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Foode B, A%
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WY w1 E 43 vl AlFA Fdlel
W ZoPhe wath Hue AT ¥ A
(research & development)2 E3F A1A& 7| 9
FAgoZ ST S da, FFEA
gels, 247499 WRlE Ba FUE 4
= Ak

A%A HAS9E

FAS7] AeiA =
ApgstE 74 gEe] ThsEor &bl 0134\«1
224 ghe A2 oeldelst A4S
=8 & e I 29 A =v|(Beugelsdijk,
A998 Q458 7 Y
RAE AW AR
TZEE F UTHPfeffer, 1998). U
]—io]i(hurnan capital theory)& Q17Fo] A
71, A4, HEE A WM z9st
(Becker, 2009; Schultz, 1961), 242l =2
Neg 249 A3, BAE, Ao F23
folo g B7ZM3}m(Lawler, Mohrman, & Ledford,
1998; Martocchio & Baldwin, 1997), Q1Z2}YS
Aeha PPl Mo wgEdel £
83 9L sl vt FA3ThBecker,
2009). WSEHL ¢ V& 22X FE=3)
AFo] 9O W(Tharenou & Burke, 2002), Z2]

oN'

s ORoro LB

g ERHon A A ARA
7% (skill), A]2)(knowledge), 5 (ability) 5] <
D (capabilities) 7] S ZZ 3 THLado & Wilson,

1999, olel@ WEEAL £4L FUS 24
stedl 2o} a3 JBe Ao e B
A9 e MBHoD B iAol 3
o AEL AT A Aol B U
A 42 WakE At ThsAlol o
(Cohen and Levinthal, 1990), WSFHS A3
e A AAE gi=A] Agle] o] ¢

Hon H7]e o]H 7] wF o] thBlume, Ford,
Baldwin, & Huang, 2010). 1% 7]¢]] nS-F¢H 0]
oj2]7] AsiME ofmg HPaglo|

o @NE ol Wast gom, 17 9

Xl- o]

s WA AHAgBeel gl sle] e
& lAE 23lo] of@ A5o] JeAE A4
BE Aol Bas

4 AxglRe FANAE x4el

HAE
A 4t AHAAHe e
98 E 97 9h olgeld
I TH(Jackson & Schuler, 1995). ©]& AH3+# A
W (contingency approach)©]g}t 3T} o 7] A
olof7|sl= A3 alole 792 (Youndt,

1996; Delery & Doty,

OO
[0

2 o
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B

Snell, Dean, & Lepak,
1996), 7141¢]
& Peng, 2007)3} |83 Z(governance)(Geyskens,
Steenkamp, & Kumar, 2006), =% F3te] F5
(Batt et al, 2002), A=Z UF(Yoo & Park,
2007), A9 EAl(Bac & Lawler, 2000), %3
ZE(Collins & Smith, 2000, A% 374 T2 t}
e nolgel . olgx
249 E ST o= HRRAT
wo] aolol gl gtk ojeie 4
= 01 2% ]O] 7P T83A ] U B
=

2+ A(ownership)(Wang, Bruning,

]
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T oy d3adse] A AFHAES 24 Fo miXe YIS AWEY, WSFH o
o gtk gy Pk SHA|W oljgk gk AdwiEo]l Ao ojW s WX
AHAJNE FollM AGFY EAY IFe  =XE FAse Aotk Ed 7|Yde HEA
9 Fas 9Qlo® #E 4 vt 49 FAA Bxel wE Rlugozs 7 AA E
AL Falggo] JFe vAe 7FgFE 9 2 uS§FH g FYnSo] 2R =l
Z29] M JAEAC AAHA dFS Ui RS S F Aok
5}7] w0 CHDrucker, 1985; Quinn, 1985). 5= osd A=A AFAdHAYATE 234
g 7199 AAl Ads vt seAld webd el dAlEe JFAAAE"E Y HAUSS
B4R ol @AE SRR, old wE ke I 2SS T Adth gEE
A AR @e ] Fdol gEtd = o 9 A JAAALHY AFEL AHAH0]
ot NHe A9 dFoz A4S Ige
TFAHLE, 1997 IMF £J89]7] o]F ¢ HES BRI, ojyd AXAAY 7S
U199l xtEgde B #sE U AT AfEEe wSFEe dFE 14
53] 7199 Afrrxdsiyl 2 71A AdREeY 7P 712 ol AR

Hkdgo] = Aozt B 4 d=d], AFA ¢J th(Dhamodharan, Daniel, & Ambuli, 2010;
ZA9] 7SR A G AEAGAS 4 Gubbins, Garavan, Hogan, & Woodlock, 2006).
0= 3= AEAFAAZY WPt FEeR A QAR A7 A F /A
ot =g A3 HIHoE FEY & e, A
A e TS 9, 2008). AFFAIF HAZ T (universalistic approach)d} A3}
oA AaFolz, Ry Fde AEF9,  ¥A(contingency approach)©] ThDelery & Doty,
o] AFolge W 1996, BAH B2 o= A HE =
32 RFE 9HQ ot & ¢ QUtkPak & A0 LI HE AXALAT I} AL Ao]
Yoo, 2001). ©]F% Af7xe Wstel A g BRlolw, A9E #3e 54T x4
glo] Wshs HS #de] Sles FED & AFd A9 QAL HYT S Aelgke
JATE, opA7A] ol wigh A= Wi F #H otk Jackson & Schuler, 1995). &2 A
AN D Al A PR o}

=35t Zlo] ARHo|thKim, 2008). o]d & AT & < w Y
e AARY Aol VFgEe Fad T =52, A4 AR A9 T o
22191 Ao wEFH oW JFE vx FF AFacld 2HE wFe ATEC] &
W o]Ao] Afrpze] wet whe go] o]d  ojufil §iThKang & Yoon, 2009). £ AFE
A te ZARJMAE AFEA staA shm, . A48E B dFste wsFde] g A
SFHo BAZAQ EFo R[] W AukEo] S mxEe %7 Agedle)
sloll t1-g3l7] % QAR Aol A & 5= e AR Balm AEAIAA A
Aol wXE G Goprual sk T s A¥EI, T FATL ojEA o
B Ao 518 A FaAdol Fo)A deAE St it
g BB Aol wsFEd g A B ATE gy 28 S 7129 o
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2009), HEZYANA o] e GFTEH-

AEAGU AGE A Gk )
Al Fgol 2o F UthGospel &
Pendleton, 2003). WekA B A= 7]E9)
@S0l tFal A &2 7] BEAA
Frol BE RETA BT AAVFY 3}
oWk olERkE 4% B

S, QAR Aol AA] 229
Hh2 ol AL lmE 11 Aol 2
83}7] wjEol|(Wright, Gardner, Moynihan, &

o)A z].

Allen, 2005), & %&(longitudinal) A3 7:]]E =3l
A77F asith A AAAgBele] &
o diel ohE 719 dFE A —‘;—% 3

A A AAE §F B4o] FE olFa
Slom, o A7 ARAABE Fol Azt
7b AEEAeA, ofdd A3t 22 7199
QxR S e AT 2
& Y@M FEA(reverse  causality)2] HHAYA
A7F Atk olel] B dAgelMe oy Al
A 243 Aauoleel A8S Ed e
759 @S FusaA Bk P
2= 2011del] Z2FAFEQRIQ AFRe] F

ol tigk Bge Al AEZFAA

8
352 249 ARE, WGEA) U 29
u& &

J

=

=

o 5, 2 SEdd o3 A

S YU A 9] (common method  bias)
sk 4= Ql7] ) F ol (Podsakoff,
MacKenzie, Paine, & Bachrach, 2000), & -]
A 7 24wse) Ad 2dE E8 @
TAAR ol& FAA7|A} ghtkPodsakoff,
MacKenzie, Lee, & Podsakoff, 2003).

& w7 L 7

=2
e
ret
0N
02
i
0z
H

AH AL 9 A td 979 B4
174 9% o] E(upper-echelons theory)ol] wh
=W, A9 W A9 FAAEE A4

hl

o A odzla 722 Wez A
4 | 2o AuAGR o
FEATE B4 B A2AA A58 A
(managerial perceptions)©] Z29] HZH gl
IR Oﬂﬁﬂ—(Hambrlck & Mason, 1984). ©]9]

ger, AgA0) ARARRAS T o
@ 942 An Agw, waEed F42
su A2H9 4UBES S 5o YA
QAL B 540 Hohd & Atk
AHAR Fo4) HE ARG 2
N9 Qe FAZ B APATES Aufn
M, Baron, Burton, & Hannan(1996)& ZHz}7}
FA 7] @ Edo] A5 AR A
o FFs FH, ol T dHAAFTE
WHLHES 7 BEFol Aes dFsA
o S FdAE 2700 AR a4
< 7 Ao whe} F5o Ash= A
Aol A IS mAERE, 237
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o S JHAI JAAARAHEE Aok
Aotk g=o) 1387H 79 q]»\lo

%OL ¢ W} J%F/Mfﬂ(HRM values)

¥ 2} -E-(highly selective staffing), %
H 98l W83 H(extensive training), B3 Y
(empowerment), A3 I} A| = (performance  based
AL A (broad job design)Z T4
1A AL A ASHHRM  strategy)ol] A3
ZA 9 Aoz s n

o

7l 1%

-

pay), F5-2
=

9, ol =

& A% 29 & 94499
Z2230 O A9 BHoR Qs A
A 4ol Zrkekm, o)z s

1Azl T2 ZEkhigh involvement HRM
strategy)?l] FFE FL2H JHAALBYAE
(HR practices)®] ARgo] Z7lslty= Aottt
Maxwell & Farquharson(2008)

734
——rL/\]-?ﬂ(busmess needs)—% 4

rlo

golE Hx ﬂwu Aol Pasirtu
Al Huselid(1995)= 7199 Y@=t =
A4 B2 slo} ARALo 3

Fopar 1A () 2 %&

12 A —;—% 2EAS
2 QAR F240l o A9 A4
3} Agde] Fage AfHT Uk B A7
e dERde FaAel dE 4G
B ALAL) PN FFAe] BAS
A3 g A U@ 499 Axow 4

A @REgelA e PPasled G
1% HEE AAHeR $5d

Mshs AL E=3HHGoldstein, 1980; Latham,
1988). WHFHL ZF W AL AFE
vl AdAREE F2ZQ0 FJA S, Ak
WEFE, e A o] BT EIEHe
Aot 229 Ax, A4, Al g
Aho] AA 7)ee go] A4E 1 F82

o,
o
|
N
-~
[0
o
fd
ig

O W(Martocchio & Baldwin,
1997), 22719 AAeIM 9 BURlE
ae 279 ZANE AA) I E0d
gFo|g} o AX 3 QckSalas & Cannon-Bowers,
2001). Kraiger(2003)= A&2Q 7]190] 2¥XA
o 7RuT BATA O Be FAE 3
Ul 71 stk

ﬂ%—i—%% 1FA o sk 7

ge 2o

AHFE

2008), &
RS SAHse AL F A8 THBaldwin &
Ford, 1988; Kirkpatrick, 1975). o] &
Me w&Fddd gk AU
A il &&EHE=

SAoE At ATE stk

-
i
Lo

(Liebermann & Hoffmann,

ol

AHAA FoAg g B9 #4F
SEH dig L= 3o 84

A AuEukel o], HAA =
A9 Gl 2A 48T 3 9]
A9 FoA BAL AT A%
2 2048 2AUR] Agshn 97
e} AN Lo FAE ]
25FA AN 19 Sold Aol

=

2 XN (o 9 oi
o fu & of
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I 2 7MEE B2 F UTh HHhel o] Miste 7IdafrTEe] Wl 3
s wolgitial & 4 glow, IMFOl¥ 7Y
7Hd l-a FAHAY FoA gk A9 o &fFErt Wl wet ALt
o #AF wWSFHE Wi ALuEe f9o  wWEda £ & S Aotk wEhA 74
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MEZGMM Mol =E=D} A T Atk a87] ffsiMe 7
Ao afr7Est JAALBE T} o Aol

HEZIAA 3= A7kl gk A77F A3 Eojok shA|RE, of
7199 AfrTRownership structure) @ 719 A olo] gk AFE g HET el
2 2RAL BARE T PO b AA4ABAS WHHAS FAN 2ATE
#2 AQUNERE SerkE oplat. A o A9ALRd B Jgel o A
4e EE B AAE oE BAH 4 oRE A ¢ 4 Ao, BN wEEd
A9 7] A M- Z(corporate  governance) B ThH= o that Lo S nx= HAAFY

2 0 1Y Wl 23S BE A A4 Bae, ARGl 2URFIANA AR
o

o & F k£ ATNHE 1Y W gela

a7z 2HE wFol, FEAIRUAl F AgHog, 7YY afTRE FAZ 4
4 AAAE e AEAIAAY 2GF  F AT F2 AFIA Bl o]FoA
F49 QUAGAAE FES AL ATE St ZF 7199 272 ATHA AR
T3 AABAE B A7 FE olFx 3

71949 AT 19979 IMF €18k o, 53] QUAYH HEADS xRt
7] o]F 2 AFFlAM AHFoE, HAA e A Aol BAE FL 9
Ae 2fr 2 JAEH AAolM AE 2 A& o WA LUAFS AR #HY AT E,
A Aoz dyud Wyl dojuitt Demsetz & Lehn(1985)2 QU7 Fo]l HEAHS
(@43}, 2009). o]Hg Wak= 53] AdFAY 9 ARgoz <l wAEHs diEdulE
#Hele] A FGGelAM TR YUehgedl, I (agency costS =o|H, 7147 Fdiste] o
At AHaAle wEHY 4959, 9% T ¢ BAA fr2(economic incentive)o] U7] wWE
Ao ke HEF, 18xy ¢ BgA o] AMFFo] FAIKfree-rider) FA|S 0]
o ke Aofrel, 2ATxY Y5 2 & R BAS W "rkw AFPt =P
AR ] WAsh 99 Adelde W James(1999F 2UA D StllME 7IHS
Froze] Wl & 4 AUthPack & Yoo, o] BEEFHEE SARFRIC] A8ty whiEe] A
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];1 =
7199 s gehed £A48 frele] A
25 YO, Gospel & Pendleton(2003)S 7
LR FAATE A7 Qe XFte Aol
A7 Wil ZA7|A Qo] dod wsFd
7 22 AFALHY | FAE A o
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o, A7134 BATAE 28T F U= ¢
Az B ol g 3& EY 7FeAdel Atk
o%de] AFEL FFHeE 2R YULS H
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of wet ZA7|AQ MES JHAA Fap E 9
AFAAS s, diglQinl gl A To= <l
st HERGAARY 53 719945 F
= F Jde F89 52 A8 gllojg=
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FE AFAHORE vuste o= HIAA}
g U2 474E FEseAE A5 AT
E% EZA3t;. EFH O E Anderson & Reeb
(20032 $&P5000 E3HE 7] FolH QA
98 s gl dse Ak ARAY
Aol wla] $FEthe A%E LRI EH,
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(Ferris & Kacmar, 1992), C1Z=}e] =Q
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BHEARISHEIN: Mg 3 KA

A, 2 238 ey S FUeF &
2] & Al(organization) . 2 73} T} Benner &
Tushman(2002)2 Z 2] o] 7|&o|| H-F3}a
B et de dze Gge 9
EFA A (exploratory) AT} 7]&0) 71X 11
E 71ES /e aAE AXEe 4
(exploitative) FA1 0 2 FESF}S T} Damanpour
19D gas 54
(technical) @} 2] & Al(administrative) 0.2 F-2-5}
o™, Barney & Griffin(1992)% H]S3HAl 7%
g4, AYEdes TEAUT. B AT
o FEwsE 4t Sa4TE 9RAse)
A, AFAuze] b, FEAAES

b= dos Felgh

2 o¥e rr xe

il

Flok
u1)

SEdd Y@ HAVED FA4FH 7o)

2R

#

WS EA AHA, 24, AR
23] Al dg Ay 2
91thKatou & Bubhwar, 2007; Bartel, 1994; Black
& Lynch, 1996; Delery & Doty, 1996). ©]2] 3%}
NgaTES FEN0R WSl A
e 48S e slo
(Tharenou, Saks, & Moore, 2007).

A%d Anqane NN wREd
I 244 d&f tE HES AHERY,
Wright & McMahan(1992)2 A3 QA2
9 a7el o ol wag e )
34 e deaE AAEIAL, o] 67HA o]
24 7Y F M} wSEAS Anslol
1 THTharenou, Saks, & Moore, 2007). A= =}
A7) H(resource-based  view)ol] W=, F3
& BAAZY 7KL Sl Aol Wi 7H7h
i, 3|askn, o] ofHal, A7 BVt

# 492 AT Y W BASAE 2

to o

344 9%

o ¥2 |

ChBamney, 1991). WhA Q1A A]E 53

55t Zo] oy Jles 7 24
A T ABHE AUES BEO] U 7
2o gl QEARe 240 AASAE O
SrE Afon weld & ook AN
He WEEHY HLHY nSFTHL =
5% A4, 7=, v8s 7 Ads At
£ QaAed U TAT B 5 A, 27
o B3] FESK BE 4AE W 5 9
A 870, o & 249 gaj) 237l
AFS & 4 UTHOstroff & Bowen, 2000). =
A2 352 T4 (behavioral perspective)> 7|
o Mg Aze] Adxg Aol 299 o
8180 =(role behavior)o] w7/ HFZE Z-g3 U=

Belth. g xR 249 A
ol RPete 499 BEL olBohhu %
HAAE BT 3 2THE GUYES
ahEow olFofe JAAATE 44
she Aol Zasn, olziel Anl 3972
L o Zoll Hrke Aolth oL @
59 283 nY, L8EAL Fo) U
U Agle) 9i5o] 279 Hee] 27
ol o= 4w $gsHEAd we} 24
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A 2 o] ™ (Shipton, West, Dawson,
Birdi, & Patterson, 2006), Z%]d¥}9} E_%—E—

o PAE OE ARATES Qe P
AAE T BHoE AFE 73336}9113}. !
AApee] Ago] A 29 Yz o

a
1z

AN E HlmA 71 Agte] Hashy
(Wright et al, 2005), £3] n&Fde F3xt
*&91 B4AE 7L 7 uﬂ%oﬂ, g7

%—ﬂﬂt-asi 4ﬂﬁiﬁ,ﬂt-@ﬂﬂ
FAHoR Ansol e Ao

Shipton et al.(2006)& A3+9] 227) Xihu 71"%3

20 MY DIXl= Yo MEdgAlK Jrof AHant

S e E & AN wsgEd, 293,
% 7Happraisal), HPZQ ShFoll FFshke A
3

(exploratory learning focus)©] HF FAalo] o=
AXeFe AL WA g ohed ge

e =28 4 3ok

SEdd g3 H4 A

Hambrick & Mason(1982)0] 1 HGZ o]&
S TS o, B dFAEe] HuAY
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Table 1. Descriptive Statistics of Samples
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human resources and innovation:

The moderating effect of owner-/manager-managed structure
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In today's dynamic, changing business environment, an organization’s sustainable competitive advantages
stem from its human resources. This study examined the relationships among management's emphasis on
the importance of human resources, employee satisfaction of training, and innovative performance. The
present study further investigated the effect of its (owner-/manager-managed) structure on the relationship
between management's emphasis on the importance of human resources and employee satisfaction of
training. To the end, this study analyzed three time-lagged data, consisting of 387 team leaders and
1,120 employees in a total of 161 companies from the Human Capital Corporate Panel(HCCP). The
results showed that the management's emphasis on the importance of human resources is significantly
related to employee satisfaction of education and training and innovation in turn, and the first

relationship is stronger for the owner-managed firm than for the manager-managed.

Key words : management’s emphasis on the importance of human rvesources, owner management, employee satisfaction
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