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Z%]. “A Conditional Reasoning Measure for Aggression”, by L. R. James, M. D. McIntyre, C. A. Glisson, P. D. Green,
T. W. Patton, J. M. LeBreton, and L. J. Williams, 2005, Organizational Research Methods, 8, p. 74. Copyright 2005 by

Sage Publications, Inc.
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Z2]. “An Integrative Typology of Personality ~Assessment for Aggression: Implications for Predicting
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Psychological Association.

by M. N. Bing, S. M. Stewart, H. K. Davison, P. D. Green, M. D.
2007, Journal of Applied Psychology, 92(3), p. 725. Copyright 2007 by American
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$r5o) WA nE, Bao) @45 A W] B ¥4 + Yk WYtk o

BrpE AR ARk RS FR1sk7] fsl Bo FA VIRt FAde dA A AT
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A Study on the predictive validity of Conditional Reasoning Test

for Aggression: Interaction effect with self-reported measures

Sohyun Jeon Jae Yoon Chang Hye Joo Lee

Huno Sogang University Handong Global University

The purpose of this study was to examine the channeling model to investigate the interaction effect of
implicit measure (Conditional Reasoning Test for Aggression: CRT-A) and self-reported measure of
aggression to predict helping behavior. Expatriates who were dispatched to China or India (N=101)
participated in this study. To reduce the common method bias, their host country co-workers (N=320)
evaluated the expatriates > helping behavior as a behavioral criterion. The results showed that there was a
significance difference in helping behavior among the expatriates who had high CRT-A scores. Specifically,
latent aggressive individuals who consciously perceived themselves as being non-aggressive but implicitly
rationalized their aggressive behavior were less likely to show helping behavior. The academic implications

of the current study, along with suggestions for the future research, were discussed.

Key words : Conditional Reasoning Test, Aggression, channeling hypovhesis, implicit measurement. helping bebavior
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