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4 GA] AAHJT F7H R <l
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Z29] F3ol wt FXAF AfxAo=
TRatel Ad-24 A ARAd wg
5 19 #AE B4 A9E K 20 AAE)
Aok MA-2A A A=Y BAE
B 3243 AR Me XS A4 3
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=AEY
FZ3 5 2246 582 142 668 141 [488 8491 [542 7951 601
ArzA 13 3431 615 086 711 .100 [583 8391 L[653 7691 1641
H4rgE
=27 6 1437 58 051 669 056 [598 741} [613 7261 4328
N 18 5784 606 124 687 121 [532 8421 [629 746}  9.80
o]F o=
Fz27 3580 -290 048 -360 034 [-403 -317} [-444 -276] 8539
Arz2A 16 5451 -397 136 -451 165 {-662 -240} {-535 -3671 9.5
)k X" A AT, N BA AW F, o BEE AY 3, SD: #EE A9 379 49
REAA, p: FHY AR 4D G, 5D, AFF 4w FHE 2293, 0%CV: AR G
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whebA 7HE 712 AR Y- @7] WEol F Wl gke] FAQ WAL
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ARG 48 Bde FHA= Aolg BAS 3 ARwE te AV =4 JEhsten,
HEEH p=669, SD,=056 AEZH p= WA 7HE 73 GA AXHA:
687, SD,=.121), 80% A7 95% A=) ARJN-AT AP AFdd Hys 7
T2k BE 08 Takelx] 9] R = wol  BAE ZARI wet TESt FHT &
29 AHA A felmshl vehd g HE E 3 ANSIE A5 A5kt
oF 2= Q). sz o] ARAo N Tzd EAERS WAE BHY, FxHI AR
uoh Ql2d A AR o B S AU AR GE FEANA AelS
7b w4 Uehdor, gebd pd 72 Al A HANEEA p=698, SD,=196 A=A p
2% %o} =620, SD,=.080), /¢¢ EFRA} PaE
MA-27 AP o]Fogre AAE v = ZAHYE HAFAch T3 80% Ak
M E 2AFE weh AAF A Hd 95% ST BT 0s A 7] Wi
o] FAHAE Hol2 mPom(FRA p=-360, ° BHL WA=z dustd F = AL
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SAE7H 959 AT BE 08 yaex A BIE HoFed, ARRFHM FEAR
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o Ed Azds el ¥2dd 2% W WHHE 240434 o -85 4 3
T EEHEAE 19602 FA U] WEdl Fo] FXE olg BYeHFzY p=
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E 4. fel-2d Mutdnt AR s 7he| 2ol cigt Ze(giTretef Hiw

MA-z27 233 N2 2
29 - _
P N (K P N (K

Eien

ZAE] .69 6,510 (22) 62 4,307 (16)
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SRR _43 6951 (22) -38 4,950 (17)
"
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Ak 64 1,347 () 62 865 (3)
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Hu)°
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The Relationships between Person-Environment fit and
Job-related Variables: Meta-Analysis

JongDae Ahn DongYun Lee

Korea University

The purpose of this study is to meta-analyze the relationship between person-environment fit(person-
organization fit and person-job fit) and job-related variables(organizational commitment, job satisfaction
and turnover intention), and to investigate whether the relationship is moderated by organizational
typology(public organization and private organization). A total of 15,589 employees from 51 samples were
included and meta-analyzed using Hunter and Schmidt(2004) ’s procedure. Based on Hunter and
Schmidt(2004)’s procedure, we corrected sampling errors as well as measurement errors of individual
studies to estimate true mean correlations between person-environment fit and job-related variables. The
results suggest that there are positive correlations between person-environment fit and organizational
commitment, job satisfaction, but negative correlations between person-environment fit and turnover
intention. In addition, the subgroups analysis results indicate that the correlations between
person-environment fit and job-related variables tend to be stronger for private organization. We discussed
this results as compared to existing research studies using foreign samples and suggested implications,

direction for future research and limitations.

Key words : person-envivonment fit, person-organization fit, person-job fit, organizational commitment, job satisfaction,

turnover intention
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