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ko] Q1 THKossek & Misra, 2008). ©]2]gt
Age AR wEd ATME et
Azuggel s9) A F 9% B Wl
ol %2 Hl &) A(organizational embeddedness)©]
@ol OgA WY, E OE 39 4902
A A WS A AL Bl A (community
embeddedness) & FEL HEZ] B3] th(Harman,
Blum, Stefani, & Taho, 2009). G5 TH WA
4% 97e) Wl 7 WA OE ATE
Aol AES 2B

PP dBE E 4E
R 217l ge] Jolol A AR AFo) A

re A dFS = F= e A
913l ChKabanoff, 1980). £ A7l e FAjol
24E Fa A7|I7EA] EQlo] E(Steele, 1988),
A1) B ZE o] E(Hobfoll, 1989, 2001), ¥-7}8 F
A 0] 2 (Greenhaus & Powell, 2006)& Bl O Z
A5 27 WA A AL wfefdo] g

Aol 27 BRI U Bed FE

rr

KX
=

o7l WEel Aol BEst

I
At AF7)71R] Bl o] E(Steele, 1988) AFHE
of Ao WA Aobde ZaA =
5
3

g3ty 7P 3 o]Ed =H-E Mitchell

A5 22A] Aot BAHAA G vA
A o)A ojojd 4 ok aYY 2=
A7b A wre] Ao 222 71X tka
ARtk Al X o] BAHHA AdEe] 22
Ape] ol W& QEFHo] FolEm o
s olFrr oA £ty AGA}
Hefgo] AjQle] 7ixsk &35 F5A17]
A= #EEo] vke Ae as,
A71744] Elo)2& wiEo g XAl HjE)
A olFow 7+ BAE AHEE e oy
7k AT

AR 0|2 o7te] A AYL S5}

3

1, e AL FTeEe F717)

(r doo

—

=
Atk AR YR E|EL T2 A
1 VS ugez F AEHS AN
Bol gEFAL ALFA SHe gRAA &

5
= Zgko] UThHobfoll, 2001). AHLH ZO|ES
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Aol of AlFEelo| nixl= FetoilM 7H8-d Sdef o=t

O&F d7Ec] Adizd 7Hgd 2HE & Bruk, & Sutton, 2000). &, AE TE G|
e Aol geste] AMROT RHHA & FolE o] H9A WolEAE Lo
AE $3st= Aol 831ty AFY AT 31 HYTHNetemeyer, Boles, & McMurrian, 1996).
22 WFHolghal & 4 AThLuthans, 2002 A Ul 4L 7P Wl A 2 dAse 2
Stajkovic, 2006). L&} HEol= FAA g g}o] =8 AXMAR o) AREuEy 7o HAA
B2 e H A (Seligman &  Csikszentmihalyi, 2000), ol AF}E %Y 3}7] wjEolBoles, Johnston, &

2EG 2y ARG eete FFEEY  Har, 1997), ¥d AT4ES FE 45 AAS
Zo|AY A5o=z g A
A=

e siebste ol Fesian

5
)
Y

(Schaufeli, Salanova, Gonzalez-Roma, & Bakker,

2009 gl Sk

X

%_]

AArtg]el] &5k HQle A HALS] ZIWAIA R, Greenhaus®} Powell(2006)0S & G 9ol A
olyf AS5gs, H3MES B FNE 2F AES ASC] vE IS FIdse H =
Q7o oI 5 Tkt X}ﬂJr dd=o] vt &5 & F dde d-7H8 S A (work-family
298 Y] FRE Ads Z8ete AL 7F enrichmeny) o]&& ASHslH 48 T4
A3 A A %Dk A& o] o]E82 ThdF FHAY HTo] dY e
ste H EwS & 7 UL 53 #AZQA F R oyt kst A3 Foste 3o
SHe =S = 7 Utk dF 5o, A7 FEAA Hejads dovda spgIn
oA Q1A AMAAE FAET Q' (Edwards & Rothbard, 2000). 12U 9714 =
cEAE IAFA B3 Vs F55 A olEs HEeE 3 AP dFe B
U A& & gom, o]yd )solut dG 3 A o]tKMcNall, Nicklin, & Masuda, 2010).
BEE A WA JIAAS FAske ol wEbx THRdAM Y] gTo] A A &
Tes F 7 Utk mEA AGALE wiEd & F 5 o BRe o 7}%} A oS
I AFE 7 #AE d7shke AL Ui AlEeE dAE Adste AL x23F 7489
o] & FeEA REE 892 Solge &9 HF fig HEE Olﬁﬁé}E b T
AR ATt Tod Bk ofeh A & F s Aotk
HEO|EY ALFEA 7Hgel Wi AAHQ 2 A7 542 v 2o AA, 24
SHAE AANT F s Flolth oA AQlE &438] olafstr] fsix AT <

ARG AQAZ 2+ #FBE Frehe A 2458 oEE et dde =9t
2AFZLE] T/ wet JF A A EHo gheolx: Bt fF A Wl
aQlso] ARG wX= Gl thaliA  F JF #E WAl 1 WAE UE AFeE B
T AFAEe] #AE A HUATGKossek & A FUTE 539,

Misra, 2008). 2o A 9] Az} 7Py oA el =
Qg 7 A5F8L gEYY drELe g2 o

GGelne) o] dYY F Aok F A Ay
ARFYN S A5 2We AL A

al
AthAllen & Armstrong, 2006; Allen, Herst, A= A717HA] 5_1]'?101%% vlglo & 7(]@'/\]-

ol 22 wiejge] Tl Aol s 2
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27 F4u50 43 WReE ot
£ olsfaty] fsf Aetd HF i} (ob
embeddedness)& 7 ¢lo] ZZF ot} X Y ALF] |
Wel A Qe AH Be A% 2h0l
Aol zlo] BRI Sl= F=E v

TKMitchell et al., 2001; Mitchell & Lee, 2001).
A% wege 24 B0 9L HAE o
sl @ AEo0] Ao e AfIozm %A
2o %3 HHEHH(orgamzatlonal embeddedness)
3 27 9% 499 AN wE
(community embeddedness)o]2}= F 7] LS
2 olgolq Utk A% Wedel szl o

EWOIET FEHAA FREE BEe 24
A91e] welel 24 Wl 27 94 A9

AT E JeEpATHMitchell et al., 2001; Mitchell,

& Lee, 200, 273} A3 A1) 87
4 sk dARts SaA 9 24
2o} AGAFIo] ol HE 24 ik
AAikE o] 22 el d 5ol
Aelse MEY P9 AYED 92" 4
= yebdchMitchell et al, 2001; Mitchell, &
Lee, 2001). o= #F= #dd 58 52 4
A Hpl e 4 G U A
Sl A WA g 3 aciico
QA Aol AT AL W A B
= BRI A Q49 el el A2
e AEE  JehdoiMitchell ec al, 2001;
Mitchell, & Lee, 2001). =27, Alg]3 Bv]£9]
dEze BEAgoly 3174 52 234
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2002; Holtom & Inderrieden, 2006; Mitchell et
al.,, 2001).

B d7AES
AL T fl=
Asta = A
AT, 2014). ©]
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Hsd - RENE / A|9ALE] BHERMO] Of&Ie| =2t
W, Aoate) e e AdHEY A5
QEEA AZehA 237] W] ek

(Halbesleben & Wheeler, 2008; Ng & Feldman,
2009; Sekiguchi, Burton & Sablynski, 2008). ~L
Aup Q& 9)=ol aro] sole] AHAA
old J&FE MA=A B2e AHdAME A
1ol A¥s 2439] olslstr] of7] W&ol
(Hansen, 2001; Voydanoff, 2001), Z2]o] %435}
7] AP ®Eok 232 ) HlEY ddd #

Eﬂ/ﬂp_ 71—7(] OF ].n_u}og X]O_ﬂ‘/\].p:]

2t
e AT ek
(Ng & Feldman, 2012). Wb 2 AFAM=
A AFH o FHEE YA ¥ A
AL3] el Ado] ZHe 2 Apde] Wil
Ae 3AHAY] BHE ol gt

A GA}3] el S AoHSH MitchellZh Lee
Qoon= AGARRE A2)F] FEAE Fst
3 Yot 23y Ng@b Feldman(2013)2 7]&
A 8le] et mEaty] W] AGA)

BesiAl Qosfiof sttkar FgetATt. vt
LB, S 58 2R ARiEge ol
WEdl ¥gE 5 QAW dze APy
AA & AZol7b vk HEF A HALS] =
("1]: HEs), 713 Al
% A1 A

Mﬁn R

He s dolthCowell & Green, 1994; Mancini,
Bowen, & Martin, 2005; Pugh, Dietz, Brief, &
Wiley, 2008). wepx] AFA|Ge] A7)0l whe}
g A4 8 AAE 283 A9
o) FE4Fo oty Al wEAdY %
Folu o] gebd Utk Zhang, Fried
2 Griffech(2012)2 237 714 7+ &
Zto]l A= iQle] AGALE] f &gl o

27T =
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A=A FA vEpdth o]
3] Zhang 520122 ARFT YELF, 2
g JEY=, 245 HEYZ T 49 3
o wet AAS ojF® 7+ BAVE gepd
T 7] Wizl AHALE] A Ads FHQ
Swo] opd ZzRl S tE davt 3l
ohar ARbetATt
£ AT s AYALEIE Tidde]l AFst
A o8 AYsta, AFA NN HAZ7A
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& Pohl, 2013; Lee, Mitchell, Sablynski, Burton, &
Holtom, 2004; Mitchell & Lee, 2001), 5-2]3F &
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A7 ity B8k tHAllen, 2006; Crossley,
Bennett, Jex, & Burnfield, 2007; Ramesh
Gelfand, 2010). Zhang 5(2012)2 A|HA}3]
B4 olox 7 AAYF A AnE
ojAl &= Al sl T2, BATFE A
T, w3 2 E‘i‘daol ZzAwlog #gg
T Aol AgFskth. 53] Zhang 520120
zadd &3t FRANE A

UE 5o P 15 )

RV

N =

= o
Mo E e

2 ooy mN
i)
_IE >

W F Wl 7t %ﬁz WAV} o e
2 Bt A9l

& JR1e} 7HAE tﬂ Z 959 WA 3

el pabudl 43 ADEL el 7
w9 oz e ARl A%E [ee)
E O e AL 2572 )
A Z¥8THHofstede, Hofstede, & Minkov, 2010).
T BRI A1) A o
o Vhe BRlolt Aol 244 Weel 7}
A B U AT 28T Fsdel 7]
cq]_roﬂ Eglzo] zlola} & AJo] fold 4
2, ARRes AGNE WHeAD ol elE
bl 72 BAZE vebd 7hFsAde] Ak

A 717} 8FQl o] 2 (self-affirmation  theory;

Steele, 1988)0] W=, 7)lo] ApAle] AAA
o o 4¥L AL Al T, T

Fablut o ¥ o

Gl A)E HES Fot BHS $70
A SR AN 3 9 geloz uis
HES w5 AR A4S BED F U
Sed olgd nEd dae Al ee
o ARAOR FEY & A% F
o A Sl Qe PRl 2 g T
£ e arddeln 9¥e Fgse 2
Sl WS golEow Wed 4 Ak A
% el ohiet 4T €)HoE B o

Slol A oAt )
CECEE RICE TR

FaCIEE 9% 517 G Al AR
g 502 & Unh mep] AFsHE A
A FaAE TINE ARES 5 oo
Do FolslAl A W g EA A
A3k e FEHA Aobie Y4k
S TS BAYL AL F A 5
3 Bele FE BE ok 4% A
A gele A K} Hg Ba

(Burson, Crocker, & Mischkowski, 2012). 53¥
Aobre vlgon FAE BAE APolA

Mol BT & Sle o)A FIARe

7 1. AL wEAL o]ReTel 1
29 #dol e Aol

ARdes 24 UM Yehhe AT
et FAHo| A AE F& HEE
ot} FARdeols z3 pAYe] FAHF
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c)

/ AHALR] BHEHEO] OfAe| =

Aol QoA st v
@2, BE A
FA4Eo] gl Bee Ag
Zo] oluiA, sEwe,
el oA, olEgel
ojHgitt. AL 24l
Qo) ofn), @43 A7 A
ke 2g eu@ch el
Ao F=sta EYsHAA
gk AlE &+
AL oJu|3cKSchaufeli et al,

ol
25

]_

ol

4>

]
H
A

e ¥ -d
T 2 A

== Ji]le
Azke] WA A
7 olee
2002).
Schaufeli®} Bakker(2004)0] w=H
@ Aol w2 A7ele) o
Ao BEAAY 4TRTA 2
g 2o AR
a7} A% A2
wene 9 neita
AR ozt AU

°l& 7Fs
Exl
35l A

a7AL

=2
7

-

LA

A9 E=F Ardoe] 9% F 4 kel
28, AZE, AFT 2012 olsh vl
SuRd, A E5g, AE9YH, A3

g 22 QY ALEe] HFEst 4
Aoz FHo| Y& Ao F uE A HBakker &
Leiter, 2010).

AR Eo| 2] AdFAL L Q1Y A
do] T2 o] gooz A4 F It
7} 3tk Hobfoll(1989) &) A-go]
He=

F23)

p

=

AlFge|of 0jxl= YoM 7tE-d

Saof tivi=at

Stk o}, o]5L o 2 AUA%A

e}
(resource caravan)= TH=7] Y3l 713 AYLE

2 GolFE A3 Ytk
AGAA AGAE s 4Rde) 3

W% A94os Og a7 fUey 3
Rolsl fARE AR o} AFE7)9) A
A1) WEA 7 BAE e aTEel Yt
(Wheeler, & Sablynski, 2010; Ng &
Feldman, 2013). Wheeler $(2010)2 A} HZ0]
29 AUTA B 2UL T A A
s2Ae A% WeAe Ee A7 9
o AN A, 24 e, AR,

Harris,

AR 7k BAE HEAth AdFHFoE A
AALE] wie e AR dSsion A
Frge d3sA] Esigoh ¢, Ng
Feldman(2013)& 2| 2JA}3) HHFJW o] YIS

@: AIZE dAYA)E =S TRo=ZH
7helo] ZH o JoAAAS —rx}g = EE

HETe S mgos, Aois ey
Z2 g AlL w75k ;(11357]94_ ZA

1T o
el ¢ IR e

o]

AAAAE dSdde e
T A M 3o Al ST AL
£7 o] & WEe i B WAEAE
4 Adesd, Z%-‘?{O#) T #AE e
Cohen(1995) - 912 Q] ol Fofsh=
IE7E w555 24899 50 wrha
Busigley. = J]lol Ay, HeTAd,

|
X} %A}X}iﬁ«l S FH3E AL =
Fo Aod W3 dAnd AU
(]ackson, 1997; Thoits, 1992; Umberson, Chen,
House, Hopkins, & Slaten, 1996) O]i
TAdEC] dFe BHEA &
ol Aofaln AED PF
oA A2l 2EdSS 13
v, Ao FRAAY AT

e
SN

l—‘o—~71-“l
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O 2 M(Greenhaus & Powell, 2006)
43 = & 4 Uk
2 AFgoe HFrde Al
91 7] wjEo)|(Schaufeli & Bakker,
2004) RS AHAHCR dSche A
ALE] el A oot FHQ BAZE 9l
S Zojgkal 7Hgste tad 22 7HEE A

7H8 2. A9A3) wE e A
29l Blo] 9 ok

795} 3

A9 ARl N e e AT
AvHes Asg B AEHol
(Greenhaus & Beutell, 1985). & 4=S o)+
Nze d7Ee ARE A oA vl
S U Be 277k 9 W 25 MR
g1 BE Ao EHobfoll, 19893 714
Aol 277t 4T TS A

s

B P
2 (Netemeyer et al, 1996)S HIHOZ HJF
9HQl & FAs= Aol HAHF 7

BAA0 &S Fulu Hth GreenhausS}
Beurell(1985)& ZH50] A3t Al 714 4%
2 AN A, OE ABINe] 278
FEAN7IY sl &< 3 989 A"

9] qkdlo] g2 d&o|A]e 7o 235}7] o
Wl e 49, B4, # JololN 229
2 kEEe Zo] ARG REge =
gEE A%, AL @ gelNe B o

A1 7¢

£ gl salslol s WEH P &
S 5ol 250l WP Aesi.
W3} Greenhaus?} Beutell(1985)2 245 0]

PEFAN ANE 5 Aok g
&

&, }sz]ﬂ O] 2715 (Marks, 1977; Sieber,
1974) Thggh &l Fofsh=s Aol HAE
AFstar, 4o HH7E =74 dFa, AL
e ST, AR AAE Ao
A gk Aol xe] Ao digt SFA-8-S 3
thar FA8 gthBarnett & Hyde, 2001; Thoits,
1991). o]} #HHE AFSE “5—3 Rl

3 AN ke Fejate
A A, #AZA Ze] 17l
(Barnett & Hyde, 2001), 7§14 43} ZHQlo
24 a&—;— 535hE 2o Rt 43l

% fuor

g
ERIP A
z]tg T 9=
goz dgn dusdsl 3P4 3we
S [CIEIBE B8
& Powell, 20006).
Greenhaus &} Powell(2006)-&
(work-family enrichment theory)S- #l|QF5}H A
78 Aol & dgtelre] AgeIAM HA
21 o] u}g oaod,] ato] AL _2_71<_];\]7]1C_ 2]

AV FHol2

e

[‘

AL AR 3}
7%, 85, 3HA 7Tl g As

SAANZE o dojuar, 7 FE4E 7MY
Ao Ao Aol Aol A%
Ao A E715 =7A dta, 8490 7%
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g24 - REIE / A[HALE] BHEHGO| O|&2| =2t AFEo(0f U[Xl= FefuilM 7H8-2 Saof ot

2 =7 S, ojelgel 4 YA 5 Ux ARk ° Jush dlck

= gozm AvFAS 2L W w4

oR Qe 24 98 wdlel AGAL  KGAL HHERAD ThE- B4 7

5 Egel ATl e T, A4

Fore] GBFAS Fal 2ol Bl 4 A B4 2ol W=w, & ol

AR e Qrsde] mgo] HeA  dBFAL ol ARP AL T 9ol 4

2 87] 98] B7Hg FAo] obd A ol A 9L F 5 UTkGreenhaus &

—9 F46] 2HS T Powell, 2006). ol 743 A4t op]
S

Greenhaus9} Powell2006)0S 998 #Ado] 7] & |9AlE] 9} /ARG T 44" 4 )
s B Ae - AAE A ASH AR & ASAL HHﬂ]H 220 l:":% 7H°L% A3}
94, 824 A9 3G A ol =
e =rAERAE) 42k ANAEH =

O]

S %% %E}"’ "@7%}1 A QAR A s
) ArE Tl RS sk AS vk o ggd AlEES #AE Pt 2
A gtk dlE S0l FFARA ololE 7] FA o8 9¥S F¥she Aol Ads ¥
= 23S T 2ol HHEAA 82 gtk 7PEsh] Wi AGALE A o2
AHor dFrdS =Y F don, 7S ZFd Fofske A2 AdS BESIAY ¥
=3 A ABS gL FHoll dolAl= Ay AFeEA T HRdAMe A F3d
AU TS dFged AN 4TS Tes = T Atk ogd Addle s, #
nE otk A8 S EEAA AL A, AR ofygl ARE <yA], FAEHS
Ae AN HolaHs AAske T8 AdE TFET AGAREE 2k Qe Al
FRakloH, ofmf Jgo] Aoy AUE Aoy AAE F&sh= AL el AR
He g golld BaHE Afe JEE  oUAE REdEs EoEd ATE A
A% 4 ook o Fobigel ok A B g
s Aol 93 Agelne] Qlge s, ke Welel AAeT A A
+A% 0 25S AU dET AN 8 Y Mol T GRANIAE BE AL
A AU A4S AYsla Jde AL o dE 5 °]T4—(Herrero & Gracia, 2007; Lin,
Y Z719 d3EL 4 A5y 4t Thompson, & Kaslow, 2009; Martins, Eddleston, &
g Tl MR s Jigelstal Hgke  Veiga, 2002).
93 7 99 3 S 8AR Aol 74 A AAts] oA AT 213 &g Fofshe=
Al Hole Y] dadol ofd A2 AL Qo] A, V&, A T 5=
TEHE YR dIH 2ed M8 5 E& B oy, AAMEAQ] SRR =
AE Al A3 dd= Aol HEAHd 8 & F UTHGreenhaus & Powell, 2006). S}
(Grzywacz & Marks, 2000). Weba] G714 4 Br 1olo) Zoste 7L 182 ke 7))
of gl e e et A A5 A el HIE A aged 8ol 2 F s A
3}

o =
T7F A ZRE R A7Ede & By Bl oid Aol 7] wEel 7HY
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BrEalzIstEIR: Mgt &

ore] s Ad F v o, 7
Qlo] E3Hdolu A52F 59 7Hig
Fojshan BAse 297 2ol A
49 A% Ed AV ARelNe oJaa
S w8 5 k. AN W e B
€ 23 e /M Had mdeAE 2
5 Q) THHouseknecht & Lewis,
S AGALEel diel] =2 AT
Azt QS we FEe] WU AUl
A A8} (Muhajarine &
Janzen, 2006), 7A7}3sE FAIS nlgro 2 HAlL
= 3HHAE ASTRUR FeRgoz
2 o] Th(Voydanoff, 2004).
Aol A= o
= sAAHOR 4T ¢ UES w71 9
of|Judge & Ilies, 2004; Rothbard, 2001) 7}*%
3} Aol Ao} 2AEE o Bo| =
NEE & F St o8 #HEY, Craind}
Hammer(2013)= A 9AL3] 2 Foju} w94}
o AR Wele] - FA G 7
B stk =3 AN Bl 941 A9
A8 A A - AE 4B A 7 DAl
3] A8 Voydanoff2005)E AAZ A A}
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The Mediating Effect of Family-Work Enrichment in
The Influence of Community Embeddedness on

Turnover Intention and Work Engagement

Ho-Kyoung Sung Tae-Yong Yoo

Kwangwoon University

The purpose of this study was to examine the effect of community embeddedness, which is one of the
subfactor of job embeddedness, on turnover intention and work engagement. Specifically, this study
investigated the influence of community embeddedness on turnover intention and work engagement, and
the mediating effect of family-work enrichment in these relationships. Self-reported survey data were
obtained from 276 employees from various organizations in Korea. The results showed that community
embeddedness and family-work enrichment were negatively related with turnover intention and positively
related with work engagement. And community embeddedness was positively related with family-work
enrichment. Finally, the relationship between community embeddedness and turnover intention, and the
relationship between community embeddedness and work engagement were partially mediated by

family-work enrichment. Implications, limitations of this study, and suggestions for the future research

were discussed on the basis of the results.

Key words : Community Embeddedness, Family-Work Enrichment, Turnover Intention, Work Engagement, Conservation

of Resource Theory, Work-Family Enrichment Theory
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