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2 7jolo] 98 wehnE e 2o U
ZAbsEE e 2 CHWrzesniewski, McCauley,
Rozin, & Schwartz, 1997). TY3 4L 3slrjet

= ot AgEe 9 HARA fees

1997). 4& H}E‘ri—t— #ge M %‘F%
FlH =7l AP Faw BAS 2
=THPeterson, Park, Hall, & Seligman, 2009;
1997). Aol d3et ofv]
2 Lt ARES 284 % AwEng
2159l Holl o RSP (Wizesniewski et al,
1997, dEM FHEME o Bel =7
Ao & e THSchabram & Maitlis, 2017). &}
A RICEERS BN RERSE

2 BEs wgitia won, 3AksA o
Frete e AFEES GolA A%(calling)
e Ao=Z Ao 3}H(Dik, Eldridge,
Steger, & Duffy, 2012), A~Wo] tjekdt F/9
nEgs 41 wAS 2EgE A% UG
(Conway, Clinton, Sturges, & Budjanovcanin, 2015;
Dobrow, 2013; Duffy, Allan, Autin, & Douglass,
2014; Schabram & Maitlis, 2017; Wrzesniewski,

Wrzesniewski et al.,

N

TR

)

to H1 Bl

, 2015; Duffy &
Dik, 2013; Wrzesniewski et al., 1997). ZZ& U
gk Ailo]l &aMe Ze A A dska 9)
Fe = F U7k £
g we st

&

“

ohima Atk 274 o e g
F A wate) AM, 47 A5l AR,
HHA 072 9 vZ TH(Cherulnik, Donley,
Wiewel, & Miller, 2001; McColl-Kennedy &
Anderson, 2002; Sy, Cote, & Saavedra, 2005). %F
Al e ANE PFo WS w3}
o 571 4 H=d
Tsui, Liu, & Li, 2010). A% 54
o

QoA £8L L7E ARE %
% &3 Abainge] ofe awo] W

HE T2 3 F(acting) 3= Ao
Pinder, & McLean, 2010). A% Xd A=
o st HE ¢ ¢
AM 2me 7HAA &2 A tE 5 3
& ol AN, HE 9 Aol 9ue
u)d 4 QTHWrzesniewski, 2012). HAZ2, AH
o wE AR el A B AP Fot
HE T B AHFo=E o]Em(Schabram &
Maitlis, 2017), &% 0] 2 AFRSEE T
AE "Je 232 @2 2R "ol gigk &
o A g A Ee
W THWrzesniewski, 2003). “gA}2]
de A LA 5

o
*0 _\ﬁ

oSy Byopot
o,
£
9%
oL
rlo
X
[-'O
o,
e
2
N
oo

)
o2
)
fu}
bl
SE,
i
=)
oo
)
i, >
&
g
=y

&
Dik, 2009; Wrzesniewski, 2012). AH-& dz} %
HAF 1X—]7(4O ﬂ]ce
gk 7Qle] of aig BES A
= HueA AHE e
(Dobrow-Riza & Heller, 2015; Schabram & Maitlis,
2017). A &I Zo] LA s
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2 o] B3go] wald Aol HAS
o) B £ES FEHL YaFIE Fu3
H,

£ Wetolgtal Zxs7|% 8 (Cartwright &
< ol3fske AL AFEEC]
g ZEHoE ogfete ¢ W

Qto] Hrha AW ShHulin, 2014). ‘AL A
o] Al &<l W ofe}, F3te] Qi
™ Aol digh dte A<l
, Yobe 23 FFdA4

A e Ao, Fshe] gzl
o

o2
o%
tlo
=)
N
o

P8 FE @ a0z R Bl 4

weie 4+ 92 Aol

B avelis el 29 ool A%
aza 7 AS 2 el A e
o Aynse WAL Rep} AZeHe A
o A AZEET 9 A WA 2y
4 ol 4B 4 UL Aol A
G A 2He el 4904 A)E
S0 BAd 9B FE 24 WA P
WA Ak e AEn Rae A9
Aisge wAE Baph 92 s
HEHE =8 F I ZE(ob crafting) A=

oFe MNME =3 v AARle
o7 7t7] g EdAN ARt &
Atk 2 Esfol] BARle] B#EE= A
o] XWkDik & Duffy, 2009), Ju]&= F3}4 =
g2 Hkgste] A HH(Oyserman, Coon, &
Kemmelmeier, 2002). F=2le] Ao /Nd&
Q7% 2% 7o) H=w, FFATY 47
O FAAEE AT EHU AREe 74

=
o
&
=2
__)rl_“‘
0
o
frtt
=
oY)
)
N
[-4!:1
>
-

=
g avez QAEE ARe 184 e
NgEG qRo o) mEHE A0z u
E}yttho] 88, 33}, 2015; Zhang, Hirschi,
Herrmann, Wei, & Zhang, 2015). ¥ Ao H+=
5 el EamelN HEE pIamA A
o w3t wae ATREe Bt & w8
A FAHE o] ohlm B W ol
gesEE dehd & 9 BAYE o
3314 gt

ol g gAR Aol o A
(Duffy & Dik, 2013; Wrzesniewski et al., 1997).
AR 54 GoolA zte Fe 4o A
Ju 7% Slal(Dobrow & Tosti-Kharas, 2011),
AVH, A8, weres dg Fadtn
S71e Sfulgli FEbxckoningol2ks Hl)
71% 3} (Wrzesniewski et al., 1997), €7
of =g uigde dolgka FoErE
UKDik & Duffy, 2009). Z2=¥gel wja] thk
o7t EASARE, g gAEL 4
o] Z¥3 wddE FolA A s =
= Yol 3 FH(work orientation)®|F= |
52| 3ltDik & Duffy, 2009; Elangovan, Pinder,
& McLean, 2010; Wrzesniewski et al., 1997).
Ae Ted A Fekol ol awo
e RS ARRES HET o
? TAAY A% U= %P5 BAHY

(Bunderson & Thompson, 2009; Conway et al.,

N, oH o o

rl
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e
ksl

SHRAlRIEEA]: Al

2015; Schabram & Maitlis, 2017). A}Ale] IS
cHoz Qs AREe U9 A B =
wol FFAL ol e Aol ol
2 Fu3n Y QoA BEL L
]9lo] ETHHall & Chandler, 2009). A =}
gREe va 5 A7 289 B ohje
(Duffy, Dik, & Steger, 2011; Duffy & Dik, 2013)
s AR 0 ATANE 18 B B

74101 Aoz Yepgthe] &8, Ffsk 2015).
s OJ 7ol BAZE g3 tholojy o
?oﬂ w2 AyS FPSEE ohgyto]l =

7hle Aeg yehded, ol WAlA 571
9 3915 =7](identified motivation) 0] =
o}A]7] wjZ<! 74°i e THConway et al.,
2015). Fl=re] AARIE g s 3 A
= iugy/} RS =) V) 37‘,_}74]2 ﬁeﬂi%} ol %_1
AN =7E ov] Fzel wlse Aow ¥
37 v} JTHDuffy e al,, 2011). 3 AT 4
Fol we AYES 48 FYsRN AE 3
A9 2242 2AVIE 43T £ 4

713 = H}E‘riﬂi

(Schabram &
RS 295 Hae AR

s
at7] Aol gk 7iRle] Amo] ERIGA 12

A

Al

Maitlis, 2017).

A=Al gt =ef7 s
| BRIGIA drht a2ja of"
% 1

_,d
<8

W =
=

O

RY
o T
p'L
ﬂ“;

=
N,
=
¥o,
rr
>,
[o
>
il
k1
Mo &2 =2 B o of 4 N

BB

>,
o
rlo
of, of
o

o] tKElangovan et al.,
#ola Ams HHs}] sl ¢
(Bunderson & Thompson, 2009),

grg o zoss, Hels

T
:(?g’
it
_‘
0
rr
N,

Bl i

ot

©© g of LUt fAF b ot e
iAs
9‘1"
=

f Oll‘

£
ey

9, €99, 2015, 7|&F A4S dAupshy
(Schabram & Maitlis, 2017) AW-S 7} ¢
29E TR @S ARHE g2 =7

3, AZsbar, 353K Wirzesniewski, 2012).
AQlel 2e A, A, AES B Bl
A= AZE & 94T Aol £RE 9T
e SAEe FEH0Z AU AY AY
& F Ao 73 o]w|(strong sense of
meaningfulness)S X ATl ™ 3 CHBunderson

2009; Dobrow & Tosti-Kharas,
2011; Duffy & Dik, 2009). &Jv] FF Fs2t
8] gl Aol BRI 1AED B
o] Q1213 ofu] FEL taAel Feol o
AAE o HEel JTL WA Aoz
EPtTHKing & Napa, 1998; Stillman, Lambert,
Fincham, & Baumeister, 2011). A}3]& A3 2H8-
oA & ARle] AW 4ol el 42
2910 Ht Aoz v, oull o
S8 AR 02 Ad 1 B
s tgel Ao olvl
setsin Boke thaAtel akel o)
A8 3940z Hrlshed

v A CKStillman et al,, 2011). I, Kingd}
Napa(1998)= &Fe] 2Pl izt Ank Abets 9
TN (folk concept)S ATFSHAA 7H3E Algho]
A4 ABe Fal oA dadel ae
WPl B, Ase 4RAY @ B
A2l ael ofn] Szl oF $9E vEow
3 chael o zelgeld a5 kel ol
A4S 2] 7MY tkKing & Napa, 1998).
olelg AT ABE HEoz, e awe
3jolA AR & g5 ol7o] Hae) B
Aoleka A7kt
FAses el AT B Lo
pafe] AEnEs 44 wAS 212 Role

& Thompson,

1-n:
1—4

o2 ¥ ¥ ox o oY

o% HN AN o
o rlo o
:?L_',
oft
&
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2 AZT. AP AN 28E 27 7
L o] 3t WAE7]7F =3(Conway et al,
2015), €7 B ASA TS Ay
(Dik et al, 2012) ALY 7M1= Balo)A @
AHe BEE FAN B ohld QEHez
ALGEHFu et al, 2010). 28-S Ad A
Q9 2% FUAT, 243 %)
A o] ¥ =(prototypical) PFS o] HQITH
(Bunderson & Thompson, 2009). AFA}7} Ho]
£ 279 Q%0 HE YES el 4
wE 37 WA} e Aew vehge)
(Pierro, Cicero, Bonaiuto, van Knippenberg, &
Kruglanski, 2005). A%2 Ad AFGEL €l
< E9FE TS © Bol sF(Park, Sohn,
& Ha, 2016) #3}1] 383 7HEslr] Slsf =
& 3}=1|(Schabram & Maitlis, 2017), AALS] ©]
BpHol s WA AES Hate Ars
o] 9 2lo] HTKPodsakoff et al., 1996). IE,
AApe) ame A 2Qlo] ARREI P

o rlo

A

FA 7 Vo™ (Dobrow & Tosti-Kharas, 2011),
© #3 9 IAAS FatlA
Holgle Ao Z VERGTKSy et al, 2005). ©]
At wEoz, Ra} Q4

Aol amz wate] ARREE 3H B

L Pl awe Rae) grass

HA BAZ 714 Aol

257t X[2st= e 2| of7i= ot
Aafe] zve Tk AH, BlEA &
A% BN Bale ARHEd 4RL F ¢
9 Aolth 1 F & AFAe Fapt A
ek W8 Uy $F0] At 29

Rato) A7iEe) WS WA Aoz o
ek 3

A sfeke A ®, A% 21,
W7 eye e U a7 A%E w
gog el 293t ¥ael ARnBe B
AS WA Aniel A Rolgn 93

5
Stk 4189 54 F shbe 471294
_]
o

et al, 2012; Hagmaier & Abele, 2012). A&
& zno] 29749 2gol} W 22
7198, ole 43 #¥d FHEH s

ojm) gttt A7 S tH(Bunderson & Thompson,
k
=

2012). o] YA A% H(guiding force)o}
A %4 geo] a¥el e AES 4
emoz wopgoln e Algn
o o o] 3 A3} (Bunderson & Thompson,
2009), Lol FetAl =dste AR LA
$JTHHagmaier & Abele, 2012).
R EREREE P EC R
BAE A F%e F00EA
dez @ Aol maw, W
7k 471298 RE A Aol
27 geiilo] o) BY 458
o2 "X THFu et al,, 2010). 33
59 Mot AAletn sz Al ol
S el A7)a1%FE 71X (self-enhancement
vy A9 A, B Ak WeA
o gl Aol ApAet ARt vl
o WA 2 PEol Batel BYel v
A ol HAHJTKR e al, 2010).
olsh Wz, 473 o] WA AR
QAFNAE £9L 7 S| 471297

r
o ok

o g

AU/ S}
B oyE M

o
AR
rr
o MY

o o

4
SHE A9 Aeolw 290 157 % 44
3} ake] wEe) A WA FAAE Ro=
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BrEARISHEIX: Mgt % XA

UEH THAllan & Duffy, 2014). o]#{3k A=
o A7128H S40] 409 o 540
= AES AATTKDIik et al,, 2012; Hagmaier
& Abele, 2012). ©]5 HlE O Z A} UG A
Hom A g ke Ao Arxd
4 4 8 e Jsel WEE oy 3
52 ol HY Aoz Fhgarh

—_

il

7H 2. gatel aBe gatel WeE 2
4% A9 BAE A4 Aol

it

goke ATdlN WeH e Re
AngEs 34 WA e A0z Bl
CHBraun, Peus, Weisweiler, & Frey, 2013; Judge
2004; Podsakoff,
Bommer, 1996). WA = o]Z 2 gk
Qe wHsE, A4 A%e 4 ¥ 0
ROl $eE EEShn ¥t 98
s = Qe A2 vlEdcHLiu et al, 2010).
o WA et Y5 FAHoz ¥
3te] WAlE71E FFA7]al(Bass, 1985), AL
of tigt AFE =o]i(Jung & Avolio, 2000)
3aje] ARl sl Ao et
(Braun et al, 2013; Podsakoff et al., 1996). &}
7} Azt wEA duie 458 9 o
B 5Ee A0S 44 A7) Ager
(Braun et al, 2013), TFF3E AFol] &3+
Agee oz g AN e W
97 eiie Hae) ARUE B FAAA
9 felg 4% WAk Y Ao ekt
I, 5o, 20065 3
2016).

el w71, A4 8 AMASH 22 A
AR 5L MY gr PFef dgadd

o] = ThBarbato, 2005; Rubin, Munz, & Bommer,

>
27
1o

N
i)

&  Piccolo, MacKenzie, &

P

ox
i
2

2005). Akl ANQ1A SAL AAbe] wE
godE fFolatA A Ao 2 e
™ (Barbato, 2005; Rubin et al., 2005), -3}
yrpe WA DY 95 B Ak W)
A 7}XS H7be7)% FTHEu et al, 2010). =
W QS e R g AFolME Ak Al
AN ST Al tigk iEEe] dAE W
g4 ggidol wizfsks Aoz Yyt
(34, FE8, 2006, Hur, van den Berg, &
Wilderom, 2011). &% HA] 7Rle] 7}x1 4
of gk Ao g Wapbsdt £AS AYA
THDobrow, 2013), TH3t FF2 AAe] 7|9k
o] Hthe= Aol A(Schabram & Maitlis, 2017;
Wirzesniewski, 2012) WA iy A3l
o] & & J& Aotk 2%y WHEFH g4
of A& #A, ¥4 o HreE
44 oA B wgE gudde] vl 9
HoFe AT ARE wEoE, At AF
g 23t A7e a4

3

= R
RFEHog wiNg Aol o4

ol
9#
rr
2
1 [ R
fo o &

ol

[

-

7418 3. B3y A4 My ggae 4
Ae) &3t alel Aruse BAE w0

g ol

stel Feis A|zs2el oz

e 2Re ¥k A% wEE o
4 BN B oRiz ¥ael A9 1A
52 B ae ARuEd 9 v1F
+ 908 Aol ANEERE | de B
44T 5 YA BEE DT & Unhe
Wwe o3 AHojHEthBandura, 1977). IAEL
Qi AN FARY ) A
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s T é}ui(Rigom, Schyns, & Mohr, 2008),
A4 A7 ‘EMW }4e B 5

A A3} 21 (Abele
& Spurk 2009) %ﬁ% Astr] YsiA =8
34n, Qluj4S 5 S chBandura, 1977). Hall}
Chandler(ZO()S)T: s M AREEY] Faig

Gl
A ArESel BrHew BN U
)XW (Dobrow & Tosti-Kharas, 2011), A <]
Fke 99 A9 AlEsEe
Z8) th(Hirschi & Herrmann, 2013). AAFY] A
I} Fsto] Ar|Esae #Ae] Wi AT

_‘f_ég}x]u]— irﬂo] =0 /\l/\]._“:_ 0101] =2
138} (Bunderson & Thompson, 2009), 732 9|
3 B2 r|as7e] =UtHDobrow &

[1

Of

&Lrlroﬂ,é

5
o Aeh= HEs —ro} 3} a5 ¢
Al oA7|Al sl Bkl [FsHA she o
AEuEZ0 2 o]o]ATthHBono & Judge, 2003).
I, Bandura(1977) A7]|&57HS SFAMA] )
£ e 4 e gud 3 29
(vicarious experience)2 A ShFdl= =7}

?
gt 2Be A AgE

hul

Tastal %

o el ) H3A9 gEE 2w, 2
Be AW AREES] A 2 2% 3l
2379 =N B9 ool AP B4
S @o] H ¢ TKSchabram & Maitlis, 2017). ]
@ el BEE B4 3 2ol g@ o
& ABAVL A 4 Y3, oL B
A9% ANESge 450w ool & 3
S Bl ole) 9T ABE B4 g

BAE 7 Aol

AYH A7NE sl B ARES 43
4AE AP oA ARUEoR ooy
THGist & Mitchell, 1992; Judge & Bono, 2001)
6]—]]_5_9_ z].7]§_~7Lo] =5 A}%‘f—‘;—% 3 o}j_o_

FHAA HAe olHwS AHHCE A
B, Ao AYelAE AE ] A%
Hog Aqle FAsted, oldd A 7}

Ae) Ao ARNEL PPAGT A
THGist & Mitchell, 1992; Judge & Bono, 2001).
A4 A7) 8 ARt g4 B4
= oy &3t LB R AA A
(Higgins, Dobrow, & Chandler, 2008; Judge &
Bono, 2001; Schyns, & Mohr, 2008.,
2008; Saks, 1995). A AL ygez 3
WA A ESRT AFVEY PAE R A
7 A%, WA ERF A9 ANESY
o A shY ¥ Axuss 4F At
Ao (Saks, 1995), AQAHele] 2 PH A7)

1Keg]
AN
=7ke 7d 3 23H 731 nlEo| HA o
O
=

T HY

Rigotti,

JPN

X

1M o J}}J

RS | L=

oz 3k AFoAMx ¥
Aoll, 2003), ATHY] Tt
ful

& I7lIAE %_‘?_ﬁii A 2] = A ThRigotti
et al., 2008).

B9l DEH AT qF A4S 3
997 A7 EEe) e B ARDEd
9B F= Aow demd AlENEE
Yo P 3 Shhe TRl £9E 03
o2 ZAYst= Ao|thBandura, 1977). TS



Aol ol SAAME FHAdel FHFska
7] A #A4S FHstn Aeste Ae @
ks A2 ARl oA AFE 5 k=
7IE ZFshethBandura, 1977). ElHE
AHS HoFy A% E’_@‘:ﬂ(role rnodeling)—o—
o) o2 2ivisl 9

o High 7IAE HolFa o B 233 T
AIE vlglo g dE3}7] wjFol(Bunderson &
Thompson, 2009; Dobrow & Tosti-Kharas, 2011)
sz sz fe 5L BHAT N
At 5712 ¥Y 4 AL Ao AVE
2ol 2Edel thd A4 Reke) AR
o WM WiAdYe 2 5 R &
(Liu, Siu, & Shi, 2010)% & FopAo}d
ATEY AFNA A A=A THNielsen &
Munir, 2009). ©]4F9] ¢4 ARE wigoz o}

3 e 7HE =EEI:

oo g

B3] 9% 47554
o x93} Bale] ARREe wWAS WAY
Aol

F7hz, F A d) Wale Wed el

N3 A9 ANESRE 4H BAE A

Acleha 7HIE ST WMEA e e

MRS FEn Rae A% §71% $e
@ o

Z7HA 71K Dvir &
Shamir, 2003; Nielsen, Yarker, Randall, & Munir,
2009; Pillai & Williams, 2004). &ZAF A+
A% oe wEd PEe Hale Hdn
deks AAZ O H(Dvir et al, 2002), 1l

2 e APH Ar|asas Z7A 0
(Bandura, 1977). H-3&}7} X]Z,L HEA Zu
¥ B3l A asael A4 #AE oy &

4% Oup 459 APEE dres ¥
A2 ™(Gong, Huang, & Farh, 2009; Pillai &
Williams, 2004), H&Z gltj4lo] Bsle] AF
WSS ot LT OF 7 S A%
A EERe 27 WE Ao wEAn
2010; Nielsen et al., 2009). ©]4+¢]
AT AnE Yoz dedt ge HHL ©

F59n

(Liu et al,

M 6. Ralh A7 MEA e ¥
el A9 AlasRe 44 WAE A
Aol

Ae) 2wt Rate] A A a7l
WA Rk A aWe AFHoe W
ofso]al A4l HQdol 4] ofu]E Fofst
de =d Aol e} g2 £ e Al
ot 2AFAAAEC] AAdA Fo43 HHs
2222 WHZAIA ALY DE R A =
© dde AHS F AY=Holga A
THWrzesniewski & Dutton, 2001). 7+ Z & ZE
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= T 1=

2 AAZBlack & Ashford,
Ashford, 2008), ZZ5-4¢l0]
HAE sfjel= F7 e (task crafting),
£ GolAe waSHY WAS =

BA) 7} (relational crafting), 5o it ¢
Asksla A= Q1 A)7FH(cognitive crafting)
Z X tKBerg, Dutton, & Wrzesniewski, 2008;
Wrzesniewski & Dutton, 2001). 7]&9] ZFAA)
0] &(Hackman & Oldham, 1976)ol| A Z& A<
BelAl ola) SEAos dese 24
aase 2o, § 2z o
| A AID] ATH2
7o) 7ot BAE BE 4 U0
1 =THWizesniewski & Dutton, 2001). =, &
ol ARle] FEHOE WEEHE A
ohieh, 7HSlel ARgelNe] WakE Fzxat
AW Fxsittar A3 THGrant &  Ashford,
2008 Griffin, Neal, & Parker, 2007).

F A2 =ZEE Qo] doll B B 9

o
g o, 345 ANESRE o

FAA B A Fel & 94
7

1995 Grant

D)
T
L

)
[e]

il
Q,

ot 4o
lo o rr oy 40 g

]_

["_4 O_I.: Eg

1>

o o H
N

J“ ny rlr

o L > 1 m[o
HEI

=

fr

o 83 o2 YERthVan den Heuvel,
Demerouti, & Peeters, 2015). 3} I ZE S
E3) e A 7F3lelHBerg et al,

2010), Lol thst
Aalste Ao 2 ¥E X UK Tims, Bakker, Derks,
& van Rhenen, 2013). ol o3t U3} -84
& 42 AYe Beela olge AEED

Z7F2 o]oJZItkBandura, 1977). AAZ, U
g99s AEs e R 3 Aol F a2

12 B3] AQA Ar|aszol &7}
3 Ao F YA THVan den Heuvel et al,
2015). 8 A7l FrES 4 A
W a7 473 e SEE GHIE

[e} =] O
Y& Eola AF AIS

o oA AL Q75 oBA 7HE(crafting)
ok Ao tigk JAE st FA g
vews wom I FAYzES AP

g]

=
% THVan den Heuvel et al., 2015).

k] 4%t st AAH A7) a7
ERIEC PP AP ERE R
2 AAstAL ARG dellA ovE st

3 Ao s

0

2 ¥ A% 498 AESTel
g Rolth @ Adzye A%
2o 9nd o] Al
& A SH, B
2 2 g 2903 45AE s Ao
A2

S A% 98 A e W,
TES AT AL Jhx EIA= HL/\(EE]
Hrdele) 227t @ Yehke 202 1
E}stTHVogel et al,, 2016). o]&{3t <3} axr}
UERbE e AR st 4 e
BAA AL, A zHS Fall A
o) FH ERICERE A7 5]
7}5}od(Wrzesniewski & Dutton, 2001), 7}X]
A2 ATk 5719 s e g 7] W
T2l Ao UHHTHVogel et al, 2016). AA|
2 e AAE Bel W AREL, 18
A gre AERD F ZezEe o o
Ao Z ey THLeana,
Shevchuk, 2009). A7 &7 A4
ARA ade geAgel dae AREs
(Bandura, 1997), “gAke] 2w olgh= theldAl
29ls} @ meze s ge Ajele) P5e 4
5480 49 AESY 9 12
F U Aol 1Sl e vos 4
9 AESR B

AEECERET B

e OlN

Appelbaum, &
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A7IxE o HAp

ok A F 1do] Ad FARlS o
Z YAt & ti71d e A4, S4, 1T

1

ot O of o K o o

3l FHskA gkt " FAAEe] F
B Ao 719 W AR ol S A
FETAE A7 53 2 Foo A
AL, AT oMdE HES
& o oA g Ao HAo s A
Aok A A HA 9 BE Y
ot FA/PAEAT LEEHAT T AT
o] MEAE ss1golA EEHAL, F 2569
a5 AR ¢85 $HAE 242

=
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Is it happy to work with leaders viewing their work as a calling?
Investigating mediators and a moderator on the
relationship between leader calling and follower job satisfaction

Jiyoung Park Young Woo Sohn

Department of Psychology, Yonsei University

Although scholars have paid increasing attention to people with callings, relationships between leader's calling
and follower's job attitudes have been understudied. The purpose of this study was to investigate the
relationship between leader calling and follower job satisfaction, and mediators and a moderator on the
relationship. We hypothesized that leader calling would be positively related to follower job satisfaction via
follower's perceived transformational leadership and occupational self-efficacy and that the two mediators would
be positively related. As a boundary condition, we tested a moderating role of job crafting on the positive
relationship between leader calling and follower occupational self-efficacy. To examine the hypotheses, we
conducted two survey studies using a sample of 242 Korean working adults (Study 1) and a sample of 221
American working adults in diverse industries (Study 2). We found a positive relationship between leader
calling and follower job satisfaction (Study 1) and a significant mediating effect of transformational leadership
on the relationship (Studies 1, 2). In both studies, follower occupational self-efficacy mediated the link
between transformational leadership and follower job satisfaction rather than directly mediating the relationship
between leader calling and follower job satisfaction. Also, when followers were highly involved in job crafting
(Study 1) and cognitive crafting (Study 2), their occupational self-efficacy did not vary depending on the level
of leader calling. Interestingly, the relationship between leader calling and follower occupational self-efficacy

was negative when followers showed low levels of job crafting and cognitive crafting. We discuss the

implications of these results, study limitations, and practical suggestions for future research.
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