF M9 A @] M o WiEAE driHeR we ARwE B3
of AEHE moh A%s 24T & e o HA 7o ZARTE EHEUEES
oz A& QI THPreacher & Hayes, 2004, PAST} =] E?}:ﬂ—
2008). PaSel Slol ', A9, 34 7VaAESs Sl A PRI old o
4%, SRS BANER Aot @ MnRdES AL F At Y=
. AMEME

W 1 2 3 4 5 6 7 8

1 FE244

2 Fu-Felustes 3620

3 of&r0] Q14 A08¥* 27 1k*

4 L 173 J107F - 174%%

5 A% 085 -015 043 -266%*

6 Ak 072 049 A87#E L212%% 079

7 2 5 032 028 012 027 047 -013

8 o877} 068 124% 056 026 254%%  166%F 207

N=433 * p<.05 ** p<.01
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J
0
J
0

2ASd & Aol A RuE
3} 2ok 1) ARk
2 4] A EYs IMXE

= ol
9L :i
L
3#

)

i

i)

13)11
_E

EI

i)

0

i)

B

‘0,

1>

=2

_1,:_75' /\47:1,] zl;ﬁg_uru}
73”“7]134/}5%(‘1}41\“3&}01] g ‘é
o IMXE W2 @ a2, B
d, 2 AT AA A EAHA He T
WA 9] (common method bias)S
8 olg FAHoR BAshe
At} Podsakoff, MacKenzie, Lee, =
00371 AAF WHE F sLYHUAE
sjel BAMSE AAsto] Zaol A7)

.
B
12
ol
E
Ho

£ ue sl 3PN J9% oF
g A% A
4 2 mho] Y3 AoAFRS v

22X Aokl DjxlE e 2|C-Fst

MEA (LMX) 2

IHEIE Sao2

olAFE AT A, FtolAlEate] Aol
60.826)7} A=l zpol@ET A UERE
oM Hudg Adske Aol vigkHat
A E A B JMERd Y bl E
B 7 Aol i A, AolalFgkel Aol
49787} AHrES] ApelMET AA verde.
24 7PEARAS Adste Zlo] nighE st
T we) Aolgg B ARHoz sMw
dlo] AjAo g 71 Agel rdojg B 4
gtk ol9} 3, JpArde] AT = CFl=
941, SRMR=.049, RMSEA=.0622 YEh} £
W oA A A|SE Vandenberg®} Lance(2000)2]
A71ES BT S Ao eyt
olo whal, AHaF A T = CFl=728
SRMR=.082, RMSEA=.127, $+Auj7} a7} =]
3T E CFI=.768, SRMR=.071, RMSEA=.117

Axy, JPRYEL X’=26520df=2, p=003)5 =Z Yeh} JuFdoz d FFo HAPEE
Bl v, APEARTYLS (’=87346(df=4, Holil Ut} wEtA A R HJw A5
»=.000), FAMAEHRRD L ?=76300=3, T EF PSS W, 7/PERdo] 71F F
p=000& BTk FolAFgel WFES A mdolet B gk
FholAlF kel A4S Asitta Hriska, MR WS 7] 1A A AZA
Rt & FholAlgte]l 245 Edo] AsiA] FE AR, $40 of&o] ¢ g F
hn WATeEE, 03, AT =de  =d 4Ze AHF 9P Jehie BF
e e wdshe ARE oA WA 3 HFAGE b=338, p<001Z T S T
aEolof dtt o]2 ffell Ay ®Wstel o A BHEAHLS frolsAl vEkth ol
ﬂolﬂl*”«] WElE Ao wgd JlolAlg  wel Al FrA Azo] pasE

Z}o] 7= (chi-square difference test)S AT Asle] FANA Az oFAL ] Tigk 212l
921:}. A 7HERES APaned 3 2 o] SRRt B 4 jloH, ZHE1E AAH
B 2. FXZHO| ofst ML X

Model X df P CFI RMSEA SRMR

1 7P Rd 26520 2 .003 941 062 .049

2 AP ey 87.346 4 .000 728 127 .082

3 A aed 76.300 3 .000 768 117 .071
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b=338""

=

b=135"

T 2t ZES} el (Rt 2A)

(+%: p<.01 *% p<.001)

7k 29) vijEdtel BEE FEA

i

2473, 254 420] IMX 5% 1))
GGl tlAHE H23 IFAAF b= 362,

o
p<0012 VER} F 5 bl Al B
Aeg Yesith o|s} 9, FEX
Ed FAAE vAY 2, F=H 4Ho
A2 WA= 3t
Hadel #F8t SAATE b=049, p=005
22X 95% A#FRA Fo3 LR U
etk 28y B Aqde gdurt of
Uzt FROAS sz s ek

—

wop PRz ohlet SateilzE EA
W, 2 Qvel 458 e EREe)

7HAREe] AETL FolHo R FAH
A ggotop ok T2y Skl AIAIEE Fo]
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The influence of newcomers’ proactive personality on
their psychological contract:
Mediating effect of leader-member exchange

Kyungmin Kim

Hanshin University

This study investigates the influence of newcomers’ personality on their psychological contract. Especially,
we focused on the proactive personality of the newcomers who have worked less than one-year in the
current organization. We hypothesized that the extent to which newcomers have proactive personality
would have a positive effect on the perception of promise in the relationship with the organization. Also,
we expected that this relationship would be mediated by the leader-member exchange. 433 newcomers
participated in the survey, and structural equation modeling (SEM) has been adopted to test the
hypotheses. As the result, individuals * proactive personality had a positive influence on the perception of
promises, and this relationship was partially mediated by the leader-member exchange level. These results
imply that individuals® psychological contract could be affected by personality factors as well as
organizational factors. Also, it shows that the relationship newcomers make with their supervisor has an

important role in perceiving psychological contract with the organization.
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