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A2 349 Aegel g Balo] 3715w
A ANYRHANE PR 39 3N} 2
o 397 4 939 hsl FEsa
Atk 37 Aeste szl Agstel 4ol
FAA Ak A BHS A A
g BAAe swez zte FRA
542 gPsm A% WBe ARse
7

Aol 2HE RETHEEEY, 2006; Seligman &
GCsikszentmihalyi 2000a2). AA|Z ZZo| A A
flo] e FARA TH AN Be 2
A7 Ques A 9, e A
o] Fdv= Aol HEHt 7AA

ERTHRA D, M8,
2015; Spreitzer, Porath, & Gibson, 2012; Erez &
Isen, 2002; Kaplan, Bradlley, Luchman, & Haynes,
2009, 2, A 3R BATL ol A
Q7e) o) Azt YRolE Y42 FFE o
A= ALZ UBTAH B A AT 4, 2013).

27 7499 34 4N F 71E) 2314
8t Aol 7P Bl thRe] gt AM=
27 E 2 (job engagement)o|th. AF-B o= U

GRS R BN L)

=2
R
o,

SH(vigor), H4l(dedication), E-(absorption)2]
542 vehie g oo @thschutdi &
Bakker, 2004). AF74A 2Fdeje] 27 gl
2RER) 0 FAY FFEL D
243 A97e daon 7

(Leiter & Bakker, 2010). o=
ze pHde AUe A

2% 24el wa)
[e;

&
o

ol (Al a4,

P = =z o
FEo] w AR, 2HEY
il A=

2 Z o] tDemerouti &

Cropanzano, 2010; Halbesleben & Wheeler, 2008).
B opiz), Awelele W AANE
Qojg HolAylee ZANRNAEH 2
Srddls B AFE vAE Aoz U
AthET4a, HBEL, 2015
Crawford, 2010).

Ar.gols gl Az $4uHT JE ® 5

Rich, Lepine, &

CHBrown, Arnold, Fletcher & Standage, 2017).
Brown =(017)& 7]&9 WHAZL HosE =
3tsle], Ad(development)¥ A3 & A
(success) S ZEA]0) A s A=

Aol v ok Zeid, 27 Al
= A5 WIS Spreitzer, Dutton, Sonenshein,
2 Grant(2005)7} 7o) AF XN JEE F
Pt HA &2 THvitality)¥}  8H<5 ZHlearning)S-
Al Ashe 38 AA dEE ZsA
i, 3 o]F oy PANES Vs B

X ol o

R

E
&

4
O:Ox{:"
&
A
o
Hi
[

(Paterson, Luthans,

Jeung,
2014), QEFHHRAFNN JAPF5eS o @&
o] &= ASE UEHHTHCarmeli & Spreitzer,

2009; Wallace, Butts, Johnson, Stevens, Smith,
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2 FEFE HBPAIT] (Gerbasi, 2017), ZZAIY
Aes FAHADA, =L, 2015). AFRE
=, Y, AP oA 5 AFEE H
Tole AR g7 g APAS HY
TKPaterson et al., 2014), 71 o= AF W
A 7Y ARERS Z0] A (Porath et al,

2012, ¥ U2 AFdYS Fede A

Ve THSpreitzer et al,, 2005; Jaiswal & Dhar,
2017). oleldt BHE nHsfE W, 353 &
Aeshe sl Ageel B, AT PR

S BAHL Al So] 2 @ A H

N
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i
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N
o
fru
_LJ al
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(i,
x
o2
o g
o,
N

2t
(psychological well-being) 52 G4 AA<} 7Y
A sl Jgar AR WHSpreitzer et al.,
2005), ololl gt AFATE FHlH R F
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=
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-
( H.l
o
=
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-
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57 SAEFAESE V) XHE HT vIo
2 AR vk ok e B, olARE =
W A0S e R gest 75 T3t
A @2 oA 9 =g T "ty
A& Qe ARt dE &9, 2957

Z7138H2013)9] Aol A Porath 5(2012)9] 24
N & 38 T 1608, dFAQo)E 24

T F ARG 2 o FFE A

of F=ldA A A
o 5 WA AFdMe FhHeR AR A
Fe HNE SRS FH] fs) B
Fol i3 G914 98N, TE HEE &
A S O e T8 AbiE ST |
S AT 53] AiAe s Al
A 34 A= s bR fle ARd
oote] wlae] 24E o] AR MY
APEAYE A E ST

A2 HAZH(thriving at work)

IZtolH Ty BAAoE Apr|Ada A4
Aol &= 7R3 YEU (Maslow, 1965), H
FiHthriving)& o]t S5 FEAA U
JEHIE JUERATE o]ggl o]
Hoke] atsol ofaA
Rom, 53] 19900 Futo|
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e MGztell tigk Agelol ik skt g
3k |, 2 olfr= A8 oY
o QgAY 49 B 2 Bous, o3
Sl webd 2oz g2 Adsts
7] wjEo]thBrown et al., 2017).

WA Oy dEEE AuEWE, Yy
AE FEE 9 49, g 49 5ol

P

o
Ir
=)
foi
ol
>,
2
ro
£

b 5o meo) geiiE Aol /)
ol AEH=H, 5 59, g HelA
AAA, 9AH AL dehn
(Bakwin, 1949; Bergland & Kirkevold, 2001;
Christianson et al., 2005; Verderey, 1995). ©]#] 3}
W&ol A Epel, McEwen, @ Ickovics(1998) +
2E# 20 AEFPS ) o] e nls) A
oz uo] W AUz Waes sk
o 2% 4wl 49, e #78 ve
W A AR oz Wgrel Ay
A THBenson & Scales, 2009; Lerner, Dowling, &
Anderson, 2003). Walker®} Grobe(1999)E A%
ol A o] FFH, AAH B, A AL
q Jhs el oEH, FRH ko] Bl
A HgHEE BT SrEAE WdAs
d A9 Campa et al, 2008)| = 158 =
2 A, AR Fow HALe Adss
71% 3 TKSpreitzer, Porath, 2013).

sl 2ol A9 WM 7Hthriving at work)
< A B FA Millers} Stiver
19979l 28] 2HolAM ARle] 4 F2
Hehe AT 397 oud, = Bl
87do] ZxHUA #AE 7] AR
EUE Spreitzer 5(2005)2 ZF WHA7}
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=
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ST}, Spreitzer9} Succliffe2007)= 25 WG 70|
wslel Heahs A48W Aeddeie He
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| Wet S5H gl ez
5L & o He oulola Wl v
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T84 Aol2 WA dF 57, 23710
ol 9714 913el
A ALe GHHes 59 2 Bl
BAA, AAA, 9 AEA SN 7

14

Fukami, 1979; O’Leary & Ickovics, 1995; Ickovics
& Park, 1999). o]F G A, 733
o ZzAg A Aol A ANde
2 BZ5 A cKBundick, Yeager, King, Damon,
2010; Mahoney, Gucciardi,
2014). Sarkar®} Fletcher(2014)v= WIS 7]
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7 FHaQle FAHCE AAuE, wA
e icality)S 2713 A AJAE ol &
= =78 Vel A TKPorath et al,, 2012). 24
e ARGYA THY AFE FoMillr &
Stiver, 1997), A Fo] dFH oz 3}
&+ Spreitzer et al., 2012).
ARsge] Bag
N3 A48T T 5 Utk 2RoE A
S oJu|3ltKKaren Milner, 2016). ©]Z]3t <5
goz s ARoH Ao Aol o
O} A A(Spreitzer et al., 2005; Ryff, 1989), ZF-
B w95y dcke =Re 24 €
(Roman Prem, 2017).
A% WGge A7) dsHE ol

_"f_

M Feadse AT Fe 730 Wy F
o
=

0

Of

N o

o my =
YooY o oY

(learning)2 AESR

il

g e BN YT o s
S9N AEAL + AckPrem, Ohly,
Kubicek, & Korunka, 2017; Spreitzer & Sutclifte,
2007; Spreitzer et al., 2005).

ggoz AR Wgns SHse HAEE
AHEH, Porath F(2012)0] &H 73} 57t

o7 FA" HAFE WY ZE(Thriving at
Work Scale)Z 7]l Tt o5& x|S0l 2471
FgoE HAxs FAJRYG TAZoE &Y
g9, aga
A4 5 BE 08FeE SA)
ofmo

)
%% #550 448 + Aot

SHEMHAIE =] & 3
A U dHzE gde
£ FatA @2 A 99 A
&t AMgskal Qe AAo|t 53], Porath 5
o012)0] HEFZHo 7 AAF 1023S A3}
< Zo] ofet AAwitt Qo2 IS A

WA Porath 5(2012)9] ov] ¥3F 247 & &
4 2% 16705 A&tk gk, A5 w9

.
ERE

7] o =welat avAe L
(2015)] AT 67 Ego+ AREE AT}

2| 54 2] (job engagement)

gl s Aol el Wgk g Z ol
IR Aoy EEa= nlestAde ekt
AFdoe AFE FYste A 4
HAE =7 dFe BAA deoly, g

(vigor), ¥Al(dedication), EFabsorption)2] 32l
o7 FAEO] QJTKSchaufeli & Bakker, 2004).
o3} AYA FF7 of

o] =0

rr
offt
o

g9 e} E2
geol g A BAEHA AUWS o

stal, AN EAF, G, AFAS UER
o =949 AF, AR o s HF
AIZF 7he & EE2+ g 39 thSchaufeli
& Bakker, 2004).

olglgh ZF-dojo} AT WP ol
< 38 ds FFAHCE A Y] WE
o fAkg Wl E-glith ok FRge
o] F¥igone EE YAt A =¥, <
et oA7F dxE, A% Wene 89
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Hiali)e Az} e 72, 71 FL AT
2 g BA7E Aotk GA, 2015; Nix e
al., 1999; Schaufeli & Bakker, 2004). ©]2]3} &&

Be SEG AL B A A -]
£ $59 A4S WeE s Ao 3
AET FEE T Carver, 1998). HE3), Spreitzer
Sowsel osE, Hgeld 9E, aag
BRE 4RE £k ool A4HE @
el glont, A% werel FEe 43
Antol| A o] FA]al o} 3= As 7]
= RS Uit S, A% UGt 29
e AFdee] 2o g4 Adolzt &
T Stk
3] & &3 4 (resilience)

gugge oo} wHd Awsl

H(Sutcliffe & Vogus, 2003; Masten & Reed 2002;
Carver, 1998, Ickovics & Park, 1998, Garmezy,
1993)5 YERdTh dt9lecles tildA, &
Q4 BAEA, 571, B4, ANEE 7]
& 5ol mgEn. geby FEeEge) so
W ERlste] A A Ahe Ahs x
AE = QO (Alexandra Gerbasi, 2017), 7]
£ 7L ol g 93] A st
Aol o] EZsHA R8T 5 Arkare 3,

1997; Block & Kremen, 1996).

od Hlel AeYt 39 24 9]
vdths HoM "I fARE SHe] 9l
o a2, A% w9 gEAde g
A1 R oF o
NE A3

EE

Ho] FEFHHBrown et al., 2017).
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A=A  2016; Diener, Wirtz, Tov, Kim -Prieto,
Choi, Oishi, & Biswas-Diener, 2010).
ojyg WML WHIHIF niszE Al Izt 7
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2ol Qzre] AFALE A, AAH R dzt

kA 9HBrown et al, 2017), Y Qo=
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A, AEY, B, 24, 49 5 oRdes
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ojAE EEF= JHQde]l T4

9o el ke WlA WA FAR
W, Sl RASA Shse =
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A& 3 ¢Hd 7 (psychological well-being)
ARA hazhe A&H) A% Bl s
o2, %] Wikt # Jlsskn Sl
(well functioning)S EFHTHRyf, 1989; 7™
Hae, 2000. 5 AAe] B AAH =2
3= AT BEE o] ITHMaslow, 1998).
497 gpe P G wale
o, Aokes, 2AA I, 484, 87
oﬂ ]:Ha‘]. X]HH =) 31—‘(;] = 4’ 7H?l7(4 /‘é ]‘_g_i
T A

ot

oz

A qhdzol i dke] Aol A
AEZ FPAY 04F OO, AT 0y
ge Aol A% % 9ae s 299
£ 34 AN 2L D3n Yot A
Hoe 424 a7 U5 F AU A
A3t 7V - AFSFCKSpreitzer & Porath, 2013).

73173332 (Brener & Grzywacz, 2001; Spreitzer
2005) = thoksl oA AHA Fre
A= AR BEAY # ArdMe A2
Motowidlo 2} Kell(2012)7} A2H3F 3291 S8 &
9g Ao AR Mgl ke £
HAE £3E AZE) 98 B, W, A4
& FYoz o} Auugich

4 Bes 27 74
o] A4lo] Le JFT YRolN 24 Bx
& 2] Y =S oJr|ThCambell,
1990). A% WIPE ¥ FEOE AP

Aol 284 gke AlHEdl HaA A4

et al.,

il

8l (task performance)-

o B ARE 0% 43A
© 2 e}y tHPorath et al, 2012: Spreitzer et
al, 2005). = A7 AF, dFA06)=
__’_"—'1 H%Oﬂ71—_|4. _]_7147(]?5]:4 Od 3[163_1/]»,] 7(47(4
Be4S ¥ o Ao

o2 ¢k A

o)

@ 2+=3Y (contextual performance)dl| = ZF- W
A7ke AFoz 9Jaks mX= RAoZ Ue
g WeSYe 9% 9 Y02 ZHAY
P A9 sl AHEHI AT F, A
Mol L& R oA 29 wBH 7]
58 2R S ARHoE AnsE
=S 9w slthMotowidlo,
1997). WEa)e
7‘]}] ERQle] gk E% 2 Az A8

o

i

Borman, & Schmi,
ohﬂ]-;dg_i 27_\} 3] Al t)r_l

ye
s =
7 917 whe] Wetsage] 3H 0w

L u) X HGerbasi, Porath, Parker,
2015). 3 AR Hzke AAE

& Spreitzer,

SR sto=

;(]..%xqoi 54/\ ;(4 EH‘:i o]g]_ % —]1:—9’]"1‘1
(Wallace et al,, 2016), ZZA|TFo] A&l

Qe AE Ao PHAAKYS
Spreitzer et al., 2005).

sl taljHe ob AAZHJN A77t
e BT Agolt Hgadold Hwo|
A 277} Belgel we et s
e wAAoR Fuae Ade Y5
oJu] 8lthAllworth & Hesketh, 1999). Pulakos,
Arad, Donovan % Plamondon(2000)& 2-8-53) <]
TFAgelog 899218 Aokl oL} Charbonnier-
Voirin®} Roussel(2012)e]] oJaf] E-3+413F /\ij-o]]
ek A, oA A, Az Al o

37, 2016:

@ %, QRmd 2, AU A8
i 290z FFHdt A% Wggel of
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Validation of the Korean Version of the
Thriving at Work Scale:
An Evaluation of Discriminant Validity

Choi, Jung Koum Kim, Myoung So

Hoseo University

The purpose of this study was to validate the Thriving at Work Scale(TWS) developed by Porath and
colleagues(2012) in Korea. Specifically, the study was attempted to (1) examine the factor structure and items of
the TWS to develop the Korean version of the TWS(TWS-K), and (2) investigate the discriminant validity of the
TWS-K with the 5 similar concepts proposed only conceptually in the literature(job engagement, flow, resilience,
flourishing, psychological well-being) as well as the incremental validity of the TWS-K over job engagement on
performance. Two surveys were conducted for this purpose, and a total of 850 employees working at different
fields in Korea participated in off-line or on-line survey. In Study 1, we conducted both  exploratory and
confirmatory factor analyses using the off-line data of 205 participants. The results showed that the factor
structure of vitality and learning composed of positive 10 items in the TWS-K had a better fit compared to the
original positive 8 and negative 2 items included in the TWS. It was also found that the reliability of the
TWS-K was much higher than that of the TWS among Koreans. In Study 2, the results of a confirmatory
factor analysis on 645 on-line participants demonstrated the six-factor model which assumed the independence of
6 related factors had the best fit among 6 models, supporting the discriminant validity of the TWS-K. Support
was also found for the criterion-related validity of the TWS-K on the various criteria of performance. In addition,
the results of hierarchical multiple regression analyses confirmed that thriving at work is a distinct construct, as
the incremental variances of thriving at work on task, contextual, and adaptive performance were significant when

each of similar concepts such as jog engagement controlled. Finally the implications and future research directions

were discussed based on the findings.

Key words : thriving at work, vitality, learning, test validation, discriminant validity

- 739 -



