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BRMEIEEIA: Al

F>I
ksl

sy, A4t AP EE AP EALS
2 gAY, =83, AETH] V& 999
AAZE A= VEgdY AdE €9t
(Schwab, 2016). 7]l A] €& AEo] opd z}
ofs Adsty] 913 wp/iAlE deEa glo
H, B2 7I9Ex AN2% HIE F83tHA
FEH A

A

© AEolH, NEE AFS B3 7HA
12 BRBAE NG oldd 23
w27 Walete #3F B4 FFEHE o
ekl tgakr] flal e Aol oa A
2 & gle 94, 89E =34, 2%
A E s8s ZE ¢ JAE e
BITHChoi & Chang, 2018). ©]9], 9=

w B
ik 44

WY oo ox
o
o
N

e
rr

T AHES Y2 A9 73
AFME AlA Q] g dES
Aol Bas
2E g4l
™ (Amabile,
1996), ZFxZA <l A& ZAGFAE 3 =
AANN e zHuns 3492 A
(Valentine, Godkin, Fleischman, & Kidwell, 2011).

L

& o Fal ofoltiolelq A2

Conti,

;1

Coon, Lazenby, & Herron,

Fege Al 9 AA el BEAY Ao,
k31 (Dragoon, 2010), Z21& 419
2 9 XH A (Amabile et

» HAE A
A 2F= A tH(Dragoon,
2010). IBM(2010)°] 15007 ©]4+¢] CEOE tij4
o2 AANG F2E AT ZAMIA Foge

[ﬂ ,JJ Oa‘]— 61]/\

Cohen-Meitar, & Elizur, 2007). 3
AATE FAH BAYE AL FHEE
M A3 8 AFD ofoldiol,
Fed WAY A7 3 SO = Zﬂ
o disf sAts NEE & dE TYE A
Yl JThWoodman, Sawyer, & Griffin, 1993).
Bl GEe Aol ArezAel BAlES
Woshs A=A A F shUE i+ =
4 Ao W(Semedo, Coelho, & Ribeiro, 2018), ©]
4% =de Audez avse A%
SR

(Carmeli,

Aol ATl ek Aol
Qzre] A& wee Fal skl o)
£ A9E S40z Ajole FpEe A,
AP, B ojnlste, Ade|g weu
S QAAEA B4E & Ut oleke ©

il *é%}ﬂ}%Eﬁﬂ(Dweck 2006/2011)% 24
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MeH - ENIZ / MEAEAI X 0| ol BE

Aol FEHoR WET F ke B
2 B5E: BE, I, /0 L 9B A
F7 WAL, 54 Aol PAHE =
dol U Adlex M2 WARL #Y
gol AR we 4 ol £us
s GFL PlATE AL W THBlackvell

Trzesniewski, & Dweck, 2007).
AL 2A R A FaF AU W
ARl ZALe ke 2Holx
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7] wj&E-o]THBiischgens, Bausch, & Balkin, 2013).
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I Adetn & 5 ook S dge =
2 Yol FRo] s Ade I P

= o

A e Adfste Aoz A9

Vianen, Dalhoeven®} De Pate(2011)= & o]
FretelE F@3 Aol @ A7 45
e 24958 A3TRIEAS AUT 9)
= A% FARAT P4l BAIAEAL
AW 2495e FaAase) e
te Ues Ad 23S staxshes o
A7 9w, Be NEWE o ol 8
SEA ARego s SA4 nge B
ojar Ao i WHIE =Y ThHeslin,

VandeWalle, & Latham, 2006). ©]#3} o]0l A
Microsoft Al ZAYEY] “=& ARdE"S o
A3} 7] 98] ‘Talent Talks’'2t= A
FABEE BYse] 4
gol Yo WA & 9)
Hogan, 2016).
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2 #v7}F gltk(Oldham & Cummings, 1996;
Shalley, Zhou, & Oldham, 2004). A373ol| o3k
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B, 2243 DA Slese Fu
o2 AU YA es st
2458 B5H0R FUATHo|n WA
Aol F3=E FAsta YthDamanpour &
Wischnevsky, 2006). Apple, 3M % Google] Bt

WSk zAAS) FA49 AL4E B3}
gozs e ololtelg FEVT. 27
o A4ze BAATE A &7 7
2 SEE 58 & dt A8z 948
Anjae FA 449 5 wHIES
3K Tims, Bakker, & Derks, 2012; Vanbelle, Van
den Broeck, & De Witte, 2017). =, WA E3+=
ZHYREY ARANS FINA FAFAL
1

EH QA (Lee, 2017) FJAHS &

O
(o3

HF+THKwon & Choi, 2014). &
AR FA7kE Aaste e 249
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)
Py ool 2 b
£ o > o

BAlolE, wsle] o] 2AE A
(Biischgens et al., 2013).
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>
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g 4 9J O m(Woodman et al., 1993), %2]A
Ea A AHFHAmabile & Pract, 2016). ©]
FolAo] “BE FYo) ARETIEE olo]
ol WYNIIL £EHS ATH P
N fresha AZE AFS BAAANE 3
o]7] wj&Eo]tiAmabile et al., 1996).
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M2Y - ENIT / SEAET XS 40| &ol)

=

FolH oz zgaly] & Nz W o}
ojtolE Algtsle RS FF Proz H

FtKShalley et al., 2004).
FolFol AJUEL oA An|

o T8e FHNE F

=
L Oi
o EANZE ‘)FZ‘E% Zole AL 239
A zaA59 FES PN 5
= £83 QAo|tkPulakos, Arad, Donovan, &

Plamondon, 2000).

XM (Growth Orientation) o Z2|H
S

02 0

o

A GA &

AHE] A F 7R
7|kste] Tk

3 (social
cognitive model of motivation)’ <
HATE o] 2P UAIA o] F(implicit theory)
H E3Eo]E(goal theory)S EIRE A5 7hH
Aol tisk Adel F2 E(increment  theory)
A A Eentity theory)ol] W} AJFH A koA LAY
S o] Fxof xR osf F7]stE 1

H3lE = PF ol Zo|thDweck & Leggett,
1988). Dweck& Z7|AFNA EFA|3FAo] u}
£ As7Rel dg wee avads o

dsH DXz I 74210l A|ziet wrzete| A S

SEEAFA FPSS FARAAL 7
Zshn AAE BT 4+ e A0 B
HEO) ASHS BE WE, AIBIAH
o S ARl ket AEA
o g 21T B8L Btk RS Lo}
A Z(Diener & Dweck, 1980), A3Z A3 olA] H
ol 7R HAE A orel tHDweck, 1986)
o)F, Dwecks} BRES ole] ATE A

N FREAES Aol ARG =S B
PNY 5 Aok BEe AU o] 2X
WY SEATE FT, SEd B
Aol GeFe WA o Ass Al
Role} of7ln BUE £HeZ EANR
Aekol B AmalA, BEDHES 1A 5
£ suAEEe 952 Aok 2 dopin
W, AARASE Ase WL, s
2 % ke A¥E AU ABERE A9
2 Al el dad B 4% B9
W 3449 952 Holn Heo pEsn
3 =7 BRE 3t £7] gle 35S
2 oloxe AZE 93 thBlackwell et al,

2007; Elliott & Dweck, 1988). HE3F, Dweck
(2006201)& SRAEd} SFHHIAFE=
AIEe R B AAulI=A(Growth mindset)
oF, AAET AABEAFYES nFIIS
A(Fixed mindset) 0.2 TFA] ST §L-0],
Burnette, O'Boyle, VanEpps, Pollack®} Finkel(2013)
o wEbATAN ARRIEAT e BEA

PP A4 AT BT, AHEEAGA
s 3 B9 Ao ek,
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52 P FHHA A} A4S W
sjol AAAFA HEst 54 TASD
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ATHKyung et al, 2018). = Bostwick, Collie,
Martin®} Durksen(2017)%. AAA0FA =4 2}7]7]
W ARER, AN 4ERE TAE A
AR W A= @A]s}ggq_ X7yl
AEAE A9le FaA Ao Q1A B,

Egioﬂ Jake u]fq %g@%% 7Ve3iA &
_Q_ [

rgw

erxég o] f o}“rﬂ &3 ARE ATt
(Dweck, 2000/2008).

MANA AAFAT A A% )
Wis 4zdo B3 A7e glov, 3
9d e o=l
93] BHEun, Yoo, & Seo, 2012), ©]=
HAY S FFHE
A AR 4AFATE B8 A=
71&7 Ho 2 s
AFIHA Ex4s3 8] eRdEE Ao

Z 315 AckVandeWalle, Cron, & Slocum Jr,

] 61—"&4;(]6‘]:/\-1 o

1 H A
Ed=z
1r+ 6]—./_:,‘1&

A4 Sgsa o8 59

2001) ] 1‘_]_- X{-‘_:r’«z]/\]_ﬂ}_ /\]_11—6_ _‘_(3_ 5&]—}2])\-1
& Tds] g Ad 24 Q10| Amabile

& Pratt, 2016). 52 FAFA L k5ol tigh

A% 9 HE A Ao FHA %
“lillll, Ao ME AHale] SEo] opd
weoz 79 oA Annte +93
de TR oAA s A= E HE
HAo] THI}EE THETHAmes & Archer,
1988). o|xd FAFYPAYS T H
i} sl 0E FeEE 9FRA Ava

A A Byl Fa3 g SN

&, E=HS =72 wo]ti(Amabile & Pratt,
2016)

ojggt FE& ATl ¥ {WE v
A FHFEXAFES EEII UeS AAE
o, 2% 3 Aoz AFs E71WA 7
Eo A&k FUH A2 HIWHS AL
SN ANE UL, BAHoR BAS
Astee BEo VI Aol ES A
ol fFAE & Atk WA oleid A
Q7SI FES Erz e pe ue
T=E3k

M1 ARAGHe Beld W5 37
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Moy B / MRAEA

FUA ARE BEe] bt A" e

(Wrzesniewski & Dutton, 2001). Wirzesniewski <}

Duttons §7l, S42 A7lolm| A, #A ]

g 771 LollA WstE dsh= JiQlelA F
]

2 WA WA A7) M(task crafting) .2 2]
2ol §3, 09l % 53 2ol AR BAE
= Aot F WA, 0]1]7]]
A(cognitive crafting)S 2159 thsl #HHS

A7 Aol Bl Jate] B 14¢) 73
A WHslold, w2t BA 7| H(relative crafting)
& 7o 433 s o9 A
U glste 4EAEe] AAE WaAsle

oA FoFozH A
12 tHBerg, Wirzesniewski,
Z9)= o] AurAe] Wal=

Loﬂ*ﬂ ‘31 2 ARE =28 5 9
]

= T
QAR o] % 9213} 2 A=
-‘nj‘ H

» -
o,

Tims 5(2012)&
Demand-Resource)ol| 7|Whsle] 22 Z Iz}
AFTFARID, A8 B, A F5A
AEFAHA A, AERE ] H=w B,
R4 AFeTeETRlEe ZEAE A,
) AR PAANAEHN S 29 #)
= 47HA AEel diaiA AT o] %
Wrzesniewski®} Dutton(2001)7}  #|QF8F &7y
A3} Tims 5(2012°] A7 ALIANE TF
3 A7} AAE QT Lichtenthaler@} Fischbach

2|2 Jh0| BolX HSH| 0lxl= B Hol0| K24t

drzefe| - L

Qo= A AAAde FH8RlS F
@ F e ez Angue B
34t} Bruning®} Campion(2018)2 &z},
Ae-ssele 5 o Aoy, 9
QWA AN, SR 4}
A AR 2 AEY H2GEN

?j_

o 4y

AL X]"—"/]U] X]"—"Oﬂ‘/] X]Uu},x__,/} 7oz Z]
AL 8l Fge vIAA, HIARA
Ae w84, 939 22 Aved 3d
859 I FAH o= AT
< AAARJ AFALAA ) AFALS7h
= Fdste WY, QrmRde A4,
FRAC: AFer e F) A7 LBA
2% gk F7] wlEo|th(Lichtenthaler &

Fischbach, 2019). Lazazzara, Tims¥} De Gennaro
019= 2H AFE Tl 2ALEC] AN
He B olfvt JRMBHAA dRehe

78 323 A% ol AL Lok
3 APNL Sk e HEHEAS AA|Ew
474y =E z

S =
Azg ALsEA ARl
A=A, HaAY, e 99
A=) Ik Wk,
FHZ Martsuo(2019)9] AT
;(]6‘]:/30] 7(1"—"7]]}\{0]] Tr._,]u]
= Ao WEAAT w3 4
IS l:ﬂ—l:;(]oﬂ B3k oq.—TL Z:z‘ﬂ- @xgo]q
(Niessen, Weseler, & Kostova, 2016). Wz}A E
AFGNE APATES Efz ARG
Ao ARAL e BAE TR S
st FolH A T} Wrzesniewski S}
Dutton2001)= AFEE©C] &7&5 FFAL &
e e A et dge
10]

ﬂ, r°{'
HU
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Qs A3} A% Beldts] dRolkwon, ol AAT HFrieI=A B39} )
2010, Aol A AFe we ARAR  EFNN FH 4BS BYTHRobins & Pal

Pzo] gkl F dv= As FFAE £ 2002 50| Nussbaum¥} Dweck(2008)9] A7

flo
Lot
fy
=51

At = B3 mRIEAe] AokEg Ewel

AR SRIoR Tl AdE B AelE PRIt A B 4 Atk Adwd
T A= 23] Utk Jung, Jang¥ Tak2018) T HE AFESE BAAC] vEds W
& aBlo] w2 ARE ARAAETIE 25 e W WA W ARSAR addd
K A TP 2 AREES BAF = g

O
O:

o]
_Z_
hal
T}, Wang, Dai, L, Wang, Chen, Yang¥} Wil = Jehtes
Gong(2018)2 MRIZ &-&st] Arlesle] g ®&
A

oS HAFHAA 43tE o 1318 o A Ao g AR AN A
& FAATE AR yehg 89 e ol dFsE 4 9l
SIS B3 AgvRlEAs Ad olgigt Mol AnE EUE AR/
TEAFES SRS VU2 58T o FUIsHANA AFuRIEAe] Bzl 4
Ao R FASBIEA 18s v Attt A AT, AA, BAREE Foll A
(Kim, Kim, & Kang, 2018). o] AAWRRI=A & Fo] 3% A7yt getd 4 Adohs AL
o] FEEZE FTole 540l HERAA  olaE & Utk olHT olfE A0l
FFS v, vjgol Wi Bt ERE w8 2FYEC] Al Uidt AAANS o T
A& § J=s: 5, FFHA VU AFoR ru AAske Al FARE
ALl BERE BANEE A AVRE XA S8 ASHoE w=EEiA A
HGE 43S 5 7] WEO ChBurmertte er al, Q1 WFOT Asty ARHoz ARE |
2013). o]#3 AA EHY ARFE Exe AT speAo] w8 Aol 433 B & 3
R F7]12900 7 YK CHlazazzara e TF 0|2 EUE ooy o] 7S =3}
al,, 2019). o]= A A o] RHEE = AF St
A HFadelee A714Q1 5XE AlS-
3 A&EHo 7 HARAA | HEE AxFey) 7Hd 2. ARAEAS AR FH
s = Aolgt 7IdE + Ao HA7E A& Aoltk

o9} FAste, 2lde] Aofe] W= P

o mlQlEAl AREATA nHiel=a
of HBBA 2HE DFWA FERZoE AR FAd) WHE ok Ao olgle
AAHIL ol A3 FAHN ZNE =T RO AL F YA 23e 2 olg
$AgA PEo] vehjRA A= A4z £ Ao AN AE 9 g
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M2Y - ENIT / SEAET XS 40| &ol)

=

AHES S 4 9tk Oldham®} Cummings
(1996= olHg AbgEo] ool AW Y
R P EEE R T
Anshas gold AEe] BAE HAATE
F) WA Stk ARADRTSemedo e al,
2018)¢} AR T HFT(Carmeli et al., 2007)&=
RE gold Agd 9P FE A0
23740y

oI5 el s A2 d9dE
F2 ARANT 4959 71
9% BAE EANo & Lee, 2016 4
dOee, 2018)7} Wi ALE sh= Ao
H Asrde 9718, 4
o2, oA EANE, B Al uigt
A, AZe Al g

atlg, A Agow 4
ps

]
E

-
[
&

_I°" i)

=2 A5 ol &A
AZNAE ATRAE B A B
S Belze Balx)
23131 ChPecron,
AZAH 2
3 ERAC ARE Zylxozm wo
= A7 Hste] HgshdaA
g v Aot v FdEd
UHBerg et al., 2010b; Demerouti et al., 2015). &
= ASATNAN FFRde] AFEKim &
Tak, 2015; Lazazzara, et al., 2019; Lichtenthaler,
2019; Petrou et al., 2012; Rudolph, Katz,

N g dlo
>
ies )
Eoﬁ‘“

et al.,

A0l 0xlE HE:

7HRlo] X|ztet

4riZ sl

FA
Nz
0
=
fol
B

Lavigne, & Zacher, 2017; Tims et al., 2012)¢} 2]
ok (Bruning & Campion, 2018; Lazazzara, et
al., 2019; Rudolph et al,
= AE Aeg yest: of2gh do(slam
& Tariq, 2018; Ismail et al, 2019)9} Z]F-¥ks
(Valentine et al., 2011)2 #oJ& PFS =25}
E Aow SAHY.

AZATAN ARRIEAS A AgE

o 2 43S APyl BEusRe ;q
o7 TYAAFIHA FAAYAERL I
Fal(Kim, 2019), #}21e] Tigh R53} Aol
1} dnsiARs BEdEEs dFos
AAEE Aoz elE R TtHOrvidas, Burnette,
& Russell, 2018). W}, S4d 4l2]A A
AN A Ko, 20197 FolF ﬁgi(Nurfaizal
Dwiatmadja, & Setyawati, 2018)2 ZZA|7]+= A
o2 Yeldth Ismal 52019 ;—(1-‘?‘% ‘?:_]'
5% A4, 7, XH%%
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2019 354 Qe
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o

Of
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]94 % Matsuo2019)9] ATl M= g5
I < ;(]14 z;(loJ_—o] X]"—";(]A]o]L]_ 7]
&8 #537) 98l BARoE F7) Holy
i Eﬂ sddos ATALE G 9
AR Gt FFEAY. =T
Collie, Martin®} Durksen(2017)2] ﬂ
qME AT dojol Ao dFFe
WAE AL U ole Auiel
23] olele HPINE AVUEL B
o 7+ ZAI FAA] AXE FAF=
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BRYEIEER: A W A

g A% 249 B30 U Ade B3
o% Jbsd 4% B Wl mhg Fo
24z ARAY BFE T 454 Holw
(Niessen et al., 2016), —'?401]/\19] 3ol W
2e peouAd 7 AFL O A

the Ao] HaATE Fa) weA.

ueta] ARG ES Ad TAEALES A
FEE FHIAL BRIF aFeiEA A
AR ofE Aol ME A4 F5IL
WS ANTEA | ARl A eR
HRE Adste] 246 =50l He P
 Fes B Aol Zs) & 5 o
B A7e AYATEE MEeE YRAR
ol 7% 9o wigt szl WIE FuA
Aol ARE QA Sk Askel] 9
WSk FeF s FAAE Ao}
FEST. ol v 2e IS =ES)
At

30 Z(Cameron & Quinn,
A3t W B @
AR
45)0] o]59
o AE A e e
Schroeder, 2000). ZAATIXEY
(Competing values model)ol| M= ZZo= F 7}

o
o
s
2
i
o
:(njl‘_’,
mﬁ

& Mauriel,

s Ad, T4, ’\]Z} Hﬁl ;}
2y

oleld ZHESE WEATE SN A%
TE, 2SN 22 2AASY] HERY
ohieh 84 B 9 A, AR I
T kS mXE Ao F VeSO B (Hartnell,
Ou, & Kinicki, 2()11) FAAGy 2| FEA 3}
71 9 PR T3k SRESE U
X HlLee, Lim, & Kim, 2016). o]y 3 AT}
(development  culture)= 841X 3E-3Hadhocracy

cuture) 9} ZN A A EE(open system)Z} AL
HO 2 (Han, 2012) 74 WHs}] tja] 229

A tiH e} He8e Az, 4 2
—% TaAste] AdEe] frds Atae F
oA JEFY, Y2 Ao W =4,
HHAQ AR HS =S A YHTHHartnell
2011). APATFE AR, 7j<le] A
Zrgk dRES WAy s71Re, 34
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Table 1. Descriptive Statistics and Correlations among Variables (N = 285)
Variables Means  Standard Deviations 1 2 3

1. Growth Orientation 3.73 51

2. Job Crafting 4.05 53 52"

3, Creative Behavior 3.31 81 49™ 56"

4. Development Culture 2.83 93 34" 28" 417

Note. ™ p < .01
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Table 2. Mediating Effects of Job Crafting
Model 1 Moel 2 Model 3

DV: Creative Behavior

DV: Job Crafting DV: Creative Behavior

b Jei t b B ¢ b B t
Growth Orientation .78 49 9.45™ 54 52 10.14™ 44 27 495
Job Crafting .64 42 7.6™
Note. “ p < .01, ™ p < .001

Table 3. Bootstrapping Results (10,000) to Verify the Mediated Effects of Job Crafting

effect
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Table 4. Moderating Effect of Development Culture between Growth Orientation and Job

Crafting
Job Crafting
b se B R AR
1 Growth Orientation(A) 537 053 516" 267 267
Growth Orientation(A) 494 .056 475" i
2 . 280 013
Development Culture(B) .070 031 123
Growth Orientation(A) 494 .054 4917
3 Development Culture(B) .048 030 079 315 035
AxB .200 052 202"
Note. “p <.05, " p <.0, ™ p <.001

Table 5. Significance of Simple Regression Line According to Development Culture Level

Development 95% Confidence Interval
b se
Culture LLCI ULCI
-1SD .308 .073 .164 453
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) ) Mean 494 .055 .387 .601
Orientation
+1SD .680 073 536 .824
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Figure 2. The Moderating Effect of Development Culture between Growth Orientation

and Job Crafting
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Table 6. Moderated Mediating Effect

DV: Job Crafting

b se '
Constant 4.016 028 146.061°
Growth Orientation 494 055 9.066™
Development Culture .048 031 1.580
Interaction(Growth Orientation x Development Culture) .200 052 3.814™*

R’= 316, F3, 281) = 43.171, p < .001

DV: Creative Behavior

b se ¢
Constant 716 344 2078
Job Crafting 641 085 7.582™
Growth Orientation 435 .088 4967

R’= 369, F(2, 282) = 82.290, p < .001

.

Note. ™ p < .01, ™ p < .001

Table 7. Significance Test for Moderated Mediating Effect

Development b N 95% Confidence Interval

Culture LLCI ULCI

-1SD 197 .068 .081 352

Job Crafting Mean 317 066 195 455

+1SD 436 079 287 592
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The Effects of Growth Orientation and Job Crafting on
Creative Behavior: Moderated Mediating Effect
of Development Culture Perceived by Individuals

Eunyoung Seo Jinkook Tak

Department of Industtial Psychology, Kwangwoon University

The purpose of this study was to examine the relationships among growth orientation, job crafting and
creative behavior. Specifically, this study examined the mediating effect of job crafting on the relationship
between growth orientation and creative behavior. Also, this study was intended to examine the
moderating effect of development culture on the relationship between growth orientation and job crafting.
In addition, the moderated mediation effect of developmental culture was examined in relation to growth
orientation and creative behavior. Data were collected among 294 employees who were working in various
companies via online survey. The results showed that growth orientation was positively related to job
crafting and creative behavior, and job crafting partially mediated the relationship between growth
orientation and creative behavior. Also when development culture of the organization was strong, the
relation of growth orientation to job crafting was stronger, confirming the moderating effect of
development culture. In addition, the moderated mediation effect of developmental culture was found.

Based on the results of this study, implications, | implications, limitations, and future research were

discussed.
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